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Iry s bacop o e mare and mere chalerging Busnrs anirermant. Yulon Greup maintaing
ihe amarl inlagrabion of “pocple. wohicls ahd e and unchanged poals of “coporate
gearnancs,” “comparry commitmant.” “socal partcipabion” and “srmahmanéal sustainabil-
by.” v continue o codie now apportunilios with inngvative mindsata.

Yulon Klotor has prapared the “Yelen Malor Envimnmental Reperl.” “Yelen Moter Suatain-
akiley Rapen,” “Yulen Maler TSR Repor” and E2G Repent” since 2005, Savenrioon yoers
have paasnd. ond in (hode 17 reponts. we s dackesed B Company § long-beim cam
macinl prolactan. employoees and accial padicipation. ofc. W Soneby enhance the
slnkohsidery” wndertanding of and suppen 18 Yuion Molss, feem condarmua amang e
slakeheiders on our sustainabin aporalions, facifate the improvement af the incusry and
supply shain, and qondibube 5 8 Baner seciely.

I 2008, the CER repert publshed by ¥ulen Meler wal recogresed iy an gatenal verdca-
Ban authanty fof the firsl bme with a B rating, making ue the fiml vehicls marulachinged R
Tabsan with a C5R reper varified by a third party, I 2071, our CSR fepart Lirthes won the
Ax necogniton, Our CER repor fave svnn anked 11 in S Lafge Entecprise Calegany of
the Commanifisalth's Comoraln CReership Awands, and in 2021, ®ho Company femadned |

'

iz Bk o o 1ha bop 50 eampanies i Bhe Large Enberprine Categeny, r

i

(" Reporting Pariod )

I ihis popet, hwmmmthWWNMMMJM 1, 2031 to Decombar
31, 2021 is discloand

( Scope of the Report ) -

Thi oipenizasoms beamdary of this rapar is primanly Beted an YULON MOTDR CO,, LTD {harainahor refermed 0 e Yulan Malor, ™Y ulan, “ths Campa-
Ry or a7, Moled arn given whion. the indcareadedn of the aiffiabes of Yoo Grovg, such B8 Yulen Rissan Mebar amd Luxgen Molor, B ehiompasesd

& Porformancs on oofpoenbe govemanos and opembon: Wiiln Yoiom @ Perormonoo on sooisl weliare sordoes: With Yofion Motor as the main

Molor os the main focus of the report. fioous of tha ropae in principhe. The social comtributions of ¥ wlon Molor's
u Porfoeimancy on envinanmont aafsty and Pl With Yulen Matar's important iveesied ofilates (.. Vi Pong Business-—ulon baskatball
Sy plaed in Misol o4 the 00 of the repodd boden ) el S0 inchaded in the soopes of this repaort

(Euhﬂlnmmdmrﬂphhrﬂ‘mﬂimj---------------- e

= Tha "GRI Slandards” devolopod by the Gickal Roporting Initiative (GRI)

# The siandards provided by the Sustainability Accountng Standards Board [SA5H)

# Task Farce on Climale-relabed Financial Disclesures {TCFDY

& “Rules Gewerning e Prapamten and Fiing of Corporate Socisl Responsibiily Reports. by TWEE Lissed Companiog” in Taiwan
& AATDE0 | Assurance Siandard Revision Process | Accourtablity Principles Standard

& |SO20000 Gridance on Social Responsibiity and principhes of the LN Global Compact

& |SAE 000 Inlemabonal Standand on Assurance Engagements

{ Calculation Basis ) -

Far tha fnancud statemants, the fnancet performance provided by sach invesied company has been compiied a8 por the Intematonal Financial
Repaiing Standards {IFRD). Tha Sgunid of B fmancial slaberanis ane o NTD, and B perlammaaicd on sfvirenmanisl proleclian, salely and hoalh b
praganisd in internahonal corman indoaig

( ESG Committee Review and Third-Party Verification of the Report)

Infesmal rewiew: The sesretass of ESG Commties coordmated the widk siach aa: the ovenall plenning, infermaltion compslation fod the repor, commaint-
cation and integration, and editng and revision. Thae irdormalion and data disclossd m Bhe report has been rviowed by She chaeman of the ESG
Commitiee and af the top managers with their own profeasional knowiedge and experionce of managemenl. Checked through snd smaonded by o
socrtafiat of tho ESG Commitiee and furthor submitted o the Assistan! Vice Prosidant of Finance Mlanning System for approval, the report has been
meviewod and approved by different irvols bofone finally being confirmed and pubdshod

Extemal vorfcabon: The costy and actounting infarmation of e Corgany’s financial statements disciosed in the reper have been varified by Dolofie
& Towche The smwranmend. safety and hoalth managemaent sysinm has toon intemally audibed by Fo dodicated swd® unit regalarty. and axiomalky
awckbed lor FRD 14001 and OHEAS1B001  annuaily. The raport was prepated i fill compliancd with the core opfon of GRI Standards. hgh el
assuranics requiremsents of A4 1000 Type L and FRAESHM inlemational Standard on Assurante Ergagomants. A third party hos been commissonesd
‘o warify and ossure Bho informadion aboul specific koy performances. In 2022, wo commizsioned Ermnsl & Young to make colcualions based on S
sociy roturn on investmend (SRO0).
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» ulkdn Mgler galheced i roprasenialives of dif¥enend inbimal unils ¥ farm tha
Corperaly Susiinakiny ard Eocial Respontibilly Commitise ES0G Commi:
Teg” for shof), & fommilleg responsibio dor the Lnure plon for conlinucys
prametion of copoiatd suniainabildy ang socad redpanibilsy os well a5 fno
preparatian of e reparnt

» Wuhon Moior ESG Commities cormidernd the mmonal Bsuss concorreng i
the saksholdors 19 delerrs e mognty of discicdod rlamalan in e
meport. The ESG secretanal follvewd tw GR Siandards and iook the
siandards such as AAT000 and ISAEIONDD & reforance o aeewnldy the logal
complisnce reiaisd b iha infermaton i this report, policios and spproachas,
madsored. takon by oiher comparsss (0 P sama industry, Bnd lovel of
pancam of intenesisd pars. tharehy peinting ool The subsiorivg Bdused Sl
should ba dacloksd i this repen, Finally, ™ bands of vanous urvls halped
with the review bosed on thok professional knewiedge and axponance aof
marmgament i corrtem the subsiantive Ssuns hal should bo dsclosed i Fe
regort

# This repor was withen from the perspective of the stakeholders. providing
complaie descriptors of Tho issued that dffgrond stassholdors might b
concomed of The seection and priodily of T lsuses woro based on i
inlarnal ddcusienn redulls of Yulen Maba's relgvant doparimants.

# Motos ore acded for e abbrevisled key words of larms o be esplained an
the pages whene such words of lerms aro shown

# The statistical daln @sciosed in this report came from the staistical suroys
conducted by Yulon Motor. The firenoal doto wers based on the publishesd
irdormation werifed by Dotoitte & Touche, while a part of the statsbcal data

wat the publc informabon on o wobsies of govemmont sgonoies (2.Q

Envionmenial Protecton Adminstrason, Execufive Yusn and Mirestry of
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Commitment to Sustainable Operations

= A Partner that Cares about Corporate Sustainable Development

Wiulon Motce @6 8 compofaton Fal oen stand the testof ma; Tor S8 yeans since the estabiishment, B Company s e oyer slopped moyving forsand
To respond i s changas in the cveral] anviecniessnt, wis hovo Gopardind Dusiness [ofgireanng soyvernl bres, mads continuesus sdjusimaonds and
resrilnrcad Cur corporaln sinschore, pursUing susininabls cpeaBone Wil the conponats cullune of "inroesSon |1, speed (2 snd loeen [T

With ey susfomable busnass philosopdny ol "sxtslng tha oushomors, coninboling w0 sockedy, ond oosbng vaiues,” wa hirve permainess unchongssd e
decaoes and mirvir tahened n oo metan, Our parestenos oy pushed 14 Sreards indoparsdnnt A0, developreset of wef-owred o poinily awwmesd
prands, devedcament of smart sefvcles ming groon anergy ansd impeomentation of gmari piont m ocdor 10 e The cesbormo© satmlation with B
producis and servces and furfhar enhance the cusiomnar and brand value

Abzng the way, Tokoo Molor hae nol anly faciitaded the devalopmend of Tasvan u autornobile incusiny bul sfrmuiied tho growth of e ouloeobde-redobod
mdusines n Tanwan, masing actye condnbubons o the advancemeryd and proapestty of ooty Bloanvwhia, so contnua B bulld o fnendly acereplsos
Incroses tho emplyymon odportunitess of physcally disabded poophe. kowar ths imoad of Mo profossonsl mandscicring on the envegnmssnt, peoyica
soblitoing fow sooesaible lovoly e ard solutions Sor ranspotatisn m st aneas lor modics| reatrsst snd eduaston, booal sdusire-sdadomia cofllnbo:
rabom with the Faming of oulsinndng talunhy, promoie spon bor all with long-lerm sponsomnip for 3 Gashethall inare and Sl preserye Wood e g
as culurgl honbegs o Wil o rening wood canding falents. Also, wa o ongogod in hoalthy imteeaciion with Ik shakohoddem, includng ha employoan
shorsholden. cuabomen. suppliene and sotety. sotvely Tuilfiling thee ©5R and bersg o foint porsun of o sustenabls fiums

Takig on tho respaonsibity of gofmmanca, Yaion Molor koeps promoandg tha edfcal compoabe managernont, improving anspacondy of infcemabon amsd
guatly of dsckosors, secure] the managamant of invesimant and mformaton seoily Hes and erdhancey] the sstanabls operation walues Feoogh
thae Boaed of Dinescioes aend radoy and furcbonas oommitiees tha Companry has aoooimngly boon ranoe-d &6 o of B Sop 5% comipaniss Tor eeginl OO
ubiv pearns, In addition, Joploding our devansilied Duskyesses based on B inte-grabon of smart manctacionng and krw-carkn opormbions for susianabls
diveloprwl, wi have sol up solar povar faciied ad Saryd plant &t a8 ot capaedty of T ERMYW. In 2027 v will poraiaily aftse the cbseciive ol
pErE N Rg 2olar podanT in an amous] oguivasesl o e power congumplaom of the wholo plant Moreoses, s comduc] carboen brwwamilonry amd venficaissn
o eepp frace of the onegy consurpbon and carbon holspols. A Susinmabio Dovoicpmond Orgorczaton haa boan exiablished to infrogiocd B
maares of procass mpredemont, enongy sng and omesion redoechon drvolon alscino and pero-carbon vereches, ond mgdemmient 2ol
PeECRiCE ciching, ofc. Our godd ia 1o achioyl on oy saving and carbon meduoton meo of moes Fon 2% avory FooF 0 8 conbinoous mannas

in P aspacs of socal parmiopaton, Yidon Moor has Soon commmed 10 cading core of o ool SUpPOmng e ransponaton for th Dsadvanioge]
N rurl sraos, we haes proendied B “Taeluesg Souf Link Hapoy Whesl, " o socis) walfarn progod with o 2RO ol up Bo 18 72 that won the Tompacry &
Mloded At wndler Bae cipgory ol Hemarkabie Program—Sooal Innosakon im Global Weas Morthiy s svond m 2122 Alga, 'we lonve donpSesd vsholes
1o Mt Tdpaid Ciby for long-torm cone and pandssnoo provanlion, and camod ool $Mor@snoy and coring prosects scch o the Yarm Kichon dor B

disadvaniaged in Sang, Maad. For the mdusirp-gcacomia collaborabon, wa focus on the induains-acadomia trient rersng for smploymant” jo dovelop
auAceTEYtVE alscbrorrchanic tnlanks. Soholarkips for ndoponoen] muties and comped@ors ore provesd, and B sysiers of inhemahip and sdvancs
offe: aro implemanted, enaurng the sesenizss lranefon lo workplooo ofter graduasSion. Bescos TU, Wi NayD projecls sach a5 Spantofing B “Tawan
Insamabens’ Wocsd Sculplure CompolSen™ and proveing scbsidies for the youlh raeresg schiyvies n Ao In the fubare, Yidon Malor wil kees on

Jrowing bassed on the sustamobilty of opevobdia” siick 1o the oftbode of FIFG respormibdy, and be dewoded o the wel-bomng ol b e ]
G G ] F ¥ g e )
sharaholdors and soowety F :

&
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l Sustainable Development Best-Practice Principles

¥hilo engaging @ tFe busness and pursusng profilabikty, Yulon Molor had laken acihe actions for sustanable cervelopmont. achisving B Balsnos
oeceng tha poonomy, eochely and ervironmant and o susiainatiity in ihesa mspocis. Wi the seif-pocinliong os o corporaie chees, the Company
has alzo bean making afforls 1o anbusnce the [le quality of the employeas, cammorsbos ond scoely. and placed smphasis on the ofher inberasis of s
winkohalders

The praciced of sustainable devlcgmant det bamedd on el Tolowing prnciplos:

Dhowobopman] ol Enmancemant of disclosurn of
simiminabie s vnonmar] imformabion afrout susimin

= Implementation of corporate governance

Yulan Modor respocis the mierests of the stakeholders. Thicugh appropriobe communicaion methods and sisebaidor engagomant, wa undorstand
their easorable expoctations and demands. and respond ba the important C5R issuoes that the siakeholders are concarnad alboul in & propes manner.

Ta creato an ervircrement of Toir compotiion, the Compasy's oparations and acivites 200 all in complanon with roedees] regulstions:

AsmEnng Do antidbe -
el g up S b# management

i S ftiralo o ===t F ]

| Fuifiling the obbgaton of b pryrmant thil i

* Development of sustainable environment

Wbz Motor comples with reguiabons and niemalonal Ndes MOgarTmg GrTHTNMEnt 10 work dwards e goal-of snveonmemal sysmmabify. Wa not
oty ankarce the wilimabion cfoonay of resounces Sod one enowostse mdenas e hove low mpac] on s onveooressil, Bod desilop oo pofioees oo
BNEF[y Enntarvation and maien reductinn GHG edurdion, waler consumpton meduchon or managume of athee Wastes asshhdig S Do

winluesy med GHIG invarkony resulis The aoquisbon of Carbon credsy v ncluded o the plasnng of e Compaery’s carban rodacion Lrmiogss o il
lurther mmismonied fe mitigate o noact of o cosmmors on tho ReEiursl ersronmaent.

= Proteclion of socis wellare

¥ulan Mater coidryos lalds-ndldled roguiations piolicing Mi gal ighls of W empkvers shd deipecing i R el gl pAmbies Tl i
wlmmaldmaly reosgrired. Adate fri o8ty e emplayied d wabe ord Boaliny aeiossg shemtmessl apede B s h"lﬂﬁ.ﬂ renalll giw
feduced arvl e conupatirsll dasslncy s Eovhiied 1o S groatel eeieh] pléalbin salable Saaabifly deveiopshin mﬂl “ﬂﬂ_ﬂ'ﬂ
Ihas eemploybos’ corpan : »

WiiH ke Fasganabis alifuda o prodidls snd malkelng affees, the Company sraures e gually ol producis and imerizgi Wogrvhies m‘ e
afigciive meganiting channals s provided for the enesman: 81 b coniumer compleints wil ba Randisd m ol s Sl rp::fm : i

* Enhancement of disclosure of infarmation about sustainable developmant

Yuly Kiohor Se0060s nfohmanon oS per the telovant reguianomrs and the Conporass Gowarmmnon Bes:Praos Frnopios for TWSEITFER Lisena
Ceoevtpamnies, & B infarmabon sboul sasdamable ceveloprmont of graot redevorcs and raliahily s soesunirly diashosde ! th.-!q‘lm

YULOMN MOTOR CO.LTD

Chalfmat Wipa Chalrman P ikl it
Yen Chen | Tso, Zhen-
Li-Lien Chi-Sen Xiang Yao

e . - ﬂ Coamaitmam 1o Sutrtainalle Onerakians I 05



Witih “satislying She cuslamars, coniributing S0 socioly, and cresting walies” & the commil
el o susininabde oporatons, rilon Motor snsunes e vakio of stakehoioars, produces
sharchoidors oquily, cames oul tha CER, and sdopts the 17 Uk S0Gs (Susininabie Dessiop-
DE‘JE'DPMEI‘I:I’ et Geonis] as the rofamince lor cor susiameble dovolapmant poals. Wo have pecorkngly
Promotion of dewslopsd 17 goals comesponding i e E0Gs, which aro it Poverty 8} Zeve Hunger,
Yulon Motor Good Hoaith and Wall-Baing,  Cunbty Educaticn, i Gonder Equaiity, if¥Claon Wator and
ulo oto Saritasor, i Aferdabla and Clean Ensrgy. i Doecent Work and Economic Growih, I
and the Results | 'mousty, inncvation and infrastnuctune, (@ Reduced nequaities, ) Sustainabie Cries and
, ) Responsible Consumption and Production, () Chmate Action, @) Lite
thereof Below Waber, i Life on Land, {j Pence, JusSice and Strong insttusons, ) Parinorships for
thets Gonthpartnas hns

Sustainable

1. Mo Poverty :

“Eupp-:uth:rtr-dmmmrurallnu'MMM mads doratiors and held aciviies o provids emisency Kssistanos
.annmnfagu!danlﬂfmmh,.rﬂmlnpﬂuhnhﬂ: Around 8% of the employses ane tom Misok Gy, Seny Towrmship

mitd @ihar fuenl B
i Eerd Hunger : We bought She foe grown in a way friendly 5o the local sopard cats” habdat from the sl
farmirs im Aliaol, and donafed the ros 0 the underpriviegesd families in rural sroas.
3. Good Health and Weli-Baing :
“ O Byl DRRIC Peowides Seeviten sl &0 M-S0l troalmesd. aimpkoyes Fealth sanminabon, LB wEonaton, ol
. Wia pIO0E Spatial BMOINNG Cassaton i Snd hok bhuod donatan acivites
... VWi hree B 3 $assions of CPR+-AED training ond Famad hesih pomoson actyites
E ﬂwmwmlmm.wﬂ14mmwmuﬁwumwu

', Can for thi Famake ampacses, T Company has oolively cealod & breastiessng anviroerrant il s workploos, buldieeg & sybsm
that sappots treasioeding in fe working environman with @ nires responsibie for o Marge M and Mardenance

.' Yubon Gooug's Happy Whesl welfare prosect af Soul L haes, temefiied 10,028 local people wiih o iodel detving distonoe ol o
E40,000 km, achiesing @ SR8 of 1578

. Wi have amangod sooesbie Raeppy nps "BE51 Eoay Brick Joumiy” n Changhc

‘ Wa have worked with the rensporiaton malching plat! om for long-iem cane o New Taspel Cily o creals the innoyvaing opanbons
and ndvocads the iransporiston o005 ysien of long-ierm cans

' W hreer donated 10 Lusgpen vaPsckes and soppless woeth NTD 5 mdlon 1o Mew Talgs Ty for pondemsio poevonton; the valus of the
donalions fofabed moos than HNTO 12 milan.

