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Dear Shareholders,

Thank you all for your love and support to Yulon Motors over the past year. Here is a summary report on the
business results of last year and the business plan for this coming year.

> 2023 Business Results

In 2023, the global automotive supply chain officially overcame disruptions caused by the pandemic. With
active order reductions by various automakers, Taiwan's automotive market(excluding heavy-duty vehicles)
achieved a total sales volume of 466,000 units, growing by 12.2%. For our company in 2023, the total number
of vehicles delivered for the NISSAN and LUXGEN was 27,374 units; business income was NTD25.223
billion, operating profit was NTD548 million, net profit after tax was NTD4.691 billion, and earnings per share
after tax was NTD4.63.

Facing diverse market demands, our company continues to collaborate with Nissan Motor Co. to launch
new products and enhance product value. In September 2023, the NISSAN brand introduced the new
domestically-produced X-Trail equipped with three new technologies: the “VC-TURBO variable compression
ratio engine,” “light hybrid electric power system,” and “ProPILOT intelligent safety system, ” as well as two
new features: “comprehensive safety protection” and “luxury smart cockpit, ” fulfilling customer expectations
for a new generation of SUVs. As for the LUXGEN brand, starting in October 2023, we launched a pre-order
campaign for the n7 electric vehicle, attracting over 10,000 orders with an entry price of just NTD 999,000.
Coupled with the "Power Home" professional home charging service and “LUXLIFE” diverse warranty service,
we have created a comprehensive mobility service.

In addition to continuously improving operational performance, our company also actively promotes
sustainable development through ESG initiatives, having been recognized among the top 5% in corporate
governance evaluations by the Taiwan Stock Exchange for ten consecutive years. Furthermore, our company
began greenhouse gas inventory as early as 2005, completed ISO 14064 organizational greenhouse gas
inventory verification from 2022, and continues to help suppliers complete their carbon inventories,
implementing sustainable supply chain management. In the future, we aim to reduce carbon emissions by 4.2%
annually, with a goal to reduce carbon emissions by 50% by 2030 compared to 2021, achieve 100%
electrification of all factory vehicles, and reach net zero emissions by 2050. To foster social prosperity, our
company also focuses on the elderly and regions in Taiwan with limited transportation resources, providing
vehicles and funds through initiatives such as “Wheel of Happiness,” “9453 Friendly Travel,” and the “Taipei
Long-Term Care Fleet,” helping to address transportation needs for all ages.

> Business plans for 2024 and beyond

The Company responds to the energy transformation and renewable energy policies of the government,
and will continue to promote businesses in energy saving, energy creation and energy storage, and new business.
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In terms of implementing vehicle model development and production, the delivery of the LUXGEN n7 electric
vehicle commenced in the first quarter of 2024, positioning it to become the best-selling electric vehicle model
domestically. In the development of green energy storage business, we continue to deepen our energy storage
cabinet manufacturing technology and build energy storage systems, obtaining voluntary product certification
for our proprietary energy storage system to gain customer trust with high quality and safety.

In September 2023, our company also celebrated the opening of Yulon City at our original site in Xindian.
With a business area of 33,000 square meters, Yulon City has become the largest mixed-use shopping complex
in New Taipei City, gathering over 250 quality brands in leisure, dining, shopping, and creative arts. This allows
customers to experience a new level of consumption and contributes to creating a sustainable and livable
community in the area. Since its opening, Yulon City has gradually become the core commercial district of
Xindian, with the annual visitor count expected to exceed 10 million.

We appreciate support from shareholders, customers, suppliers and partners. We will continue to fight like
an athlete and uphold teamwork, bravely take on challenges from the external environment, increase corporate
competitiveness, and aim toward sustainable development. I wish you healthy, everything goes your way, and
your family all the best!

Yen Chen Li-Lien, CEO
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I. Company Profile
(I)  Date of incorporation:
September 10, 1953.
(I) Company history:

Sep. 1953: The company was founded by Mr. Yen Ching-Ling under the name of “Yulon Machinery
Manufacturing Co., Ltd.” The capital amount was NTD 2 million.

Dec. 1957: Signed a technical cooperation agreement with Nissan Motor Co., Ltd.

Sep. 1960: Officially changed name to “YULON MOTOR CO., LTD.”

July 1976: The Company's shares were officially listed on the centralized market of the stock exchange.

May 1981: The first phase construction of the San-yi plant was completed and production began.

Oct. 1986: The first Taiwanese designed and developed car, the Feeling 101, was launched.

Dec. 1991: Our cumulative production volume exceeded one million units.

Nov. 1995: Implemented plant and office consolidation

Oct. 1997: The first Wood Carving Golden Quality Award was held.

Oct. 1998: Awarded the “National Quality Award”, the highest honor for quality in the Republic of China,
by the Executive Yuan.

Oct 1999: Invested in Philippine Plant (NMPI) to enter Southeast Asia market.

Oct. 2003: Yulon split into two companies, Yulon Motor and Yulon Nissan.

May 2005: Grand opening of Travel the World Auto Mall, combining the Dome Plaza and the Dome
Theatre to provide the public with a rich city life.

Dec. 2005: Participated in the investment and establishment of Hua-Chuang Automobile Information
Technical Center Co., Ltd. for research and development of innovative automobile electronic
modules.

May 2008: Established Luxgen Motor Co., Ltd. to develop own brand.

Nov. 2011: Luxgen Motor Co., Ltd. was awarded “2011 Taiwan Innovative Enterprise” by the Ministry of
Economic Affairs.

Jun. 2015: The Company was ranked among the top 5% in the first edition of corporate governance rating.

Jun. 2015: The Company announced its initiative to subscribe 1.89 million kWh of green power, becoming
the first domestic automobile company to subscribe to green power.

Sep. 2016: The Company was awarded the Work-Life Balance Award by the Ministry of Labor, the only
company in the domestic automobile industry to receive double recognition.

Nov. 2020: Develop green energy business, the first batch of energy storage products were produced by
OEMs for exports.

Apr. 2021: LUXGEN URX LOHAS Model winning the German iF Design Award for the second year in
a row.

Apr. 2021: Yulon Motor rated "Top 5% Corporate Governance" of listed companies for seven consecutive
years.

Oct. 2021: Licensed for "Renewable Energy Power Generation" by the Energy Bureau of Ministry of
Economic Affairs.

Dec. 2021: A solar power generation system was constructed with a cumulative capacity of 7.6MW.

Apr. 2022: Yulon Motor rated "Top 5% Corporate Governance" of listed companies for eight consecutive
years.

Jun. 2022: ESG environmental sustainability plan was implemented, and a new store "Green Lake Park"
was officially opened through donation.

Oct. 2022: A new facelift of NISSAN KICKS was launched.

Oct. 2022: The Company obtained IATF 16949:2016 automotive industry quality management system
certification.

Nov. 2022: A facelift of LUXGEN URX NEO was launched.

Dec. 2022: A solar power generation system was constructed with a cumulative capacity of [IMW.

(ITI) 2023 operating results

Apr. 2023: Yulon Motor rated "Top 5% Corporate Governance" of listed companies for nine consecutive
years.

May 2023: A facelift of LUXGEN U6 NEO was launched.

Jun. 2023: The Company won the 2023 Asia Corporate Social Responsibility Award - Social Welfare
Development Award.

Aug. 2023: The first domestically produced NISSAN X-TRAIL hybrid was officially rolled off the
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assembly line.

Sep. 2023: "YES! LIFE - Yulon City" became the largest shopping mall in New Taipei City.
Nov. 2023: Orders for the LUXGEN electric vehicle n7 exceeded 8,000 units.

(IV) Other matters:

YULON MOTOR

1.

To repay debts and improve the financial structure, 70,000 thousand new shares were issued for cash capital
increase and NTD 7 billion of the 3rd domestic unsecured convertible bonds issued.

In order to improve the subsidiary's financial structure and operational development needs, the Company
increased the capital of “Hua-Chuang Automobile Information Technical Center Co., Ltd.,” by NTD 6.6
billion.

Based on the comprehensive consideration of social responsibility, corporate image and protection of the
rights and interests of policyholders, the Company increased its capital to Tokio Marine Newa Insurance
Co., Ltd. by NTD 3.725 billion yuan this year.
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I. Organizational system
(I)  Organizational Chart: Shareholder's Meeting
1
Audit Committee l— Board of Directors
Chairman
Remuneration Vice Chairman
Committee :
I I Internal Audit office
Sustainable Development President
Committee |
| 1
. . Vice President
Vice President
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(I) Businesses of Major Departments
Department Functions
Internal Audit office Respor.m.ble for plann}ng .an(.i implementing the audit of the internal control systems for the Company and its
subsidiaries and tracking its improvement.
Conduct industrial safety and health related business in accordance with the company's regulations, regularly
Safety and health . . . o . . .
office per.form_labor environmental inspection and monitoring, prevent occupational disasters, and guide relevant
units to implement related plans.
Promote the direction, strategy and objectives of ESG sustainable operation of the Company and its
ESG Committee |subsidiaries; Coordinate the evaluation of projects, strive for awards and ratings; PR business planning and

execution.
Managing working capital, financial analysis, financing, taxation, accounting, and shareholder business;
planning and executing human resources regulations, systems and projects; supervising corporate governance

Finance and
Business planning

department operations, strategic and operational planning, and business objectives.
Business
development & [Planning and management of investee business; promotion of new brand (product) business development;
Managerment  |support overseas business units in planning and execution of related business.
department

Planning and promotion of company-wide quality assurance strategy and quality assurance system; promotion

ality in tion . . . . . . .
Qe LR and monitoring of product inspection and intelligence system; promotion of quality awareness and

e improvement activities and commissioning of vehicle testing business.

Production Management of new product production development and prototyping throughout the Company, planning and
Engineering execution of production equipment, and development and implementation of production technology
Department improvement plans.

Responsible for the production of products; management and maintenance of office buildings, plants,
production equipment, power, water resources and environmental protection planning and supervision;
operation of tourist factories.

San-Yi plant

Manufacturing
service department

Planning and execution of production business; OEM contracting, production cost and OEM performance
management; planning and management of the company's overall information resources.

Supply chain
management

Integrated production planning coordination, planning and control; parts material demand planning, purchase
and control; production management logistics application system planning and establishment; replenishment

productivity and storage cost control; parts export business planning and promotion.
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II.  Profiles of Directors, Supervisors, President and Vice Presidents, Associate Vice
Presidents, Heads of the Departments and Branches

(I)  Information on directors
Minor Chil
. Nationality/ Gender Term | Date First | Shareholding when Elected Current Shareholding SRS MR |4dren
Title Age Date Current Shareholding
(Note 1) Country of Name (Note | Elected of Elected
Origin 2) office| (Note3) | Number of |Shareholdings| Number of |Sharecholdings| Number of |Shareholdings
shares ratio shares ratio shares ratio
Tai Yuen
Textile Co., Female
. Ltd. 51-60 3
Chairman ROC. g ative: 2022.07.01 1992.07.01|181,128,973 18.11] 186,508,584 17.43 0 0
cpresentative: | years years 34,174,253 3.42(%34,174,253 3.19]*33,933,985 3.17
Yen Chen Li- old
Lien
Tai Yuen
Textile Co., é\ff‘% 2
Vice Chairman| R.O.C. |Ltd. ears |2022:07.01| = 12021.02.26 181,128,973 18.11|186,508,584 17.43 0 0
Representative: | ¥’ Y *0 0|  *43,000 0.004 2,014 0.0002
. old
Tso, Chi-Sen
China Motor Male
Director Ro.c, |Comoration 7180 o555 67 01| 3 12007.07.13| 166,714,441 16.67| 171,382,445 16.02 0 0
Representative: | years years
presen *0 0 *0 0 *0 0
Shin-I Lin old
China Motor Male
Director | RO.C. [cororation 17189 15009 07.01| > |2008.08.27) 166,714,441 16.67| 171,382,445 16.02 0 0
4 7| Y *0 0 *0 0 *1,907 0.0002
Liang Zhang old
Yen Ching-
Ling’s Male
Director Ro., |Foundation = 7180 \,55) 6701] 3 11992.07.05| 10,990,936 1.10| 10,990,936 1.03 0 0
Representative: | years years *0 0 *0 0 0 0
Jack, J.T. old
Huang

6 | YULON MOTOR
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March 30, 2024

Shareholding by Nominee

Current position at the Company and other

Executives, Directors or Supervisors

who are spouses or within two degrees

Arrangement Experiegf]z t(eli::)ucati()n) e —— wflsindiiy
Number of Shareh(fldings (Note 5) Title Name Relation
shares ratio
Chairman of Tai Yuen Textile Co., Ltd.
Chairman of China Motor Corporation
Chairman of Taiwan Acceptance
Corporation
0 0 Department of Physical Education, Chairman of Yulon Nissan Motor Co., Ltd. None None None
Chinese Culture University Chairperson and president of Yulon-
Administered Enterprises Company Limited
For the rest, please refer to “Information on
Affiliates”
Vice Chairman of Foxtron Vehicle
Entrepreneur Management Research T;chnologws .CO" Ll .
. Director of Taiwan Acceptance Corporation
Class, Department of Business . .
D . X . Chairman and President of Luxgen Motor
Administration, National Chengchi Co.. Lid
Ul_nversn}_/ Chairman of Electrified LUXGEN Motor
Vice president of Hua-Chuang Co.Ltd
0 0 Automobile Information Technical Chairman of New LUXGEN North Motor None None None
Center Co., Ltd.
President of Dongnan (Fujian) Lo L,
ot ong W Chairman of New LUXGEN Central Motor
Automobile Industry Co.
Special assistant of China Motor i, LU
CIc)) oration Chairman of New LUXGEN South Motor
P Co., Ltd.
Chairman of Luxgen Tainan Motor Co., Ltd.
Department of Mechanical
Engineering, National Cheng Kung
University
Chairman of Industrial Technology
Research Institute
Vice Chairman and President of China|Director of China Motor Corporation
0 0 Motor Corporation Managing and independent director of None None None
President of Taiwan Transportation ~|WEIER Electric Dalian Co., Ltd.
Vehicle Manufacturers Association
Vice Premier of the Executive Yuan
and Chairman of the Council for
Economic Planning and Development
Minister of Economy
Director of Taiwan Acceptance Corporation
Ph.D. in Economics, State University Superv1.sor o Yulon—Ad'mlimstered
Enterprises Company Limited
of New York at Albany, USA. .
. . Independent director of My Humble House
Chairman of Jardine Matheson Group o .
Taiwan Hospitality Ma}nagement Con§u1t1ng
0 0 Vice Chairman of Global Financial Independent director of Ho-Ping Power None None None
Consulting Co., Ltd Company
S Independent Director of International CSRC
Independent Director of HSBC Bank .
(Tt kil Investment Holdings Co., Ltd.
Director of Huang Da-fu Medical Education
Promotion Foundation
Doctor of Laws, Harvard University, |Director of Tai Yuen Textile Co., Ltd.
USA Director of Yulon-Administered Enterprises
Principal Attorney of Jones Day Company Limited
0 0 International Law Firm Independent director of WPG Holdings None None None
Chairman of Taiwan M&A and Independent director of Delta Electronics,
Private Equity Council Inc.

Annual Report 2023
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. Nationality/ Gfemélsr Term | Date First |Shareholding when Elected| Current Shareholding Spouse&MmorCh{ldren
Title Age Date Current Shareholding
(Note 1) Country of Name (Note | Elected of Elected
Origin 2) office| (Note 3) | Number of |Shareholdings| Number of | Shareholdings |Number of | Shareholdings
shares ratio shares ratio shares ratio
Yen Ching-
Ling’s Male
Director | R.O.C. ;‘;“‘r‘g:;‘;;‘ﬁ . 61;;) 2022.07.01 :ars 2004.07.01{10,990,936 1.10{10,990,936 1.03 0 0
presentative: | y y 212,738 0.0213|  *50,000 0.005 *0 0
Zhen-Xiang old
Yao
Male
Independent | 6 = | Zhonggi Zhou | 170 [2022.07.01| 2 |2016.07.01 *0 0 *0 0 *0 0
Director years years
old
Male
Independent | ¢ 6 ¢ |yen-Chin, Tsai| ©1 7% [2022.07.01| 3 |2018.07.01 %0 0 %0 0 *0 0
Director years years
old
Male
Independent | 6 | yun-Hua Yang|> -0 [2022.07.01| > |2022.07.01 *0 0 *0 0| *50,000 0.005
Director years years
old

Note 1: Corporate shareholders should have the name of corporate shareholders and representative illustrated separately (the name of the
corporate shareholders should be noted) also, Table (2) should be filled out.

Note 2: Please list age intervals, such as Age 41-50 or Age 51-60.
Note 3: Indicate the date of the first-time elected director or supervisor; also, the period of interruption should be noted.

8 | YULON MOTOR



YULON MOTOR CO., LTD

—
Annual Report 2023

March 30, 2024

Executives, Directors or

Shareholding by Nominee .
Arrangement Experience (Education) Current position at the Company and other company(ies) Supervisors who are spouses or
within two degrees of kinship
Number of | Shareholdings (Note 4) (Note 5)
. Title Name Relation
shares ratio
Director of China Motor Corporation
Director of Taiwan Acceptance Corporation
Director of Yulon Nissan Motor Co., Ltd.
et Wity M 18 ll?ti;ector of Foxtron Vehicle Technologies Co.,
0 0 é’gefﬁ;ldem of YULON MOTOR Vicc? Chairman of Yulon Cor}s truc tiqn Co., Ltd, None | None | None
? Chairman of Yulon Automotive (China)
Investment Limited
For the rest, please refer to “Information on
Affiliates”
Audit Committee Member of YULON MOTOR
CO.,LTD
Remuneration Committee Member of YULON
MOTOR CO.,LTD
. . . Member of the Sustainable Development
Master of Science in Mathematies, |0 b0 0 0G0 MOTOR COLLTD
Colorado State University, USA Independent director of Taiwan Acceptance
0 0 Senior Consultant, Chairman's C P G P None | None None
Office, Chunghwa Telecom Co. orporation . .
. . Remuneration Committee Member of Taiwan
President of Taiwan Star Telecom .
Acceptance Corporation
Independent director of Standard Foods
Corporation
Remuneration Committee Member of Standard
Foods Corporation
Audit Committee Member of YULON MOTOR
CO.,LTD
Ph.D. in Accounting from the Remuneration Committee Member of YULON
University of California, Los MOTOR CO.,LTD
Angeles Member of the Sustainable Development
Dean, Department of Accounting, Committee of YULON MOTOR CO.,LTD
and Director, Institute of Accounting, |Independent Director of Genesys Logic, Inc.
National Taiwan University Audit Committee Member of Genesys Logic,
Chairman of Taiwan Financial Inc.
Reporting Standards Committee, Remuneration Committee Member of Genesys
Accounting Research and Logic, Inc.
Development Foundation of the Independent Director of Cowealth Medical
0 0 Republic of China Holding Co., Ltd. None | None | None
Chief Executive of Taiwan Financial |Audit Committee Member of Cowealth Medical
Accounting Standards Committee, |Holding Co., Ltd.
Accounting Research and Consultant of Taiwan Financial Reporting
Development Foundation of the Standards Committee, Accounting Research and
Republic of China Development Foundation of the Republic of
Member of Sustainability Standards |China
Committee of the Accounting Member of Sustainability Standards Committee
Research and Development of the Accounting Research and Development
Foundation Foundation
External Member of Taiwan Stock  |Member of the Evaluation Team of the Financial
Exchange Listing Review Committee |Reconstruction Foundation of the Central
Deposit Insurance Corporation
Director, Xin Miao Education Foundation
Audit Committee Member of YULON MOTOR
. . CO., LTD; Remuneration Committee Member
Ph.D. of Laws, University of of YULON MOTOR CO.,LTD
Tibingen, Germany .
Professor of Law, National Chengchi Membc?r of the Sustainable Development
0 0 . . ’ Committee of YULON MOTOR CO.,LTD None | None None
University . . L
.. Independent director of Universal Vision
Member of the Law Revision .
Committee of the Ministry of Justice Biotechnology Co., Ltd.
Independent Director of Yulon Nissan Motor
Co., Ltd.
Note 4:  For the current job-related experiences, such as, worked in the CPA firm or affiliate office responsible for the auditing and checking

Note 5:

* Indicates personal shareholding

during the aforementioned period of time, the job title and responsibility should be stated.
The chairman and the manager are neither the same person, nor spouses or first-degree relatives.
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(I) Major shareholders of the institutional shareholders

March 30, 2024

D

Names of Institutional Shareholders (Note

Major shareholders of the institutional shareholders (Note 2)

1. Tai Yuen Textile Co., Ltd.

—

4

Xiang Wei Investment Co., Ltd. (22.15%)

Yen Ching-Ling’s Foundation (14.24%)

Hoffman Brothers Investment Company of the British Virgin Islands
(9.80%)

British Virgin Islands Merchant Evans Limited (9.71%)

British Cayman Islands Commercial Western Bridge Investment
Company (9.13%)

Liyuan Investment Corporation (7.17%)

Yongshun Investment Co., Ltd. (6.82%)

Diamond Hosiery & Thread Co., Ltd. (5.89%)

Lippen Investment Co., Ltd. (5.61%)

. Yuanwei Investment Co., Ltd. (3.10%)

2. China Motor Corporation

90 SO

9.

halF bl el I S P BT

Tai Yuen Textile Co., Ltd. (25.19%)
Mitsubishi Motors Taiwan (14.00%)
YULON MOTOR CO., LTD (8.05%)
Diamond Hosiery & Thread Co., Ltd. (6.76%)
Finance Division, General Administration Division, Mega International
Commercial Bank Co., Ltd. (2.26%)
Taiwan Life Insurance Co., Ltd. (1.80%)
New labor pension fund (1.05%)
Citi Commercial Bank's investment account with the Central Bank of
Norway (0.89%)
Nan Shan Life Insurance Company, Ltd. (0.88%)

10. Fande Investment Co., Ltd. (0.87%)

3. Yen Ching-Ling’s Foundation

The foundation is 100% funded by Mr. Yan Ching-Ling (deceased) and Ms.
Wu Shun-Wen (deceased)

Note 1: If the director or supervisor is a representative of a corporate shareholder, the name of the corporate shareholder should

be filled in.