. Qunlly Education @
i} Development of ousstarding vericl talents: Up to 100 vakicles have been provided for education, raining or compotion. 'Wo
#§) provide education abaut the snvironment and relevant bechroiogies

Vo support thi supply chan to buld up tha capabdities far ESG and sustainablo operatbions, theneby enhancing thi corponaie

susininabity
A varioty of education and training courses aro provided, and wo oncourage the ompioyees 1o odopt sall-drociod learming and
ﬂ o ifeiorg laamring methods

' Wohicle education development The Yulon Vehiclo Design Camp has been hold
‘ Developmant of Sport for All: The Yulon Baskotball Summar Camp: has Bosn organzod

7] Proemation of wood carving: Wie have amanged inlomational competiions and developed wood carving talenss to pass down
the arfistc cultural hartage of wood cardng.

) Engine dsmansiration platforma have been donated to Dangshih industrial High Schoct for the sadents

5. Gender Equality :

i} Tha ratio of salary arsd benedits for male and fomale employess 151

' We haree kchaSon mooms for e amployees. with chaldren and childcare benafits,
Thore b= o fomale director on our Boand

3 A roporing mechanism for soxeal harassmest| proventon has been osiobisbed.

#. Clean Waler and Sanitation -
ﬁ n T Compdeany has fully inplemonied madisnes sech a8 wikbewaled irealmenl, #Muen] manilaing enhancesmant and walar

'mmm
55 290 matrie Wl ol walar was saved

7. Altordable and Clean Energy
n The onergy officency of manufachuning eouipment bars ben bocrsded.
E ﬂnwﬂmmﬁ;m:mmymwmmmm wo puf omphasis on groon power.
ﬂ- So far, 687 LED tachody lamps have Bean isad 31 the plard and 18,843 LED ismps have been usad in the offices

ﬁ Tha T80 solar power eouspnvent has been sef wp for green energy deplaymant: the generalod power has made up 52% of
the power consumEion
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B, Decant Work and Economic Growth :

“TMC-ump-mrhllenWﬂa:mumeﬁhlmanhmmrmnhm&m
narce Evaivation

€D Tho alary and banefits we provide ac bettar Shan the avorage kvel in the industry,

.“ W have a dreedsfed lbave sysbem which aven inclodes annisal virder and summes broaks

-n Mo-masdticeg day: Wo reduce the Righ- lirval maatings thad the marssgens and omployees are eqgured o allond, and ancourags B
marmgors &nd ompioyeds B oxpatancs B prachcal oparatians ot e marudactunng o RED lacatons and e Gnilomars sfies

a The amployeds afe encosiraged |0 tRe an axpatriste challenges. with prior peometon sppodtunitios guarantesd after caming back

#. indusiry, innovation and Infrasirdciure :

@) srnan maratastunng plact.
) eman AGY 51 the plend,
ﬂ eslabliinkmant of 8 wman vapply chan gysiem,
) sicbal ressurce managament information system,
maritacturing iechnolagion of enehgy slofage conbaine:,
() oFFieation of the entarprise MES sywam b the electionis G systam

10, Reduced inequalities © We reques| aur supplers % refuss #e ampleyment of child laberer snd the use of ferged laber, profise
waikplaes distrimnaiion and protess Fruman sghis Reducd moqualiies 'We requesl slr supplien o refusg tos empliyme af chid
laberal and e ui of fadead labor, prohibd wofplies deciminabion and prodie Human nght

11, Sustalinadie Citles and Communities | e hove negroted e value cham tesscirces of slecing yvohiciss (EY) andd launched

e EY trial programs and suslainabie oy servicos:

ﬂ By uhing EVE &6 cOmpany cars and carpoc! ammuting vahiches and driving them far ovel 3 million om, 550,000 malnic tans of COZ2
BIPALORE Pl Boam S

a mﬂ:luw:mew plaeinie vakiclo Sar 100 000 im Fados reduea 29,000 kg of COT amissens camparsd 1o 8 gasalrs-pewnnsd

) Wa provide EVe os tha vohicles for raiunl supperieyg oethitios i The nesghbamesd of San Towrkip

ﬂWiGHH'EW e el ler Wolletnnr, Nenaseant ond S0 cans Drlidbeg

) Up 1o BOO puibilis charging sinbons hive bon buill, with & Saial of 2508 charging plugs pravidsd,

ﬂw;mmﬂw sordces with utilty emengy slorage systom for the eenangency of power culage

-ﬂ Fooderon Vehicls Technologios, nm:,l I.I'Iﬂ'l"uk.l-n and Hon Hol Toumded wusder ™ (o vanluse in J020, workpd wen tha local
Evlarely Bus serdos pronvidies in Keohiung aesd Taingn 1o pol o Modsl T et busas inhe il aparstisn s 2023

12, Responsiile Consumplion and Production |

'“ 14 madils have baen cartilied with emnvironmadial Bbels and ansrgy kaving bSak
g 100% of wasie recyching and rouss rate has beon achiaved

13, Climate Action :

D Ve have obinined e 150 14501 anvironmontal manageTa] sysiem oartificaton
'ﬂ The sotvent recyoing rabe maches BO&.

ﬂmmmnmm haxs been addimcnaly ncluesed in e ok lest of inshed vefecies; e sasbewolor recycling rada
reacinns Gl%,

i) A iotad of 652 peorgy saving Improvements have boon mado by 26 suppbers, maucing 12,500 moinc (ons. of Carhon emissions.

14, Life Below YWaier ;

“ Tho Cosnipany has promated baach cloarups al the cosst of Misok ko conssre e marna ooology
JE) 280 kg of manne debets was colocted Magh the bonch ceomup in Houlong, Macd, with 140 kg of which being recyciabke

18. Lile on Land ;

'n Singa 2007, the Company kas planied over 50,000 wapings irside and outhiide the Sanyp plan! acod based o the mlovant plan:
avel 1000 mplie betd of CO2 i olmsted bs Fave baah abiokesd

16. Peace, Justice and Strong Institutions |
Chir suppbers Rave recesved B 190 14001 0HSAS 1830 | comficatan.
With MECA, S loss related & raw mabesials. parts and manciaciunng components has Boan redueced.
n ¥ulon Mofor's ESG websile has o sectons of “Sustarable Dovelopment.” "Shakehciders” and “Corporate Governanon *

i) With relovant hotine, mailbox and smployne satisfaction surey, we respoct the opinions of employess and ansura smaoath
commuanication channais

i) Protociing labor rights, we refuss fo use child ksbar and forced labor

17, Partnerships for the Goals ;

n By sharing the cpan platform with the sirategic collaboration partres, Mon Mal Group, in 2030, we achieved tho smari intograton
of softwane and kardwane, and promoted the develospment of now energy vehicle indusiry

ﬂ 2021, the Company and ADIWA completed the development of F-cargo electric thres-whoeled logistcs vehide:

@ Sustaimable Development Prometion af Yulen Moter sid the Results theseal | OT
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+ Wudan Mofor wan the haror of “Tep 5% in Corparoio Govarnancn
Evaluation for TWSETPE: Listed Companies” of ihe Finincis Supand-
sofy Commissaon for B Bih commecutive yoar

* Tho Compmny rectived the Glebal Views MonBiy's 2027 Mods Awaid
urar o categery of Remariabie Program—Socal Irnmovation

* Dur corporate geveimancs Nyibem has been contfied s "Siandend” by
thas Tarwan Corpornly Govarnoncs Assasation

o Dur irsdopondon] dinecion have accounted Tor 33.2% of M Boasd

# Wig wahd inchudid o 8 conetfunt of TWEE's 2037 Tarear Soalanatli-
by Incax

* Wilan Metsr wis peasanted with the Sives Award fee Eraegy Sawing
Borchmark by the Minalry of Ecangm Aars

= Wilh th Busernobils valud chalh siraligc Uanaiormason, Wi sngags in
tha CIEM assdembly of ATV, renswhookd boavy metereyse ong tho

ranuTaciufrg tnchnelogy devileprenl of Gforgy SIernge mﬂf—/

+ Thas carbon emssions from manuiaciuring procoss in 2021 tofaled 0.32
moinc tons {per wohiclo].
s &z of 3021, we have updaded 303 moloms for onsegy corrsanvation,
indrociuced 18, B42 LED lamps and 887 LED faciory lamps. sdopted 38
« G oontroliers ond 30 heat pumps, and hod 5 oases of hoot recowary.
& Thes T.EATN polor powsr oquipmsent ks boon sot up for grsen ansngy
deployment. the genersind power has mode up 52% of tho powes
& Conmumption
& ThE GHG omEsons wons educed 105 557 matric tonk m 2021,
The waler-saving production avoided oround 55 280 melric ions of
& ‘Wabes CONSUMPIoA
Up iz 14 moseds hava boom granksd wih B enengy sovreg labess of tho
& Buresu of Energy, Minisiny of Economic Alairs
Thave were 2o cooupalional fetalty and = non-compkanoe with
oAt -‘)

OB | 2002 SUSTAINABILITY REPORT

Society

= 1n 2021, the educatien and iraining an ccupational
saloly wane aftanded by 450 amployoss and tobasled
&, TED mours

& I FOT1, thr Evedags FAIRNG CORE PO Mgt wite
pboul MTD 1480, and tho iolal Foining Bouns wees
1,870

= | 021, the Upalyl piogram R Bebn cafthed il 48
omhANCo T boneSiy for e gredloyest ord creals A
Paggy wirRpiae

* Rogardng & the employess & the Company's mosl
msantinl pEsdd, W @ corenitied 1o the majer goal of
being 8 wolboing emergriss, We hove Bedn awanded
I Whark—Lile Balancs Awand by P Minby of Laks,

® Baing an seioipries that incorporates B concapt of
“hama i ke eane of the amgicyies whalihaaredly,
implamantng the ‘punchssl of-duly day” “Pa-mealing

diaya” mnd “grevwth Ay’ ey manth J

® Ve promche the preservation of wood cardng cuflura
arrd the training &f woad canving falents avary year, fona
of Frilior i o have Debn dbeetiod G0 AT

& The Compary organizes tha Design Camp, Woodoars-
ing Carg and Baskotball Summar Camp R 1k local
childran b participabe im far frea,

a I 2027, & Solal of NTD 385 000 vas awaedéd 1o owar
250 shodants for the Vulon Samyi Schglarshn

* Qur towrism faciory prowides a mew channel far
erdorigining adusation. oM edusilional wisi and
corsauRation opporiunitios, and seres a6 a plathorm for
the inleraction among orfempnscs.

® W danated angire domonstraban plaiforms 1o 8
technology and vocational school to develop 1alents for
i usamaily imdusley.

# Tha Mew Talpal Gity Long-tarm Carg Transportotion
Service Profecd has borefiied 18,053 people:; B0% of
Pl walh wiBBERAIT LRsdd. Tha [ofal daisncn of v
servica has roochod 26,5860 km

& We have denaled 10 Luxgen vahiclos and supplias
worth MTO & milkon b Mew Taspel City for pandemic
pravarion; the vales of the danaSons iotaled mere than
MTD 15 el

= Yulon Group's Haopy Wheel wolfare project af South

Link mas Banafged 166878 local peopld wilh a kaial

oriving dstance of ower 540,000 km, achisving a 3801

of 15.Th

Recognitions and Honors for Corporate Sustainability

2018

Fecogniion 88 &0 opbimal example of zacial confechion innowation in APECs

policy reseanch reporl

2018
Social Enberpnse dward of BCCT [Joint famed).

2018

Besat Praclice Awards of the Svayam Accessiblity Awards (Jont Awaed)

2018

Tabaan Excallgnce Siver Award grarded for LUKGEN 55

2018

Tigr 13 Im the Lange Eraerprise Calegory of the CommonWealthis
Corporale CiErenshin Awards

2018

Recogrition as a constiteent of TWSE's Tatwan Sustainabibty Index

2019

Corparale povernancs sysbem cerfified as “Standard” by ihe Tatwan
Cotporales Govemance Associsbion

2019

Tog 11 in the Larpe Enterprese Categony af the Comman Yeakh's Corporale Cizenship Awards,

2020

“Top 5% in the Tth Corporaie Govemaonce Evaluation for TWSEMPEx Lisled Companles® of the Financial

Superdsory Commissien for the Tt consaculive year

2021

Recognftion as one of the Top 50 carbon reduction companiss from the Sommonitiealih Magazing

2022

“Top &% in the &th Corporate Govemance Evaluation for TWSETPEX Listed Companies” of the Financial

Supervsory Commission lor the Bth consecutive year

2022

Global Views Monmly's Model fwahd wider the cofegory of Remarkable Program=5Social |nnovation

© ® .




#Date of establishment

= Chalrman
a'VWica Chairman
¥ Pragident
& Capital
® bain business
s Mumber of employees

= Major sharsholders

= Major busines
and proporti
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Yulon Maotor Co,, Lid

Mo, 38-1, Bogongkeng. Sanyl Township, Miaol Gounty

September 10, 1953

Yen Chen Li-Liem

Tso, Chi-Sen

Zhen-¥iang Yao

NTD 10 billian

Manufacturing and sales of various aulomobiles and related parts and
companents Mumber of employees

1.248 peaple |December 2021}

Tail ¥uen Texiile (18.11%), CMC (16.67%).Yen Tjing Ling Industrial
Development Foundalion {10 55% )

f.‘lnrl-JIncl:urlng and sales of various aulomobiles and relaled parls
and components, ascounting for 95 5% of the buskness

« Sharaholder structure

April 19, 2022
i - Cithar Fomeign institutions
ADIElér miruci i corparations | Individual a.rrg foreigners
: e i gt AT
Mo, of Feople i LS Ll | L1 336 224 LIGTOT
Mumbér af shafes held 4] 12,714, 214 455, 74T, 148 455 587 124 T5,051.25% 1 500 000,000
Shareboldingd %G B 127 55T 45,565 1.0 L .00
Shareholding percentage Dy Maimlang China investor! O
0%
7.60% .

Shareholding
percentage

@ Governmen! agency

Financial insiduticn
& Othor corporafons
@ Individual

i Foreign institubons and loreigmsrs
Y,

+ Organizational chart of the Company

3

Bsdit Caom

@ Abaut Yulon Mator Co., Ltd | 11
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.'-- ‘Matar won the honot of “Top 5% n Coporole Goves-
i

nce Evplogton for TWIETPEs Lisiod Compani
Finnnes Bupenvidory Commissson for T Bh oo

i

Corporate Governance
M WILY e T { P “" | 4 ’f:a,t-;"ﬁq; e wiiise than siraioga vamator:

aliog Coopahy reooved the Giobal Wews
. Agaged in iha CEM stearss of ADSVA s 2032 Mode! Award wndar the

w dhim'r-nl ol gnargy stocoge

Yoion Motor was presontsd wiin the
HAwand ot Endstgy Saving Bonchmar
B Minkdy of Economic ARz

D Eteporala govorianice ayiloin kas
baar califind g4 “Slansee b

Corporils Govamnongs Ageicablcm
Governance

Audil Commities :
: : Board of Direclors
Chairman
FRemunerat Vice Chairman
Committes

Aydit Oifece

Corporate Governance Structure

ESG Structure Vulon Wokor boleaes thad “peopie” ane B mam mason why & Goempany ek

Indisdass i small groups, courfios of owen The ‘whole word am adwvays

. - olated b0 eoch ofhor and ooy logether. Hehoe, e concapl of “pecple,

1 3 Key Corporate Sustainability vanicho, Ifn” @ mur corporaio spint in S face of the trerd of mbemabomalies-

' Performances tion. To ensums thal, we meed ol cwf employoes i0 espoune the Company’s

business phiosophy of “sabisfying e oostcmors. consribuling o socialy, and

creatling values® and stick 10 the 19 corpomade culhire of *mnovabion spoed

and toam” s e the commaon visson of bacoming the ldader in tha sulomo-
chain ol the Chiness markel can B schered

1.1 Coponis Govnance Siuchen

1.4 Risk Management

Business Development

Management and Engagement of
1.6 stakeholders

D Cor parate Governar
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ool the Con

Board of Directors,

« Organization of the Board of Directors

An auionomous and Fobust Board of Orecions s funcamontal io e corporaio govemnancs. Yukon Motor conlinucusly sirengthers the operations of
Copoiale govemanoo and values he ngiis of shameholdens; tha tolal shavehoiding rabo of ol tha direciors i subjoc! 10 the regulabons spocfied Dy
sountios management authomios. Bogarding the droclors’ compliancn with e imdorest avoidance, ol of oo direciors and supsenrisces have pariormsesd
their duties im good fath and with due care and atienbon. and no ifigaton or dogal acts have ocoured

The composfon of Bwo members of Yulon Motor's Board foahsres divers &y, profossonalism and compfementarty: the membacs cormunicato aSonafdy
for the inigrests of comparnte sustninabiity and bukd up o broader pictuns for opomtonal decison-maiing With the core wvalue of “integrity” adophed
ihroughaet all the kveis of the Sompany, we have cstablshed a comprebonove rish management syslom and atided by we ond regulsticns when
Engaging in tha business activitos, thereby onsunng The enacious business and uncoasing growts of Yalon Rofor

« The Function of the Board of Direclors

Ini erder ko profect the interosts of Te staehalders more comprohensardedy. the regular shareholdors” maeting
in bl once & yoar as pe the reguladons. ansd the board meeting is convoned once o quarier. An inlomm
mepspting may be onganized # nooessary. Tho direciors ioke b metiolive wheen parbcipating in discussions of
agendas whene thair individual interests or the méemsts of the o'/ganizabons thoy represent ane ivolmd by
rasing e deciarabion during tho meelng and mafraim from lakrg part in the dscusakon and yohing acoording
b5 e Proceching for Boaed of DiFaciors Maoatings. Addibonally, By may 6ol vole an peaxy on boba!f of cthor
direchars. In tha mosl retent yoar, Yidon Molar has canvaned six Boand meatirgs, The aSendarcs of tha

) direchion and indepandon directors s shiwn balow
= % Mamo, Tea, Che=Eon
& B * Gonse: Mals
e ® Mamg: Yer Chen Li-Lisn g E s Exporing: Business
E_':, & Gondes: Fomale Bl sdminirakion
— | # Exporine: Buminess =
-
w admirvstration Mumbser of Mumber of Attenda
= attendance attendance in pers
in person by proxy %)
cha Rapreserative of Tal Yeen Toxdie Ca., e A o
. Lixi: Yan Chon LiSLan 1
Wioo Fapriasriaine of Tai Yoen Toxtle Ca., Lid . Tes _
Chalmman CH-San ] ¥ | DS Mote )
' ] san; Shi [ o 101
Oraanization Direobar Repreaariatie of China Molor Corpocation: Shin- Lin
of the Board .
D mctar Rbprédarialng of Ching Moler Corporatian. Liang Zhang [ i | efitas
of Directors
_'- Fepera-sariatine of Yon T Indissbrial D
Ditactor an Tjog Lirg +obopInan & o 100
Foundaton Jack, J T, Huang
— D Repraaariaing of Yan Ting Lng Indusris! Dovologman E 3 | 00
Founcaton: Zhen-Xiang Tao
* Mame: Y-Hong Heeh -‘\'1
= Gander: Maie ndependat i-ang Msish & 0 100%
'J.- » Exparime Buisnass [rmatar
=4 mdmreyiraton, legal Indapendent
E .E_ consulting Derechor Zhongey Zhew & v s
T D
(R=T * Mame: Zhonggi Zhou T * Wama: Shin Lin * Moma: Lisrg Zhang _‘H\n Independent: | o ki Tas! & o 1005
o 1%- » Soncer Mok —~ * Sandar Male = Gandor Mala Dwrector
L1 e
= | # Exporime Busmess o EJ' s Experiig Bubnbid » Expacitis. Bukrdid ddsnn
= adeirdsiration, prolessional g 3 aifnsaitatian, prolodsssnal istiaten, proteisional Mote: The Vies Charman, Teo, CRe-Gan, took office in Fobruary 2021 and i thus nal included in the caiculnbion basts of the actual board
W 3 firareial finarsial consubrg meohng aSondance in Jamaary.
® Mamao: Yer-Chin Teal = E'
& Ganded hak E = ® Mame: Jack, J.T Huang ® Mame: Ther-Xiang Yoo + Expopt for the adorementoned matters, the rosolutions meached by the Boand of Dinecfors with t objections o
¥ Exporise- Businsas .:l F. * Gander Malo ® Gandor Malko reserabons of tho indopendent direcions. doourmented or declaned in weseg: Mo,
aETralrabon, prolossensl a I!I'_.m' # Experiise: Busness s Euperiize: Busreas + Tha recusal of the directors froe ogordas mat invotved a conflct of inteeost. (Spocity tes names of ha dinectors, the
finarcial congutng _...«) E adminmiration, profossccnal mdminssiration contenl of o agendas, reason for recusal, and tho partcipation in vobong: The Compary has osiablshed the “Proce-
— legal consuling _’/' dere for Boaed of Direciors Mealings.” which stipulains the ferms of recusal of direclors from agendas mvalnng

conflict of intarest, and has handiod tws matters in sooovdaros with the relovont rogulations

¥ulon Motor's Boand of Cirecton consats of ning membars With ooiBnsive Monagemont expernos in tha indusiry ord scadermic oxporience. Th ring
maenbors moilcs S dingcfiors Bnd ee independent direcion; tho fies independerd dineciors ane Mr. Yi-Hong Heieh. an adjurct prolossor in the
Coflpge of Management, Natonal Talwan University with tho axporise in She area of legal aftais; Mr. Yon-Chin Teal, a professor in She Dopardmant of
Accounting., Nasonal Talwan Uneversity; and Mr, Zhonggl Zhow, o profossional conswitart on felscommunication, The compostion of Yulon Motor's
Board of Dieciors dons not take gender inlo sccount. Thern is one female membar, and the mals membems accourt for 83% of the Board

16 | 2007 SUSTAINABILITY REPORT @ Corparate Gowernance | 1T




= Election of the Board of Directors

Tho candidate nomination sysfem & appiled o the appoiniment of tha membars of Yulon Motor's board, with the mesmbars aleclod by shanehaldens from
among ihe rominoes bxiod in the rosior of director candidotes. Al Bhe memibars have @ e of Threo yoans; s o of sendos moy bo renswed @ thay
oro re-glecied. Tho independont direciors of Bho board are also olecied using the nomnation sysiom, in which sharehoidens eloct from the ks of
nominaded indepondan] direclor candidales. The guaification, sharoholding, resirictiors on comourment employment. methods of nomination and
phaction, and othor mathers for oomplancs for incependent direchors ame &l subjoct 1o the eguromenls Ol e Securtes managamesnt oulfomy
Snca 2003, Yulon Mobor has eppoinied bvo independent drociors ad the regular shaeholders’ meeting os per Aride 14-2 of the Secuntes and
Exchange Act in 3019, one indopondent drocior wos addtionaly apponted durng e 16th direclor re-ploction at the regular shanshaldens’ meating
Hanos, hove ohe throo indepondent dinectors. Momaowey, e Aude Commitieo nas beon esiabdished in placs of Tha SUDDMIEOT BySiom with & vy B0
strongthening T board funclions and enhancing the effechvoness of corpomaio governanco.

« Board Diversity and Independence:
[ 1.Board diversity |

Wi adhaocate B Board dreesyily and rospact the pelicy b slrenglhen corporale govarnancs and corsslidale Board siracium, in the Baliel hat s
vty will holp mprave cig evoral pofaim@nce. The agpointmend 1o board soals are based on he prolesiional compalante, with cormplemantary
capabilies acrcas irchistrial domaine, while Bo oritena consist of baic proffles {such a3 age, gondes, nabicnality}, mdustry expersence and relobed skilts
[ueh ot buingss pdrenigington, Tnancial sccoumirg, legal asneiling, suls induilry aparglianae), a8 el 8 Buingas judgmasn], speralicnal manage-
mard, sldemnbip arsd crisis hondling. |n strengihssairsg the boad handlions o achiovn the corporaln gommancs chyectives, Aticks 20 of the Campany's
Code of Corparate Governanca” explictly stipulates that the boaard of direciom shoulkd have the foliowing capabiltios as 3 whale: | 1) bussress. pidgmant
abikty, [} bosounting and financial analysin abilly, (1) aparational rmanagement abilly, [4) eriuis handling bty (5] induslry knowisdge, (5) glabal
v, [T] eadorhipg. and (8] deciion-making abilly. The tufrent pelicy of e Company’s béard divensity and the implamentation status thareal are as
Todioran

The mime drociom (Three independecd) of the 1684 Boaird of Direcion o squiphod as @ whéele with the capabildes of cpesalional judgmend,
dociian-making lnadenhip, busress adminifrabon. giabal ywews, and cnel handling. Amaeng thom, Chaireeman Yoo Chen Li-Lsn, Vice Chakman
Tas, CH-Sen, and Dreclors Shind Lin and Fhon-0ang Yoo aro ecuipped with industial espenance and professional copablites = loadership,
opsrational pudgmaen, busindis adminisinalicn, st Randling, nclusiial inssledgs and giabal vipws, whils Direstar Jack, J.T, Hiang and Indapendad
Direchalr Yi-Hang Haleh are compeben o legal a®ars, and Diresior Liang Thang and Indepandent Dieclors Thengs! Thou and Yen-Chin Tes ane
pxparts o gconomic Francng. Tho 16k Board has 33% of e membens with francal exparie. and 2% we legal complance professionalism

Tha svacage Y of office of cur baard dimciors 0 years. Ameng them, Indepondss Direetal Yi-Hong Hiloh has baan 0 e office for & yeanm. All
the indepandecd diacion &9 n cansaculng lom &l o mee than thres mos. AR the Boand membemn are ROGC natianals. with the ege independen
directors acoounting far 335% of e bodal board seals. Regarding tha age dissdbulion of the board members. b deeciors ane aged cver T 8ix bgesd
B0, and o aged Balow BO. In addiion ko Ba abdve profile features, the pendar equality s egaaly rsponanl in the baand corvpaiilion Tha curmss
beard inchados ane fomals member, accounting for 11% af the odal Boand seats. and adding @ higher propertion of female direcions will Be an clyective
15 achinvy in tha future

Tenure of

independent | Industrial experience Professional capabilities
directors

]
i

Shin Lin T1-21 ) ) ¥
Dirmcker ROC Mok wtars oid ¥ ) W
dack, JT Bi=Ta
Huamg ROC  dak . ¥ ¥ ¥ i
B Voo cld
Zren-Miarg Hi=70
. - ¥
i Hilah -
Inmqm ROGC  Mak f,,:nfm W W
Dirciar
Yan-Chin Teal B1=T0
indapendert | ROC Mol | wonm oid v v v
Ehahgal I G1=T0
Inmpi';dm ROLC  mak 5..;,,,_:“ W W v W
Dinsstar
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[ 2 Board independence |

Thi board of e Company & commiled 15 pamstontly Mssssng B ndopendencs of drncors. aking o account ol rolovent Tacions. inciudirg
wiwihor the firechors canobmed one able 10 conbinucusly S0 Consnechyve proposals g0 thg managomsnl joam and obfssr ginpciors, whethor Thae vaws
EXproLidd &0 iNBEpBndBnt of W PR BEEMART B2 &hid aihed dAECIEe &nd G IneT e Londuls RS0 Bnd Butsids e Boand 00 opprepeinio. TG
pondiacts &l all the indnDEndieT nof-Exdcullve Srecharn Rve masifeahed e Chankchirisics 08 Expaibid Undel & abe condifions, Basad an e

rewizw by the following criteria, oll the independent non-oxecuivg Snpcions ore boalioved to b ndopendent of T conponase oparntions

= 1. Highlights of the communication between independent directors and internal audit officers

Highlights of the communication

- Raport on tho implomantaition of suds works from Dooomber 2080 f0 Fobruary 2021

- 2020 Roport on implamaniod "WMeasures for the Administraton of Desinboiom in Mainiang China”
‘ Roport on the subsidiany’s roluming vendors” gifts.

) Discusson and communication betwoen sud? oMoers and maspendant directors

2021/3/24

) Ropert en the implementation of audd works from March b April 2021

) Exscuticn of reparts requined by Lres

€ nute of cvoneas ssadianes

) Discuanion ond communiestion Batwasn 3usd alices and indenonden directcr

2021/5/12

H Report on tho implemanistion of sode works. froms kay fo July 2021
1“2],-'3,!'-'1 ' Arnandment of subsidiary sppreval authority

@) Awdn of ovorseas subsidianes
ﬂ Discusscn ond communicatcon babwoon awrd® oMoss and inceponcen directors

if) Fioport o tha implamanistion of sudd works from August is Ociobar 2021
2021711/10 O Putieanon of vialation patterrss snd lttr contants

) Aun of vormeas sbadanes

ﬂmmm Batspan sudd oficis and ind

= 2. Highlights of the communication between independent directors and CPAs

Highlights of the communication

i) CPA mpon on 2020 financial slabemants.
. Szopy of group audil and comgular oudil
. Ay vl of 2020 indivaiaal and conscldmod finangial Maloments

2021/3/24

2021/5/12 () CPA report on 2021 O financisl ustemants

a CPA report on finarclal matters for tho first kalf of 2021

021/8/4 , .
n Arinlysis of CFC ey points applcablo 1o for-podt undonakings

) CPA report on 2021 0 financial statemants
€) Farnirg of arnual audd of Arancial stalomenls
202111110 @) ianihcaton of ignicant risks and ky sdit imers
€} Docres update: Draft amendment fo *Reguiatiors Governing the Acguisition and Disposal
of Assets by Pubic Companies”
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E'I":'I'.' Professional Functional Committees |,

« Remuneration Committes

Established in August 2011 upon the approval of the Board of Direciors, the Company’s Bemunecaton Commities consists of three members. namely
the thres independoent directon. The members of the 41h committes wore re-electod, and the tanm of offco is from July 1, 2099 1o June 30, 2022 The
comimithes is mespormibio for sefing and reviowing the polcios. systems., standards and structuros of long-torm pecformance goals and remuneration
for the Company's dieclors and managerial offcers. reguiarty evakiating the achiovement of the performance goals for the directors and managerial
officars, and sotting hesr ndiidual remunerabon

In acocomdanco with e Company's Hemureaton Commitioe Charter,* e Romuneraton Committes meoting takes place ot least txice a yoar. in
2021, the maedng was hold twice we 100% aflendance rate. The Bamuneraton Commifios membors ossess the remunenton policios and sysbemn
for direciors and managenal officers from a professional and objectye position, and provide suggestions for the board as a nefererace for decision-rrak-
ng

Ax of Maorzh 31, 2022, the 41 Remunarsbon Coammibles miel s Bme. (8] snd the atlondsnss of e mombes wiad &8 ilows

Number of actual| :::JE"::E:I’_I::_ ctual attendance ks
- ] . ear LEMEres
attendoecs|B) [HP— rate 2HBIA) I
Ro-oleciod on
Converar Yi-Hong Heich -} o 100 200871,
ailh lagal expartise
Ae-oleciod on 201871,
Committen mamber Zhenge Zhou & 0 100%: with managemenl and
fmancial expartisn
Re-oleciod on
Committes membor Yan-Chin Teai [} [} 106 AT, with fnancial
mporise

Tha dole and paviad of e Romurseaton Comeeles meebng i 2021, tha condenl of o modon, the tesull of B rescb it of s commillse and
fho Company’s handling of fw opinions of te Remrunenation Commitiee:

Seasion of the Dhpandod of (his Thae Sy
Remuinaration Summary of the motion of the R
Committee meeting Comm®i
Sgh mealing &f the The thalribetion of prafit-ahaning Presented 1o the Board af
20217324 dsh Remunharilian ramursralion i amgloyod and Dhrdcbors wnd apronod By
Cammittes dirpcian for 2020 al pifending dineckom.
Proposal for 2021 axesutive satary Approwed o8 | ’"""‘"".L';""' it
f st af achatman! sbmitiod, “":“""""I = "'““I“"'“‘T
FOF MO s th'm'l'l:h'l
= - 2022 enlerdar of thi Remunaraticn Approwed 8% | Eyeccded as rasnivod
Cammities Sufamifhad