Note 2: Enter the names of the major shareholders of the corporate directors (whose shareholdings are among the top ten) and
their shareholdings. If the major shareholder is a corporation, the following Table (3) should be completed.

Note 3: For an institutional shareholder not a corporate entity, its name and shareholding ratio to be disclosed as stipulated
above is the name and the investment or donation ratio of the investor or donor (see Judicial Yuan website
announcement), and if the donor has passed away, a note of "deceased" should be added.

(IIT) Major shareholders of the Company’s major institutional shareholders

March 30, 2024

Names of corporate shareholders (Note 1) Major shareholders of the corporate shareholders (Note 2)
. . 1. Tai Yuen Textile Co., Ltd. (90.60%)
1. Xiang Wei Investment Co., Ltd. 2. Diamond Hosiery & Thread Co., Ltd. (9.40%)
2. Hoffman Brothers Investment Unavailable due to constraint of local practices
Company of the British Virgin Islands
3. British Virgin Islands Merchant Evans |Unavailable due to constraint of local practices
Limited
4. British Cayman Islands Commercial ~ [Unavailable due to constraint of local practices
Western Bridge Investment Company
1. Wu Shun-Wen’s Industrial Development and Investment Promotion
Committee (99.126%)
2. Diamond Hosiery & Thread Co., Ltd. (0.869%)
5. Liyuan Investment Corporation 3. Fande Investment Co., Ltd. (0.001%)
’ 4. Weitai Investment Co., Ltd. (0.001%)
5. Le Wen Investment Co., Ltd. (0.001%)
6. Vincent Investment Co., Ltd. (0.001%)
7. Wavin Investment Co., Ltd. (0.001%)
5 Vo G e Co Lk 1. \C?\;lin Snlilliltlé:\gg (s) Slg%strlal Development and Investment Promotion
YULON MOTOR
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Names of corporate shareholders (Note 1)

Major shareholders of the corporate shareholders (Note 2)

Diamond Hosiery & Thread Co., Ltd. (0.912%)
Fande Investment Co., Ltd. (0.001%)

Weitai Investment Co., Ltd. (0.001%)

Le Wen Investment Co., Ltd. (0.001%)
Vincent Investment Co., Ltd. (0.001%)

Wavin Investment Co., Ltd. (0.001%)

Diamond Hosiery & Thread Co., Ltd.

British Virgin Islands Wanda Company (72.51%)

Tai Yuen Textile Co., Ltd. (21.97%)

Xiang Wei Investment Co., Ltd. (5.09%)

Wu Shun-Wen’s Industrial Development and Investment Promotion
Committee (0.1684%)

Le Wen Investment Co., Ltd. (0.13%)

Wavin Investment Co., Ltd. (0.13%)

Yen Chen Li-Lien (0.0002%)

Pei-Yu Yen (0.0002%)

Son of Yen Chen Li-Lien (0.0002%)

bl & & s> I

Lippen Investment Co., Ltd.

iR e BN

Wu Shun-Wen’s Industrial Development and Investment Promotion
Committee (98.993%)

Diamond Hosiery & Thread Co., Ltd. (1.002%)

Fande Investment Co., Ltd. (0.001%)

Weitai Investment Co., Ltd. (0.001%)

Le Wen Investment Co., Ltd. (0.001%)

Vincent Investment Co., Ltd. (0.001%)

Wavin Investment Co., Ltd. (0.001%)

Yuanwei Investment Co., Ltd.

gl 5 &8 0 5> 9 [

Wu Shun-Wen’s Industrial Development and Investment Promotion
Committee (91.513%)

Diamond Hosiery & Thread Co., Ltd. (8.477%)

Fande Investment Co., Ltd. (0.002%)

Weitai Investment Co., Ltd. (0.002%)

Le Wen Investment Co., Ltd. (0.002%)

Vincent Investment Co., Ltd. (0.002%)

Wavin Investment Co., Ltd. (0.002%)

10.

Mitsubishi Motors Taiwan

Nissan Motor Co., Ltd. (34.01%)

Mitsubishi Corporation (20%)

Japan Mastatrasto Trust Bank Co., Ltd. (Trust Port) (7.53%)

Japan Kastodaka Bank (Trust Port) (1.67%)

Mitsubishi Heavy Industries (1.44%)

MUFG Bank Ltd. (0.99%)

THE BANK OF NEW YORK MELLON 140044(0.82%)

JP JPMSE LUX RE NOMURA INT PLC 1 EQ CO (0.66%)

JP MORGAN CHASE BANK 385781 (0.57%)

0. STATE STREET BANK WEST CLIENT - TREATY 505234 (0.54%)

11.

YULON MOTOR CO.,LTD

Tai Yuen Textile Co., Ltd. (17.43%)

China Motor Corporation (16.02%)

Yen Chen Li-Lien (3.19%)

Taipei Branch of UBS received Pei-Yu Yen Trust Property Account
(3.17%)

Taipei Branch of UBS received Hsiang-Nan Yen Trust Property Account
(3.17%)

Fande Investment Co., Ltd. (1.78%)

Yen Ching-Ling’s Foundation (1.03%)

Shih-Chung Lin (0.93%)

. Diamond Hosiery & Thread Co., Ltd. (0.73%)

0. Yuea Ching Business Co., Ltd. (0.70%)

el el il = 52 £9 5 00 T 5= B9 1) (= iRt ol g

()}

= © % o

12.

Finance Division, General
Administration Division, Mega
International Commercial Bank Co.,
Ltd

Mega Financial Holding Company Ltd. (100%)

13.

Taiwan Life Insurance Co., Ltd.

CTBC Financial Holdings Co., Ltd (100%)

14.

New labor pension fund

Not applicable

15.

Citi Commercial Bank's investment
account with the Central Bank of
Norway

Unavailable due to constraint of local practices
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Names of corporate shareholders (Note 1)

Major shareholders of the corporate shareholders (Note 2)

Ltd.

16. Nan Shan Life Insurance Company,

Ying-Tsung Tu (1.16%)
Runtex Co., Ltd. (0.97%)

0. Pan City Co., Ltd. (0.09%)

Runcheng Investment Holdings Co., Ltd. (89.55%)
Ruen Hua Dyeing & Weaving Co., Ltd. (1.34%)

Ruentex Development Co., Ltd. (0.23%)
Yuanxin Investment Co., Ltd. (0.16%)

Ruentex Leasing Co., Ltd. (0.12%)
Jipin Investment Co., Ltd. (0.11%)

17. Fande Investment Co., Ltd.

1
2
3
4
5.
6. Ruentex Industries Limited (0.21%)
7
8
9
1
1
2

. Weitai Investment Co., Ltd. (33.36%)
. Wavin Investment Co., Ltd. (33.34%)
3. Le Wen Investment Co., Ltd. (33.30%)

Note 1: If the major shareholder in Table (2) above is a corporation, the name of the corporation should be filled in.

Note 2: Enter the names of the major shareholders of the corporations (whose shareholdings are among the top ten) and their shareholdings.

Note 3: For an institutional shareholder not a corporate entity, its name and shareholding ratio to be disclosed as stipulated above is the name
and the investment or donation ratio of the investor or donor (see Judicial Yuan website announcement), and if the donor has passed
away, a note of "deceased" should be added.

(IV) Disclosure of qualification and independence of directors and independent directors:
March 30, 2024
Criteria Number of Other
Public Companies in
. . . Which the Individual
Qualification and experience (Note 1) Independence status e Conammsilly
Name Serving as an
Independent Director
1. Professional skills: leadership, operational judgment, business
Yen Chen administration, crisis handling, industrial knowledge and
Li-Lien global views. Not applicable 0
2. Does not fall into any circumstance stated in Article 30 of The
Company Act.
1. Professional skills: leadership, operational judgment, business
Tso. Chi- administration, crisis handling, industrial knowledge and
S’en global views. Not applicable 0
2. Does not fall into any circumstance stated in Article 30 of The
Company Act.
1. Professional skills: leadership, operational judgment, business
Shin-I administration, crisis handling, industrial knowledge and
Lin global views. Not applicable 1
2. Does not fall into any circumstance stated in Article 30 of The
Company Act.
1. Professional skills: economic financing, operational judgment,
Liang industrial knowledge and global views. Not applicable 2
Zhang (2. Does not fall into any circumstance stated in Article 30 of The PP
Company Act.
1. Professional skills: legal compliance, operational judgment,
Jack. I.T industrial knowledge and global views.
Hu;m. "|12. Alicensed attorney. Not applicable 2
€ 13, Does not fall into any circumstance stated in Article 30 of The
Company Act.
1. Professional skills: leadership, operational judgment, business
Zhen- administration, crisis handling, industrial knowledge and
Xiang global views. Not applicable 0
Yao |2. Does not fall into any circumstance stated in Article 30 of The
Company Act.
1. More than 5 years of work experience in business, legal,
. financial, accounting and/or other required skills.
Zhongqi 2 Professional skills: o fi . ional iud Conformable to all 5
Zhou |*- Professional skills: economic financing, operational judgment, (See note on page 13)
business administration, industrial knowledge and global
views.

YULON MOTOR
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Criteria Nu.m e ot Ot.her.
Public Companies in
. . . Which the Individual
Qualification and experience (Note 1) Independence status e Conammsilly
Name Serving as an
Independent Director
1. Holding a lecturer or higher teaching position in public and
private colleges on financial regulations.
Yen-Chin,|2. More than 5 years of work experience in business, legal, Conformable to all 2
Tsai financial, accounting and/or other required skills. (See note on page 13)
3. Professional skills: economic financing, operational judgment,
industrial knowledge and global views.
1. Holding a lecturer or higher teaching position in public and
private colleges on laws.
Yun-Hua 2. More t.han 5 years of work experience i‘n busipess, legal, Conformable to all
Yang ﬁne}nmal, accounting and/or other required skills. (See note on page 13) 2
3. Alicensed attorney.
4. Professional skills: legal compliance, operational judgment,
industrial knowledge and global views.

Note 1: For the professional experience of Directors, please refer to "Information on Directors" on pages 6-9 of this Annual
Report.

(V) Board diversity and independence

1. Diversity:

We advocate the board diversity and respect the policy to strengthen corporate governance
and consolidate board structure, in the belief that the diversity will help improve our overall
performance. The appointment to board seats are based on the professional competence, with
complementary capabilities across industrial domains, while the criteria consist of basic profiles
(such as age, gender, nationality, etc.), industry experience and related skills (such as business
administration, financial accounting, legal consulting, auto industry operations, etc.), as well as
business judgment, operational management, leadership and crisis handling. In order to
strengthen the functions of the Board of Directors and achieve the ideal goal of corporate
governance, Article 20 of the Company’s “Corporate Governance Best Practice Principles”
specifies the capabilities of the Board of Directors as follows: (1.) Business judgment ability (2.)
Accounting and financial analysis ability (3.) Operations management ability (4) Crisis
management capability (5.) Knowledge of the industry (6.) International market perspective (7.)

Leadership ability (8.) Decision-making ability.

The current status of board diversity is as follows:

Tenure of
o Basic composition independent Industrial experience Professional capabilities
Criteria di
irectors
Directo) Less Automobil
name . . than | 6-9 Automobile q q Textile Electrical | Electronics Business Financial Legal utomobiie
Nationality | Gender | Age 2 Financing o a 2 q q P> q q 5 industry
3 | years | Manufacturing manufacturing | engineering | information | administration | accounting | consulting R
years
51-
Yen Chen 60
Li-Lien R.O.C. [Female - - v v v A% v
. years
Chairman
old
Tso, Chi-Sen 6710—
Vice R.O.C. Male - - v v v v
. years
Chairman
old
71—
Shin-ILin | poc | male | 501 - | - v - - % v v
Director years
old
71—
Lang Zhang | o c | male | 80 |- | - - v v v
Director years
old
Jack, J.T. 781(;
Huang R.O.C. Male - - v A% A% \Y%
. years
Director old
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Criteria

Basic composition independent Industrial experience Professional capabilities

Tenure of

directors

Directo)

name I
Nationality

Less
than | 6-9 Automobile . . Textile Electrical | Electronics Business Financial Legal
o Financing o 5 5 q q SoA L . .
3 | years | Manufacturing manufacturing | engineering | information | administration | accounting | consulting
years

Automobile
industry
operations

Gender | Age

Zhen-Xiang
Yao R.O.C.
Director

61-
Male w - - v v - - - v - - v
years

old

Zhongqi
Zhou
Independent
Director

R.O.C.

61-
Male 0 - \% - - - - v v v
years

old

Yen-Chin,
Tsai
Independent
Director

R.O.C.

61-
Male L9 - \% - - - - \% - v
years

old

Yun-Hua
Yang
Independent
Director

R.O.C.

51-
Male 60 v - - - - - - v - v
years

old

YULON MOTOR

(1) The 9 directors (3 independent) of the 17th Board of Directors are equipped as a whole with
the capabilities of operational judgment, decision-making leadership, business
administration, global views, and crisis handling. Among them, Chairwoman Yen Chen Li-
Lien, Vice Chairman Tso Chi-Sen, and Director Lin Shin-I and Yao Zhen-Xiang are
equipped with industrial experience and professional capabilities in leadership, operational
judgment, business administration, crisis handling, industrial knowledge and global views,
while Director Huang Jack J.T. and Independent Director Yun-Hua Yang are competent in
legal affairs, and Director Zhang Liang and Independent Director Zhou Zhongqi and Tsai
Yen-Chin are experts in economic financing. The 17th board has 33% of the members with
financial expertise, and 22% with legal compliance professionalism.

(2) The average term of office of our board directors is 10 years. All the independent directors
are in consecutive terms of no more than three times. All board members are nationals, with
three independent directors accounting for 33% of the total. Five directors are aged over 70,
three aged 60—69, and one aged below 60. In addition to the above profile features, the
gender equality is equally important in the board composition. The current board includes
1 female member, accounting for 11% of the total board seats, and adding higher proportion
of female directors will be an objective to achieve in the future.

(3) The diversity for complementary features in the board composition has reached a higher
level than the standards set out in Article 20 of the Company’s “Code of Corporate
Governance.” Yet amendment and addition to the diversity policy will be made in the future
depending on the board performance, business operations and development needs,
including but not limited to two major aspects: essential qualifications and values, and
professional knowledge and skills, to ensure that the board members are adequately
equipped with the knowledge, skills and qualities necessary to perform their duties.

Board independence:

Pursuant to the requirements of the Listing Rules, all the independent non-executive directors
have made their written statements to confirm their and their families’ independence of the
corporate operations.

It is our belief that the independence of directors must be judged on the basis of substantive
conditions, and explicitly stated in the "Board Diversity Policy". The Board is committed to
persistently assessing the independence of directors, taking into account all relevant factors,
including whether the directors concerned are able to continuously raise constructive proposals
to the management team and other directors, whether the views expressed are independent of the
management team and other directors, and whether their conducts inside and outside the board
are appropriate. The conducts of all the independent non-executive directors have manifested the
characteristics as expected under appropriate conditions. Based on the review by the following
criteria (within 2 years prior to election and during term of office), all the independent non-
executive directors are believed to be independent of the corporate operations:
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Not employed by the company or any of its affiliated companies.

Not a director or supervisor of the Company or its affiliated companies (but if the
independent director is appointed in accordance with the “Securities and Exchange Act” or
the law and regulations of the local country, and concurrently serves as such at a public
company and its parent or subsidiary or a subsidiary of the same parent, it is not subject to
this requirement).

Not a natural person, spouse, underage children, or under the title of a third party who holds
more than 1% of the outstanding shares issued by the Company or among the top 10 natural
person shareholders.

Not a spouse, relative within the second degree of kinship, or lineal relative within the third
degree of kinship of a managerial officer under Subparagraph (1) or any of the persons in
Paragraph (2) and (3).

Not a director, supervisor or employee of an institutional shareholder directly holding more
than 5% of the outstanding shares issued by the company, or a director, supervisor or
employee of an institutional shareholder who is among the top 5 shareholders, or a
representative of an institutional shareholders appointed as the director or supervisor of the
company according to Paragraph 1 or 2 of Article 27 of the Company Act (except for
independent directors of the company and its parent company, subsidiaries or the
subsidiaries of the same parent company established in accordance with this Act or the local
laws).

Not a director, supervisor or employee of a company controlling over one half of the
company’s director seats or voting shares under one person (except for independent
directors of the company and its parent company, subsidiaries or the subsidiaries of the
same parent company established in accordance with this Act or the local laws).

Not a director of a company or institution whose chairperson and president or equivalent
role is the same person or its spouse (except for independent directors of the company and
its parent company, subsidiaries or the subsidiaries of the same parent company established
in accordance with this Act or the local laws).

Directors, supervisors, managers or shareholders holding more than 5% of shares in specific
companies or institutions that do not have financial or business dealings with the company
(but individual directors appointed according to local laws and regulations holding other
positions in possession of more than 20% and less than 50% of issued shares belonging to
specific companies or institutions that are parent, subsidiary, or belonging to the same
parent company are not applicable).

Not a professional individual, or an owner, partner, director (or governor), supervisor or
officer of a sole proprietorship, partnerships, company, or institution that provides auditing
services to the Company or any affiliate of the Company, or that provides commercial, legal,
financial, accounting or related services to the Company or any affiliate of the Company
for which the provider in the last 2 years had received cumulative remuneration exceeding
NTD 500,000, or a spouse thereof. This restriction does not apply, however, to a member
of the remuneration committee, public tender offer review committee, or special committee
for merger/consolidation and acquisition, who exercises powers pursuant to the Securities
and Exchange Act or to the Business Mergers and Acquisitions Act or related laws or
regulations.

(10) Not having a marital relationship, or a relative within the second degree of kinship to any

other director of the Company.

(11) Not been a person of any conditions defined in Article 30 of the Company Act.

(12) Not a governmental, juridical person or its representative as defined in Article 27 of the

Company Act.
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(VI) Background information of the President, Vice President, Assistant Vice Presidents and heads of
various departments and branches

. Spouse & Minor Shareholding by
Title Date e — Shareholding Nominee Arrangement
(Note 1) Weittowalilyy Mame | Seide Eg:::d Number |Shareholdings Nul;lfber Shareholdings Nug}ber Shareholdings
of shares ratio ratio ratio
shares shares
Zhen-
President| R.O.C. | Xiang | Male [2013.08.08| 50,000 0.005 0 0 0 0
Yao
Viee | poc. |J@ | vale [2020.08.10] 5,038 0.0005 0 0 0 0
President 77 | Hui Li T ’ ’
Viee | poc. [WorYi| vate [2023.11.09] 30,762 0.003 0 0 0 0
President Lo
Assistant Bineli
Vice | RO.C. | MMM \fale [2020.11.10( 0 0 0 0 0 0
. Chen
President
Assistant Hong-
Vice R.O.C. Zheng | Male |2021.01.28 | 30,018 0.003 0 0 0 0
President Chen
Assistant Shih
Vice R.O.C. . | Male {2023.12.16| 5,000 0.0005 0 0 0 0
. Lin Wu
President

Note 1: This should include the information of the President, Asst. Vice Presidents, and supervisors of the various departments
and branches; also, the information of the position equivalent to President or Asst. Vice Presidents, regardless of title,
should be disclosed.

Note 2: For the current job-related experiences, such as, worked in the CPA firm or affiliate office responsible for the auditing
and checking during the aforementioned period of time, the job title and responsibility should be stated.

Note 3: The major concurrent positions at other companies.
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Managers who are
Spouses or Within Two

Experience (Education) (Note 2) Current position at the(ggzl%z;ny and other company Degrees of Kinship
Title | Name |Relation
Director of Yulon Nissan Motor Co., Ltd.
Director of Taiwan Acceptance Corporation
Curtin University MIB Director of China Motor Corporation
Vice President of YULON MOTOR Director of Foxtron Vehicle Technologies Co., Ltd. | None | None None
CO.LTD
For the rest, please refer to “Information on
Affiliates”
Chairman of Yu Ching Business Co., Ltd.
Chairman of Uni Auto Parts Manufacture Co., Ltd
it Uity WALD D%rector of A.dvan(:‘e Power Machinery Co., Ltd.
. . Director of Sin Chi Co., Ltd.
Assistant VP, Product Service System, Director of Yue Shene Industrial Co.. Ltd.. ctc None | None None
YULON MOTOR CO.,LTD & v
For the rest, please refer to “Information on
Affiliates”
Chairman of China Cast Iron Pipe Co., Ltd.
University of Southampton MS Director of Hua-Chuang Automobile Information
Accounting and Finance Technical Center Co., Ltd.
Assistant VP, Finance and business Director of Sin Chi Co., Ltd. None | None None
planning department, YULON MOTOR
CO.,LTD For the rest, please refer to “Information on
Affiliates”
i Uity WIS Cha{rman of Chuang Jie New Energy Vehicle (HZ)
Head of Dong Yu Motor Headquarters Ltz
. & cadd Chairman of Hangzhou Hua-chuang Automobile None | None | None
Assistant VP, Product Service System, Informati
PABIEOINL (OAKOL SO LD Director of Coc Tooling & Stamping Co., Ltd.
Chairman of China Engine Corporation
Curtin University MIB gﬁec:oi otli ?dlva;ln;:::SPc;v&gri\/I?ﬁhmery Co., Ltd.
Manager, Manufacturing service cetor of ulo Olutions fnc. None | None | None
department, YULON MOTOR CO..LTD For the rest, please refer to “Information on
Affiliates”
Chairman of Esinn Co., Ltd
Curtin University MIB Director of Director of R O C SPICER LTD.
President of Yueki Industrial Co., Ltd. Director of Yueki Industrial Co., Ltd.
Manager, Production management and Director of Yushin Motor Co., Ltd. None | None | None
coordination department, YULON
MOTOR CO.,LTD For the rest, please refer to “Information on
Affiliates”
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(VII) Remuneration of Directors, President, and Vice President in 2023

1. Remuneration to Directors and Independent Directors (disclosure of individual names and remuneration methods)

Remuneration of Directors The total amount of four Remuneration to directors also holding employee positions The total amount of
items A, B, C and D and Sal B d seven items A, B, C, D, c .
Compensation (A) Bonus to Directors (C) For services (D) its proportion to the net alary, SOnuses, an Remuneration to employees E, F and G and its omp_ensatlon
Severance Pay (B) Allowances (E) Severance Pay (F) - paid to
(Note 2) (Note 3) (Note 4) profit after tax (G) (Note 6) proportion to the net .
(Note 5) directors from
(Note 10) profit after tax (Note 8) . ted
5 . . . . . . . Companies in . an mveste
Title Name Companies Companies Companies Companies Companies Companies Companies the Companies company
in the in the in the in the in the in the in the | in the other than the
The consolidated| The |consolidated The consolidated The consolidated The consolidated The consolidated| The |consolidated | The company Ea—— The consolidated| Company’s
company | financial [company| financial | company | financial |company | financial | company | financial |company | financial |company| financial statements | SOmPany financial subsidiaries
statements statements 1t 1t statements 1t 1t (Note 7) statements (Note 9)
(Note 7) (Note 7) (Note 7) (Note 7) (Note 7) (Note 7) (Note 7) Cash TStook| Cash [Stock (Note 7)
. Tai Yuen
Institutional ' 15,518,235| 15,518,235 15,518,235| 15,518,235
Director | xtle €0 0 0 0 0[15,518.235 0 017 03308%|  0.3308% 0 0 0 0 op 0 O 01 03308%|  0.3308% 0
Institutional |China Motor 4364,504| 4,364,504 4364,504| 4,364,504
Director Corporation v v v | Mo v 0.0930% 0.0930% v g v v v v v 0.0930% 0.0930% v
. Yen Ching-
Institutional | o, 4364,504| 4,364,504 4364,504| 4,364,504
Director | I8'S 0 0 0 0| 4.364.504) 4364504 0 0.0930%|  0.0930% 0 0 0 0 op 0 0 0.0930%|  0.0930% 0
Foundation
Tai Yuen
Textile Co.,
. Ltd. 13,960,400| 29,946,513 13,960,400| 29,946,513
Chairman RepeEe 13,000,400| 28,842,513 0 0 0 0| 960,000 1,104,000 0.2976% 0.6384% 0 0 0 0 0 0 0 0.2976% 0.6384% 23,449,388
Yen Chen Li-
Lien
Tai Yuen
Vice Textile Co, 120,000| 3,690,800 9,879351| 13,450,151
Chairman Ltd. ) 0 3,206,800 0 0 0 0| 120,000 484,000 0.0026% 0.0787% 9,447,196 9.447,196| 112,170 112,170{199,985 0]199,985 0.2106% 0.2868% 0
Representative:
Tso, Chi-Sen
China Motor
5 Corporation 120,000 120,000 120,000 120,000
DRSS | it v v © v v 0] 120,000 120,001~ 503604 0.0026% v g v v 9 © © 0.0026%|  0.0026%| 220000
Shin-I Lin
China Motor
. Corporation 120,000 216,000 120,000 216,000
Director 5 cpresentative: 0 0 0 0 0 0] 1200001 216,000 " 502604 0.0046% 0 0 0 0 o 0 0 0.0026%|  0.0046% 0
Liang Zhang
Yen Ching-
Ling’s
) Foundation 1,158,569 1,158,569 1,158,569| 1,158,569
DERSEE | memmmtitives v v © v v O0]L158,569)  L158,569) 4 674704 0.0247% v g v v 9 © © 0.0247%|  0.0247% v
Jack, J.T.
Huang
Yen Ching-
Ling’s
. Foundation 120,000| 2,530,000 10,374,791 12,784,791
Director Representative: 0 2,266,000 0 0 0 0] 120,000 264,000 0.0026% 0.0539% 9,693,392 9,693,392| 361,850 361,850(199,549 0]199,549 0.2212% 0.2726% 120,000
Zhen-Xiang
Yao
Independent 5 5 1,050,000( 1,050,000 1,050,000 1,050,000
Director Yen-Chin, Tsai 0 0 0 0 0 0]1,050,000( 1,050,000 0.0224% 0.0224% 0 0 0 0 0 0 0 0.0224% 0.0224% 0
Independent ) 1,550,000 3,210,000 1,550,000 3,210,000
Director Zhonggi Zhou 0 0 0 0 0 0]1,550,000( 3,210,000 0.0330% 0.0684% 0 0 0 0 0 0 0 0.0330% 0.0684% 0
Independent 1,050,000 1,050,000 1,050,000 1,050,000
Director Yun-Hua Yang 0 0 0 0 0 0{1,050,000( 1,050,000 0.0224% 0.0224% 0 0 0 0 0 0 0 0.0224% 0.0224% 1,240,000

1oda1 soueuIaA0g 9jerodio)) .=
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none

1. Please describe the policy, systems, standards and structure of remuneration of independent directors; also, describe the relationship with the amount of remuneration according to the responsibilities, risks and invested time: Note 10
2. In addition to the above disclosure, the remunerations received by the directors in 2023 for providing services to the companies covered in the financial report (such as non-employees consultation for the companies and/or reinvested affiliates covered in the financial report):

Note 1:

sums. If the director is also the President or Vice President of the Company, please fill in this table and table (2).

Note 2:
Note 3:
Note 4:

Refers to Director's remuneration in the latest year (including salaries, work subsidies, severance pay, various bonuses and incentives etc).
Please fill in the amount of remuneration to directors resolved in the most recent board meeting.
Refers to compensations for services rendered (including travel, special allowances, various subsidies, accommodation, corporate vehicle and other items). If houses, cars and other transportation or personal expenses are provided,

Directors' names should be presented separately (for institutional shareholders, state separately the name of the institutional shareholder and its representatives); the amount of benefits and allowances can be presented in aggregate

the nature and cost of the provided assets, the actual rental or the rental calculated based on the fair value, fuel expense and other payments must be disclosed. If chauffeurs are provided, please include a note stating that the
Company will pay the chauffeurs, but they payments will not be counted as remuneration.

Note 5:

This refers to the salary, duty allowances, severance pay, bonuses, incentives, transportation allowance, special allowance, various allowances and accommodation, and company cars paid or offered to directors who concurrently

hold position as an employee (incl. president, vice president, other managerial officers and employees). If houses, cars and other transportation or personal expenses are provided, the nature and cost of the provided assets, the

actual rental or the rental calculated based on the fair value, fuel expense and other payments must be disclosed. If chauffeurs are provided, please include a note stating that the Company will pay the chauffeurs, but they payments

will not be counted as remuneration. In addition, according to the salaries expense listed in the “Share-Based Payment” of IFRS 2, expenses including the employee stock option certificate acquirement, employee restricted stock
and employee participation in cash capital increase and stock subscription must be counted in the remuneration.

Note 6:

For the directors who are also employees (including President, Vice President, managers, and staff) of the Company in the most recent year with remuneration received (including stock and cash), the remuneration amount to

employees resolved in the board meeting in the most recent year should be disclosed. If the remuneration amount cannot be estimated, the amount to be distributed this year is to be estimated proportionally to the actual amount
distributed last year; also, Exhibit (7) 3. should be filled out.

Note 7:
Note 8:
Note 9:  a.

b.

C.

Note 10:

This field must state any form of remuneration the Director has received from The Company's invested businesses other than subsidiaries.
For Directors who receive remuneration from invested businesses other than subsidiaries, the amount of remuneration from these invested businesses should be added to column I of the Remuneration brackets table. Change
the name of column J to “All invested businesses.”
Remuneration refers to any returns, compensation (including remuneration to Employees, Directors and Supervisors), professional fees etc which The Company's Director have received for serving as directors, supervisors,
or managers in invested businesses other than subsidiaries.

The disclosure should cover all companies included in the consolidated financial statements (including The Company); present the total amount of remuneration paid by all companies above to The Company's Directors.
Net income refers to the net income amount on the parent company only or individual financial reports in the most recent year.

In accordance with the Company's Articles of Incorporation, independent directors are not allowed to participate in the distribution profit-sharing remuneration for directors' remuneration; remuneration for performing business is

reviewed from time to time depending on actual operating conditions and relevant laws and regulations. The current remuneration standards for individual independent directors are determined by the Remuneration Committee

with reference to the standards of other companies in the same industry, with consideration of their extent of participation in the Board of Directors and other functional committees and the value of their contributions, etc.

Approved by the Board of Directors, the Company pays the independent directors from NTD 78,150 to NTD 120,000 per month, and NTD 10,000 each time for attending a functional committee meeting.
* The remuneration disclosed in this table is different from the concept of income in the Income Tax Act. This table is used for information disclosure, not taxation.

2. Remuneration to the President and Vice Presidents (disclosed collectively by names according to salary ranges)

The total amount of four c o
Salary (A) Bonuses and allowances Remuneration to the employees (D) items A, B, C and D and its ompensation
Severance Pay (B) : paid to
(Note 2) (C) (Note 3) (Note 4) proportion to the net profit | ..
@ directors from
after tax (%) (Note 6) .
- — — —~—— aninvested
. .. Companies Companies in Companies in the Companies in
Title Name Companies in . . . company
the consolidated i L The compan; Ot Rt ie other than the
The . The |consolidated The consolidated pany statements consolidated X
financial B B The company » Company’s
company company | financial company financial (Note 5) financial R
statements statements statements statements R
(Note 5) (Note 5) (Note 5) Cash Stock Cash Stock (Note 5) (Note 7)
. Zhen-Xiang 10,374,791| 12,784,791
President Yao 3,566,934 5,832,934 361,850 361,850 6,246,458 6,390,458 199,549 199,549 0 0.2212% 0.2726% 120,000
Vice . L 5,405,621 6,229,319
President Jian-Hui Li | 1,941,108 2,530,806 237,035 237,035 3,119,544 3,281,544 107,934 179,934 0 0.1152% 0.1328% 320,000
Vice . 4,896,922 5,535,009
President Wen-YiLo | 1,762,007 2,336,294 216,767 216,767 2,808,707 2,855,707 109,441 126,241 0 0.1044% 0.1180% 180,000

* Disregarding position titles. All such job positions including presidents, vice presidents (e.g., President, Chief Executive Officer (CEO), Superintendent....) shall be disclosed.

Note 1:
1.

The names of the President and Vice Presidents should be presented separately; the amount of benefits and allowances can be presented in aggregate sums. If the director is also the President or Vice President of the Company, please fill in this table and previous table

€207 Hoday [enuuy
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Note 2:
Note 3:

Note 4:

Note 5:
Note 6:
Note 7:

Refers to salaries, work subsidies, and severance pay made to the President and Vice Presidents in the latest year.

Refers to other compensations such as bonuses, incentives, travel allowances, special allowances, various subsidies, accommodation, corporate vehicle or other items made to the President and Vice Presidents. If houses, cars and other transportation or personal
expenses are provided, the nature and cost of the provided assets, the actual rental or the rental calculated based on the fair value, fuel expense and other payments must be disclosed. If chauffeurs are provided, please include a note stating that the Company will pay
the chauffeurs, but they payments will not be counted as remuneration. In addition, according to the salaries expense listed in the “Share-Based Payment” of IFRS 2, expenses including the employee stock option certificate acquirement, employee restricted stock and

employee participation in cash capital increase and stock subscription must be counted in the remuneration.
Please fill in the remuneration amount to the president and vice president resolved in the board meeting in the most recent year (including stock and cash). If the remuneration amount cannot be estimated, the amount to be distributed this year is to be estimated

proportionally to the actual amount distributed last year. And should also fill out following table 3.

The disclosure should cover all companies included in the consolidated financial statements (including The Company); present the total amount of remuneration paid by all companies above to The Company's President and Vice President.

Net income refers to the net income amount on the parent company only or individual financial reports in the most recent year.

a.  This field must state any form of remuneration the President and Vice President has received from The Company's invested businesses other than subsidiaries.

b. For President/Vice Presidents who receive remuneration from invested businesses other than subsidiaries, the amount of remuneration from these invested businesses should be added to column E of the Remuneration brackets table. Change the name of column E
to “All invested businesses.”

c.  Remuneration refers to any returns, compensation (including remuneration to Employees, Directors and Supervisors), professional fees etc which The Company's President/Vice Presidents have received for serving as directors, supervisors, or managers in invested

businesses other than subsidiaries.

% The remuneration disclosed in this table is different from the concept of income in the Income Tax Act. This table is used for information disclosure, not taxation.

3. Name of the managers received remuneration and the distribution of remuneration

December 31, 2023
Unit: NTD
Title Name Stock Cash Total Total/after-tax profit
President Zhen-Xiang Yao
Vice President Jian-Hui Li
Vice President Wen-Yi Lo
Manager - - - ) . 0 718,858 718,858 0.0153%
Assistant Vice President| Min-Hui Qiu
Assistant Vice President| Binglin Chen
Assistant Vice President | Hong-Zheng Chen
Assistant Vice President|  Shih-Lin Wu

Note 1:
Note 2:

Note 3:

Note 4:

The name and job title of each individual should be disclosed; however, the distribution of earnings can be disclosed aggregately.

Please fill in the remuneration amount to the managers resolved in the board meeting in the most recent year (including stock and cash). If the remuneration amount cannot be estimated, the amount to
be distributed this year is to be estimated proportionally to the actual amount distributed last year. Corporate earnings shall be the net income after taxation. If IFRS has already been adopted, corporate
earnings shall be the net income after taxation of individual entities or individual financial statements.

According to Notice Tai-Tsai-Cheng-3-0920001301 dated March 27, 2003, the following managerial roles are subject to reporting:

(1) President or equivalent

(2) Vice President or equivalent

(3) Assistant Manager or equivalent

(4) Head of Finance

(5) Head of Accounting

(6) Any other authorized signatories involved in The Company's administrative affairs

If directors, president and vice president receive employee remuneration (including stock and cash), this table should be filled out in addition to Exhibit 1.

1oda1 soueuIaA0g 9jerodio)) .=
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4. Remuneration for the top five highest paid officers of the Company (names and method of remuneration should be disclosed individually)

Profit sharing remuneration to employees i et ot (.)f {emr items . .
Salary (A) Severance Pay (B) Bonuses and allowances etc. (C) (D) A, B, C and D and its proportion | Compensation paid to
(Note 2) (Note 3) (Note 4) to the net profit after tax (%) directors from an
(Note 6) invested company
Titl N ther than the
e ame Companies in the Companies in Companies in the Companies in the C .. Ocj;p::y’se
consolidated the consolidated consolidated Th consolidated financial th ompanllfz(is ;n d subsidiaries
The company financial The company financial The company financial © company statements The company © i_onso ! la ¢ (Note 7)
statements statements statements (Note 5) st::::xll(:r?ts
(Note 5) (Note 5) (Note 5) Cash Stock Cash Stock
Vice Tso, Chi- 9,879,351| 13,450,151
Chairman Sen 3,583,590 6,790,390 112,170 112,170| 5,983,606 6,347,606 199,985 0| 199,985 0 0.2106% 0.2868% 0
. Zhen-Xiang 10,374,791| 12,784,791
President Yao 3,566,934 5,832,934 361,850 361,850| 6,246,458 6,390,458| 199,549 0 199,549 0 0.2212% 0.2726% 120,000
Vice . Lo 5,405,621 6,229,319
President Jian-Hui L1 | 1,941,108 2,530,806| 237,035 237,035 3,119,544 3,281,544| 107,934 0| 179,934 0 0.1152% 0.1328% 320,000
Vice . 4,896,922| 5,535,009
President Wen-Yi Lo | 1,762,007 2,336,294| 216,767 216,767 2,808,707 2,855,707| 109,441 0| 126,241 0 0.1044% 0.1180% 180,000
Assistant
. Hong- 4,188,692| 4,188,692
VI.CC Zheng Chen 1,554,600 1,554,600 197,011 197,011 2,350,899 2,350,899 86,182 0] 86,182 0 0.0893% 0.0893% 332,040
President
Note 1:

Note 2:
Note 3:

Note 4:

Note 5:
Note 6:
Note 7:

The term “top five highest paid officers” refers to the managerial officers of the Company. The criteria for managerial officers are based on the scope of application of “managerial officers” as stipulated

by the Securities and Futures Commission of the Ministry of Finance in its Order Tai-Cai-Sheng-San-Zi No. 0920001301 dated March 27, 2003. The “Top Five Highest Remuneration” calculation is

based on the total amount of base salary, severance and pension, bonus and allowance received by the officers from all companies in the consolidated financial statements, as well as the amount of

remuneration for employees (i.e., the total of the four items A+B+C+D), and then ranked by the top five highest remuneration. If a director is also the aforementioned officer, this table and the above

table (7) 1 should also filled in.

This is for the salary, duty allowance and severance of the top five highest paid officers in the most recent year.

This is for various bonuses, incentive payments, transportation fee, special expenses, various stipends, dormitories, company cars and other provisions for the top five highest paid officers in the most

recent year. If houses, cars and other transportation or personal expenses are provided, the nature and cost of the provided assets, the actual rental or the rental calculated based on the fair value, fuel

expense and other payments must be disclosed. If chauffeurs are provided, please include a note stating that the Company will pay the chauffeurs, but they payments will not be counted as remuneration.

In addition, according to the salaries expense listed in the “Share-Based Payment” of IFRS 2, expenses including the employee stock option certificate acquirement, employee restricted stock and

employee participation in cash capital increase and stock subscription must be counted in the remuneration.

The amount of employee remuneration (including stock and cash) received by the top five highest paid officers in the most recent year should be disclosed as approved by the Board of Directors, and if

the amount cannot be estimated, the proposed payment amount for this year should be calculated in proportion to the actual payment amount last year, and should also be listed in Exhibit (7) 3.

The total amount of remuneration paid to the top five highest paid officers of the Company by all companies in the consolidated statements (including the Company) should be disclosed.

Net income refers to the net income amount on the parent company only or individual financial reports in the most recent year.

a. This column should explicitly state whether the top five highest paid officers of the Company “have” or “have not” received remuneration from investees other than subsidiaries.

b. Remuneration refers to the compensation or payment (including remuneration to employees, directors and supervisors) and business execution expenses of the top five highest paid officers of the
Company in their capacity as directors, supervisors or officers of an investee enterprise other than a subsidiary.

% The remuneration disclosed in this table is different from the concept of income in the Income Tax Act. This table is used for information disclosure, not taxation.
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(VIII)Analysis of the total remuneration paid to directors, president, vice president and assistant vice
president as a percentage of net profits after tax in the individual or standalone financial statements
for the most recent 2 years by the Company and all companies in the consolidated financial statements,
and explanation of the policies, criteria, combination, the procedures for determining remuneration
and the correlation to operating performances and future risks.

YULON MOTOR

1. Total remuneration paid to directors, president, and vice president as a percentage of net profits
after tax in the individual or standalone financial statements:

Unit: NTD
2023 2022
Remuneration as Remuneration
a percentage of as a percentage
Total Net profits after | total net profits Total Net profits after of total net
remuneration tax in the on remuneration tax profits in the
standalone basis on standalone
(%) basis (%)
Director | 63,510,354 4,690,522,699 1.3539%| 35,849,842 (4,696,692,432) (0.7633%)
President
and Vice | 20,677,334| 4,690,522,699 0.4408%| 13,125,280| (4,696,692,432) (0.2795%)
President

Note: Except for the permanent positions, which have established tasks and duties, and receive a fixed monthly salary, the
rest are in accordance with Article 27 and Article 28 of the Company's Articles of Incorporation.