= Audit Committes

Estabimhesd in July 2016, tha Company’s Audil Commifies s composed of all the independent dinschors. The Audi CommitSen s responstie for the fair
préseniation of $w Company’s firdncaal stalemends. e solocion {dsmissall and independence of CPAs the efective implementaton af inlermal
coningls. and the control on exisling or polental isks fo the Company. thersby strengthening cwr inlernal controd mechanism

In sccordance with the Company's “AusdEt Commities Charer” the Auwdt Commities mealing lakes place al keast once a quarior. @nd may be convanesd
whsnever il s nocossary. Basod on the fer 2nd objectve professional knowledge and tha indepoendence from tha Company, owr Audd Commithes
provedes suggestions on the fnancid matieds, fund lending, major invesimend and intesnal audit ecevingd for the baard a4 8 refleranca for detsion-malking
Ploase refpd to Bhe annaal reporl for the Audl Commitioe's resciutions. Chther funchonal committess will bo progressivoly sel up sccording o e
Sompatale management plan

The Audil Commitiss met sor bmes (A) in the most recen| year, and B attersdanca of independont direciors was os foliows:

Mame Remarks
Convarsr ¥isHeng Haioh & o 100% Wﬁ“ﬁ;ﬂﬂ”'
Re-nlotied on 201871,
Cammities mambos Zhengei Zhou B i 100% with musnsgerssnl and
francial sxpariieg

Re-slocied on DDTHTH,

Commiities morber Yan-Chin Toai B D 100% wiih finareinl prpomens
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e lilinetl and Coverran v Cane and

of the Compan TFrmm=n Aewelogamient

= Audit Unit

¥ulon Motor's intlernal ouwdt uni s subordinade 1o e Board of Direchors. There one two oudit c®cars and sevoral audit pemonned. The appolntmaend of
the inbernal audt officers is subjed! io the corgent of o maeity of the direciors. Since 2004, we hanve roguersied alf the subssdares fo bef the chaiman,
prosdent and financo officer sign and approve B statemect of intemal controd, in crder fo fully mplemont and enhanca the inlemal congol of ho
submdaries as the slonclards ey rrust 2k io and tha responsiodity they must carmy oul during dady operobions

In 2021, e Compaey and its inbernal porsonng! ecoimd no penaBes Tor viotorns, ond mo internal personng wers punishod by Bhe Company for
wodatng tha inlarnal corrirod sysism

FI:II‘PEEE of establishment

* To chack and evaluaie the effec- * Formulate the annual audit plan to audil the policies

tiveness of the intemal control of different operations, the affectiveness of process-
sysiem es, and the level of compliance.

* To measure the affect and * Perform unplanned audits according to the assign-
efficiency of the operabions, and ment of the management and the requirement of the
make mprovement sugpestons audits

in a timely mannas. )
= Maka awdit repors; offer suggestons for mmprove-

= To make sure the Company’s merd, and make follow-up repodis on a regular basis
internal control system condin-
ues bo work effectively. s Kaeap track of the latest changes in the laws to amend

the relevant mernal system reguations.

& Audit of the Subsidiaries

To leciltatn the davalapment of T Group, Yidken Group has ssaibshod ™o Admirdgraton OfTice, which aeshis e [Hied comparskd of the
G if manafing and sLparieng Thell sLBSSinabs mnialed dompanies, Srd

decides the managemant and decivion~-making mafiam o Be compled with by the Group Beough the inlornal opacalions and decision-making
Eesalings

Ir eedad B Balilad e dlfuciute of &ll M Invedled companid ind badil e manafarenl peartanie, Yiden Group Adminlibalion Oifce
Falps. Yiudon Malor with the felkraing auciés and guidance neladed to the enhancamsend of inlemal condngl and risk canindl a8 por e irslrucions
of Thi dison-raking meplings

. ' LT . AN FRRECAEL A
= Conducting the audit of the subsidiaries RLEET R LA
ARl RN
1, Yulsn Group Adeninistration Offics and the sudit unit of Yulos Moto: e "'"E'::""":__::_':"'::.::‘::: .
Bdanl & pael audil modal for the audit of the subsidinnos, s a8 10 iR I'I:.lill-iﬂhll:'i.lllhﬂd ENEE
pramsio ihe cporabional effectveness of the aodi and mansgemesyd af A L A B
Thas SUDE iSTEE [ LU LR Y SRl B U R

EE N A N - P - LT T
SRS RS TEES S8R L E R DA
e T

2, An irregular e for Tho awsdn offcoses, of ditforont companees subandg.

PR T R R TR T LR S ]

nata o the Group to axchange audit ooperienos and coment is hold r'i'uﬂf‘:;'::':_l::‘:::_:rrn
L by e L d - byt L ) L
AVETY YRAT, S0 extornal rainges are commisgonsd 10 provide sduca: SNPCRIN Mol A R N LIRS -ty
iion and iraking on e corporaie governance and internad conirol, T (I E | WA, T
A HEBECET S A ST L1
ale., for Bho seRicr managemar e - e o
- B SRR 8L (1 0 e AR
X1 N SN AT - S N T T R -
3. Since 2014, ail ihe subsidiories have been requestod bo submit WRAER - e ML e R

AWWTL DA S AL LS §FS A i

statement of infernal coniral to the chairman, president and finance e e el | Sl Aaltl
e T TR I T L T T R

afecar for signature end oppeowal, in ordar @ fully imphenont and i b o b by s

anfance e wiornal condrod of tho subsidiaries as the rosponsidily PY T SR o e L
Wk S Rl E A R

Ahry meeast carmy oul during daily cparations

Hiodn Baseed on thae 2071 audil plon and risk astessmont | fao domeshe

suppliors wone audited with a 100% onesile sudit robe. Ancthor bao

suppiiors ang schoduied [ be awdfod in 022

@ Corparate Gowermance | 21




:1-'.f'§ Authorization of Corporate Governance,,

¥ulan hotor has officially inconporated the corponabe govesnance inbs the agondas of the board moating since 2074, A dedicated uni reguiarty compiies
Flarmabon abowut how the comporaie govamance has been implomeaied, and regulatdy fepors o Fe board ond the managesent on The progness. and
implamantation with regand o the issues relaied to corporaie gowernance. inclading Momal condrol, onvirormental prolectian, tax, nbor, elc. To et the
board ged the cpericrs from Bhe stokoholders, the Company aiso maker a colocbon through vanous queshonnares, mestngs, publicotionrs, websdes,
ot arsd fagorts. the rosults 80 the Boeand of D¥eciors &n o négular basls. Fudidthssmesta, in order 10 cope with Bhe sociely and anvirerment-rolated Ssues
mare Gxpadiy, we nod oy maais regutar reports al the boaed messtings Bt also have o dedicaded toam o g korvard such s af e dacsion-making
mesdngs according 1o hes propety and cortenl, promplly responding bo the issues concerning tho stakaholders under the scope authorzed by the
Baard of Dreclors.

» Continuing Education for Directors and Supervisors

¥ulon Modor's dipciors iain Fregular courses on COMporabe QOWIMANDD, 00DNDAET, EminDnment and sockoty in comploros with the compadont authon
1y's reguiabons, acquining new knowiedge and moving forward with: the gicbal Srond of corporale governance. They can not only offer valuablo opinions
l:hthnﬁmrpﬂffldlubprrmﬂ,huim? comprohansive and adequabs afienbon o the nbosis of the slakpholgers. In 2021, #he odiscabon rocabod
by the deaciors folaled 50 hodwrs; all the deocions abeded by W reguiatons of B compesont aathonty, and the ovonege ima of odUCRLON DOT DOrson
it arouns §.67 houns.

Training

COurss nanme b
CLTE

Course ofganizer

Sustainabify Governance in Risk Perspoctive = From

Yion Chan  Corpombs Sovdenantd Coporabe Sovernance to EBE The Wiy o Susiain

Chairman Li-Lben Asgociation in Talwas absility = E i ; &
Sustanabalay Gevernarcs « Rtk Parkpoctng — Fram
Wice Tee, Corporate Governance Carpanats Govarnanes b ESG; The Way 1o Sustain-

Charman Che-Sen  Asgociabon in Talvan abily — Eabemal Irmvaton

Sustainabidsy Germernarsce in Risk Pergpoctive — From

Conpornbe Qo nanos Comaonte Governance 1o ESG: The Way o Sustain-
Director Shindlin - agsocation in Talwan abilty - Extemal Irmavatsn .
Sustamatilny Governance n Rk Pesspacins = From
Covpesale Goverhanca e EBG, The Way b Sosiain-
Dhrirciar Liarg Colpoeaby GoeTnance akslty = External Inmdrvalian; How tho Direciors and B
ZIhang Associabon in Talwen Suparvisors. Should Sopervies Corposates Bk
Managoment and Crisi Managemant

Corpar@le Innovalion — Subscniplien al Ecenamy
Siralegic Thinkieg, The 2021 Trend of E3E. Susiain- &

cirosar | “*%4T  Toiwan Corporate Governance
ablg Dovalapmaent and Sualainabiny Governarss

Husg apcceintion

Sustanabigy Governance in Risk Perspecitee = From
Coiporale Governancs jo ESG The Way 1o Sustain- [}
philty - External lrnavabon

Susiainabdlsy Gorernancd i Rk Perspociive = From
Carpanabs Govennance i EBG; The Way o Sustain- &
abslity = Extarnal Irsnonvadicn

imdppersdent | WiHang  Coporobs Govemanos
Dariscdar Feulah ASLoCEahon in Towan

ASEDOANON W TR

Suamamnaisy Gavernancs it Rk Ferspocing = From
Caipeenie Sovirnance 1 ESG Tha Way o Sustain-
ability — External Irndnvabon

Sigtainakdey Doverndnes i FHEN Pergpactig — From
Corpanle Governance 1o EBG, The Way 1o Suslain-
phildy = Extevnal Inmovation: The Impsct of IFRS1T on
Strategic Planning of Insurance Comparses; Changes
in Eaming Patoms and Periomance Evaluaton undar
IFR3AT
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v Care and
Tl e

* Procedure of Performance Evaluation of the Board of Directors

To angare thad B Doand mombses pariom el dublos in pood Taith, exercies Ma dus cors ol @ gocd adrorisineior, aovd ues Tk possors basad em Figh
saf-discipling and canefuiness, the Company has dovoloped the "Board of Direciors Evaluation hMexsures™ pursuant 1o the “Conporain Gowvmanos
Bosl-Prociee Prncplas Tor TWEE o TPER Lisied Companios™ b evaluixin the porfresnss of the boond {including the Sunclesnial sommitines) and e
redhitdual dingcoors annualy, Camad out in sccordanco with o “Saord of Directors Evaluation Measanes,” the board perfommenos ovaluation noiuces
axiarnal and sal-evaluaton. The sxbernal ovaluation in 2021 was conducied by B Tadwan Instiuly of Eshical Busingss and Forenglos, which reporisd
ha ovaluslion resufls ot the Company’s boand mesing. The ovalugton focused on board cpamton pariormanca,” with 24 queshons about tha four
dimanzions of ™o baard's prolossonal siolls, e boaond s docision-making aMeoscy, the boand's level of alienfos b snd sunension oo msomas conbrol
and the boond s atitude fowaed GSR included n the form of S-point scale. As for e seil-evaluation, [t covered four dimensons: ihe operation of b
board, ™8 bonrd membors, the aparaben of the Audil Commetins, and the operabon of e Remunambon ComremiSien, The ovaluriod aspocis Tor e
operation of the boand included “parficipation in e operation of the Company,” “quality af i Board of Direciors” deasion-making,” "composition amd
structurs of thie Boasrd of Divoclors.” "election ond conbnuing aducabon of tha dinkcbees™ and "inlomnal control™; e ovalusiod pzpocts jor basnd Fambars
inchucied “parfcipation in the oporation of the Company,” "eloction and continuing edpcafon of Bho dineoions,” “intomad coniod™ and “undorstanding of
tha Comparyy and swoarenoss of Tha responsibily™, Tho evaluabed aspects for oparabon of o Auckt Commilios mcluded "participaten in tThe opemsoen
ol the Company,” “guality of the Aodit Commifes’s decislon-making,” “composition and sinecture of the Audit CommSios,” and “apportmant of e
mamisen”; e avakinied sepascts for oparaiion of t Romoneafon Commreies ncluded "participalion in b aperation of the Compary,” “gquakty of tes
Aomunoration Commithey’s decision=making,” “composition and snechern of e Romuneaton Commitics,” and “appointment of e rembers ™ The
avakiniion resuls aro showa Dolow

[ 1.External evaluation of the Board of Directors |

Th eatestial ovakuation s conductod onca drviry throg yeans. A1 Te ond of 2021, the saternal board evaheaston focusied on "CSRT and the average mSmg
wos 4. TS, with the dimanaions of “peofessional skills” and “decsion-makmg efficacy” having the highos1 rating (4, 78] and “internal conéol” having tha
lorwnal rading {4.74). The noxt axiomal evakiation is interded 1o be conduched m 2024 Professianal

AVOTage

Decision Making Efficacy: 4. T8  Description &
SCOTa

Description

Emlln:4.?a

Tha Bruard mwintsers eoud luly Saciuies e
and e o damed by e indapendai depoions &
Ui Frsdeding, A fad ndgnd R0 Lsebons | g Maigar and

Fhe mumber of B Hoaim members sas spprograle. The
1.1 hod dfferent copabdities and apphed e anowiedge 4 TE
el skediy in e reesing of Be Boand of Dyeciors

Hew Boand members ould oiderilnnd the Dulinses 7.5 bmporiand massls), the Bosrd membens ocsld fuly 578
Ealus of B Comipady and Me agenda of Be meelng underaand tho gaMs & Mol AkscaEben with The

19 fuscksy wilh B bailp of ol Bosed mamisers of relateg 4 TR cpaialensl sbnleges, and kopl paypng allenksn

1 departmanis. Thede wishs Tndplud for B 15 parmicsals - Iher implomesiabin wahis afer hey ane soopsd &
i [ discuian sUBaliilysdy I1ia Sealing

B b ook dorbnueng adcabon cturses and
Tt Te liend aemaion o7 O DS ENveD- The Brequency i hoki & Meeting and he duesion of

e 4 . changes of S and Is(uiataons, deveoprm 2.7 MWMHMmmmIMmm

1.3 pend of the mdustry, sneciere of the marel. and the 4,78 bimreres ainfs of Fa Company
ol a4 e Al the Biosard srasmtssrn spard sofhoend Bme haneing the
mahes relaked B e Bomrd of Deechors 1o ikl the 4.1

478

derwhalream soppliera) Thay used [Fedd i 0 badis T T8
il Assiaimianl o the Cofrgainy’s sgaabonsl alralgie )

resgonsbaias of the dHecion
Decision Making Efficacy: .78 Description '."5"“"1“': The Board of Dinecions Sy ordersinod the remors for
" Lare 3g he decmcons ol e Fesloncal propaials end Her -
" -~
T Company esiablished abjective messurament BN P NG Wil SO 12 SROSY 0L
Raoa b 3 with ths “Board of Dieecion mp 0ot o ths pssesemend of ihe deceaiors in the

2.1 Periemance Evaloation Fegudlions” and conducled o 478
|zasl one performames emivation ol the Board of

Avarage
[lrecior &y pam 9

Score

Internal Control: 4.74

The: Bl memiers could wrge manogenal oflceny i
e e managesmdsnd of the amploeees, mady them
o5y T 39 uncervland the work nades. code of tonduct ord oFer 487
& i Wl e ol Sangenial ofloiE CORG e 4. ) reguiatons refgted to ther dules, pred enmae B

Description

The relatiod depait=aats of the Company powded
adigiiale PfOMaie D e memters o T Beand o
Dwgctors. bodone @ Feld B msaiing, and helped tha

UnSLaNd Tt Diminess SIS of the Company. s thal
ey el Bt a0 overall Soiure of 6l T SN0

Employees undersinod e mpotanoe

This Blisirsd ripareslsers viewind i iclation of [he Cormnga-

3.2 ny o any employes agarml ik of peguliions sencusly 4.78
ol ok praare e ealasinbmenl ptd anpienwriilion
ol Peliint e proseduses aed handiesy Mg
The Bossd mesben could foemuisle sppmophain
pirkETiancs mbsmpaTend dandsids ke the mirsge-

AY Ine Bowd mombern decwsrad e davelopmam
wrmiegies of the Company sdaquatedy and lomuialed
oRphcl Dusiness BTREQIEs b ihe Company sfer
neks brvolved. roquired soses. and @ipecied goals

and resulin The Board members resssed (hese
srmegees o & reguiar bane

The [Board mesheas digoyssad anth e e

33 el [N petoiacce wilh he buained sratopes of the 4.Ta

Company, and sfecively evalaals the pericmmance of

The Company pervdad fhe amployess with 8 smooth
stcalAbon channel thatl wis heiplul for them o report