2. Total remuneration paid to directors, president, and vice president as a percentage of net profits
after tax in the standalone financial statements by the Company and all companies in the
consolidated financial statements:

Unit: NTD
2023 2022

Remuneration Remuneration as

as a percentage a percentage of

Total Net profits after of total net Total Net profits after | total net profits

remuneration tax profits in the on | remuneration tax in the on
standalone basis standalone basis
(%) (%)

Director 87,233,267|  4,690,522,699 1.8597%| 61,638,123| (4,696,692,432) (1.3124%)
President

and Vice | 24,549,119| 4,690,522,699 0.5234%| 16,302,381| (4,696,692,432) (0.3471%)
President

Note: Except for the permanent positions, which have established tasks and duties, and receive a fixed monthly salary, the
rest are in accordance with Article 27 and Article 28 of the Company's Articles of Incorporation.

The policies, criteria, combination, the procedures for determining remuneration and the
correlation to operating performances and future risks.

The Remuneration Committee is responsible for setting and regularly reviewing the annual
and long-term performance goals and remuneration policies, systems, standards and structures
of the Company's directors and managerial officers, regularly evaluating the achievement of the
Company's directors' and managerial officers' performance goals, and considering the amount of
remuneration, payment methods and future operational risks, and then submitting them to the
Board of Directors for approval. For distribution items in the earnings distribution table, they
must also be submitted to the shareholders' meeting for approval.

(1) Remuneration policy for directors (independent directors included)

The Corporate Charter Article 28 stipulates that the Board of Directors are authorized
to determine the remunerations for directors based on their individual contributions to the
company and the industrial standards are taken for reference, while the independent
directors shall receive fixed remunerations and attendance allowances. According to Article
27-1 of the Corporate Charter, remunerations for the directors (independent directors
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excluded) of the current year shall be no more than 0.5% of the current business profit, if
any.

Remunerations for the directors (Chairman and independent directors excluded) are
based on the indicators of the established “Board Evaluation Guideline” which includes
participation in the corporate operations, professionalism and continuous learning, and
internal control.

Remuneration policy for executives

The company has established a remuneration system for its managerial officers, which
integrates corporate governance and sustainable business operations and development to
formulate reasonable remuneration.

The company has also established a " Performance appraisal methods " which
managerial performance is assessed not only based on departmental goals and daily
management performance but also on aspects such as corporate governance, social
engagement, and environmental sustainability. Additionally, it takes into consideration the
company's overall profit margin, goal achievement rate, operational efficiency, and
contribution to calculate the remuneration ratio, providing fair remuneration. This approach
aims to enhance operational performance, strengthen responsible management, and serve
as a reference for remuneration, promotion incentives, and talent development.

To strengthen corporate governance and promote sustainable development, the linkage
between sustainability performance indicators and the remuneration of senior executives
(including the President and Vice President) has been expanding. Sustainable indicators
(weighted at 5%) have established within the company's annual significant Key
Performance Indicators (KPIs). These include promoting net zero waste and obtaining
ISO14064-1 certification for organizational Greenhouse Gas inventory verification by 2024,
as achieved in 2023. Additionally, the target of annual reduction in carbon intensity is at
least 4.2%, with the aim of achieving a 30% reduction in carbon emissions by 2025
compared to 2021 levels. The execution of these targets is supervised by the Vice
President and high-level managerial, and progress is monitored through monthly meetings
chaired by the President, aiming to strengthen the implementation and execution of the
company's sustainability development policy.

High-level Managerial Remuneration Calculation Principles:

1. Salary: Salaries are determined based on industry standards, individual performance, job
title, position level, education background, professional abilities, and responsibilities.

2. Bonuses: In addition to traditional bonuses given during the Dragon Boat Festival, Mid-
Autumn Festival, and a fixed year-end bonus, additional bonuses are allocated based on
the company's annual operating profit and non-operating income, distributed according
to individual performance. Individual performance is evaluated based on the
"Performance Evaluation Guidelines" applicable to managers and employees. The
indicators for evaluating executives include (1) department-specific objectives of
professional of management and operations (90%), e.g. fulfillment of targeted operating
income and profit, compliance with new product schedules, product quality
improvement, vehicle supply satisfaction, domestic parts development and new business
development); (2) management aspects (10%), e.g. improvement of functional
committees, talent cultivation, innovative proposals); and (3) daily managerial
performance, by taking into account the Company’s overall profitability, target
achievement rate, operating efficacy, and contributions, and then the remuneration is
proportionately calculated and given for a reasonable distribution which, however, is
subject to timely review of actual operational status and statutory regulations.

3. Retirement Benefits: According to the Labor Standards Act, retirement benefits for
managerial personnel have provided separately by the company; for those covered under
the New Pension Scheme, the company makes monthly contributions to their individual
retirement accounts.
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4. Employee Rewards: In accordance with Article 27-2 of the company's regulations, if the
company operates with profit, a minimum of 0.1% of the annual profit should be
allocated to employee rewards for the year.

5. Employee Stock Options: In response to the company's capital increase in the 2023,
employee stock options have granted based on the company's Employee Stock Option
Regulations, with the number of shares available for subscription determined by the
Chairman of the Board for managerial personnel.

III. The operation of corporate governance

(I)  The Function of the Board of Directors

For the most recent year, the Board of Directors held 6 meetings, and the attendance of directors and independent
directors is as follows.

Number of | Number of | Attendance in
Title Name (Note 1) attendance | attendance | person (%) Remarks (Note 2)
in person | by proxy (Note 2)
. Tai Yuen Textile Co., Ltd. o
Chairman Representative: Yen Chen Li-Lien 6 0 100%
. . Tai Yuen Textile Co., Ltd. o
Vge Ll Representative: Tso, Chi-Sen e L %
. China Motor Corporation o
Director Representative: Shin-I Lin 6 0 100%
. China Motor Corporation o
IDiisioT Representative: Liang Zhang & . SL.0%
. Yen Ching-Ling’s Foundation o
Director Representative: Jack, J.T. Huang 3 ! 83.3%
. Yen Ching-Ling’s Foundation ,
DL Representative: Zhen-Xiang Yao g v L0
Independent . o
Director Zhongqi Zhou 6 0 100%
Independent | v\ chin, Tsai 5 1 83.3%
Director
Indgpendent Yun-Hua Yang 6 0 100%
Director
Other notes:

1. For board of directors meetings that meet any of the following descriptions, state the date, session, the discussed agenda,
independent directors' opinions and how the company has responded to such opinions:

(I) The content of the particulars described in Article14-3 of the Securities and Exchange Act: The Company has
established an Audit Committee in July 2016, therefor, Article 14-5 of the Securities and Exchange Act is applicable,
excluding Article 14-3 of the Securities and Exchange Act, please refer to the description of the “Operation of the
Audit Committee” for relevant resolutions.

(IT) Except for the aforementioned matters, the resolutions reached by the Board of Directors with the objections or
reservations of the independent directors documented or declared in writing: None.

II.  The recusal of the directors from motions that involved a conflict of interest. (Specify the names of the directors, the
content of the motions, and reason for recusal, and the participation in voting):
The Company has established the “Procedure for Board of Directors Meetings,” which stipulates the terms of recusal of]
directors from motions involving conflict of interest and handles it in accordance with the relevant regulations.
III. Information on the periodicity and period, scope, method and content of the self-evaluation (or peer evaluation) by the
Board of Directors:
Please refer to Note 3 for the implementation of the Board of Directors' evaluation.
IV. Evaluation of the current and most recent year's objectives for enhancing the functions of the Board of Directors (e.g.,
establishing an audit committee, enhancing information transparency, etc.) and their implementation.
1. In addition to the establishment of the Remuneration Committee as approved by the Board of Directors on August
26, 2011, the Company also elected two independent directors for the 14th term at the 2013 regular shareholder
meeting in accordance with Article 14-2 of the Securities and Exchange Act, with a view to strengthening the
functions of the Board of Directors and enhancing the effectiveness of corporate governance, and established an
Audit Committee in July 2016 to replace the former supervisory system to strengthen the internal control mechanism
of the Company.
2. In addition, in order to comply with the international trend of corporate governance, the Company revised the
“Procedure for Board of Directors Meetings” and “Audit Committee Charter” on March 7, 2024 in order to

YULON MOTOR



YULON MOTOR CO., LTD

continuously improve corporate governance.

To enhance the transparency of information, the Company announces important resolutions on the Market
Observation Post System (MOPS) immediately after the Board of Directors' meetings and updates the relevant
organizational rules on the Company's website to protect shareholders' rights and interests and to enhance investors'
understanding and recognition of the Company.

The Company adopted the Board of Directors Evaluation Measures on November 9, 2015, made the third revision
thereto on November 10, 2020, and evaluated the internal operation of the Board of Directors, the Board of Directors,
Board Members and Functional Committee for 2023, for which the evaluation results ranged from 96.50—-100 points.

Note 1: If directors and supervisors are institutions, names of shareholders and the representative of the institutions shall be

disclosed.

Note 2: (1) In the event that directors or supervisors leave before a year is completed, the date when they leave should be

indicated in the memo column. The actual attendance (seated) rate (%), on the other hand, shall be calculated by the
number of board of directors meetings held during service and the frequency number of attendance (being seated)
in the meetings.

(2) Before a year is completed, upon any re-election of directors or supervisors, names of the said
directors/supervisors, new and old, shall be listed and it shall be specified in the remark column that a specific
director or supervisor is old, new, or re-elected, and the date of re-election. The actual attendance (seated) rate (%),
on the other hand, is to be calculated by the number of board of directors meetings held during service and the
frequency number of attendance (being seated) in the meetings.

—
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Note 3: Information on the operation of the Board of Directors

Evaluation

ettty Evaluation period

Evaluation scope

Evaluation
method

Evaluation content

Once in
every three

years December 31, 2021

January 1, 2021 to (1.

Board of
Directors

External
evaluation

. Evaluation of the operation of the Board of

Directors

(1) Professional skills

(2) Decision making efficacy

(3) Internal control

(4) Corporate Social Responsibility

January 1, 2023 to

OTERATET | 15y it 91l 03

> 89

Performance of
the Board of
Directors

Board member
Audit Committee
Remuneration
Committee
Sustainable
Development
Committee

Self-
evaluation

. Evaluation of the operation of the Board of

Directors

(1) Participation in the operation of the
Company

(2) Quality of the Board of Directors'
decision making

(3) Composition and structure of the Board
of Directors

(4) Election and continuing education of
the directors

(5) Internal control

. Self-evaluation of directors

(1) Participation in the operation of the
Company

(2) Election and continuing education of
the directors

(3) Internal control

(4) Understanding of the Company and
perception of responsibilities

. Operation of the Audit, Remuneration and

Sustainable Development Committee:

(1) Participation in the operation of the
Company

(2) Improvement in the quality of the
committee's decision-making.

(3) Composition and structure of the
committee

(4) Appointment of the committee member
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(I) The operation of the Audit Committee:
1. The composition and duties of the Audit Committee

The Audit Committee of the Company was established on July 1, 2016 to oversee the quality and
integrity of the Company's performance in relation to the fair presentation of financial statements,
the effective implementation of internal controls, the selection (dismissal) of CPAs,
independence, competence, and compliance with relevant laws and regulations.

2. Information on the operation of the Audit Committee

The Audit Committee met six times (A) in the most recent year to consider matters including
audit of financial statements, assessment of the effectiveness of the internal control system,
significant asset or derivative transactions, significant funds lending and endorsement and
guarantees, legal compliance and appointment of CPAs, their independence, performance
evaluation and professional fees, and the attendance of independent directors as follows.

Number of actual Number of Attendance rate (%)
Title Name attendance by (B/A) Remarks
attendees(B)
proxy (Note 1, 2)

Independent ] 2 with management and financial
Director Zhongqi Zhou 6 0 100% expertise

Independent | Yen-Chin, 6 0 100% with financial expertise
Director Tsai ’

Independent Yun-Hua o with legal expertise
Director Yang S L Ao

Other notes:

1. If the Audit Committee operation falls under any of the following circumstances, the date, session, proposals of the
Committee meeting, as well as objections, reservations or material suggestions from independent directors, and meeting
resolutions, and the Company’s response to the Committee’s opinions should be explicitly stated.

(I)  The content of the particulars inscribed in Article14-5 of the Securities and Exchange Act.

The
Date of the . Company’s
Audit Alslfi?'[sgrolrﬁfrfilzfee Summary of the mofion Independent Director and |handling of the
Committee . Y Audit Committee’s opinion Audit
c meeting ST
meeting Committee’s
opinion
3rd interim .
2023/3/7 meeting of the 4th Preparations ’for th? 2023 Approved as submitted. Executed as
. . shareholders’ meeting resolved
Audit Committee
3rd interim s .
2023/3/7 meeting of the 4th Wi Comrpay s AL (il epsreiing Approved as submitted. e
. . reports resolved
Audit Committee
3rd interim o
2023/3/7 meeting of the 4th The proposal for the dlsm.b ution (_)f Approved as submitted. Executed as
. . earnings of the Company in 2022; resolved
Audit Committee
3rd interim
. The Company's endorsement and . Executed as
2023/3/7 meeting of the 4th I [ Approved as submitted. resolved

Audit Committee

3rd interim Amendment to certain provisions of Exceuted as
2023/3/7 meeting of the 4th |the Company’s “Articles of Approved as submitted.
. . 7, resolved
Audit Committee |Incorporation.
3rd interim Amendment to certain provisions of

Executed as

2023/3/7 meeting of the 4th |the Company’s “Rules of Procedure  |Approved as submitted. resolved

Audit Committee |for Shareholders’ Meetings.”
3rd interim The Company participated in the
2023/3/7 meeting of the 4th |capital increase in Tokio Marine Newa |Approved as submitted.

Executed as

Audit Committee |Insurance resolved
3rd interim ,

2023/3/7 meeting of the 4th ThefCompalllny s §ale GiEI s o) Approved as submitted. Execlzuted as
Audit Commitice P erred shares in Yurong resolved
3rd interim

. The Company sold the 12th, 14th and . Executed as

2023/3/7 meeting of the 4th 16th floors of the Dunnam Building Approved as submitted. resolved

Audit Committee
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The
Date of the . Company’s
Audit Alslfi?:l((l)grgfrfﬂfee Summary of the mofion Independent Director and |handling of the
Committee . Y Audit Committee’s opinion Audit
c meeting ST
meeting Committee’s
opinion
The Company intends to increase cash
3rd interim capital in 2023 for issuance of new Exccuted as
2023/3/7 meeting of the 4th [shares and the issuance of the third Approved as submitted. resolved
Audit Committee |domestic unsecured and convertible
corporate bonds
3rd interim , -
2023/3/7 meeting of the 4th The C ompany’s bank facility Approved as submitted. Executed as
. . application for 2023 resolved
Audit Committee
3rd interim ,
2023/3/7 meeting of the 4th ghzrcagglp gILlly SOIIiSFEBCSe) cl)rlz Izgtztgr @ Approved as submitted. Ee):)(ﬂ;;d as
Audit Committee P & >upp )
s Appointment and professional fees of
3rd interim CPAs and evaluation of their Executed as
2023/3/7 meeting of the 4th Approved as submitted.
. . Independence and competence for resolved
Audit Committee 2023
3rd interim A lease agreement between the Exccuted as
2023/3/7 meeting of the 4th |Company and a related party for real |Approved as submitted.
. . . resolved
Audit Committee  |estate right-of-use assets
3rd interim ,
2023/3/7 meeting of the 4th The Company’s Statement of Internal Approved as submitted. Executed as
. . Control System for 2022 resolved
Audit Committee
S Amendments to the “General Rules
L for Internal Control Systems” and Executed as
2023/3/7 meeting of the 4th |, . M Approved as submitted.
. . Implementation Rules for Internal resolved
Audit Committee -
Audit” of the Company.
3rd interim Amendment to certain provisions of Exceuted as
2023/3/7 meeting of the 4th |the Company’s “Corporate Approved as submitted. resolved
Audit Committee  |Governance Best Practice Principles”. v
S Amendment to certain provisions of
L the Company’s “Corporate Executed as
2023/3/7 meeting of the 4th ompany P Approved as submitted.
. . Sustainable Development Best resolved
Audit Committee . oL
Practice Principles
Amendment to certain provisions of
3rd interim &ng):i?r?;lyhsl(? f;:ng:l It’lrlz)gcedures Executed as
2023/3/7 meeting of the 4th . & ’ Approved as submitted.
. . Accounting Policies and Management resolved
Audit Committee L
Measures for Estimation Change
Process
e i) il Financial statements of the Compan Executed as
2023/5/9  |of the 3rd Audit PANY | Approved as submitted.
. for 2023, Q1 resolved
Committee
Sth interim meeting| The Company's capital increase in Exceuted as
2023/5/9 of the 3rd Audit  |Hua-Chuang Automobile Information |Approved as submitted. reiol:/le d
Committee Technical Center Co., Ltd.
st iterim meeing T toek captal of Brcsuiles
2023/5/9 of the 3rd Audit ; ; p Approved as submitted. xeeu
. Tokio Marine Newa Insurance Co., resolved
Committee Lid
5Sth interim meeting| The Company’s sale of the Class A Exceuted as
2023/5/9 of the 3rd Audit  |preferred shares in Taiwan Acceptance|Approved as submitted.
. . resolved
Committee Corporation
Sl ;gieigﬁgila%zg?iglzzzl; Ziﬁ) lﬁl ee Executed as
2023/5/9  |of the 3rd Audit ! PIOYEC | A pproved as submitted.
Committee subscription procedures and resolved

distribution for manager’s subscription
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The
Date of the . Company’s
Audit Asgffl((:)nrgfntﬁf Summary of the mofion Independent Director and |handling of the
Committee U me:tin ce u Ty of the motio Audit Committee’s opinion Audit
meeting & Committee’s
opinion
6th interim meeting| .. .
2023/8/3 of the 3rd Audit 1;;?3%(:2121 (sgt;tements of the Company Approved as submitted. fe);xs;d as
Committee ’
2023/8/3 gfcliﬁlétignﬁiitmg To adjust the cash dividend payout 1, 0oq os submitted,  [Frecuted as
. ratio for 2023 earnings distribution pp ’ resolved
Committee
7th interim meeting|.. .
2023/11/7  |of the 3rd Audit l;;?;%czlgl (sgt;ltements of the Company Approved as submitted. i):j:j;d as
Committee ’
7th interim meeting| The Company’s donation to the Wu Executed as
2023/11/7  |of the 3rd Audit  [Shun-Wen’s News Scholarship Approved as submitted. resolved
Committee Foundation

7th interim meeting|To change the Company's paid-in
2023/11/7  |of the 3rd Audit  |capital and setting the record date for |Approved as submitted.
Committee new share issuance

7th interim meeting|A lease agreement between the
2023/11/7  |of the 3rd Audit  |Company and a related party for real |Approved as submitted.

Executed as
resolved

Executed as

Committee estate right-of-use assets ST
7th interim meeting Exceuted as
2023/11/7  |of the 3rd Audit The Company’s 2024 audit plan Approved as submitted.
. resolved
Committee

7th interim meeting| Amendment to certain provisions of
2023/11/7  |of the 3rd Audit  |the Company’s “Rules of Procedure  |Approved as submitted.
Committee for Shareholders” Meetings.”

7th interim meeting| Amendments to certain provisions of
2023/11/7  |of the 3rd Audit the internal control systems for stock |Approved as submitted.

Executed as
resolved

Executed as

Committee operations of the Company resolved
s . |Amendment to certain provisions of
¥ AT BRECi the Company's "Regulations Executed as
2023/11/7 |of the 3rd Audit ipany’s “Beg Approved as submitted.
. Governing Related Party resolved
Committee 2
Transactions
Ist interim meeting | . .
2023/11/22 |of the 3rd Audit | D sposal of Yulon Motor Finance 1, e o qupmitted, | Executed as
. (China) Limited by the Company resolved
Committee
8th interim meeting s .
2023/12/19 |of the 3rd Audit Th_e Cpmpany S B0 TGRS Approved as submitted. LT
. objectives resolved
Committee
8th interim meeting|Partial amendments to the Company's Executed as
2023/12/19 |of the 3rd Audit personal information protection Approved as submitted. resolved
Committee management measures

8th interim meeting|A lease agreement between the
2023/12/19 |of the 3rd Audit Company and a related party for real |Approved as submitted.
Committee estate right-of-use assets

8th interim meeting|Estimated transaction of the
2023/12/19 |ofthe 3rd Audit  |Company's purchases and sales with |Approved as submitted.
Committee related parties in 2024

Executed as
resolved

Executed as
resolved

(I) In addition to the aforementioned motions, other motions without approval by the Auditing Committee but passed
by the Board with 2/3 of the Directors: None.

II.  With respect to the avoidance of conflicting interest agendas, describe the names of independent directors, details of the
relevant agendas, reasons for avoiding conflicting interest, and the voting decisions.
The Company has established the “Audit Committee Charter,” which stipulates the terms of recusal of independent
director members of the committee from motions involving conflict of interest and handles it in accordance with the
relevant regulations.

III. Communication between the Independent Director and the internal audit supervisor and CPAs e.g., discussions of major
affairs on the Company’s financial status and business performance, the methods through which the discussions were
carried out and the results, etc.)
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Highlights of the separate communication between independent directors and internal audit officer

Date

Independent Director and Head of Audit

Committee
members'
opinions

2023/3/9

. Implementation of the regularly reported matters in 2023 (January - February)
. Implementation status of audit declarations as required by laws and regulations
. The progress of the two brand companies in the promotion of distributor

management

. Proposals discussed in the Board of Directors meeting

No opinion

2023/5/11

o =

W

. Implementation of the regularly reported matters in 2023 (March - April)
. Suggestions of independent directors made on the audit meetings from January to

March and their implementation status

. Implementation status of audit declarations as required by laws and regulations
. The progress of the two brand companies in the promotion of distributor

management

No opinion

2023/8/8

. Implementation of the regularly reported matters in 2023 (April - July)

. Implementation status of audit declarations as required by laws and regulations
. Suggestions made by directors in May and their implementation status

. Fine for Yulon Motor Finance (China) Limited

. Report on the results of routine audits

No opinion

2023/11/9

. Implementation of the regularly reported matters in 2023 (August - October)
. Report on handling of whistleblowing
. The Company’s 2024 audit plan

No opinion

2023/12/19

W =W =AW —

. Implementation of the regularly reported matters in 2023 (November—December)
. Report on the results for 2023 annual plan’s execution
. Reportable plan and execution report of 2024

No opinion

Highlights of the separate communication between independent directors and CPAs

Date

Communication topics between independent directors

Purpose of communication and CPAs

Committee
members'
opinions

2023/3/9
(Pre-audit
meeting)

A WN —

. 2022 Financial Statements
. CPA's audit statement

. Material accounting events
. Risk identification and key

. Explanations on updates to

. Governing unit's responsibilities

. Group audit strategy and audit results of individual
members

3. Significant accounting policies, estimates, events
or transactions

. Significant risks and key audit items

. Audit results of individual and consolidated
financial statements for 2022

. Updates on laws

. CPA advice and communication matters

N —

audits

[ N

important regulations

~N

No opinion

2023/5/11
(Pre-audit
meeting)

N —

. 2023 Q1 Quarterly Report
. Significant subsequent

. Corporate governance

1. Results of the review of the consolidated
financial statements for the first quarter of 2023

. Significant subsequent events

. Corporate governance

. CPA advice and communication matters

events

No opinion

2023/8/8
(Pre-audit
meeting)

DN

— |k W

. Results of the review of the consolidated financial

. 2023 Q2 Quarterly Report statements for the second quarter of 2023
. Corporate governance

[\

. Corporate governance
3. CPA advice and communication matters

No opinion

2023/11/9
(Pre-audit
meeting)

N —

1. Results of the review of the consolidated financial

. 2023 Q3 Quarterly Report statements for the third quarter of 2023
. CPA's audit statement 2. 2023 Planning of annual audit of financial
. Risk identification and key statements

audits 3. Identification of significant risks and key audit

. Quality management items

system of the firm 4. Deloitte & Touche - Quality Management System
5. CPA advice and communication matters

No opinion

Note 1: In the event that independent directors leave before a year is completed, the date when they leave should be indicated in the memo
column. The actual attendance (seated) rate (%), on the other hand, shall be calculated by the number of Audit Committee meetings
held during service and the frequency number of attendance (being seated) in the meetings.
Before the end of the year, if there was an election of directors and supervisors, the names of new and former directors and supervisors
should be filled in and the company should remark in the remarks section whether the directors and supervisors are former, newly
elected, or reelected, as well as the day of the reelection. The actual attendance rate to committee session (%) shall be calculated on
the basis of the number of sessions held by the Audit Committee in such period and the attendance in person in the sessions.

Note 2:
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(IIT) The performance of corporate governance and the variation with the “Corporate Governance Best
Practice Principles for TWSE or TPEx Listed Companies,” and the reasons for the variation

Items

Actual governance (Note 1)

The variation with the
“Corporate Governance
Best Practice Principles

for TWSE or TPEx

guidelines and implemented
them based on member makeup?

Practice Principles have stipulated that the
composition of the Board of Directors
should be determined with diversity in
consideration, and has formulated
appropriate diversity policy (basic criteria
and values, professional knowledge and
skills...) with respect to its operations,

MG N BILHET) Listed Companies,” and
the reasons for the
variation

I.  Has the Company instituted and \Y% The Company has established the Best-Practice |In compliance with the
disclosed the corporate governance Principles for Corporate Governance which have |“Corporate Governance
best practice principles in been disclosed on the Market Observation Post  |Best Practice Principles
accordance with the “Corporate System and the Company’s website. for TWSE or TPEx
Governance Best Practice Listed Companies.”
Principles for TWSE or TPEx
Listed Companies™?

II.  The shareholdings structure and
shareholders’ equity of the
Company

(I) Has the Company established v (I) The Company convenes shareholders' In compliance with the
internal operating procedures to meetings in accordance with the provisions |“Corporate Governance
handle shareholder of the Company Act and related laws and  |Best Practice Principles
recommendations, doubts, regulations, and has established complete |for TWSE or TPEx
disputes and litigations, and rules of meeting procedure, and Listed Companies.”
implemented them in accordance implemented matters that should be
with the procedures? resolved by the shareholders' meetings in

accordance with the rules of procedure. In
addition, the Company has a spokesperson
to respond to shareholders' suggestions or
questions, and a dedicated stock affairs unit
as the service window to handle related
matters.

(II) Does the Company have a list of | V (II) The Company keeps abreast of the In compliance with the
the major shareholders who shareholding by directors, managers and  |“Corporate Governance
actually control the Company the shareholders whose shareholdings are  |Best Practice Principles
and those who ultimately have among the top ten). for TWSE or TPEx
control over the major Listed Companies.”
shareholders?

(IIT) Has the Company established v (IIT) The Company implements the risk control |In compliance with the
and implemented risk control and and firewall mechanism for affiliates in “Corporate Governance
firewall mechanisms between accordance with the "Processing Best Practice Principles
affiliated companies? Procedures for Related-Person for TWSE or TPEx

Transactions", "Operating Procedures for |Listed Companies.”
Capital Lending to Others", "Management

Measures for Endorsements & Guarantees"

and other specifications.

(IV) Will the Company set up internal | V (IV) The Company has established the In compliance with the
norms to prohibit insiders from “Management Measures for Preventing “Corporate Governance
utilizing the undisclosed Insider Trading,” which clearly regulate the |Best Practice Principles
information to trade securities? targets of insider trading, the filing and for TWSE or TPEx

announcement of insider information, the |Listed Companies.”
disclosure of material information, and the
handling of such disclosure. The Measures
are also posted on the Company's website.
III. Composition and responsibility of
the Board of Directors
(I) Has the board devised diversified| V The Company's Corporate Governance Best|In compliance with the

“Corporate Governance
Best Practice Principles
for TWSE or TPEx
Listed Companies.”
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Actual governance (Note 1) The variation with the
“Corporate Governance
Best Practice Principles
Items Yes| No Summa for TWSE or TPEx
Ty Listed Companies,” and
the reasons for the
variation

business model and development needs and

implemented them. The 17th Board has one

female director, Yen Chen Li-Lien, and all
board members are equipped with various
professional skills. Chairwoman Yen Chen

Li-Lien, Vice Chairman Tso Chi-Sen, and

Director Lin Shin-I and Yao Zhen-Xiang

are experts in leadership, operational

judgment, business administration, crisis
handling, industrial knowledge and global
views, while Director Huang Jack J.T. and

Independent Director Yang Yun-Hua are

experts in legal affairs, and Director Zhang

Liang and Independent Director Zhou

Zhongqi and Tsai Yen-Chin are experts in

economic financing.

The independent directors account for 33%

of the total board seats, and female

directors account for 11%. Two
independent directors have taken the seat
for 6-9 years, one for 1-3 years. There are
five directors aged over 70, three between

60-69, and one under 60.

(I) The "Corporate Governance Best Practice
Principles" defines standards in two major
aspects to formulate diversity policy based
on the business, operations and
development needs.

(1) The prerequisites and value norms for
the board composition require that
female directors take up to one third of
the board seats for the goal of diversity.

(2) The Company also places emphasis on
the professional knowledge and skills
of its Board of Directors. In addition to
expertise in the automobile industry and
management, the percentage of
directors with expertise in finance and
law is expected to reach 20%.

(I) In addition to the Remuneration | V (II) Considering the size of the Company's In compliance with the
Committee and the Audit Board of Directors and the number of “Corporate Governance
Committee established in independent directors, in addition to Best Practice Principles
accordance with law, has the establishing a Remuneration Committee for TWSE or TPEx
Company voluntarily set up other and Audit Committee as required by law, |Listed Companies.”
functional committees? the Company has set up internal control

management mechanisms and projects,

operations and decision-making meetings
for each business. Through such meetings,
important issues are evaluated to provide
the Board of Directors with input to carry
out its oversight responsibilities. The

Company has set up an Audit Committee to

replace supervisors in July 2016, a CSR

Committee (ESG Committee) in 2018 and

a Sustainable Development Committee in

2022 to actively practice sustainable

development while engaging in business
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Items

Actual governance (Note 1)

Yes

No

Summary

The variation with the
“Corporate Governance
Best Practice Principles

for TWSE or TPEx
Listed Companies,” and
the reasons for the
variation

(IIT) Whether the Company has
formulated board
performance evaluation
measures and methods,
conducts performance
evaluations annually and
regularly, and reports the
results of performance
evaluations to the Board of
Directors, and uses them as a
reference for individual
directors' remuneration and
nomination for
reappointment?

(1)

operations in accordance with the
Sustainable Development Best-Practice
Principles, so as to keep up with the
international trend of balancing the
development of environment, social and
corporate governance and promote
corporate responsibility-based competitive
advantages.

On November 9, 2015, the Company
adopted the “Board of Directors Evaluation
Measures,” which stipulates that the
Company's Board of Directors shall
conduct a performance evaluation of the
Board of Directors and its members at least
once a year as a reference for the election
of directors and the remuneration of
directors, and that the evaluation shall be
conducted by an external professional and
independent organization or a team of
external experts and scholars at least once
every three years. In November 2020, the
Company completed the amendment of
certain provisions of the “Board of
Directors Evaluation Measures,” which
was approved by the Board of Directors.
The Company has completed the internal
evaluation of the Board of Directors, Board
Members and Functional Committee and
the external evaluation of the Board of
Directors for 2021 in December 2021. The
internal evaluation of the Board, Board
Directors and Functional Committee was
completed in December 2021, and rated
97.07-100 points, while the external
evaluation of the Board performance was
rated 95.29-95.60 points. Based on the
results of the Board of Directors'
performance evaluation for 2021, the
overall operation of the Board of Directors
is good. The results of internal evaluation
of the Board operation, Board of Directors,
Board members and Functional Committee
for 2022 were rated 96.67—100 points.

The 2023 internal evaluation with
questionnaires was based on the Board
operation, the directors’ engagement as well
as the operation of the Audit Committee,
Remuneration Committee and Sustainable
Development Committee, and the results
were rated 96.50-100 points. Based on the
results of the Board of Directors'
performance evaluation for 2023, the
overall operation of the Board of Directors

In compliance with the
“Corporate Governance
Best Practice Principles
for TWSE or TPEx
Listed Companies.”

is good.
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Actual governance (Note 1)

The variation with the
“Corporate Governance
Best Practice Principles

Items Yes| No Summar for TWSE or TPEx
y Listed Companies,” and
the reasons for the
variation
(IV) Will the Company have the v (IV) The Company prepared the CPA In compliance with the

independence of the public Independence and Suitability Assessment  |“Corporate Governance

accountant evaluated regularly? Sheet with reference to the Bulletin of the |Best Practice Principles
Code of Ethics for Certified Public for TWSE or TPEx
Accountant of the Republic of China No. |Listed Companies.”
10 - "Integrity, Objectivity and
Independence" and the 13 Audit Quality
Index (AQI) items (please refer to Note 1
for details). The Company has obtained
the declaration of independence and the
AQI Report from the CPA firm, and the
Audit Committee and the Board of
Directors regularly (once a year) in order to
evaluate the independence and suitability
of the CPAs. The evaluation of the
independence and suitability of CPAs in
2023 was completed and approved by the
Board of Directors in March 2023.

IV. Does the Company as a listed v The corporate governance officer of the In compliance with the

company have suitable and
appropriate number of corporate
governance personnel and appoint
a corporate governance officer to
be responsible for corporate
governance related matters
(including but not limited to
providing information necessary
for directors and supervisors to
perform their business, assisting
directors and supervisors to comply
with laws and regulations,
conducting board meetings and
shareholders’ meetings related
matters in accordance with law,
handling company registration and
alteration registration, and
preparing minutes of board
meetings and shareholder
meetings, etc.)?

Company was appointed as approved by the
Board of Directors on May 10, 2019, and is the
Assistant VP of the Finance and business
planning department, who has more than 3 years
of experience in financial and meeting
administration in public companies, and is in
compliance with the establishment criteria. A
corporate governance group has also been
established to handle corporate governance
related matters.

The corporate governance officer is responsible

for corporate governance-related matters and the

protection of shareholders' rights and interests,
as well as strengthening the functions of the

Board of Directors, including providing

information necessary for directors and

independent directors to carry out their business,
assisting directors and independent directors to
strictly comply with the law, handling matters
related to meetings of the Board of Directors and
shareholders' meetings in accordance with the
law, handling business registrations and change
registrations, and preparing minutes of Board of

Directors meetings and shareholder meetings,

etc.

The execution of the function for 2023:

1. Assisted independent directors and regular
directors in carrying out their duties, provided
necessary information and arranged for
directors' further education.

2. Assisted in the proceedings and resolutions of
the board of directors meetings and
shareholders' meetings

3. Execution of directors' liability insurance for
2023 and reported to the Board of Directors
meeting in May.

4. In order to implement corporate governance,
a performance evaluation of the Board of

“Corporate Governance
Best Practice Principles
for TWSE or TPEx
Listed Companies.”
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Items

Actual governance (Note 1)

Yes

No

Summary

The variation with the
“Corporate Governance
Best Practice Principles

for TWSE or TPEx
Listed Companies,” and
the reasons for the
variation

Directors, Directors, and various functional
committees for 2022 was conducted and with
a report presented to the Board of Directors in
March 2023.

5. In 2023, the Company held four corporate
briefings to disclose the necessary
information to market investors, so that the
shareholders' rights and interests were well
protected. In addition, in July 2023, an
additional corporate communication meeting
was held to focus on the key topics and
problems of corporate concern.

6. In 2023, the general shareholders' meeting
was convened early in May, the date of the
shareholders' meeting was registered
according to laws, the meeting notice,
meeting handbook, and minutes were
prepared before the statutory deadline.

7. Notified the directors of the proposed agenda
7 days in advance of the board meeting,
convened the meeting and provided meeting
materials, and completed and sent the minutes
of the board meeting afterwards.

8. Assisted in the operation of functional
committees such as the Audit Committee,
Remuneration Committee and Sustainable
Development Committee, including
convening meetings and providing meeting
materials, and sending the committee meeting
minutes after the meetings.

9. Promoted the blueprint for sustainable
development of corporate governance and
strive for the top 5% of TWSE/TPEx-listed
companies in terms of governance evaluation,
including protecting shareholders' rights and
interests, treating shareholders equally,
strengthening the structure and operation of
the Board of Directors, improving
information transparency, and promoting
sustainable development.

Continuing education in 2023:

1. Development Trend of Internet Technology
and New Thoughts of Internal Audit
Personnel (6 hours) — Hosted by Accounting
Research and Development Foundation

2. Sustainability Risk Trends and Response
Strategies (3 hours) — Hosted by Taiwan
Corporate Governance Association

3. Strengthening Digital Resilience and Building
Strategies for Intensifying Information
Security Governance of TWSE Listed
Companies (3 hours) — Hosted by Taiwan
Corporate Governance Association
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Actual governance (Note 1)

The variation with the
“Corporate Governance
Best Practice Principles

Items Yes| No Summa for TWSE or TPEx
Ty Listed Companies,” and
the reasons for the
variation

V. Has the Company established v Stakeholders (customers, employees, In compliance with the
communication channels with shareholders, suppliers, distributors, “Corporate Governance
stakeholders (including but not community .....) can communicate with the Best Practice Principles
limited to shareholders, employees, Company through the business departments or  |for TWSE or TPEx
customers and suppliers, etc.) and a spokesperson. We have also set up an investor  |Listed Companies.”
special section for stakeholders on relations contact window on our website to
the Company's website, and provide information, or they can contact us by
responded appropriately to phone, fax or e-mail along these smooth
important corporate social channels.
responsibility issues that are of
concern to stakeholders?

VI. Does the Company commission a V |In order to have good control of the list of the  |In order to have good
professional stock service agent to major shareholders who actually control the control of the list of the
handle shareholders’ affairs? Company and those who ultimately have control |major shareholders who

over the major shareholders in a timely matter, |actually control the

the Company handles its own stock affairs. To |Company and those
ensure that shareholders' meetings are held ina |who ultimately have
legal, effective and safe manner, an internal control over the major
control system and internal audit procedure of  [shareholders in a timely
stock affairs have been established, and the matter, the Company
Company is subject to regular external audits by |handles its own stock
the Taiwan Depository & Clearing Corporation |affairs.

every year.

VII. Information disclosure

(I) Has the Company set up a v (I) The Company has set up a website to In compliance with the
website to disclose finance and disclose financial and operational “Corporate Governance
business matters and corporate information in a timely manner. The Best Practice Principles
governance information? Company’s website: http://www.yulon- for TWSE or TPEx

motor.com.tw. Listed Companies.”

(II) Has the Company adopted other | V (II) The Company has dedicated personnel In compliance with the
means of information disclosure responsible for the collection of corporate |“Corporate Governance
(such as setting up an English information and disclosure of important Best Practice Principles
website, appointing dedicated matters, and has implemented a for TWSE or TPEx
personnel responsible for the spokesperson and acting spokesperson Listed Companies.”
collection and disclosure of system; corporate briefing presentations are
Company information, also available on the website and an
implementing a spokesperson English website has been set up to achieve
system, posting the Company's the purpose of full disclosure of
earnings calls on its website, information.
etc.)?

(IIT) Has the Company announced V |(IIT) The annual, quarterly and monthly In compliance with the
and declared its financial report financial statements are currently reported |“Corporate Governance
within 2 months after the end of within the legal deadlines. Best Practice Principles
the fiscal year, and announced for TWSE or TPEx
and declared the quarterly Listed Companies.”
financial report of Q1, Q2, and
Q3 and the monthly business
report before the deadline?

VIIL. Is there any further information A% 1. Employee rights and interests and care: Please|In compliance with the

that may help to understand the
status of corporate governance of
the Company better (including but
not limited to employees' rights,
employee care, investor relation,
supplier relation, stakeholders'
rights, the continuing education of
the Directors and Supervisors, risk

refer to the description under "Industrial
Relations" in Section 5 of Chapter 5 of this
Annual Report.

2. Investor relations
The Company has a stock affairs unit to serve
as a bridge between the Company and its
shareholders, and a spokesperson system to
provide a window of contact with

“Corporate Governance
Best Practice Principles
for TWSE or TPEx
Listed Companies.”
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Items

Actual governance (Note 1)

Yes| No

Summary

The variation with the
“Corporate Governance
Best Practice Principles

for TWSE or TPEx
Listed Companies,” and
the reasons for the
variation

insurance)?

management policy and risk
assessment in action, the pursuit of 3.
customer policy, and the protection
of the Directors and Supervisors

with professional liability

. Rights of Stakeholders.

shareholders and institutional investors.
Supplier relations

The Company deals with our suppliers based
on the concept of co-existence and co-
prosperity. We have a dedicated internal unit
to monitor and counsel our suppliers, and we
have an incentive system to reward suppliers
for their excellent performance. The
communication channels with suppliers are
also diversified and effective. In addition, we
have established the “Practice Standards for
Safety and Health Management of
Outsourcing Contractors” and “Regulations
for the Management of Operations in
Outsourcing Contractors' Sites,” which
require us to cooperate with suppliers and
follow the relevant regulations on
environmental protection, safety and health
issues, and jointly strive to enhance corporate
social responsibility.

The Company respects and protects the
legitimate rights and interests of the
stakeholders, and establishes different
communication methods to facilitate the
effective communication of the opinions of

each stakeholder in a timely manner.