Demotors, mesakng, and geoed volieg durng e maekng

24 offces on A reguis bk b weidete e cwrest 478 3.4 the violations ol ary Smplopies agasnal ke, fisenal 467
npeamentalen alatus of T Busheis allaligee el g A code of cindust, of iy othar dale
B apnepnrei of [ha fak DD TS Ie STy
Tie Boan mesbers could ienthy and conin e Fel Fatrvant capieimacts OF e Company vkl pssent
imvalved in sach geopcam and urge thi Cogary & 3.5 mwum?mmt:ml;rlﬂnnlh N:: 467
Ilm n r iy
18 m‘m;m:ﬂm: 478 ool Euin Coenpinry, Bl susesdl e i Bloaed st ol
EnhE 10 P changes of Ine axternEl ensironinent of & ! i
Yy eimetency sluabons The Board mémbesrs oold Sty dacioss e conBcl o
A6 interesin i which thiny woee iroiver 8 e Bosmd of 4 84
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Average

Score Description

The Boanf of Dneciors cosid denlily fe pal fmsues 0
&1 alion ¢ the issiies on the susiarabls opereoone i 4 74 e ESG (Enviionmental, Socwl and Governance] and

T (hcsirsd marnbise prodcisely st Bt conagde

49 gesr syimnabie . coerstons. wedwrelend poamble .00
mspone sraleges. and saperase The implemeniation

socinl regponaibelfies. sl desmed fhem oha ol e
crHes m ke Inacsn nperatam of e -!'.ﬂ.—r..-ur'

. The Bosd ol Drechos han swlsbhehed i e
The Board membem wrged the Company bo implemant Appoa
4.2 the policien 1eled 5o emironmanil probacton e 4.7 4.5 stancards ared laheim Tareng programa ke managen- 4.78
repee B concepis of the nusiamsble cparatiorn o DL el ol imponiand funcined of e Cornpary

The Cosmpsalty o e with exlisthel shineboken
4 TEs Bowd mamtsrs. wiped the Lomrpany tn enhance & 4.6 o sakeholden Teough appecenats Netmehees ahd 4,56
3 e communiy engagement o Gl e ooporaie 7a i charnuesis, and was able o sxpigin the 55 mmpleranis .
so0e! respenanily o siafuy of e Company in an proaciive manssr

[ 2.Internal evaluation of the Board of Directors |

Tha infernad pontomranod evaluanon of the Board of Deroctors & 3021 was dvidod imao hour main denonssons s opseradon of tho board, e boand
msenbinrs, bsh sporation of the Audil Commniflea, and e aporaban af tha Rermuneraton Commifipe. There woang 8 olal of 141 guesbions, and b

avaragn raling of ks dimargions wai 4 56 can of 5. Thea highasl ratng weal o B operabisn of the Remuneiabion Commiies [5'5) and cpaialicn of
The Ausdn Comenfien (570, whils the lowvest maling want b the cpsimiien of the boand {3.87/5) tha iotsl scons ol thess rvalusied Smorsions was 937

i1 1Evaiuation of the perlicipation of the direcions

27 gquestons about 4 main aspects weoe included, and the average aSng af the aspects was 407 oul of 3. Tha aspect with e highest rating was th
plecticn and conbnuing oducafon of Sho dinectors (4 8455 while the: lowess rating went o the participation in the opeafion of Bw Sompany 481795 and
imlernal comincd (4.8175) theo total evaluabon score was. 87.07

00 99 09 00

d
3
Fa
]
D
Participaben Elncticn and Intarnal comina Lindgrstanding of tha
il Sparaten of panlinuing educitcn Company ard awaronsss of
the Campdny af the drotiain tha respaneiiles
W Scare w2020 B Sooen in 2021

(2} Evaluatan of the oparabon of the Audl Commities
3 guiiins sbout 4 momn ospeci wery incisdod, ord thy sverage raling of e ospecis ward 5 cul of 5. AT the aepocis wans given with full gecen, e
i fotal score R was 100.00

00 00 90 00

B
4500
100
00
1 S0
LU
Paricipaion in Imprevemant of Corpondion and Appainimant of
o pacatian of Aupdt Cammrmilles siruciune of the Aods T commatis
tha Company daciuen qualsy Cemmfen Frmbes
i Score I 2020 B Seova in 200
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{3} Evaluaton of the oparaton of e Remuneration Committes

32 Goiiibdrm @bl 4 man SESEi b IRciuded. ahd the drerige raling of B+ aipocis vais 5 out o 5. The aipecti of parcipabion in The cpetaten ol
iha Camparny. guabty of he Remursrten Commilles's dochion-making. compaaition and siruciuns of tTha Remunarabion Commmon, 8r Sppoinimen
of the marresyes. all hod T highes! ralng (55). The toisl scorg hees wis 100,00

Q0 00 00 09

500

o 0k

30

2500

100

EL

Particaation n Cualey of the Fooemumieda- Composition and Appointrn of
e Sparation of fish Casnmiios s plruchrg ol th o commiles
|he Company decuion-making Resnunacatian mwmbar
B Score | 2020 P Sceew in 2021

* Evaluation of the Corporate Governance System
The Compary commissonsd Taman Conporaio Gowvernance Assgcivbon (TOGA) o
evalunby the Compary's corporalo govoernanc sysiem. Based on the CEEIT (Z017),
reiw Bnd avakiabon locuzod on sbi dimansions: “protecton of thae sharsholders” eguty,”
“wgual reafmonl for af tha shanhoicers,” respect for the wicesls o slakohoicers aid
CER,” "ronaparency ond deckssun,” Tulilimoent of bosnd resporsibifbos” snd "culfues o *
COMPONass Qovamanon: ofhical, responsibie and susininable maragement.” The domosto ard sl
lormign Barst corpomate govornance principles and pracicos wone lakon as the redorence for e -,
The syalualion, meluding e corpornls govermaencs: principlas of DECD, the ADEAN Cerpo- [ ———
raip Gowernance Soonecord, fhoe Corporato Governance BosihProctice Principles for b
TWEETFE Listed Componies in Tatwan, and e QCA Code In tha LUk {Coporabe Gave e
narce Coda for Small and Mid-Size Ouoted Companies announced by Dosied Companios A A
Aliarca] e

» Recognition from the Evaluation of Taiwan Corporate
Governance Association

Chat corpoemly Goepifiancs syklam has baan cortfiod an “Slangsrd by the Tawan
Componate Govamanco Assocsien, making uvi ano of the only beo non-Francisl
IMSUTANCH COMPEREE among [he 173 companiis Tl e recoivod such & carifics-
B, A COMPaTals QEnviimarics Mol incrsais I Mansgeemont gualty of 8 Sempany
=nd crealo conporaio valuo, Bolsbenng e conporale govarnanca hus nol cnly Been

* Recognition from the Corporate Governance Evaluation for Listed Companies

Tha Coampany Fad Boan recognifed s one ol the B9 5% Ixled companiot far sdh! eanbacyivg e i TWEE s Cofpeeals Govarnancy Evaluatian




plementation of and Recognition for Corporate Governance .,

With Sho spinl of alhical and suilanable manbagame. Yulon Mobds places emphasis on TSR highlightng the tremparensy of inancial padamance
infermabian and hadly disgicsing & nen-fnancial perlfermance informabion. Ta keep pacs with e internalionsl inend regaming coparaie gaveimancs and
raspond ko The sotial atfiention to the issuss 1 reces] yoars m Tasvan, e “Corporate Social Respornibikty Beal-Practice Privciples™ was ostablinbed
upan the appeaval of o Boand af Dirsciors on May B, 2074 and amanded an Noveombar 7. 2018, The principles are disclosed on (he Campaay' s olficial
wibsebs, and e mlovant impiementalicn rosulls ame reporied o {he board

In @sddEon. wish ouwr amendmenl io the "CToporate Social Responetilty Basi-Practice Phncples” on Novermiber 7, 2018, the dversily of B board
compaiilion, imgeowmenl of B boahd parfaimance avakiation, and sugoeiticn on establishrg whrslleblkeing channaly and probecicon Selem, alc.,
by Bapspent irscludied in: e acape. With the efforts of unteaaingly enhancing [he corponata govemance pardamancos, slfoctively parianing B fundlian
of the boad and the hmclioaal commiBpes, phobeciing the sharaholders’ aquaty and pursang comporale susiarabity, B Company kas boen
recaghibed as one of The o 5% Fled companss far egh consetutne years, Tram 2074 1e 7021, i TWEE' s Cofporcale Gonmrnancs Evaluabion

In erdar i msradaes tho transpansscy of infermation. the Company always announcos B mparkanl resslutions an tha Markel Obsarvaton Post System
in @ timely manner after @ board meating has Boen held. Meamedsle, relavant egulatcrs and informaltion e updated on the Company's wabslie o
pralect he ahareholdety’ equiy and promobs the slakehsiders undesvianding of and apgroval fof the Company. To maks inguinips, plaase vl B
Market Cbsarvafon Posd Syalemn (MOFPE ] and Yeisa Mobar"s woebsie [wanw yulorn-metar com far)

£12 ESG Structure, §
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- Economic dimension

Consobdated revenues (NTD 100 milcn) 1] ] T80
After-tax anmings (NTD 100 milion] [245) =T 47
EPS (NTD) [TEE) 28 i i
Agsal-IEibty rate ") B b o
Licaryg Doy Coputad o Boigd aessaks ral M) 1E4% 2B % %
Baturm on assats (%) Y] 24 %
Retum on sharaholders” aqueby (%) 1A [LE 15%
Incorma (% oxponss (NTD 1,000 1,096 329 BEN GBS 15455 483
FAD superditons (NTD 1,000) #da 572 1,384,120 I80.57F
FED g pardiun b0 asDEnSes rada (M) % ey bl
Expanso of publc wollone donation (NTD 10 mdion) 11 154 44

Mote: Mote: The axparis of public wellane donatien came Trom tha individual financial siasemant of ¥uban
Madar, Wi cohiabdated antity i Al induded

« Brand Sales and Financial Performance

The 2021 overal ssbes of Takésn s aulo marksd roached arcund £45 800 wabicles. amonhg which e Bwo man Bands of Yolon Motar, NISSAN and
LUNGEN, hold & markel shae of T.3%. Leoking Torsmand to 2022, with the aoaing of the pandomec, e stiady sconomc recovary and the susply af
harmamada cars mong slable than Fal ol mpoded camns, a8 wall 3a the opfimislic viow' ol the dveral domesic economyy. the lecal cor marks is esSmaded
b5 have & scile of 438 D00 & sold i the whole yeal. Mearwhile, the Maeinland Choa madkel afready had 2827 million s aald ladl yeat and &
gapescted $0 reach aboud 27.5 milicn cars sofd s voar. This vear, the Company will actvely sirangthon s busrsess siruciung, sontrun o inncyobe s
cppraSon model, creato cpporbanfies aridst challenges, ond purius stable businoss growth

Financial performance:;

n beems of Yulan Motars profitabilty in 2021, e Company’s nol opamatng profl omousried o NTD 1,043 bdlion, The nel profil afer ke amouried o
NTD 4. T8 Eelben, &nd tha aamingi por share allor tax »ae NTD 4 82, Thi ghiva that ondel tBe b abtabigy of the Campany's pragmalis kanslarma-
g, the Compary has improsd 88 boingds oonitiuton ircugh inancid! sirusiund adimtment, and has beon commetiid 1o enharcing oparasng
officancy and We Compary’s proftabdiy. The mporan| igures of the coriclidaled fnandal slalemonis ane shown Bolors:;

et NTO 1 millon

el profit

Yearlitem E?_[:rerating Net operating aftertax

revenues Prnht (attributable to the

parent company)
2019 & i BS.801 : -30,739 | -24,465
2020 & EZ,298 -1.218 £, 139
2021 & | 78,048 7,136 | 4,716
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”1.4 Risk Management

In ordar b maniain sianke ocperators, tha Company has responsible unis Tor managemont and auditeg in o woes of bosiness operalions, safely ond
haatth, emaronmasnt, ard irdormation, amnd the Aodl Oitco will inciuds major ouditing (s in o ansual Budil plon based on sl sissssmant resuls,
parfar aedis on the rlamel eontned ayalam, dackss e Budl resuls @ the sudll repor, ond folle B Plan—Do—Chaeok—aetion (P.OCA )
procedune g inac impresomenls

* Risk Management Promotion Task Force

Fiur fhad prafpokd & tEnler Bd T LSTParahl SMsndn s &nd 1he by b oLpend 5 i auonds. e Fitk Rianngemsnl Promoles Taak Fares mesiieg
is corvened syary quarer to siay on top of the neks and implementation effectvensss of Fek conirol; the aporations of Fsk ManRagomend ora reporbed
i e Board of Dweclors on an aneual bosd.

= Risk Management Policies:
ﬁ | With corparate susiamable managomant and sccial mapormibidty od the locus. sed up 3 corporale ek managomend mecharism ko

provide opproprato nek managemant far all the Company's stakoholdors

ﬂ_ | Pardarm nsk aswessmaecd bofcrahand and develop crisis handling procodiros and recovery plam for the material nak everds, in oo
1o reduce tho savadly of e mmpacl on e operations

,ﬁ | Comntinuously mgeove s nsk managemant mochanism and shorton Bhe responss time b snhance B Eiogrty of rish managamen
ard tho efectvenass of risk control

* Scope of Risk Management:
Rokpanses o B v and
o o har CAFE, Eura B, bam an [he salss of pasolng o
1 ECFA, commesiity e gaamphion, ansegy savrs snd canen reduchon
Mahonal policy Geveicprnont " EV
industnial lechnology innovabion | Tort adjustment, faling markot share of domestcally producod cors.
o markol changes 1oT, Al, ncrooss in copilnl expendheras
External
riaks Goopokfics Cross-Siradt relabions, Indig=Chinag refafions
Motural dbsatory Typhoan, drought S, bghtneg stnko, i
Chimaide changa Giobal wanmng, axtrems woeaiher
Fraslamic COVID=18, influarza
Pty Pardornsl morh Ao malaraseregulabions, supply of padis
Changes in customes demand M-shaged cansumpion, Bing SacTy, lul-replacnmany ternley
Operational Wlahears, networs indrusicn, passeord cracking, data thefL dingal
riaks frdommartion seounty {piraing | scftaare
rpvctaion of NUeen redecrces, oosd af wedkioros, strecture of Puaman
Human resournes rlnt ik

internal

risks | c S e mmm. CER, mm incastriatoccupa-
Sysiomatic risks Intarest ates, ewchange reies, nflalion/defiabion. taxes
Financial Cash Bow risk
Ren Fon-AyEin et ke Financial ricnges, mvvestman] i fnancial ingtrumants
Elrabegic imvoaiment

[ﬂ-peraﬂunal Risk Management ]

Thir TinBnce plonning deparimont o Yulon Mober kos chargs of B planning, cimelives and ppbmabons plard of e Company's Bukminas sirmogies
Manspis cparatng copilal end providas Ansncial Ehahais, handles Becouniing, Wock affers. [Bxabon And human FESEURGES Mansgemenl. providos
mansgnmand with fagl snd offeclve cperabionsl managomans vlormabon, and nedutes cofporabe raks through gt confrol aevd rogular updnies on
fechnelogeal changas, WmIustny Poarmds. and impaiae domesic ond inlemations] policas ond liwe. Thae doparmont Ass SUboPAEEe S LunE ond
Buibieary 10 inchuds nevenun S prodt in By annosl KR and reck e Schiovamant it Sfded s Svdhd T sk of oparalional parfermanss
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T
o and Covermanos

of the Cioon iy

| Production risk control |

To keop wp with the rapid changos in the giobed pandemic, Yiion Mobor adopts: the business philosophy of “satisfying the cusftomers. contrbusing 1o
macioby, and creating values” o contmoously make adjusiments and bolater the corporate structure. We wil ensure & comprelonsrm nsk condmol based
on “inncrabon. speed and feam” so thad B Company's aoperation goals can roemain and the best intorests of customess and stakeholders can bo
protecied i spaa of tee dsasters and impacts.