5. The continuing education of directors and independent directors (2023.01.01 - 2023.12.31)

Title

Name

Course organizer

Course name

Training

Remarks
hours

Chairman

Yen Chen
Li-Lien

Taiwan Corporate
Governance
Association

Strengthen Digital Resilience and Build

Governance of TWSE Listed Companies, and
Exploring Sustainable Developments Trends
and Response Strategies

Strategies for Intensifying Information Security

Vice
Chairman

Tso, Chi-
Sen

Taiwan Corporate
Governance
Association

Strengthen Digital Resilience and Build

Governance of TWSE Listed Companies, and
Exploring Sustainable Developments Trends
and Response Strategies

Strategies for Intensifying Information Security

Director

Shin-I Lin

Taiwan Corporate
Governance
Association

Strengthen Digital Resilience and Build

Governance of TWSE Listed Companies, and
Exploring Sustainable Developments Trends
and Response Strategies

Strategies for Intensifying Information Security

Director

Liang Zhang

Taiwan Corporate
Governance
Association

Strengthen Digital Resilience and Build

Governance of TWSE Listed Companies, and
Exploring Sustainable Developments Trends
and Response Strategies

Strategies for Intensifying Information Security

Director

Jack, J.T.
Huang

Taiwan Institute
of Directors

ChatGPT triggers the opportunity of AI boom
industry, escaping from the organizational
framework organizational strategy and key
talent development
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Actual governance (Note 1)

The variation with the

“Corporate Governance
Best Practice Principles
Items Yes| No Summar for TWSE or TPEx
y Listed Companies,” and
the reasons for the
variation
Title Name Course organizer Course name T;E;E;rslg Remarks
Strengthen Digital Resilience and Build
. e Taiwan Corporate |Strategies for Intensifyin_g Information_ Security
Director Yao Governance Governance of TWSE Listed Companies, and 6
Association Exploring Sustainable Developments Trends
and Response Strategies
Strengthen Digital Resilience and Build
. |Taiwan Corporate |Strategies for Intensifying Information Security
In%?r) :élti:m Z;?:)iql Governance Governance of TWSE Listed Companies, and 6
Association Exploring Sustainable Developments Trends
and Response Strategies
Strengthen Digital Resilience and Build
. |Taiwan Corporate |Strategies for Intensifying Information Security
lngei?::tiim Yel}-s(;?m, Goverpapce Govemance of TWSE Listed Companies, and 6
Association Exploring Sustainable Developments Trends
and Response Strategies
Strengthen Digital Resilience and Build
Independent | Yun-Hua Taiwan Corporate |Strategies for Intensifyin_g Information_ Security
Director Yang Goverpapce Govemance of TWSE Listed Companies, and 6
Association Exploring Sustainable Developments Trends
and Response Strategies

Report.

Implementation of risk management policies and risk measurement standards.
Please refer to the description under “Risk Management and Assessment” in Chapter 7, Section 6 of this Annual

Implementation of consumer or customer protection policies.
The Company has a 24-hour 0800 toll-free telephone consultation service line, which provides a comprehensive
channel of consultation and services for consumers' rights and interests, including inquiries about dealership
business and service locations, new car information, towing assistance, customer needs assistance, advice and
complaints handling, etc.

The company’s purchase of liability insurance for directors and independent directors.
The directors and independent directors of the Company have performed their duties in good faith and with due
care and attention, and no litigation or illegal acts have occurred. However, in order to fully protect the interests of
stakeholders, the Company appointed Tokio Marine Newa Insurance Co., Ltd. to plan and underwrite the directors'

liability insurance from July 1, 2023 to July 1, 2024.

IX.

Please describe the improvements that have been made in response to the corporate governance evaluation results issued
by the Corporate Governance Center of the Taiwan Stock Exchange in the most recent year, and propose priorities and
measures for those not yet improved: (Not applicable to the companies that are not subject to the evaluation)

In the 10th Corporate Governance Evaluation, improvement for the indicators with no points achieved in the 9th Session

was proposed as follows:

Indicators with no points achieved in the 9th Session 2022

Countermeasures in the 10th Session 2023

Does the Company report the remuneration paid to

Considering the schedule and agenda of the

—
Annual Report 2023

directors at the general shareholders' meeting, including
the remuneration policy, details and amounts of individual
remunerations?

shareholders' meeting, only the directors’ remuneration,
remuneration policy, individual remuneration and
amount of the directors are submitted to the annual
report of the shareholders' meeting.

Has the Company published the annual financial report
certified by the CPA within two months after the end of
the fiscal year?

Considering that there are up to 100 companies
reinvested by the Company, the Company has
complied with laws and regulations and prepares an
annual financial statement that is audited and certified
by a CPA within 75 days.

Has the Company voluntarily disclosed the remuneration
paid to individual directors in the annual report?

Since 2019, the Company has voluntarily disclosed the
remuneration of individual directors, regardless of the
annual profit or loss.

Has the Company voluntarily disclosed the remuneration
paid to President and Vice President in the annual report?

Since 2019, the Company has voluntarily disclosed the
remuneration of the President and Vice President,
regardless of the annual profit or loss.
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Note 1: Evaluation Form for CPA Independence and Suitability:

Items for assessment |Yes/N [

1. Independence

1. The members of the audit service team and their family members have no significant direct or indirect financial interests with Yes
the Company.

2. The Company or its directors have not engaged in mutual financial transactions or guarantees with members of the audit Yes
service team or their family members
(The commercial activity of lending and borrowing under normal circumstances of a financial institution is not subject to this
restriction.)

3. There is no close business relationship between the CPA firm or members of the audit service team and the Company or Yes
affiliates.

4. There is currently no potential employment relationship between the members of the audit service team and the Company. Yes

5. Members of the audit service team, who have not served as a director of the Company or any position that has a significant Yes
impact on the audit cases in the past two years.

6. The audit fees paid by the Company to the CPAs are a fixed amount and are not contingent upon specific outcomes. There Yes
were no overdue fees that would affect the independence of the audit.

7. The non-audit services provided by the CPA firm and its affiliates to the Company, including advanced fees and travel Yes
expenses, which did not directly affect the important subjects of the audit case, and the Company's management functions were
not involved, did not make decisions on behalf of the Company, and did not compromise their independence.

8. The members of the audit service team are not entrusted to defend the Company's position or opinions, or to coordinate on Yes
behalf of the Company in conflict with a third party.

9. After being appointed in this year, the CPAs have served for three years, but did not exceed seven years. Yes

10. Members of the audit service team are not related to the Company's directors, managers or personnel who have a significant Yes
impact on the audit cases.

11. The Company's directors and managers did not give any valuable gifts to the members of the audit team. Yes

12. None of the Company's directors, managers, or personnel who have a significant impact on the audits has retired/resigned from | Yes
the accounting firm within one year.

13. Independent directors of the Company did not work for such accounting firm during the two years before and during their term | Yes
of office. The Company's Remuneration Committee members are not professionals providing commercial, legal, financial,
accounting services or consultations during the two years prior to and during the term of office.

14. The Company did not subject audit service team members to intimidation that would prevent them from maintaining Yes
objectivity and clarifying professional doubts. For example, inappropriate requests were made regarding accounting policy
choices or financial statement disclosure, with the pretext of reducing audit fees, demanding a reduction in the necessary audit
procedures.

15. The members of the audit service team have not violated the Certified Public Accountant Act. Yes

11, Suitability

1.

The CPAs have not been disciplined by the competent authority or the Institute of Certified Public Accountants, or disciplined Yes
in accordance with Article 37, Paragraph 3 of the Securities and Exchange Act.

2. Do the CPAs voluntarily update the Company on taxation, securities regulations and the newly revised IFRSs accounting Yes
standards on a regular basis?

3. Do the CPAs maintain good communication with the Company's management (including internal auditors) and directors? Yes

4. Do the CPAs provide the Company with financial and tax consulting services from time to time, and assist in the Yes
communication and coordination with the competent authorities?

5. Do the CPAs complete the financial statements of the Company for each period as scheduled? The official financial statements | Yes
of the first three quarters should be completed within 45 days after the end of the quarter, and the annual financial statements
should be completed within 3 months after the end of the year.

6. Do the CPAs complete the review or audit of the financial statements of the invested companies on schedule? Yes

7. Do the CPAs perform the audit of the financial statements in accordance with the generally accepted auditing standards and the | Yes
Rules Governing Auditing and Attestation of Financial Statements by CPAs?

8. Whether the quality and timeliness of the auditing and taxation services provided by the CPAs meet the needs. Yes

9. Does the accounting firm have sufficient scale and resources to provide audit services for the Company, and are the members Yes
of the audit service team stable.

10. Do the CPAs perform the mid-term and annual audits in accordance with the service items in the letter of appointment, and no Yes
inappropriate matters have occurred.

11. Does the CPA firm notify the Company's management and the Board of Directors of any significant issues and developments Yes
in a timely manner, including risk management, corporate governance, financial accounting and related risk control.

12. Do the CPAs make recommendations for the Company's internal control audit? Yes

Note 2: Whether the Company selects “Yes” or “No” in the operating condition, it should explain the situation in the summary space.

(IV) If the Company has a compensation committee, it should disclose its composition, duties and
operations.
1. The composition and duties of the Remuneration Committee

The Remuneration Committee was established on August 26, 2011 as approved by the Board of Directors
and is responsible for setting and regularly reviewing the policies, systems, standards and structures of
annual and long-term performance goals and remuneration for the Company's directors and managerial
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officers, regularly evaluating the achievement of the Company's performance goals for its directors and
managerial officers, and setting the content and amount of their individual remuneration. The members of
the Remuneration Committee for the most recent year are as follows:

Number of other public
Role riteria Qualification and | Independence |companies where the member
Name experience status is also a member of their
remuneration committees
Independent Director .
. Please refer to disclosure of
g . . .
(Convenor of the 5th | Zhongqi Zhou 2
sesolon) qpahﬁcatlon gnd 1ndependepce of
Independent Director | Yen-Chin, Tsai d;reecti) lr Shaerrlgol;l SIS Sl 2
Independent Director | Yun-Hua Yang pag 2
2. Information on the operations of the Remuneration Committee

(1) The Remuneration Committee of the Company consists of 3 members.

(2) Term of office of the current Committee: The term of office of the 5th Remuneration Committee is
from July 1, 2022 to June 30, 2025. As of April 1, 2024, the 5th Remuneration Committee met five
times (A), and the qualifications and attendance of the members are as follows:

Number of actual Number of Actual attendance
Title Name —— attendance by rate (%) Remarks (Note 2)
proxy (B/A) (Note 1)

Convener Zhonggi Zhou 5 0 100% Reelected on July 1, 2022
Cr(;lr:rrnnét;fe Yen-Chin, Tsai 5 0 100% Reelected on July 1, 2022
Committee o Newly elected on July 1,

member Yun-Hua Yang 5 0 100% 2002
Other notes:

1.

If the Board of Directors does not adopt or amend the recommendations of the Remuneration Committee, it should state the
date, period, proposal content, resolution of the board, and its handling of the committee’s opinions (if the remuneration
approved by the board is better than the recommendation proposed by the committee, the difference and reasons should be

stated):

No such matter.

stated:

No such matter.

2. For the proposals by the Remuneration Committee. If any members have objections or reservations with records or written
statements, the date, period, proposal content, the opinions of all members, its handling of the members’ opinions should be

. The date and period of the Remuneration Committee meeting in 2023, the content of the motion, the result of the resolution

of the Committee and the Company's handling of the opinions of the Committee.

Remuneration . . Remuneration | The Company’s handling of
. Session of the Remuneration . ., .
Committee . . Summary of the motion Committee’s the Remuneration
Committee meeting .. e
Date opinion Committee’s opinion
2nd meeting of the 5th Distribution of remuneration to Approved as Pr‘esented to the Board of
2023/3/7 : . . . Directors and approved by all
Remuneration Committee  [employees and directors for 2022 submitted. . .
attending directors.
1st interim meeting of the Ul Cogp Proced.ure.: GIEZ0P) Presented to the Board of
: Employee Stock Subscription for Cash |Approved as .
2023/5/9 Sth Remuneration " . Directors and approved by all
" Increase" and manager share submitted. . .
Committee . attending directors.
subscription plan
Approved as Presented to the Board of
3rd meeting of the Sth 2023 executive salary adjustment submitted. Dlrect_ors apd approved by all
2023/11/7 - . attending directors.
Remuneration Committee -
Annual plan for the Remuneration Approved as Executed as resolved
Committee in 2024 submitted.

Note 2:

Note 1: In the event that the Remuneration Committee members leave before a year is completed, the date when they leave should be

indicated in the memo column. The actual attendance (seated) rate (%), on the other hand, shall be calculated by the number of
Remuneration Committee meetings held during service and the frequency number of attendance (being seated) in the meetings.

Before the end of the year, if there was an re-election of the Remuneration Committee, the names of new and former Remuneration

Committee members should be filled in and the company should state on the remarks section whether the members are former,
newly elected, or reelected, as well as the day of the reelection. The attendance rate to committee session (%) shall be calculated on
the basis of the number of sessions held in such period and the actual number of presence in the sessions.
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(V) Ifthe Company has a Sustainable Development Committee, it should disclose its composition, duties
and operations.

1. The composition and duties of the Sustainable Development Committee

(1) The establishment of the Sustainable Development Committee was approved by the board of directors
on November 11, 2022. It is formed by all independent directors, and aims to establish a good
corporate governance structure, fulfill the corporate social responsibility and implement corporate
sustainable operating management. To enhance overall practice of corporate sustainable development,
the Committee shall assist in development of the board of directors, and give advice on organizational
operation and management of the board of directors. The Committee aims to fulfill corporate
sustainable operation including environment, society and corporate governance.

(2) Our Sustainable Development Committee consists of three directors, including three independent
directors, Yang Yun-Hua, Zhou Zhongqi and Tsai Yen-Chin. They all have professional qualification
and experience in Sustainable Operation Committee. Please refer to “Disclosure of qualification and
independence of directors and independent directors” on Page 13 of the annual report. Their
responsibility are as follows:

I.  Review the corporate sustainable operation strategy

II. Review environmental sustainability, social engagement, corporate governance (ESG) work
promotion
III. Review the mid and long term strategy planning and promotion.
2. Information on the operations of the Sustainable Development Committee

(1) Term of office of the current Committee: The term of office of the First Sustainable Development
Committee is from November 11, 2022 to June 30, 2025. From January 1, 2023 to December 31, 2023,
the First Sustainable Development Committee met two times (A), and the qualifications and
attendance of the members are as follows:

Number of actual Number of Actual attendance
Title Name attendance by rate (%) Remarks
attendees(B)
proxy (B/A) (Note)
Convener Yun-Hua Yang 2 0 100% with legal expertise
Committee At i ) 0 100% with management and
member financial expertise
Committee Yen-Chin, Tsai 5 0 100% with financial expertise
member
Other notes:
1. The date and period of the Sustainable Development Committee meeting in 2023, the content of the motion, the result of]
the resolution of the Committee and the Company's handling of the opinions of the Committee.
Date of the
S Session of the Sustainable O.p e OrCT T
Development : g Summary of the report Sustainable Development
. Development Committee meeting 5
Committee Committee
meeting
Confirmation of minutes of previous meetings No obicction
and implementation status of resolutions )
KPI achievement of the company No objection
Table of cash flows and cash increase in L
. No objection
ond interi " fthe st convertible bonds
nd interim meeting of the 1s - ition of To-investment No obiochi
2023/8/3 Sustainable Development Operating condition of re-investment company 0 ob].ecqon
Committee New car and new business report No objection
Yulon City commercial district Progress No objection
Promotion of energy storage in new businesses  |No objection
Revitalization of Sanyi Plant No objection
ESG work promotion No objection
No discussion during this session
Confirmation of minutes of previous meetings and L
. . . No objection
implementation status of resolutions
L . KPI achievement of the Company No objection
3rd interim meeting of the 1st : : ——
. Main business development No objection
2023/12/19 Sustainable Development - —
Commitice New business layout No objection
Reinvestment business layout No objection
Other important plans No objection
No discussion during this session

2. Sustainable development promotion in 2023
(1) With regards to the 2023 summary report of stakeholder communication, the ESG report has been prepared based on
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(2) Environmental sustainability, social engagement, corporate governance (ESG) work promotion report

The sustainable development issue was presented to the Board of Directors four times in 2023. Supervision by the Board
of Directors is described below:

Management strategy

1.

the indicator and TCFD climate-related financial disclosure structure listed by Global Reporting Initiative (GRI). (The
structure describes details such as other important information in the annual report that helps people understand how
to promote sustainable development is included in the structure.) The 2023 summary report of stakeholder
communication identifies stakeholder communication.

A. Description for all awards and honors in 2023

a. Top 5% in the corporate governance among all listed companies evaluated by Financial Supervisory
Commission (Top 5% for nine years in a row)

AREA Asian Corporate Social Responsibility Award - Social Welfare Development Award

c. CommonWealth Magazine Large Enterprise Award under the Sustainable Citizen Award (selected as one of]
the top 100 sustainable companies)

d. TCSA Awards - Comprehensive Performance of Sustainability, Social Inclusion Leadership, and Report of]
Sustainability

e. Arts and Business Award from the Ministry of Culture - Silver Award

f. "Business Weekly Top 100 Enterprises in Carbon Competitiveness"

Outstanding Green Procurement Unit of Environmental Protection Department of Miaoli County Government
- Distinction Award
h. Selected as a constituent stock of the FTSE 4 Good TIP Taiwan ESG Index
i. D&B ESG Sustainability Mark
B. Direction for ESG work promotion: Continue to use the core advantage and resource of main automobile business,
elaborate the influence of green remote ecological chain, implement cross-domain, cross-industry collaboration,
gradually implement ESG sustainability action of low carbon emission, low energy consumption, and increase
sustainable operations value.

a. Environmental sustainability (E): Collaborate with the third-party supplier of the Group, distributor, service
factory and strategic business partner to promote ESG sustainable actions such as green power, energy saving,
waste reduction and carbon reduction.

b. Social engagement (S): Collaborate with public sectors in Miaoli County, New Taipei City and Taipei,
enterprises in the industrial park, social welfare agencies, and communities and neighborhoods to introduce
local care activities and support.

c. Corporate governance (G): Continue to score higher on corporate governance evaluation score and challenge
for being the top 5% in corporate governance evaluation for listed companies for ten years in a row.

GHG inventory

Goal: Acquire the third-party verification of GHG inventory of the parent company by June 2023

Performance: Acquire the GHG verification statement issued by AFNOR Asia Ltd., an external professional
certification company, by April 2023.

Implementation status of the Sustainable Development Committee

Goal: Hold regular meetings to maintain the operations of the Sustainable Development Committee

Achievements: The 1st meeting was held in August 2023, and the 2nd meeting was held in December 2023

Maintain our ranking for corporate governance evaluation.

Goal: Top 5% among listed companies

Performance: Ranked the top 5% in the 9th corporate governance evaluation for listed companies in June 2023.

Win international awards

Target: 1 international award

Achievements: Received the Asia Corporate Social Responsibility Award - Social Welfare Development Award, on
June 2023

Increase solar power generated

Target: 15.3 MW of solar power installations by 2023

Achievements: 15.4MW of solar installations completed in 2023

—
Annual Report 2023

Note: In the event that the Sustainable Development members leave before a year is completed, the date when they leave should be
indicated in the memo column. The actual attendance (seated) rate (%), on the other hand, shall be calculated by the number of
Sustainable Development meetings held during service and the frequency number of attendance (being seated) in the meetings.
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(VI) Implementation status of promoting sustainable development:

1. Implementation of sustainable development, and discrepancies from the "Sustainable
Development Best Practice Principles for TWSE/TPEx Listed Companies" and the causes.

Projects engaged

Implementation Status (Note 1)

The variation with the
“Sustainable
Development Best
Practice Principles for

Yes [No Summarized explanation (Note 2) TWSE/TPEx Listed
Companies,” and the
reasons for the
variation
I.  Is there a governance structure | V The CSR Committee established in July 2018, In compliance with
for sustainable development renamed as the ESG Committee in January 2022, and |the “Sustainable
implemented by a dedicated chaired by the President, is equipped with a secretariat |Development Best
(or part-time) unit led by a to assist with ESG tasks and preparation of Practice Principles for
high level management team sustainability reports. Under which, working groups |TWSE/TPEx Listed
authorized and supervised by were set up in three major aspects, including Companies.”
the Board? sustainable environment, social participation and
corporate governance, led by the ministerial-level
head to promote ESG project tasks in the division of
labor.
The above Committee meets once a month to review,
track and share the progress on and achievements of
ESG projects, reporting to the Board of Directors at
regular intervals every quarter (a total of four times in
2023), at least once on the work results of the current
year, and promote and plan the direction of follow-up
ESG work with approval of the Board of Directors.
II. Does the Company perform v In order to maintain stable operations and reduce In compliance with

risk assessment with respect to
the issues of environment,

social and corporate
governance related to the
business operation of the
Company based on the
materiality principle and
establish relevant risk
management policies or
strategies? (Note 2)

operational risks, the Company has responsible units
for management and auditing in the areas of
management, safety and health, environment, and
information, and the internal audit office will include
major auditing items in the annual audit plan based on
risk assessment results, perform audits on the internal
control system, and disclose the audit results in the
audit report, and follow the
Plan—Do—Check—Action (P.D.C.A.) to track and
improve.

I. Operational risk management

1. The corporate governance team collaborates with
the financial and business planning department in
the planning and objectives to evaluate and
control the working capital and operational risks.

2. The financial and business planning department
collaborates with responsible units to provide
from time to time necessary information such as
industrial trends, variations of material statutory
regulations from home and abroad, and
technological changes, for the decision making
by the management team to reduce operational
risks.

3. Control the annual KPI achievement rate of each
unit of the Company and its invested subsidiaries
to reduce the risk of operational performance.

II. Foreign exchange risk management

1. The Company has established a foreign exchange
hedging operation group to be responsible for
foreign exchange hedging operations in order to
reduce the risk of exchange rate fluctuations.

2. We have an exchange rate risk sharing measure
with Nissan Motor Co., Ltd., a major material
supplier, to ensure stable and reasonable material
supply prices.

the “Sustainable
Development Best
Practice Principles for
TWSE/TPEx Listed
Companies.”
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Projects engaged

Implementation Status (Note 1)

Yes

No

Summarized explanation (Note 2)

The variation with the
“Sustainable
Development Best
Practice Principles for
TWSE/TPEx Listed
Companies,” and the
reasons for the
variation

V.

1.

2.

III. Safety and health risk management

Risk management is coordinated and executed by
the Safety and Health Office.

Safety and health audits are conducted by the
president, plant manager, managers, and
department heads on a regular basis to discover
potential risk conditions and to identify
opportunities for improvement in advance to
avoid risks.

The safety and health office will be responsible
for tracking, statistics and management of the
defects inspected until they are completely
improved.

In addition to the company’s internal safety
audits, the scope of audits has been expanded to
include the eight external third-party companies
since 2015, and the “Third-Party Supplier Value
Chain Committee” project has been established
to evaluate and counsel, and to track and request
third-party companies to implement safety audits,
and to report the improvement progress of each
supplier to the president at the monthly
promotion meeting and the monthly
environmental safety meeting to ensure that there
are no risk incidents inside or outside the
Company.

IV. Climate change risk management

The Company is concerned about the issue of climate
change and is actively identifying and responding to
the risks and impacts of extreme weather.

1.

Develop company-wide energy saving and
carbon reduction, greenhouse gas reduction...
KPI, and monthly review and control the
achievement rate and set improvement
measures.

Upgrade the equipment and optimize the energy
efficiency of the process.

The "Energy Conservation Service Team"
established in 2012 along with the "Energy
Conservation Committee" and the "Third Party
Value Chain Committee" established in 2018
were continuous efforts to help our
subcontractors engage in environmental
protection to build a green supply chain.
Working with Hon Hai (Foxconn) with a total
solution for electric vehicle chassis and key
component modules to shorten the development
process of electric vehicles, so that the products
can be put into the market more quickly.

Information risk management

1.

Compliance with information security
management system: The Company has
established relevant internal operation
regulations in accordance with Article 9,
“Computerized Information System
Processing,” of the “Regulations Governing
Establishment of Internal Control Systems by
Public Companies” in order to reduce the risk of
unknown information security threats arising
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Projects engaged

Implementation Status (Note 1)

Yes

No

Summarized explanation (Note 2)

The variation with the
“Sustainable
Development Best
Practice Principles for
TWSE/TPEx Listed
Companies,” and the
reasons for the
variation

from information technology applications and
environmental changes.

2. The Company continues to improve its
information security governance system and
enhance its information security capabilities. All
information operations must not only comply
with information security standards and
procedures, but also with information security
laws and regulations.

3. Since 2017, as the Group's [Cyber Security
Development Blueprint] has gradually been
improved, a number of projects aimed at cyber
security have been carried out to strengthened
the overall information security, including “anti-
hacker of internal and external network
transmission,” “employee information security
awareness enhancement,” “malicious website
prevention and control,” “remote work
connection protection,” “system vulnerability
improvement/enhancement,” “data leakage
protection(DLP),” “cross-company off-site
server room/enhancement,” and “Enhancement
of IT infrastructure”.

We have planned the 2021-2023 blueprint of
“Information Security Risk Internal Control
Management Measures” to steadily promote the
medium to long-term information security strategies
by constantly improving infrastructure information
construction, smart manufacturing protection, and
information security training. (For details, please
refer to the Sustainability Report for Yulon Motor in
2023 [2.4 Risk Management])

III. Environmental issue

@

an

Does the Company have an
appropriate environmental

management system

established in accordance
with its industrial character?

Is the company dedicated to
improving energy efficiency
and using recycled materials

with low impact on the
environment?

@

uy)

The automobile industry is a technology-intensive
and capital-intensive industry with a huge
industrial chain that involves a wide range of
related industries. To address the characteristics
of this industry, we have set up a Green Energy
Task Force to regularly review and improve our
CO2, waste and other emission targets. The
Company has passed the ISO 14001
environmental management system and ISO
14064 GHG inventory, which covered the Sanyi
Plant of Yulon Motor Co., Ltd.

In order to improve the efficiency of energy use,
the Company promotes net zero energy
consumption, waste reduction, and a nine-step
energy saving program, and has established an
energy saving system. In line with our policy
using recycled materials, and to promote
sustainable resource circulation towards a circular
economy, we have developed a plan to promote
resource recycling and reuse. This plan
encompasses all stages, including procurement,
production waste, and recycling, to ensure
sustainable material circulation. The entire
Company is committed to promoting waste
resource utilization.

In compliance with
the “Sustainable
Development Best
Practice Principles for
TWSE/TPEx Listed
Companies.”

In compliance with
the “Sustainable
Development Best
Practice Principles for
TWSE/TPEx Listed
Companies.”
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Projects engaged

Implementation Status (Note 1)

Yes

No

Summarized explanation (Note 2)

The variation with the
“Sustainable
Development Best
Practice Principles for
TWSE/TPEx Listed
Companies,” and the
reasons for the
variation

(IIT) Has the company assessed

the current and future risks
and opportunities from
climate change, and taken
corresponding measures?

(IV) Has the Company analyzed

the total weight of the
greenhouse gas emission,
water consumption and
wastes over the past two
years? Does the Company
establish the management
policies for greenhouse gas
emission, water
consumption and wastes?

(IIT) The Company has long been concerned about the

impact of climate change on its operations, and

actively identifies and responds to the risks and

impacts of extreme weather in order to identify
opportunities.

1. Develop company-wide energy saving and
carbon reduction, greenhouse gas reduction...
KPI, and monthly review and control the
achievement rate and set improvement
measures.

2. Upgrade the equipment and optimize the
energy efficiency of the process.

3. Established the “Energy Saving Service
Group” in 2012, and set up the “Energy
Saving Committee” and the “Value Chain
Committee of Third-Party Suppliers” in 2018
to guide third-party companies in their efforts
to protect the environment and actively create
a green supply chain.

4. Develop zero-carbon emission smart electric
vehicles and cooperate with Hon Hai to
provide a complete solution of electric
vehicle chassis and key component modules
to shorten the development process of future
electric vehicles and enable electric vehicle
products to enter the market more quickly.

Please refer to Note 3 for the Company's

identification of opportunities and measures to

address climate risk issues.

(IV) The Company has been conducting greenhouse

gas inventories since 2006, and established the
Green Energy Project in 2008 to set annual
reduction targets for greenhouse gas, waste, and
water consumption, and has continued to promote
energy saving and waste reduction PDCA
activities since then. Under the ISO 14001
environmental management system certification,
the Company regularly reviews the status of
environmental objectives and improvement
performance to ensure the implementation of
energy saving and carbon reduction plans and
achievement of targets.
Specific measures are described below:
1. Energy-reducing low carbon manufacturing:
(1) Under the promotion platform of “Energy
Saving Committee”, the “Nine Steps to
Energy Saving” combined with the
“Intelligent Energy Management System”
to monitor energy consumption data to
verify the energy saving effect.
(2) 61 improvement projects were completed
in 2023, reducing carbon emissions by
352.6 metric tons per year (49 projects
for electricity, reducing carbon emissions
by 235.1 metric tons per year; 12 projects
for gas, reducing carbon emissions by

In compliance with
the “Sustainable
Development Best
Practice Principles for
TWSE/TPEx Listed
Companies.”

In compliance with
the “Sustainable
Development Best
Practice Principles for
TWSE/TPEx Listed
Companies.”
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Projects engaged

Implementation Status (Note 1)

Yes

No

Summarized explanation (Note 2)

The variation with the
“Sustainable
Development Best
Practice Principles for
TWSE/TPEx Listed
Companies,” and the
reasons for the
variation

117.5 metric tons per year)

(3) Total CO2 emissions from the Sanyi

Plant: 10,985.71 metric tons in 2023
(Scope 1: 6,054.79 metric tons. Scope 2:
4,930.92 metric tons, GHG emission
intensity at 0.4356 tons CO2e/NTD
million). 12,601.63 metric tons in 2022
(Scope 1: 6,926.47 metric tons, Scope 2:
5,675.16 metric tons, GHG emission
intensity at 0.5623 tons of CO 2 ¢/NTD
million).

(4) GHG management strategy: Reduce

GHG emission by 4.2% linearly each
year. This will be achieved through
strategies such as solar system
installation, transportation vehicle
electrification, zero waste resource
circulation, process and equipment
performance improvement, and GHG
inventory education and training.

Water resources reduction measures:
(1) The wastewater from the pure water

washing process in the coating plant is
reused and recycled as the washing water
in the front section.

(2) The water is recycled and reused from the

storm test of finished cars.

(3) Total water consumption of the Sanyi

Plant: 194,816 metric tons in 2023, with a
water intensity of 7.72 tons/NTD million,
and 285,799 metric tons in 2022, with a
water intensity of 12.75 tons/NTD
million.

(4) Reduction target: Reduce water

consumption per unit of product by 30%
(based on 2021) to 8.13 cubic meters per
unit by 2023.

Waste reduction and management:
(1) Conduct an inventory of waste output to

identify improvement opportunities and
promote recycling initiatives.

(2) Assess the source reduction of waste,

including promotion of source reduction
and material conversion.

(3) The packaging and classification of waste

in the factory are implemented to prevent
the weight of waste from increasing due
to rain and environmental factors.

(4) Continuously implement the program of

changing the anti-collision material of
parts rack to recyclable material,
recycling the packaging material of
service parts, and increasing the revenue
of waste by 9 categories to realize the
goal of recycling economy to protect
earth resources.
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Projects engaged

Implementation Status (Note 1)

Yes

No

Summarized explanation (Note 2)

The variation with the
“Sustainable
Development Best
Practice Principles for
TWSE/TPEx Listed
Companies,” and the
reasons for the
variation

(5) Total waste in Sanyi plant:

2,627 metric tons in 2023 (hazardous
waste: 27 metric tons, non-hazardous
waste: 2,600 metric tons, waste intensity
at 0.10 metric tons/NTD million). 2,549
metric tons in 2022 (hazardous waste: 31
metric tons, non-hazardous waste: 2,530
metric tons, and the waste intensity at
0.11 metric ton/NTD million).

(6) Waste management and reduction target:
Reduce the output at the source, and
implement the effective resource
recycling of 9 categories of waste, and
reduce the waste by at least 4.2% every
year.

IV. Social issue
(I) Does the Company have the

relevant management
policies and procedures
stipulated in accordance

with the relevant laws and
regulations and international

conventions on human
rights?

(I) The human resources unit of the Company

formulates the management policies and
procedures in accordance with the existing labor-
related laws and regulations, and implements
them. In addition, the Company complies with
relevant labor laws and regulations and protects
the legitimate rights and interests of employees in
accordance with the provisions of the
“Sustainable Development Best-Practice
Principles” established by the Company.
The Company recognizes and adheres to the
"International Human Rights Law," "UN Global
Compact," "UN Guiding Principles on Business
and Human Rights," "International Labor
Organization (ILO) Declaration on Fundamental
Principles and Rights at Work," "Organization for
Economic Cooperation and Development OECD
Guidelines for Multinational Enterprises, OECD
Due Diligence Guidelines for Business Conduct”,
and other international human rights conventions.
Additionally, we comply with relevant labor laws
and regulations in the region where the company
is located to prevent any violations or
infringements of human rights, treating all
employees, customers, and stakeholders with
dignity. The human rights policy applies to all
employees of the Company, including full-time
employees, part-time workers, interns, contract
workers, as well as subsidiaries and other
corporate shareholders within the group of
companies or organizations with substantial
control capabilities. This policy is divided into
the following six main topics:
1. Provide a safe and healthy working
environment
2. Eliminate unlawful discrimination to ensure
equal work opportunities
3. Prohibit child labor
Prohibit forced labor
5. Assist employees to maintain physical and

5

In compliance with
the “Sustainable
Development Best
Practice Principles for
TWSE/TPEx Listed
Companies.”
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Implementation Status (Note 1) The variation with the
“Sustainable
Development Best
Practice Principles for
Yes [No Summarized explanation (Note 2) TWSE/TPEx Listed
Companies,” and the
reasons for the
variation

Projects engaged

mental health and work-life balance

6. Policies and plans to support employees in
forming and joining labor unions to exercise
their labor rights and human rights:

(1) Provide a safe and healthy workplace:
The Company abides by the relevant laws
and regulations on occupational safety
and health, and establishes a special unit
for occupational safety and health,
employs professional doctors and nursing
personnel, and regularly conducts
education and training on safety and
health, fire protection, etc., and takes the
necessary preventive measures to prevent
occupational disasters and mitigate the
risks of the working environment (for
details, please refer to "Protection
Measures for Working Environment and
Employee Safety" under Section 5 of
Chapter 5, Industrial Relations ). In
addition, in order to effectively achieve
workplace safety management, the
Company has formulated the
"Regulations Governing Prevention of
Illegal Infringement during
Implementation of Duties", to conduct
workplace bullying prevention publicity,
and facilitate colleagues to understand
workplace bullying, avoid bullying, and
jointly create a friendly workplace.

(2) Equal appointment: In addition to
upholding the principle of fairness and
objectivity, the Company will not engage
in any form of discrimination and sexual
harassment and other violations of human
rights, and strives to over-utilize
employees with mental and physical
disorder to promote diversity and
equality. Provide effective protection of
labor rights and interests and establish
friendly and harmonious industrial
relations, maintain fairness in
employment, remuneration and benefits,
training, evaluation and promotion
opportunities, and develop effective and
appropriate grievance mechanisms to
avoid and respond to situations that
endanger the rights and interests of
employees.

(3) No child labor or forced labor: To
perform the responsibility to protect
physical and mental development for
children and protect children's rights to
receive education, the Company has
excluded child labor under the age of 15
when selecting job applicants, and no
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Projects engaged

Implementation Status (Note 1)

Yes

No

Summarized explanation (Note 2)

The variation with the
“Sustainable
Development Best
Practice Principles for
TWSE/TPEx Listed
Companies,” and the
reasons for the
variation

child labor is currently employed. The
labor services are provided and arranged
in accordance with laws and regulations,
excluding, but not limited to, corporal
punishment, physical or psychological
abuse or coercion, intimidation or other
verbal violence, seizure of identity
documents or other unlawful forced labor
practices.

(4) Assist employees to maintain physical
and mental health and balance between
work and life by providing employees
with appropriate rest space and
equipment, such as: comprehensive
gymnasium, swimming pool, fitness
equipment, etc., club funding subsidies,
and organizing and planning educational
activities for dependents, such as: family
days, summer camps for employees'
children, employee travel, etc. Care for
the physical and mental health of
employees, provide free health
examinations and hold health
management seminars on a regular basis;
Promote work-life balance by launch of
no overtime on one day per month and no
meeting day on 2 days per month.

(5) Support employees to organize and join
trade unions in accordance with the law
to exercise labor rights: respect and
protect the basic human rights of
employees, safeguard employees' right to
organize trade unions and collective
bargaining, and hold routine labor-
management meetings to discuss the
rights, interests and welfare of
employees. Provide diversified and
smooth labor-management
communication channels to protect the
rights and interests of employees,
promote labor-management harmony,
enhance industrial relations, and create a
friendly workplace.

(I) Has the company established
and implemented reasonable
employee welfare measures
(including remuneration,
leave, and other benefits)
and appropriately reflected
business performance and
achievements in the
remuneration for
employees?

(I) According to the Company's Articles of

Incorporation, in addition to the profit sharing
remuneration to employees if the Company
makes profits, the Company also provides
incentive bonuses such as three festival bonuses,
additional annual bonuses, and bonuses for the
management team and incentive bonuses for
high-performing teams based on the operating
performance and individual performance of
employees to encourage employees to achieve
better performance for the Company and
shareholders.
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Projects engaged

Implementation Status (Note 1)

The variation with the
“Sustainable
Development Best
Practice Principles for

Yes [No Summarized explanation (Note 2) TWSE/TPEx Listed
Companies,” and the
reasons for the
variation

(IIT) Does the Company provide | V (IIT) The Company has set up a medical officeand a  |In compliance with
employees with a safe and safety and health room to help employees the “Sustainable
healthy working maintain their health, added “group insurance” for|Development Best
environment, and provide all employees, their spouses and children, Practice Principles for
safety and health education conducted relevant education and training for new |TWSE/TPEx Listed
to employees regularly? employees, and provided regular weekly health  |Companies.”

education by the safety and health office. We are
committed to providing a safe and healthy
working environment. For more details, please
refer to “Protective Measures for Working
Environment and Employees' Personal Safety” in
Chapter 5, Section 5, Labor Relations.

(IV) Has the company established| V (IV)The Company has a technical training framework |In compliance with
an effective career to enhance employees' professional skills. For the “Sustainable
development and training detailed examples of education and training, Development Best
program for employees? please refer to the description under Chapter 5, Practice Principles for

Section 5, “Labor Relations.” TWSE/TPEx Listed
Companies.”
(V) Regarding the customer A% (V) The Company adheres to the principle of green  |In compliance with

health and safety, customer
privacy, and marketing and
labeling in relation to the
products and services, does
the company comply with
statutory regulations and
international standards, and

set policies to protect
consumers’ rights and

procedures for customers to

file complaints?

design and green manufacturing to provide
customers with fuel-efficient and environmentally
friendly green products for a wide range of
vehicles. The mass production of vehicles always
comes with the certificate of safety test from the
Ministry of Transportation and Communications,
certificate of pollution and noise test from the
Environmental Protection Agency, and certificate
of fuel consumption test from the Energy Bureau
of the Ministry of Economic Affairs, to ensure
that the product quality meets statutory
regulations.

After the products are sold, all processes must be
carried out to prevent product liability through the
joint implementation of all employees and the
dealership system to prevent the occurrence of
defects in products that cause damage to
consumer rights. As for product defects that cause
damage to the rights and interests of consumers.
As for the after-sales warranty of the products, the
warranty terms and conditions are clearly listed in
the owner's manual to inform consumers of their
rights and benefits and to help them deal with the
system.

All product assurance standards and procedures
are regularly reviewed and revised by the
Company in accordance with ISO standards to
provide a rigorous and comprehensive product
assurance system. The principle of handling
product liability incidents is to give priority to
consumers' rights and interests, and to follow
government regulations. Also, to quickly and
properly handle product liability cases, guidelines
such as “Customer Complaints Handling
Standards”, “After-Sales Service Compensation
Standards”, and “Vehicle Recall and Correction
Regulations” have been established to assist

the “Sustainable
Development Best
Practice Principles for
TWSE/TPEx Listed
Companies.”
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customers and consumers in solving liability
issues so that their rights and interests are
protected. The Company also has a toll-free 0800
service line with a 24-hour live service system
that provides a transparent and effective consumer
complaint process for the Company's products
and services.

(VI) Does the Company establish | V (VI)We regularly audit and evaluate suppliers, and In compliance with
supplier management request continuous improvement plans for the “Sustainable
policies and ask suppliers to suppliers with bad records in order to meet the Development Best
follow relevant regulations spirit of green procurement. As for the Practice Principles for
on the issues of management of the suppliers, in addition to TWSE/TPEx Listed
environmental protection, incorporating green purchase as an important Companies”.
occupational safety and reference indicator, we actively encourage our
health or labor rights? What third-party suppliers to pass the ISO 14001
is the implementation status certification and require them to comply with the
of these policies? Labor Standards Act to assure the protection

specified in the human rights regulations.
The Company has strictly selected its suppliers in
accordance with Nissan's procurement
regulations, and the Company may terminate or
cancel the contract if the counterparty is involved
in dishonest behavior.
Does the Company refer to v In addition to disclosing relevant and reliable In compliance with
internationally accepted report sustainable development-related information in the the “Sustainable
preparing guidelines or guides annual report, the Company also publishes a Development Best
to compile its Sustainability Sustainability Report on its website for stakeholders to |Practice Principles for
Reports or other reports download and read. The sustainability report s TWSE/TPEx Listed
disclosing non-financial prepared in accordance with the GRI, SASB, and Companies®.
information on the Company? TCFD standards. The report was verified by an
Are assurance or certification external rating agency and received an A+ grade for
opinions of a third-party 2011. The 2023 annual report has been entrusted to the
verification institution acquired independent and credible firm Deloitte & Touche in
for the above mentioned accordance with the principles set forth in the ISAE
reports? No. 3000 “Assurance Engagements other than Audits
or Reviews of Historical Financial Information” to
provide limited assurance on the sustainability report
prepared based on the GRI standards

VI. For the companies which have established sustainable development best practice principles in accordance with the
“Sustainable Development Best Practice Principles for TWSE/TPEx Listed Companies,” please describe the
implementation practices and the deviation from the Principles established:

The Company has established rules and regulations related to corporate governance, such as the Rules of Procedures for
Shareholders' Meetings, the Procedure for Board of Directors Meetings, the Procedures for the Management of
Confidential Documents, the Procedures for Disclosure and Handling of Confidential Information, the Standard
Operating Procedures for the Announcement Process, the Internal Control System, the Procedures for the Acquisition or
Disposal of Assets, and the Procedures for the Lending of Funds to Others.