= Reduction = Arrangement = Ma
of Inventory ol pro cucthon managemeni

= Workforce

e

Chaghing winkiEs
rigulariy
. Tnering

it -a kgt vk
e groatdineg, nedimosm
et ahd SN

| Foreign exchange risk management |

b dorens of e Torseyn aschangs nees. o Company ks eilabbshed o forign michongs hedgmg oparobon group 1o be esponiible far foraign
anchargs hadging cobisSorm in onder 1o reduce the rik of sxchangs rle changas. 'Wa Rl an oxchangs relo fsk shaning measu s with Masan Mot
Co., Lid,, & major masenal supplier, 10 snsuws stabla ond repsanabio matnnal supply prices. In additon, in crder o reduco foreign exchango requins-
rotsniis ond Fsloal prices. wa also S50 anmus tangets far damaslic procuremant of pars

[ Climate risk m:rugamunﬂ

I FRAporTd 8 e faks sleemming from climato changs, thi global 1rend of smirgnmertsl protectien, and (he ceerall Arbional srbege for GHG
rdusiion o neach Bha sortainable devedopmont pabl of ersdgy Saving snd carbon reduction. the Companry had basn conductng internal GHG irverviany
o &h anfiesl Easis aince 2005 in complanos Wwilh e govemmaent palicy. in ordel 1o keap Fack of the GHG emisaion slatus and thesaby davalop
imprevamand madsuens. Asldo rom ESiing enargy sEving and carbon recucBen BCESTE, UPTASNG BqUIpmE Bnd RorROSng (N anorgy SMcency, Wo
Pl pascaRbaly eitabkahad By “Engegy Saviesy Sondes Group.” “Endngy Saving Commitios” and “Velss Cham Cammitien of Thind-Pary Suppiars,”
alnid 20492 I axtand [he s£o5 of Maddures 1a thi exlamal scpplsds and share the <hageih & vell 48 Sepaadn s wilh [ham lof [ginl ardndsmental
prolechion. AlLs, gredn ProCUemsnl, (reon prosess developmant and green produst RAD hsvo been pramoled in an S29va mannar 1o rmach B goal
of redusing CO2 amissce

Iy the Tacs of B climate changs itk mandghmant. Yulon Moler has prosctialy anhancad B enangy officency of soqupment, snphminisd sosngy
corgervalian and wasts head recovory, &od kel in Ere wilh e rlovan] Qousrnment moasunes. THE Fain (it &0 Gatenbas i shadl o fadloas,
wiEn more detkled infermaton deckaaed @ Sactan 7.1

@ Ir e b proemobe tho pesponsiirly of "loving the aorf vis snvirgrsnoniyd peobecion” os o global eezen, counines spumd the

A4 wedid have besn devobed o iho carbon reduction plang, Bnd "slectic vehicles™ Rinve thus ecoms tha next mameniuen of groath
of thiy automobils industry, I rocont poars, with Takean government s proenobon of the Tour orgging sman indosbnes ™ melusing
el pomputie], BMar EY, smdl green buikdmgs, and indcuiniakzabon of mvwenian patenis, the EV mdusiry has afeially baen

L inchucied ns e of the key focuses

carbon BV As 8 farsighied compay, Wi feunded T Hus-Chuang Awlomobide Infeemiaiden Techreeal Cendar Co., L. A Decamsar 2005

deveioprment frg oursahves in the RED of slecinc vefscles, Wiith tha efforts of the team A Hua-Chisang Auiomoble Informatcn Technical
Canilnr, WaNDuE. nobeva gehmelogiad Ptk DGR inGegrated, i andrgy LEviRg Bnd graen LLGEMN EV+ with high pidfosmars
ond efficiency has been accordingly dewsloped. in 3020, B Company joistly founded Foxinon Yehicle Technoicges Co., Lid
with Han HEl. W gim [ Buneh 8 Ry BUsness moadal wiin epen platfoem asd gnanng in o global subeenobbe mdustry theough
Feofron Vahiclo Techroiogees, combining bofh pates’ complemaniany advaniages of vohicle RAD and ICT indusiry rescurces o
prenide avedrall Lobders o o innget cusiomeaes in e world

¥ulon has joined T GHG mwentony of the Bureau of Erergy, Ministy of Economic Afairs, and odopted “ll'laﬂ!l'ﬂ'lﬂt of ]
voluriary emission redocton plans ard measunes sinco 2008 Currendy, bosces continoous  GHG reduction,
rraestment in the ecuipment that holps cut SHG emissions, e have also kept on iplemonting eeagy enengy i-B.ﬁl'lﬂ aned

sawing resnarch plans 1o noduca the carbon amissions par product carbon reduction
® Carbon Thay raragarmssn and diclesund of carbon amascni and the nilabed sommunicalian have become meng and
- emission reane impartant. The Company b perfiormed GHG amissicn inveriony and mplemantsd neduction plans for

disclosure sk, and Rk acirealy chiciotpd he results i this reper! and an (he Campanys webids, olc

=
=y
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| Whalti-Brond professsfial
mamdyobanng capabibty Sexihia
prdducion inchnology
2 High rranity & migmahanal w
fapion standded yehicks
snaRmily bechmalagy
F.ALEy i the ddrveiopeymint oF
ghcttic yohly codp ecimalogy
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=

Dppor-
tunitics |

Threats

[Safarl_.l and health risk managument:l

Serving os tho cocedinabion and manogemant canter, e “Solaty ord Heash Office” ploces imporiance on and tokes charge of tha implementabion of
risk managemant Safoty and health audits arm conducind by the presdont. plant manager, managers, ond department heads Bwowgh rogular TOP
D=t inspechions bo discovar poberviial risk conditions and 1o ety opporunites for Improvemend in advance i ovosd nsks. Tho Salety and Heolh
Orffice =il be responsibie for tacking, shalistics and managemard af e defects inspeched, repord the iImplemeniabion status 1o the presdent for
confirmaticon, and folow up the status sl they ane complotely improvesd. In addition to the Company's internal sofety sudits. tha scope of sudis nas
boen oxpanded fo induds the cight exdemal supplers since 20158, and the “Value Chain Commition of Third-Party Suppliers® project hos been
osiablished to evaiuste, guido, track and requoest Tho supplers” implomantaton of sadoty sudis. and to ropor] e improvomont progress of each supoior
lo Ehe prossdant ol the monihdy promotion mesbng ard the moebng of errarcnmental salsty month bo ongure hat there 0o RO rek incioenls nsoe o
pubsida s Comoany

[ Information risk management |

1. Information security policles

Complancs with the infarmaton sLouety managemant sysiom

Tho Coenparny has estsblahed relavant inteenal cperalion eQuiations in accordance with Article B, "Compulerized information Sysierm Procassing,” of
the "Foguiations Goveming Extablishmant of (nfemal Control Systems by Public Compardes” in onder 1o reduco tha ek of unkraosn information secunty
ihraois ansing from emanging information tochnology opplications and erviranmants! changos

Information sacurity management strategy

|nhSralan sicurty managimint o'ganizalion

LT iti
omposition ERioaTen.

and structure of

information T Risk managamant I . ; \ Werk mansgement Hon
socurity i’ R0UrRY
documen-
I EcHHmant
" tabiosin

Sywlirm oporaion monioring

ConinucLs Impeavamen

“'\'LI-E-H hioter conSnuses 19 traprove fis governanco sysiem and delanss capabslies of information sacurdy. AT infermation oparaliohs mush comply
with Nt ondy e indormmation securnly siandards and procodures, bul aéso Ben indomeaation soournty lres and roguiafions

ﬂ'ﬂ'ﬂ- havwe Tollownd the Group's “infomnalion Sensty Develcpment Bluopini” since 2017 1o make progrussie mprovements, and complelod the
pliar o "Information Saourty Risk Internal Contol Managemant SMeasures’ in 2018 to adegualely nplement informabon secunty nsk managemant
In resgonss ko Yulon Growp's transfoematon, ihe Cassicabion of s mnformation seourily oloments [conddentiably, inbegrity and rolaksly] kas
beon adopied based on the comet of “full apanness, ousiomar dvorsity, and resourcos sharnng for largar scalofoessr cosis” since 2018, In the past,
a0 ploni focused cn tha reliabdaty of serdices |slobledunindemupled usa). In 2027, o emhancement of profocton ogansl “confdanbaliy Nex hes
benn acceniuated; with dotn lsakage prevention ond rade secred fle managemand o the scope. wa upgradod the informabion security level 1o koop
in ling with Bho lechnologyiinternational indusiry for b presentan of sensifoe dol loakage
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2 Information security risk management framawork

The marwdaciuning service doparimant is tho nesponsble unit for Bw infomatcn secunty of Yulon Mobot, Four IT afficess and several prodessicnal
personned hawe boon appoiiod bo dovelop nlormmation secwrity polcios, devise and carry oul informalion security opecations, and promoln information
sacurdy maossares. Tha unit also repors the genorad informabon secunty governance stabes 1o the board of Yulon Modor and the Yulon Group Adminis-
tration Offico on a reguiar basis.

* Risk assoessmant

= Promaotion : r:

and implementation

« Dynamic raview

= Risk improvement

* Information security system

Thir POCA oycho is adopted for the operolion of fha organization to ersure s sohieenent and constant improvemand of thae roladdty target. In ordir
I manage informafon security risks, we respond 1o and prevend the cocurenoe of nsk ovents from three aspects:

1. Before Lhi Penodic ndependent inveniory and inspecion from the -
o process and lechnical aspocts., Ant-myamsan
Anti-digdicaurn

(Al Intrusson prevanton: Prooctive defense againsl the otftscks from infranet and exiromed 5o prevent such
attacks fnsm rreading and damaging $e ndormation aysbems.

(B} Loakags pioventon: Proactive actors o prevent the Company's sensive data and irade socrots
freen leaking and impsscting YVuien Motor's susiainabie cparalicns

{C) Acciderd prevonSon: Proactive preventon of the production loas caused by Eacions within the anvinoe-
mard {maifecionipiae culagevirindos equipment).

Dirmon sorkel smaepeney famenee

(A} Tromaugh mechanism: Estshiahmsent of an efioctise Ssasior responss machaniem 1o rapdly bring
the damages urdor comimnd

(B} implemasiobon of drile: Oriks conduciod to ensug that ovorgthing can ccens back 1o normal within
thix shoelasl ime possibio 1o masrnin the continusty of corporato optvabions

Tracking and inclisioe im e posaanian soheme

(A} Averdanca of The problema: Developmant af sirsiogios for new prevenlion madoies by lellewing up
e Faassns of SoSurmenis baked o B wrilen edoids

(B} Enhancamanl of sudst mefhad introduction of sxlemal sdvisars'ungrabilty mipecicn wam o
hgdiicd thi Bind apoti of audith and Nchiiie thi rbkaialty o Pieimal Sortngl s hdemiim

3 Damage control emergency response.

* Planning of information securily in the past

Arnl-:rucldm!

Proweeriing infisrmation
weririly Fesded Ewfow B iicidel]

ﬁ

Efgsiive klop
aof lass

Chusck rasice
o

regrdlling TURIPIRET | D N LT

b g R g Tl e i

F .

B -
gk conirol
s i

£ =Tl

Irrewiil | gl a=Poirma ion
wrwr b ireidend DifSer the e adendl

Ta reirSaten B overall informaion seourily, 5 rumber of piosects have Beon caenied oul in 2019-1031, inchiding “anl-hackor of inbemal and gosmal
Rabwnri Iransmission,” "eenployes Pdomaton sty saarensas snharcement,” "madiccus websBe proventon and conbral ™ remede work cornnelon
protechon,” "syalem wunarabiity Fnprovenpnlpeniraton teel,” "dain loakage prolection,” “crogi-comaany aff-silg el reormbackun anhancssnant.”
IT Pasnageenant framsework |[S00SME) ernancomant” "poriabilo slonsge dovics coniol,” "emal sysiom opleezabon ™ and "wode secral Ble Manoge-
PPyl "

= Planning of information security for the future

Wa Rave plannad the JI22-2024 bluepard af “Infermation Seosity Risk lemal Confrol Maragoment Measures”™ o sfeadilty promale the aveiall
sy 16 og-tedrm ndarmation secunty siralegios covenng irlrasiructune infermabon comfruchian, smart manifaschuing poobechion, and rfaimatcn
pobutity traning. To cope with the ndroeasirg rlomatcn sscurity Fredts ard atlocks in the indusiry in fecént veamn. the Company has jcined e
TWEERTICSIRT i tho Tirsl hail of 2022 In shacn he defonse infermalion wif athars. @nd plancsd 16 appaind a doel nformatsn sty oificer a4 por
the ompebent authonty's ndfruchons for Bar-1 Isled companies (in progress]. Based on the exstng sirociune of informaton socurity inlérnal control
amd with “hooiting e miaimadon securty rouliencn” as the e, wo will Srergthan the capabiibes of “afMective scraaning ornd Ioss mnmizaticn. ard
fapid daasber reducton and recovery” 1o erthance the respodse capabifites o inlormation secunty ciises and buiiness conlinuity managomaons {BCL
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of the Comparmy

1.5 Business Development J§

= Invested Affiliates (Please refer to Yulon Motor's 2021 Annual Report)

With an eye & implomansng msalme plana affectivoly and thereby ochipwng the chisctivos and efpectvonesd of Fe inveeimont plars. Yulon bMolor
has formadated the “Tested Company Controd Guidedings.” Up 1o tho ond of 2021, Yidon Maber had a ttal of 170 invested companios, 71 m Tabwan

Dukput vk Sales worlamo
NTD thousand) wahieln

15613144
16.4T2 125 27.094.524
and Sl o4 o8 Tha o ol imvaitment Baked on the pquily molfcd was ssourd NTD 38 bilioh s 2021 13.858.1750 $2.63T 485

Proadiachion valums & valua and sales volime § value in e Lasl ®idd yaars

= Major Capital Expenditures in the Recent Three Years

Actupd and Total fund Actual or expected uses of funds (NTD thousand)
gxpeciad expecied e ————————————
funding sourceEomplotion datel(NTD thousand) 2019 2021
machmary 3""’"[“]""" 20241231 B03.337 152714 77.310 43,588
i quepiTeil cag
Froductian Seit-rar=d
] 1 ] 1 1 T 4
iz e 2024123 A10.502 28,54 147,23 B3 8EA
Ervwirerrmanial
armepiten A ot 2024 1231 17,182 2518 2,143 3.085
pquipmand =ap
IT pgupmant ﬂﬂm""" 20241231 52872 3,180 0,712 5861
Chueality
anvrarke A 2024.12.31 254,895 51,380 43443 29,645
nguipmens
Cersirictsn f-grmirgss]
Pt A 9"‘““ 2624 1231 § 540,231 545 205 1,734,528 172278

= Short-term Business Development Plans

[1.Automobile value chain strategic transformation: |

{ 1) Light assot and efficienoy: By opening up o vohicle platfiorm and RED energy. competing dor diversfied customars. shanng
FREOUNGES And shaving soafe. nd reducing L0 and operaling costs, ™o Luxgon brand is opersiod in @ light oszet mode. integrabing
funclonal unfts of tha value chain and Improving oporaiing ofcancy

{2) Full opaning up and diversiied OEAL in nesponse 1o the markat demand and 1o achieve economies of scake, Yulon Motor s actvely
engaged in value chaln sirsiegic ransformalion, spening up = oparations to got diversfad customars and ordars from domestic
mnd Toroign cusiomaers and promoling its. prolessional OEM sonvices

[ 2.Multi-brand manufacturing: |

i podition [ the produciion and sokeg Tor The OEM bramds of RISSAN arsd INFINIT], B cars of sef-owred Brancs inclading LLIGEN
BPTSSUESEINTRSUIRN have Baen unched singa 2009 o conschdals ™o local markpl Based &0 18 “pooplo-afianied” mindisl
@l the sammilinant ko cranling produd nod thial Gre ehdly o all agos. Bl he adhvandsd diploenn| Tor e 555G scsialy, aifming
] affering mers dvarss cir choicos Bnd SonEhdsring s nacds Sor sell-drive 1ours and Sommuting in ™o pedl-pancamic &ra & wall s
Eipla's groming owarerssd of car aafoly, URD Sef LOHAS, URX T-sqaler ARD, LS A5, URN ADAS cruiss and gerfeman models e
slscasabialy Winched in 2020 and 2021 & hully meel B needs of the iy ganamation &8 Uiede, Ta hivve mons camplabe and malune
EYeautt e HESeve [ho LllPases of praduction oo pacily efoctyaly & 1eduss i MANLISEREING SRt wi will contifusasly Mok s
of Dol nescurcd shaning of Yiden Groug's whold vaiue chain, s Thal the cermumen cam have § varssty of choates wilh cually beyond
snprtatmng

I:g-increase the satisfaction level of manufacturing seruices:]

Yoy Motor is o professional marsalaciune for many Brands. In andes o et the noads of ral-band business, Yulon Kolor stives o
imrprovn the manulaciunng gquakly, cogl, dokvery Bms and service sotiulscton and provds cugiomized serices = well e 0 Mol
competiee manufactunng gualty for eadh brand, so that ™o brand compamses, Yolon Motor and consumss can creals a sin-sin-ain
afuabon and vulon Molor con bo e best professsons saismobdo masudoctuncs i Bofh sades of tha Tahwan St

Iﬁlﬁiﬂllﬁi i %I m;ll ﬁ IN
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[ 4.Activation of asset utilization: |

For tha devekoprssn of Xindian Vulon CEy, e construechon of B commarcial aroa base slariad smasthly in Oclobar 2007, The desgn
Wik changad i Dolosar 2079 (9 ahrndts T residartal por and relnn only e shepping mall spaca; tha leasing of the msrm Sooes has
B pomplated, and ihe laede has boen oblained in ho firml quaner of 2002, The e epening i expoctod ta ba in P et half of
a3

[ 5.Internal process improvement: |

The Company continues 1 impreve e offectivanas of neik mansgemant, coninal And momnioney procsstss Migugh intemal process
imprivamant and inenal dusos, Wi sse uis e Karnal Dijectives Managomand {KOM] sysinm 1o grang the implomesiotion slabs of
&8k dispartmont s abjsetuni, Bid activily waik b coa! iéduchen Guilly improvemant 45 pramalion of indusinal salsly, srviiefmon-
bl peclachian, and hygiensg ko efectively imprave the Compaiy's opetalianal managimsa] perfbimancs and Gualiy

[ 6.Quality resource integration: |

Cannecting the indusinal supply cham with fhe assombly facicry as the center. wa will lake the infhative o visit the suppliens for quality
managamant, implomsen] o comprehonsioe quallly managemant systam. break the shackies of raditional thinking on quality. Bimducs
e precduchisn Fyutem, eales syniam, inveniory syalem and cusiome’ sarvich Byatem ors by ane. fom the cpsrabion mechanium af the
caakly vahio chain, ard adopt a tv-way contel modie 1o drong B ovanal indusiial value chain

= Long-term Business Development Plans

Long-term business developrment plans:

1. Alances with ICT indusiry, solubions ond 0oo-SYEem SONViDRS:

{1Thresgh the joint venture, Fostron Vekécls Technoioges, which the Company esisbished with Hon Hai wo promobs e new business model of M
Dpsn plaiionr amd sharng i e global outomobils industry, comibiring tha compisenaniany edvanmoges of both companies in vebicky resoanch and
deriopneinl and ICT irdusliy resaureas [ prosdda cuarsl solulans 1o our ghobal epel cusiemnng

[2Wiih P pehvaneded o plotfoem and shared rosourceds of JW, wa will Eonlinus 19 sullvaso e pvals brasd, Luagen, fesiaing o e brend sales
ard channais, and lourching s compotithe producks. hal moot o markel demand.