In addition, measures to control air pollution, waste water, and toxic chemical substances are all set in place including
the policies stipulated in the "Environmental Management Procedures", "Environmental Objective, Targets and
Programs", and "Yulon Environmental Safety and Health Handbook", to save energy and reduce greenhouse gas
emission, water usage and waste generation, whereas the environmental objectives and targets are being fulfilled by
stages with the considerations of the environmental impact from our manufacturing processes, activities, products and
services.

Operational standards and procedures have been enacted by the Company for corporate governance, development
sustainability, social welfare engagement, and information disclosure, conformable to the “Sustainable Development
Best Practice Principles for TWSE/TPEx Listed Companies.”

The Company has prepared the "Ethical Corporate Management Best Practice Principles", which was submitted to the
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Board of Directors for approval in May 2014; in conjunction with the change to the name of the Corporate Social
Responsibility Best Practice Principles for TWSE/GTSM Listed Companies promulgated by Taiwan Stock Exchange,
the Company's "Ethical Corporate Management Best Practice Principles" were renamed as "Sustainable Development
Best-Practice Principles", and all subsidiaries within the Group were required to comply with the Principles. In
addition, in accordance with the provisions of the "Sustainable Development Best Practice Principles for TWSE/TPEx
Listed Companies" and the letter from Taiwan Stock Exchange dated December 23, 2022 to amend the provisions of
the "Sustainable Development Best Practice Principles for TWSE/TPEx Listed Companies", the Audit Committee and
the Board of Directors agreed to amend partial provisions of the "Sustainable Development Best Practice Principles" of
the Company in March 2023.

5.

VII Other material information helpful to understand the sustainability practice:
(1) Implementation of sustainable development of environmental protection

The Company has established the “Environmental and Safety and Health Handbook™ as our environmental and
safety and health policy in accordance with the spirit of ISO 14001, and we have also established other
management measures for air pollution, waste water, toxic chemicals, etc.

The Company’s production process relies on raw materials and components provided by our suppliers to
assemble finished vehicles. In order to strengthen the green partnership with our suppliers, we have adopted
Carbon Footprint and energy saving and carbon reduction as one of our supplier's business evaluation items.

In December 2005, Hua-Chuang Automobile Information Technical Center Co., Ltd. was established to focus
on the research and development of electric vehicles and to launch electric vehicles under the Taiwan brand
name. In addition, a joint venture established with Foxconn named Foxtron Inc., developed N7 Electric Vehicle
in 2020, and went into mass production and launched on the market in 2024. Electric vehicles represent the
Company’s most tangible contribution to addressing global climate change and achieving a low-carbon
economy.

In addition, in order to implement the concept of environmental safety, improve the prevention of
environmental pollution, and protect the safety and health of the Company's employees, we have set up various
special promotion groups such as the Labor Safety and Health Committee and the Greenhouse Gas Inventory to
promote various safety, health and environmental protection projects and have gradually formulated policies on
energy saving and carbon reduction, greenhouse gas reduction, and reduction of water consumption or other
wastes.

Please refer to the Company’s sustainable report for specific achievements in environmental protection,
greenhouse gas reduction, and waste treatment in recent years.

(2) Sustainable development on social engagement and community welfare:
>Long-term promotion of wood carving art and culture

For 17 consecutive years from 1996 to 2013, the Company has organized the “Yulong Wood Carving
Innovation Award,” rewarding Taiwan's woodcarving artists with a high total prize money (about $2 million)
each year for their continuous creation, building a platform for them to connect with the international
community and increase their visibility.

Since 2014, to assist the Miaoli County Government in promoting the art of wood carving, the Company has
shifted the funding originally for the “Yulon Wood Carving Innovation Award” to the local government. The
Company has been working with the Cultural and Tourism Bureau of Miaoli County Government to hold the
Taiwan International Wood Carving Competition every year (2 million per year from 2014 to 2023) by
establishing two special awards, the “Yulong Wood Carving Heritage Award” and the “Yulong Wood Carving
Innovation Award” (300,000 per year for each award from 2014 to 2023), aiming to inspire more passionate
creators and dreamers in the field of wood carving art and allow more people to experience the charm of wood
carving arts. In support of the woodcraft culture and environmental sustainability, the Company also donated
the pruned wood from the factory to the units of the "Sanyi Woodcarving Art Festival" in 2023. These materials
were used as onsite woodcraft DIY activities and installation art for the festival, embodying the concept of
“Wood regeneration, Yulon co-creation” and promoting a circular economy mindset. In addition, in order to
pass on the waning art of woodcarving in Taiwan, the Company is determined to take root in the local culture of
Sanyi. In 2021 and 2022, the Company organized the "Yulon Woodcarving Experience Workshop," offering free
participation to students from local junior and senior high schools in Miaoli and Sanyi who are interested in
woodcarving. In 2023, following the tradition of "Yulon Wood Carving Experience Workshop", local
woodcarving technicians from Sanyi were invited to lead students to create their own unique works through the
use of wood in Yulon's factory, aiming to extend the lifecycle of wood and create recycled value. In 2023, we
also sponsored the funds of the woodcarving course of Sanyi Senior High School and Junior High School,
hoping to cultivate the appreciation of woodcarving, encouraging students to practice and create woodcarving,
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thereby enhancing the possibility for personal and local cultural dialogues.
> Care for the vunerable

Since 1998, the Company has been caring for the temporary workers of the Environmental Protection Bureau of

the Taipei City Government by sponsoring the annual “Employer’s Compensation Contract Liability Insurance”

to alleviate their injuries and burden of living caused by sudden accidents. The Company has been providing the

nearly 1,300 temporary workers of the Environmental Protection Bureau of the Taipei City Government with an

insurance policy to protect them in the event of a safety accident on duty (the annual contribution was NTD 1

million from 1998 to 2003, and was changed to a joint contribution of NTD 1 million with Yulon Nissan Motor

after the business split in 2003). In 2018, the Company donated $200,000 to produce 200 LED reflective vests

for the cleaning team members to enhance their work safety. In 2023, the Company donated insurance money

for the 25th consecutive year, covering temporary workers, short-term employed temporary workers, with a

total of 1,600 of them benefited from this initiative.

Not only that, but to give back to the community, the Company has also donated annually to the cleaning team

of Sanyi Township since 2014, where we are located, providing them with insurance coverage for employer’s

liability insurance, ensuring peace of mind for their work and life.

>Give back to the local community

[Yulon Sanyi Scholarship]
The Company is committed to the implementation of corporate ESG sustainable development, and the "Yulon
Sanyi Scholarship" has been provided for the long-term to reward students from elementary and junior high
schools in Sanyi Township. Between 2015 and 2019, the Company extended and rewarded students of
colleges, universities and graduate schools in Sanyi Township. In 2023, a total of NTD 529,000 of "Yulon
Sanyi Scholarship" was awarded to 439 students from Jianzhong, Ciaocheng, Liyues, Yuying (including
Longteng campuses) and Sanyi Junior High School.

[Yulon Motor Youth Training Scholarship]
To cultivate talents in the auto industry and encourage young people to learn mechanic, electrical and
electronic knowledge, the “Yulon Motor Youth Training Scholarship” has been running since 2020 to award
the scholarship to the students from Miaoli County high schools and vocational schools enrolled to auto-
related departments of specific colleges, and encourage these students to engage in volunteer services as
feedback to the community. 8 students received the scholarship in 2023, with each awarded NTD 50,000.

[Yulon Sanyi Children’s Basketball Summer Camp]
We have been promoting basketball in Taiwan for a long time and have been holding the “Yulong Sanyi
Children's Basketball Summer Camp” every summer since 2015, which is open for free enrollment by Sanyi
Elementary School students in grade 3 or above. The Yulon Luxgen basketball team members are coaching the
camp, teaching the students in Sanyi Township proper basketball knowledge and basketball skills, and
providing them with healthy and relaxing summer recreational activities. The annual [Yulon Sanyi Children's
Basketball Summer Camp] was very popular, receiving 100 elementary school children from Sanyi Township
for the summer activities every year, guided by the Yulon Luxgen Dinos professional basketball players. From
2020 to 2022, due to the COVID-19 pandemic, this event was suspended in order to prevent the trainees from
getting infected. We resumed the event in 2023. The event was warmly supported and recognized by the
students from Sanyi, and an additional event was opened in Xindian for students near Yulon City to
participate.

"Yulon Environmental Education Workshop"
The Company is committed to maintaining ecological diversity, and established the “Yu Miao Shan Qiu
(Seeding the Hills)” -Taiwan Reforestation Center in 2023 as the starting point for the concept of ecological
sustainability and environmental education. The "Environmental Education Experience Workshop" was held
simultaneously to invite local teachers and students of the school participated in the experience activities of
making paper mulberry, restoring the native species of Taiwan Maesa, and DIY from waste wood to practice
the sustainable action of "Wood regeneration, Yulon co-creation," hoping to create a diverse and innovative
teaching area to root the concept of sustainability and encourage the public to realize the possibility of
protecting the environment to coexist.

[Other “give back to the community” activities]
1. Every year, the Company sponsors the Respect for the Elderly activities on the Double Ninth Festival,

funding seven communities in Sanyi Township, including Longteng, Guangsheng, Shengxing, Shuangtan,
Shuanghu, West Lake, and Liyu.
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2. Since 2005, we have been donating and adopting 100 street lamps to Sanyi Township every year.

(3) The Company's corporate social responsibility operations in social contribution and social services

[Yen Ching-Ling’s Foundation]

Yen Ching-Ling’s Foundation was established in 1973 to combine the academic and human resources of National
Taiwan University and National Cheng Kung University to promote forward-looking engineering technology
research and development and industry-academia cooperation, so that industrial technology can take root downward
and develop upward.

[Yen Ching-Ling’s Medical Research Foundation]
In 1979, the Yen Ching-Ling’s Medical Research Foundation was established to provide scholarships for excellent
doctors to study abroad and to conduct research on the prevention and treatment of special diseases.

[Wu Shun-Wen’s News Scholarship Foundation]

In 1986, the Wu Shun-Wen’s News Scholarship Foundation was established to reward outstanding journalists and to
serve as an invisible force to correct the social atmosphere and cleanse the mind. In 2023, the Company introduced
the "Mr. Yan Kai-Tai Sustainability Journalism Reporting Award" to encourage journalists to pay attention to
sustainable development topics.

[Wu Shun-Wen’s Industrial Development and Investment Promotion Committee]

In 1990, the Wu Shun-Wen’s Industrial Development and Investment Promotion Committee was established to
promote the exchange of information between domestic and foreign government agencies, academic and business
sectors, and to help facilitate the development of industrial and commercial enterprises, in order to promote
domestic industrial manufacturing capabilities, improve product quality, and enhance the image of domestic
manufacturers.

[Long-term promotion of domestic basketball].

The Company has spared no effort to promote domestic basketball for a long time. In 1964, the Company
established the first Division I basketball team composed of domestic private enterprises to boost the domestic
basketball culture. In addition, the "Yulon Luxgen Dinos" was officially established in 1992, and have been funded
by a large amount of corporate funds every year consecutively. We continued the tradition of sponsoring their
operational expenses in 2023, enabling Yulon Luxgen Dinos to compete vigorously in domestic competitions and
achieve remarkable results. The team proudly clinched the SBL championship in May 2023, adding to their long list
of achievements.

[Yulon Volunteer Club]

The Company established the "Yulon Motor and Yulon Nissan Volunteer Club" in 2015 with the aim of "local care,

themed service" to show concern for the neighborhood and local disadvantaged groups, and realizing the true

meaning of "giving is more blessed than receiving." Since its inception, "Yulon Motor and Yulon Nissan Volunteer

Club" have been organizing a number of charity events every year, such as Miaoli Houlong Beach Cleaning Event,

donation of white rice to elderly living alone in Sanyi Township, accompany children of Family Support Center to

professional basketball games, collect charity materials, donate Christmas gifts to children in kindergartens, assist
the nearby poor households in Sanyi Township to clean their homes, and arranged weekend entertainment activities
for children in kindergartens, etc.

The Yulong Volunteer Association organized the following events in 2023:

1. In May-In order to alleviate the blood shortage, Yulon Volunteer Club specially launched blood donation in the
Yulon Motor factory complex on 5/18, encouraging colleagues to donate blood and show love, and a total of 70
bags of blood were collected on the same day, with a total blood collection volume of 18,000cc.

2. June - Yulong Volunteer Club entered the community and visited the residence of the solitary elders in Sanyi
Township together with the Huashan Social Welfare Foundation to assist in thorough cleaning and repairing of
old objects in their home, also showing concern for the living conditions of the elders.

3. July - Yulon Volunteer Club invited 15 students from St. Francis Xavier Home for Children and Juvenile of
Miaoli to visit the Yulon Motor - Tourism Factory and showed them the production lines of Yulon Motor.
Additionally, a traffic safety course was arranged to reinforce pedestrians’ awareness and cyclists’ attention to
road safety while walking or cycling through roads and intersections. We aim to provide students with
intellectual and educational experiences, from observing automobile production to promoting road safety
awareness, thereby enhancing their learning.

4. September - In order to alleviate the blood shortage, Yulon Volunteer Club launched the second blood donation
event in the Sanyi plant on September 12, calling on colleagues to donate blood and show support. Colleagues
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(4) Implementation of sustainable consumer rights and interests
1.

(5) Sustainable development on human rights and safety health
For sustainability of human rights, safety and health, see the description in Chapter Five, Section 5 "Labor
Relations".

(6) Implementation of sustainable development by suppliers as per our request

5

(7) Implementation of other sustainability programs

responded enthusiastically, with a total of 64 bags of blood collected that day, and a total blood collection
volume of 16,000cc.

December - In order to stabilize the medical capacity, Yulon Volunteer Club organized a blood donation event
"Love Meets You, Youth & Passion for Health Donation" for the third time on December 15. Despite the low
temperature, many colleagues rolled up their sleeves and donated blood. A total of 116 bags of blood (29,000 cc
of blood) were collected that day.

December - Yulon Volunteer Club launched the Year-end Heart-Warming Donation, a charity fundraising
activity within the Company, during which a total of NTD 759,500 was raised from love donations, and donated
to seven social welfare units, including Guangai House of Correction, Youan House of Correction, Mingde
House of Correction, Huashan Foundation, Genesis Social Welfare Foundation, St. Francis Nursery Home, and
Happy Dog Halfway House Association.

For the production process, the “Yulon Quality Manual” has been established according to the framework of
ISO 9001, and the product quality is strictly demanded from the input of raw materials at the front end of
production to the output of finished vehicles.

For the early stage of new vehicle launch, we have set up the “New Vehicle Quality Mechanic Team Operation
Standards” to quickly control the quality of new vehicles at the early stage of launch and immediately respond
to the relevant units for immediate countermeasures and to improve service levels.

For the handling mechanism of after-sales service, there is a system such as “After-sales Market Quality
Handling Standards” and “Market Quality Feedback Handling Method” to grasp the market vehicle quality
information and feed back to the responsible department as the basis for quality improvement.

On the consumer side, we have set up the “After-sales Market Return Vehicle Operation Standards” and “After-
sales Service Compensation Operation Standards” in order to strive for timely and smooth completion of
various service compensation operations and to satisfactorily achieve the purpose of serving our customers.
The Company also has a toll-free 0800 service line with a 24-hour live service system that provides a
transparent and effective consumer complaint process for the Company's products and services.

The Company has adopted a series of consumer protection measures and treatments from production to after-
sales, and has received good results and recognition from J.D. Power, an internationally credible research
organization, in both the SSI (Sales Satisfaction Index) for new car sales and the CSI (Customer Service Index)
for after-sales service.

The Company makes green material procurement an important reference indicator for evaluation, and takes
measures such as advice, deduction of payment, and order reduction for manufacturers who do not offer green
materials, in order to drive all third party suppliers to pay attention to related sustainable development at the
same time.

Actively promote the ISO 14001 certification of our suppliers, who must comply with the Labor Standards Law,
in order to protect human rights regulations.

We have launched a supplier sustainability project, conducted questionnaire surveys on the three major aspects
of the green supply chain, safety and health, and labor rights, and implemented vendor classification, and
conducted vendor counseling and vendor audits according to different levels of suppliers.

We have established the “Practice Standards for Safety and Health Management of Outsourcing Contractors”
and “Regulations for the Management of Operations in Outsourcing Contractors’ Sites” and “Safety and Health
Practice Standards,” which require suppliers to follow the relevant regulations on environmental protection,
safety and health issues, and jointly strive to enhance sustainable development.

The actual operation has been gradually taken seriously by suppliers, please refer to our sustainable report for
detailed implementation results.

The Company in 1999 obtained the international standard ISO 14001 environmental management system
certification.

Since 2009, the Environmental Protection Administration of the Executive Yuan has been promoting the
“Energy Saving and Carbon Reduction Action Mark™ campaign, and the Company has been awarded the
“Energy Saving and Carbon Reduction Action Mark” by the Environmental Protection Administration of the
Executive Yuan several times.
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3. The Company has always insisted that environmental protection and corporate competitiveness are both
important and do not contradict each other. In our successive sustainability reports, we have clearly declared
and expressed our policy on dealing with stakeholders such as shareholders, customers, suppliers, communities
and employees, and have integrated environmental protection into our business philosophy and included it in
the annual projects and targets of each unit as a key point for implementation of daily work items.

4. For detailed CSR results, see the sustainability report at https://www.yulon-motor.com.tw/csr report.aspx.

Note 1:If "Yes" is ticked in the implementation option, specify the major policies, strategies, and measures implemented; if
"No" is ticked, explain in the column of "Discrepancies from Sustainable Development Best Practice Principles for
TWSE/TPEx Listed Companies and causes", and describe the policies, strategies and measures to be taken in the
future to rectify the discrepancies.

Note 2: Materiality refers to environmental, social and corporate governance issues that have a significant impact on the
Company's investors and other stakeholders. However, in relation to the promotion of projects 1 and 2, TWSE or
TPEx listed companies should describe the governance and supervision structure for sustainable development,
including but not limited to management policies, strategies and target formulation, review measures, etc. The
Company's risk management policies or strategies on environmental, social and corporate governance issues related
to its operations, and its assessment should also be described.

Note 3: The Company's identification of opportunities and measures to address climate risk issues.

Risk type Items Potential financial impact Response strategies
Investing or mentoring component
Operational |Material shortages and Delay in delivery, increasing factories, integrating the supply chain,
. . LSS and formulate various emergency
risk increased logistics costs OEM costs .
response standard operating procedures
with regular drills
1. Improve energy efficiency and reduce
operating costs
1. Increase the cost of engines (2. Continue to track the evolution of
1. Phase VI Emission and emission components laws and regulations, and upgrade
Standards Act 2. Revenue from OEM affected | technology to improve the energy
2. Implementation of the fuel| by restrictions on the sale of efficiency of products
consumption regulation fuel-powered vehicles 3. Link the development of partners and
(CAFE) 3. Invest capital expenditures to | OEM electric vehicles
. 3. Prohibition on the sale of increase OEM costs 4. Promote energy conservation and
Policy and . . .. L .
2 | reculations gasoline-powered vehicles [4. Increase OEM costs due to emission reduction (including process
§ & 4. Climate Change Response | investment in process energy | improvement, enhancing equipment
= Act, Carbon Fee, Carbon saving and carbon reduction efficiency, electrification of official
g Tax, Water Fee, upgrades, manpower and transportation, waste reduction and
2 Procedures of Renewable costs for GHG inventory recycling, etc.), increase the use of
3 Energy Power Generation | verification, and carbon renewable energy, introduce
Equipment Management emissions and water rainwater and process recycling
consumption costs systems, and install flow meters and
sensors for real-time monitoring of
water consumption
1. Link the development of partners and
electric vehicle and energy storage
Consumers purchase eco- .
friendly, energy-cfficient Influence on the purchase businesses
Market risks i . ’ intention of stakeholders and 2. Introduce energy-efficient vehicles
and low-consumption . !
vehicles OEM revenue and electric vehicles to meet the
environmental protection and energy
conservation needs of stakeholders
. Report occupational Increase in insurance and legal |Formulate various onsite tasks and
Reputational| .
Risks accidents to the competent  |fees and fines by the competent |emergency response standard operating
authority authority procedures, and conduct regular drills
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Risk type Items Potential financial impact Response strategies
1. Cost of maintenance and
renewal of buildings and . oy
equipment, medical treatment I Rev_lew bu11§1ng structure anc_i
1. Natural disasters: and compensation for equipment disaster stress testing,
. formulate emergency response SOP,
typhoon, drought/flood, casualties, and loss of and conduct reeular drills
Chronic lightning strike, fire revenue g
= . . 2. Cooperate with the parent plant to
Z 2. Climate change: global  |2. Increase the cost of testing .
3 . . . develop and ensure the quality of
o warming, extreme climate |  (high and low temperature, . . .
8 treme climate) and climate change-responsive vehicles
=3 X for production
2 countermeasures before mass
w . .
production of vehicles
Feat s e e Establish a response center, form a
Diseases - COVID-19, operations due to suppl