2 Viglug chaen alrplagic irenploimation and dyoriilied manulacluneg setvesd. VWe wil seok opporiundion of collsbmaration alhey than four-abled
passenger venclng, expand DEM foe Aden threp-whoslod hoaywy moloncycls ond enengy sionags cortands, ond conbnucusly sasees and find glhai

DEM eppoituniies

1.6 Management and Engagement of Stakeholders

in pursist of sustinabla development, Yidon kotor Srmiy belioves that othical and practcal managemant is tha koy to longevity of o company. As a
company valuing tho ethcs and resporsiblitios and making progress wih maintining such afibude as the goal, wa balieve that having good relation-
ship with the sirkeholdens and prapordy handing the issues they ane concernad about is helpful to e Company's sustanabls growth ond profitabdity.
Yulon Mofor is commitied o the highrslancaid ethical manasgémend and protects 5o oresss of all the stakoholdors. Owr mansgemend, Board of
Déresctorn. arsd all v emplocyoes are requined 1o ectively implerment etfécal maragemend, abide by rolevant lnes ard egulstons. and ensen tho
slakeholders hovo mero trusd in the Company with profossionad and difgend managoment, 5o thal wo can creatn the bosd interests. for the stakeholden.
Ciur ethical managemen practioes ane dsciosed i our intomnal regaiatons, armual reparts and on our webs®a, and announcod of extemal ovonts sudh
as regular sharoholders’ meedngs and corporate briefings in o imely manner, o that tre supplors. customeTs, sharcholders., and other busiress-relal-
od chganizations and parcnnel can cloady undecsiand the Compary’s othicad corporabe management philosaphy snd standards. b the avent of uneth-
cal behavior af flogal activilios of the Company’s pessonnal. tha Company will notify the judicial and prosscution suthorios in sccordance with o
redwrsand focts, and no&fy the govermmenial sthics departments in thea event thad a public suthonty or public oficinl i involved : Theoughout thess yoars,
ihis Compsany haos not boen involmed inany unetcal ocls or non-compliance Wit laws.
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SRt and Coverran Empiteree Care s
G 1 O v evelofmien

Communicabion methods

1. Cupbornar Sa8slachan suraly (Bnnusd|
2. Masbrg with e cusboman sboul gually (emnual)

Customers
3. Enhawnsament of technolagy seraces and intrsduction of cusiomar-anantesd praduciy
4 Inbegraion of the Group’ & markaling rsouTces bS SIFONGINEN ihe SLBLSENET Barvicas. (Imigula]
1. Rsgular inigracian with labsr repiedsrdairg
2 Publizator rolpased fof diversilied communcabon
Emplovees

3. Employoo cara octivitios,

4 Employos saislachon sutvry [annualj,

1. Bhareholdery’ masbng in which (ha shafohdlders can vols fid aach matian [ahnual)

£ Arnual neport publshed and dainkEoied of P ehanehokdens’ Meanng & por b eguisians darmmunl)
Investors 3. Corperate brieling wihch R beon penodicaly hold snop 2014

&, Debciciure of cporatinnl dtahm and madensl Alamakian on Be Markel Obsarcaten Post Syalem

5. Invasior seciion sstablanad on ihe Company 5 afcial websie

1, Inoguias dispalch of pessanisd b sl T Supples o ifrkpclicn Bnd Seha them in faming qualiy,

Suppliers 2. Wanous negulsr povisw repors o reslings to feclons the Compary” s sirmogios and goals.
firrigw P qualily and peslormandir, feperl of th coBsBarancn piograss, shans tho mafkot infgrmabicn
s, Tach 1o kash
1, Degtribute confgrprntgy (annalj,
Distributors

2. Risgular collpetsn al anadyiss of dalnkcfon’ franial slatémants [mantkiy)
: 1. Dedcated unil and parscrel appointad ko ke cars of e commurty needs and rardie miaied mattars for
Community narmonious 1eascrahip W the reghborhesd

2 Welbroer Clul adlaBishod b SPRENTD everts SLth 55 Biood donsten, mondy donolion, carrg actnaty for
fennly sardory, and Bach dhilnup.

« [dentification of Stakeholders

Hasod on the Gferont interactions during tho dadty oponstorns. Yuken Mot has defined sin main sinkoholders that have influgnos on oF are inAlueroed
by tree Company: cusiomers, omployoes, sharcholders. sopplers. Gisirioulors and COMITN Sy,

» Stakeholder Engagement and Management

Yidon Molor ivleracts win the staigholiers diferentdy dopending on their influence on the Comgany. We comenunicalo with them though o waeiety of
chareis, sulh @5 the Company’s websie. cpivabon-neabed ropors, rogular moalings, corporale briefings, shamnokden’ moolings, annual mepos,
ol gninually pubdshod susismabiity reporis, not only Ao undgesinnding the ES0EE conceming o s2akeholden and ssocting malona Bsuos for propes
cisciosurn, bl also buidding long-lasting muhsal trust and inferaction modols

= Materiality Analysis of Issues Concerning the Stakeholders

Regarding e idartficalion ol key el rolaled 1o CER managoman], Yulon Motat hins eMectve commurication ailh the stakehaldom Threaigh ™ha
oaedia, woebsile. unian, rolevan! meebngs. annual Feporis, inlemal publications and other channels 1 tndehsland the msues of e Company thad they
care @bout. I saddSon. wa rafer o the anafyses of media repors, sufmy an vefaclo purchass of cormurman, consumar aafislaction survey, soadial media
sfes and benchmsek in the global atamolive industry. and adopt ™o gemlicnnars analysis mathad o make the diaciosune of istuos as accurals as
possible by bsting the koy wsues and pricrties from an cbjective perspective

Basad o the amalysis and mdegradcn mauls, 10 lsspoes concaming the stakehaldens n thres man dménsors have been semmanzed as the directions
of g Cormpany’'s CER pobsion and arryual agoralicsgg goale, The: ssues wiis dasead aecordmg 1o thair respactive maguacis on e seanamic, anvinss-
raenial and scis) dimensions. thoso of Righ and moderate el of corcern aro detailod in the sustamabiity repart while Soss of low leval of Soncarn
ara surmmadioed in the mped
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—= A I = —————
F.‘:" £t and Goeemante

F"Em”mm,: dimension o Ewhmnmnntal dimension " Social dimension

) srategis and management of € Ronewable energy manage- 0 Erpiopee remunoration and
BLALENnkE dEveiopment

ﬂ- Cporafional risk manogamran

PNt ard catbon nautrolty watane

§) Carvor devslopmant. education * Major Considerations and Identification of Boundaries

ﬂ Enorngy s carban nedu ol

ﬂ ‘Supply cham managomant -ﬂ Walar rezouwros ulikzabon ord and TEFang
) Corporato govarnance waslowater decharge € commungy ergagement and Raporting boundany
ﬂ CpomSonal and financial ranagesment socinl wollons A L T T e Managomaont
{.l'_ & 3 O Al -
e © A polksant irsogrity/ang s i Cutside 1#::- organization X onsideration| ioremch
B Pordormance of the Board of £ Hazardous substance Dousign and coestopmant of grodn : el bz i boar |
Diachors PRANDgeTant produchuisaraicns
-n imiorenation security manage- 'ﬂ asta managemant and Orooupabonal haalth and safety 1 andl finanetal [ [ ] -] [} Econtmic 1-3 Koy Codporaln
St racycling Labor-management ralations i rlngirct Eznramy periormance Gustainabilty Performances
i Logal compliance ) GHG omissions Frivacy polioy (Dustomer privecy|
Siakpholder engagamant Groan suppty chain €} customor service managomants 2 g:w.. [ ] & ] L] Ecoramy Loaporytn 1 ET‘“ AChmpcrinen
Product inmovaticnTechnology Ermvironmantal inveshmani CLSIDME Babislncton sy g i
RAD D Froduct retabdingguaity 3 Swateges of . Sh:llu:ru;ﬂ-uf
R imerd and rotorSon sustainabie COPeimy susiaing 1=5 Busmieas Dosaksnmond
D Roorui ro palprant L * . L dvehopren
Produsct Product
_—— — — 4 guakky and [ ] [ ] ] & [ ] Communiy . quaity and 41,1 Care fer Custeenars
ro sty reinbu ity
Cusinmes Clsbomar
5 safwloction [ ] L] L ] [ ] [ ] Commaunty  afietacson 4.1.1 Care lor Cusiomon
Afer onabyzng and misgrating he questionnaines returred by the stxkehaldons, : ’
wo deterrming fho prionties of the sostsnabds dovelopment Bsues acconding o Prjdet F'“ﬂ'-rﬂ
e sinkoholders” hevel of conoem. Maarrwhile, the ESG Comenitien ord oll the 1 Apsmlcral pred el N bl 2
t pesrinmma noan 1] [ ] i [ ] & [ ] Commundy 4.1 Carg for Cuaioman
despariments afso evaiusio oss susiamablo devefopment msues ared discuss 2 - hﬂ"::"mm I-Iﬂlmhtlﬂh ik
thoir impacts on B Company i the sconomic, . emvirohmantsl snd sooal ¥ : ¥ wy
CHITBNSAOnS: i Sirategies O susisnabie duovelopensn Canser Carear
Through the afcrementioned proceduses, wo have complaiod o mateniabty 5 T  dovelopmont. Commney doveloprment, | 3-8 Development and
analysis of the sustainable developenont ssues. Starting from tha ona with the 4 s fo b s educatian ond ® ® pdutaton and | Training of Talonks
regiesd malonality, ™o fop len matonal Ssuos Felude operatonal and Tnonoal ] Carinfmas aalislacton suremy Fraining traring
porformances. conporale gowernance, strolegios of susiainable developmeont, B B : e g g Occupotions Cotuputional
peodudt quality ard rolabiddy. cusiomer satisfacbon survery. product inFova- o B heskhand ® ® - Community bl wnd 31 Cieeupabonal Safary
tonfechnology RED, coroer devolopmons and educalion ond FRNNg. cocupr 7 Carper devplopment. edocalion and bty salety and 'Warking Envirpesmant
tional hoalth and safoty, sk maragoment, and employoe romuremion and Eeining Py i
waltiare. Please mefer bo tho following figurs for the othor issuns. A Chooupnsnal Pl and safaiy o il B [ ] Ecoramy - i | 34 Risk Managemen
sl MRsgsman Emgployes Empioyes
3-2 Headty and Cane of the
1 Employes nghis and welirs 10 | righis and L] - . 855 and
N vwalare wnilar :
11 Supply chbin FEuingnimecd
12 Raeriliemant ahd welfine
13 Carslnimes puivaoy
14 Al poduln

15 Prirfgrrnarss of the Badrd of Dinecicrs
16 Conoipd of gresn prodices

17 Haramous mitainnoe disposal
18 Ennigy msnagumens

18 GHG sfmmsans

a0 Grean supply chain

29 ‘Walor resowroe ulitraticn and

wansdmswier dechangs manageman

a2 ‘Wisss managTen and recyieg
23 Cormmuny wilie anid argagamin

impact on the business of the company High
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Sustainable Environment

The carbon emmmions from mamdoctunng
s M 2021 Walaled © X3 mab oo G

i :- .”J.'_'l. j Sl
T R SO T 8 ST

has mada up 57 % ¢
CONREUMEian

Environmant

Up B 14 models hiowo Boan granbed wi
ihe srergy saning labaols of tho B

Enaegy, Miniasy of Econosmic Afars

Teasu of Lets e . wern reducod o

The wrrine-eawng producton neaiet o
S EETD0A Frbliie 1A o whlss Saimauinphen

TCFD and Climate Change

- B Active Actions for _ As Yulon Molce comiiders. sovirgmmantsd mansgement se ohg of e mowt

=, Environmental Protection irrpaoitard msUes for GE heman bairgs in i oy decades, ths Company

Earior Management fes piblich) snnounced Fe commiimand ke GHG emiskion

99 Environmental Protection FODACTON [0 Ehow oown Tha cfimals chongs Abssya chedmhing ond protacting

. and Management of Processes A natural emacnmand; e Company saves $woenangy ranging from tha

oo i e prockecton hines. appeoprivtely dinposes of waiee and raieca the

2.4 Pollution Control BIHOYBES" S CRMENiY Swarereas basnd on the com phitosonhy of “peog,

— dMagemeTry easuUres FECEChE AN NEFRENY Wiy e eTiranmens.” e Wil R N

Managemeni M ¥ | PRI

sggEsively Rursted e opochal Iow-carbon £y n:_cmﬁh Iz @ ciean

PI"DI'I‘I'CI'IIE!'II al E‘Ihl.s 4'_.II'|'ﬂ Deployment erveronmaent. Mooy, Fulon Molor fas boen he brst oee m tha ndusiry to

of Charging Facilities =dnpt manageman: ok For ensry corservaton o COMn Tichion, srch

ms malnnsd Fow cost socounbing and calosabios of arkon fociprint of oxm.

Mana,g.emenl of Energ? Stﬂrage FHoping that Bsp oversll barged al gnsimrmeniai profochon st bo raschued
EE and Renswable Energy throuigh [heto Fobeant erwiicnmantsl manogemoni sysieme

2.5

Managemont of Graen
2.7 Ssupply Chain

#
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« List of elimate risks to Yulon Motor

2.1 TCFD and Climate Change

In Bight of the Tact ;s B impest of cimabs changs coused by globsl warming hs Bebn & inbeenationsd concem in recent yeam instead of & mono
anveermnonial issss, the adibional auts mdusiny i goang b dace ough cholanges dus % the incraasing awseonsas of climale chango neks. Changos

must Be msde fight ey, Pursuing oorpornls grewih as wiel o fo-galsience and cospraspaeily with the envieonmsnl, Yulon Meter nol only adheres ; : " \
clogaly b tho govesmirsen] poficess bl ales incorporates climale chonge iméo tho scope of significasd nek mansgemant for corpoobs susismabbs 1 Policy trand: EV sales in the market reaching 100% by 2040 High Long-tarm
operabion. 3 ﬂm&wﬂumuﬁd-ﬁmﬂhﬁmgtmmhriﬁﬂmhmn LA Long-taem
Tha information in the four main oreas—govarnance, siraloghes, risk monagamant, and indicators and inrgeds—have boen disclosed in ACETEGN W ez NHET G Rl e )
socandEnch with v recommendasord. of e Task Fores on Chmabe-mlsod Financial Disclonsos [TCFD), Duning the entifcaton of cimabe-mlaied 3 Mamdabery regulabens (e g. vohick reguinticns based an ELIRO B} idaderain Shyart-Aemm
nsks, veo soughl opporiunifies Tor coeperale susininably devsdopmant in g sciva manne, ond thenely dovelopoed e eallenos and respansos for
adjustiEns 4 Investmant in sng BAD ol nerar BV products High Shert=iarn
- Cioats of ransfeemation o low-carbon technalogins (0.g. doaploying rersranibls onsegy and devalaping
[ strategy 1} S snevpy storage equipmant) peia ook
Camparry sinblisked - ™ ‘Changes in the customer proferance, intsasing onvironmaental awarenass, and falling dermand for
e Hae muﬂ:'. “H EEE To identify the raks and opporduritios brought by cimase change, o ESG & funl-powoned vehiclos in tha futuee High Lorg-lerm
hﬁmﬁﬂ ; b M: @ nmmmmmmunmﬂqmmumm - INCOSSONSY FEINg enecgy proes Modarals Fiscliurboem
ML 'm”" -=L T ”IHIH“ snalpsin for the TCOFD recommendalions, with e “RCP 85° in tha Figh
il N:-.n B poAnpe Assessment Repert (ARS] of the United Mations Intergovernmantal Panel on 8  Dewelcoment ond depioyenant of the business of anergy storage Meodumn-toem  Maciurmy.boem
. mmmn:”“ "” Cimate Change (IPCC) as the reference. They looked into the soope and 8 Hegative news about Fe Campany wemenng cimale changs Low Lorsg-term
S o WA evvnl of impact of the patenkial clmate change risks fo The whole plant. and
implemarislan unil; # repodis e ESG ‘Supply chain disruption dus o fioods and water resouroe shofage coused by oxtrame weafhe
rersts. o the Board 81 the and af every selocied the ones to which responses and adjusiments should be made first 19 owends [a.g. typhoon and rainsiorm), which affects She producbon capaciy and operation of plant or Liw Lersg-term
barsesd on he Sowed of mpact. Lalor, the Sompary's shord-, medum- and domages the equipment
yar. anc wiarsng rom 2032 1 Feponts the lGrg-larm fsk managemwnl approaches anid stalege plans b dimade
b oty prgne i i - chango were developed through analysis and assaossmont n i il Lorg-teem
e wall &n & quarisiy badis J L

. B S
Risk munitnrinu“’ .

 — r——— Lot e L7 P
i
Distssian-enaking
Ripring and mar sgemars Degree of risk shock B

: . Risk identification
ESG Committee } * il aeEsEsmBit sl | >
i T
i Mhddie Leng

Implomssntatian
Quidance
anid ropaeting .

Impﬁematmn‘ of

Short, Medium and Long larm

s Climate-related risks

Responsible unit
countermeasureas o
of each dEPﬂﬂm&fﬂ'} d the ﬁgkl; Risk lype | Potential financial impact Countermeasuras
As fasd-powened vebicles ane tha
Pelicy trond: Campany's main products, il will ke i
p  EV salos in the markot reaching wravaratie Sor aur leng-term EJ‘M#W'M**HMH"H’“““
o Phafin 3 RS T ; 100% by 2040 Butiness specabons I we don ;
Definition of short-, madium- and long-term periods % | dviorsnpuiriicon
- Climate Change Fespanss ADl= Sinoo we ane not o company with ;T‘:“-;.Emrﬂw:m
" a Promation of the polcy of net-zem great carbon emassions, the carban 2. Tha renewable ansigy will ba dopioyed and the
3 ermeasiong by 2050 in Takwan fos mechansm will nol have 5 enorgy stomge busineas will be dvekped.
3 (Carbon foo mechanism hugu impoct an our financial 1.We will promal sfectic und 2o carbon vehickes.
E., ; eslabishod) aspacl 4 We @im o impeme 2eimeyasis Tasmme Dyoiing
E E Tho Compary pays closa othenton o the
changes in [aws and regulabions, inloducos
handabory reguiatonsie. g velickn Tine costs of vehice manufacharing
» Leved of impact of risks: In order 1o associate the impact with the financial information related to climate 73 regulations based on EURD 6) | processas wil be highar. ovcsedonsr il gt oo AT
change and provide cliearer indicators, the level of impact of sach rnsk was measured based on thm Guidy E Immulmmmﬁulmmm
ntified financial indicators like revenue and cost. The highest lovel of impact was sat (o be more than
10% of the Company's revenus., 3’ frrvestmient in and R&D of slecinc The RAD oxpandituras. are high Wo havwe codiaboratod with Hon Hal o deveiop
- = wnhichrs while e payback poriod s long Eve.
- ._5' %  Moderate 1-10% g
Transfommaton 10 iowscarbon ¥ulon Miotor will camry on the installation of
LoWw Less than 1% High Over 10% e it (0. Shepkaying Tho capilal axpandiures wil be solar power Squiprsest and incorporsto omeegy
ez _!-5-" E‘ renmwable energy and develomrg Tighar siorago syshem 10 increase Sho in-plant use of
L E  crorgy siornge equigenant) QOGN PO
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bncessandy rising inlomatonal energy
Eicers

E BMogative news aboid e Company
Weamaring chmale changs
Supply chain dsnaltian dus fo Roods
o 'waler roSOUTTE Shomtagn Cairsd
R By enirnre woaker evanis (0.
E  pyphoon ond rainsiorm), which offects
B i production capaciy and cpration
of plani or domages tho equipenant

Caontinucutly nere 1omesnte

apuonn

The sales of heel-powesed weleclon will
descrnose and affact the Company's

Tha cosis of the Company’s cperation
ard production 'will escalale

The cusiomer willitgoos b buy will
be mmpaciad. making the rvenuss
drop

Thi cowls al eoupmnenl rapair and
cpamtion will incraate, and the
Erretiee of praduihon capsity will
IO 50 i BE 10

Tha powel consumplion and carkon
smaseons will kpap on nsing, and tho
bt Tade will b rddosed minde it in
haterd o heaed 'to disssipade from the
aguprnanl These il rcreasn the
cpsarnfing cosls

W wall coerbrrug b launch modals thad moot
he Foguiremants of emeranmenial ang
enargy saving labals, achvely engaging in
tha infroduction and ‘RAD of EVs,

Wo implament the EMS sysiem o systormate
calfy moritor the enargy efficency and taios
improwemant maasies for the processas
with high enargy consamption

W will cedorm with the govammant palcies
and Eaks actve eenironmendal profsciion
pclions covressonding o the ESG.

The Cormpany develops & varaty of
CIMFQEncy NESpONED Marsgomsni
MEAELreE AN ARSI PR mechs-
nisem

Tha Company will kesp o implamssniing
gresn procosses. anwd promobs such
proceises IS e mipplier aystem through our
pxpanence of aneegy smeing and carbon
reduction i aasist 8l the suppiers in making
varicis impravemants.

* Climate-related opporfunities

Resource The Company unieasrgly cpfmizes the production pEcoises, DIomoles onegy cansorvaton, wanls reduction and wate!

Hﬁw faving acthithes, and enhanced e dlugpish matanal and acrsp diipaksl Banafits. ple. b imgrove N Mol ch oMoy
'H'ilil-mm ceveloping solar power and anergy siorage egupmant, and plan to make the amount of gonerated solar povwer

Elllmw eipstalant io tha otal power consumpiion of the pland by the end of 2022,

Products and ) Vo will caery o the introduckan and BAD of Evs 1o provics kove-carbon prodiucts Mot halp protoct the enveonment,

SRMVIORS 8 Tha Company will introdisce fuelpowened vethiclos with low tuol consumption to exiend the e oycle of vohices.

ul D Wo can engage in dversified cpembions. by erdering tha omerging endrgy slorage markot b NCreasn DU reVenUDs.

8 Cwr brands promcdo EV sales and install charging stafions to énhance e compaitivity in the markes.

Resilisnce W will conslanty bolster e Company and the supglion’ capabiltins of roxponding % the clmale change, thermby
lerwiering s risk of aparabianal disfuption

Climate Hisk Managemeid
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« Climate risk
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assessment
Process

s Care anid
LAl

simainatye
Lryprrcrmenie

« Climate risk management process

“veriory” of carbon
pirissiors from procosses @

(50 4004PAS 2050)
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= Indicators and Targels

For tha chaflonging goal of net-zom emissions, we mako in-plant GHG wveniones in accordance with g 150 14084 io undersiand our omission

patheays, amd will koep moviesg Torsard with B cbipctive of reducrg 2% (oobon GMBSHONS ey Jad, For i ancusl managomant ianpoeds related
fa GHQ, anevgy consumpion, anangy and wainr saeng, s, and B Enplomaniyben affectivencss thoneol, pleasoe refoer o e Secters of 2-2-2-4

[ 2.2 Active Actions for Environmental Protection ,

Gince the sutomobila industry ts 8 chnology-ntonste and capiakintonsive Fdustry, the ndostial chain s huege ond involves 3 wide range of relobed
industrios. To dead wih such ndustny charactenstic, Yion Moter regulaty manages, eiews and improves o omissons of the 165 Aodatons such os
COZ por un, wosies, and VOGS, Maarehila, we pay cioso a5enbion io Sha mpact of cimale chango On Our GponSos.

In order o improve the efficency of esowroe utiizatan and 1o use recyched matonals with @ low impadt on the emironmend, wo have establsbed maler-
ol Aosw cost sccounting to condusct matenal fios’ cost anafas. hoping fo provide mono complets groon managomant informabion as the basis for
ovoral plarning and promation of onvimnrenonial peotection issuos, ond 1o Aave the 1Dols 1o assess whalhor the ues ks offactive, whether the envieons
marial impact prohiem s sanous and how D imgrove.

« Environmental Policies of Yulon Motor

AB 0 COMPaTy SRgaging in automobts manuieciuning, Yulon Motor will pin al e goals of pollution prevention, Caniinuous IMprovemend, g dasign
and @odogical consenaiion. While the good perfomnances on tha provention of air polutans, waslowelor, RoSes, Wwishes and loxic chemical poliaton,
o e poenalian of orviormeniol profection season and J-me S health siraiegy one schered, B product manufsciunmg and serdogs shal bo subjoc
I e pncpies of persannal safedy, o polules, onedgy saving and recyclabiity, Each yoar, the Company 0udes ihe prograss and mplomantates
fEclivanass of el Brograsn on O feguisr DR 0rd coemests (he Selcipness, in-ordor bo SHe b s Svironmaninl philcacpiy of "poople, vohicls amd
harmany Wil g anvinshmont” Wi plonisn thad wa will

Cio gur bosl o reducs o discharge of winie
i, vealowater (prwage ) et aribes il J
feasible, ard pdopt raw mabidigls 0

with Bh Teatutes. of low pollution and lew  f
i/‘
< —




« Environmental Management
Reganding polufion proventon as one of To proe responsibilBes, Yolon Motor adopis the PuDsCa managoment Vi S Miidhitions

moced Bo mprove the emeronmantal managoment prograsms caminuously, and sefs “lsgal comphance, groen design, — —
onegy SEWING. wasin mecchon, and poople-vencle-iie’ as the Compary's emaronmenial dedaration, Buikdng tha i -
poitution preventian siruciue based on the 50 14000 eméronmantal managomant sysiem., we have already passed - =
thi 150 14007 environroninl managomend system corffication ord vonficaton in March 1593, Tho nonowal verifcos o
tion is conducied armually, and the curnent cortification is valid unbl Movember 27, 2033 : :

| —mam

« Green Energy Task Force e

In 2007F, Yulon Molor unched the Green Energy Projoct, for which e responsibily. system hos been appied and the dedicased task foroe has boaen
formaod o sincily cordol the aMectvonass of anergy consarnabion. With the corn langel of cutting carbon omissicns amd manufachoring costs. the Groen
Energy Task Foros improves the Thnee main enorgy consumpion problems—"pveriimo aperaton,” ‘ovemsupply” and low operaling afficency™—ihrough
the e siops of The three mam procedunis. “improvemand of obnoimal powes consurption, ogiimizabion of specfication peramelon. and sysbemabc
management ” Particular efords have boen deyvoled fo the automobie assembiy moooss and coating prooess which are refafively snorgy-consuming.
Far instance. flow dvider valves have been malalled for the coocling waber at the painting shop to v wasting watsr and reduce e ehargy consump-
tian of metor oporaion. and the opemsing mechanisms of ovens and sisam bodors ot Fn coating shop have been mprowed $o feduce the consumpson
of ratural gas

« Effectiveness of Green Energy Project

Thio Grean Erspigly Frofect hes beon mandagod based oo the resporsibidly sysiom and B Sedvcobed teak forod b sinesly comingl o effeckivanass of
oRargy conkanabon Yith Mo oode kgl of cutling carben amilsions and manufectiueing easts. ™ G Enofgy Tk Ferco has redoosd 50% af the
iotal carboen emosions so far, theso pears, Mo carben eemssinn por ust has boon reduced Troem 058 mabre: ions io 0338 medne o
showing & feducion e of 43 4% The pieducSon pafcdmanis and carbon reduclhion have Boan entcrod & 1he 0 e

= Education and Training on Environmental Protection

In 2021, ¥ulon Molor's education and training on envinonmaonial prosection,
hﬂﬂ\“ﬂh@ﬂiw by 1,025 peopde and iolalod 3,075 hours. &
vanaty of profossional scucabon and rerng coursss on emvsonmentol
protecticn hawe boon provided to imorowe the employons” basio inosiodpe
of safely, amvironment ard health. Moreover, the Coenpany has promobed
multiple valuos in terms of the fssuo of energy saving and carbon reducton
ond inchsded the issue inlo the compulsory courses of new empioyeas
sinngthening the ermpioyees swaneness of prolociing Lhe envieonmeni and
saving energy 1o fight plobal warming.

& Traivrg on the atoly af

high vaRage ponoir BRe
maifla il & PapRton

#2.3 Environmental Protection and Management of Processes

As the workd has placed mparisnce o6 the istue of envicenmental profectian dup o glabal chirate change, large mamational ereipriies have been
thinkireg af waiyi bo ssmbing the dordap] af afviicnmantal pralachian Wil Their own proceiddd B0d products Ih 8 B oad ierie. “Froen piodass” maani
that the precedsad of produclion, dtfibalion and deposal sull e armdrenmaentsl reguramects and do no harm o very Gte hanm 15 the efvronmen
Yulan Mol had Bian divabiod B3 the planfung and fviaing of groen proceissd il mnimiubng & Tully fermdeing tha emiranmadnlal mmpacls a8 he
o

a) Production paris

Vo uso mecyciable ploshcs i s modols Yo produce, and
ciaarly mark tho applied major materais and addives on e
aubo ports ko improwe B0 recycling rabe of such paris.

b} Grean design THRA 13562
. g 5. X-TRAIL T32LVBC 2488c.
Whan designing and developng & now product, we EEE0sE Y. TRAIL TIZLVCE 2488¢.
the errieamontst protoclian aspoet of the product baleeo- ¥ TRAIL T13LVCE J4REc ¢
hard by condueting efiranmanaal Basiaman) anl semng - R
Epiiie ghjgciioen L-TRAIL TI2TVAB 189Tc.c

¥, E-TRAIL TIZTVALC 199Tc.¢
¢ Attainment of energy saving labels

SEMTRABLITES 15%8c.c
OB ¢

During the develcpment of new madels Yulen Meler i pe. &
sommithed b Fproving the polkition rosulling fram the
aimissiors of produsty and abriclly kaep all the models in ALTIMA L. 997 c.c.
algnmant with Bw EU omission slarsdard of 180000V EC. id. SENTRABLE G5 1588c.0
Up ta 2027, a wial of 14 models of Yulon Mebse's Evands - o
have been corifed with the enengy savng Bbols af the
Buriau of Ersigy. Ministry of Ecancmis AfMain. (Saunces
Energy Labal).

Models certified with the energy saving labels

LIVIMNA 15%8c.c
MARCH 1498cC.c

KICHKS 1498c.c

{Spurcas: Ennrgy Labal)
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"' 2.3.1 Energy-saving and Carbon-reducing Production _,

In suppart of the govermmen policy of anergy conseraben and carbon reduchon, e Company has estabished the Enorgy Saving Commfine. Wilth
lhe prosdont serving oa The charman and the units of dopartmenrdal level scting o4 the main mesmbers. B commitios marsges $ho onaegy and cames
ouf relovant programs as par the annual onesgy saving and carbon roduction goals. The power consumpbon of production systecrs and indinect onis
of B Sanyi plant ars managed sepasrabtely. ond mprovamsent plans weee pl forward acconding 8o the operaton propertes ond mmplomantod.

In forms of the process managemant. the prosiden] convenos onedgy SaWing evics mestings ponodcally 1o keop tack of the ensigy sawing
performance af sach unit. In addibon, rowgh The on-sile verfication and the informaticn exchange with the benchmarks i the indostny, 'we erure the
implementatsen loved of out imprcvemien] plans, arsd tharsby enhance the erssigy eficisncy while redkiding She 002 emissions affsctvely.

« Yulon Motor's Major Energy Saving
Improvements over the Past Years
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+ Enargy Management Policies and Energy Saving Objectives of Yulon Motor

Energy Saving Committ

ee and Management Policies

{ Features af Yubon Molor's Energy Saving System ] |

1. Prelessional anergy saving asssiance ladm

| L Senad mandgemant sysiom

=

Saoftware sale, inslaliaton, serrice @.—}

Diffwrani puress ising pEhmrs

Rilwiiiil nimfuegs

| Enoigy saving sAssience and
. i Ledp Ui
(01)
Sala ol enargy Improvement
saving systom =I+- al energy
Saving
Praar [angal soting
Yulon Motor's '
Energy Saving
System
FoalE,
'._ﬂﬁ_‘] i / D_EI Planning of custormized

Instalfation ol

EmETgy saving Sysiom
System \d:\'nlnpmrrn:

Respansibility and Division of Work of Enargy Saving Commities

Energy Saving

Siralegie prostss pakeib

Cioondtration of projec resouroas

DalinSen of [asks End nicganibaiteg for individiuis] geojec! Didrn mamiban
Sefing, moniicing and executon ol plans

Monmonng of project actvines

Rogulsr progress reporting

Assistance Team
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awing achivios Bavng Eyslem waving acltivags
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¢ Guidelines of Assisting with Energy Saving

Power use inventony and reclification of anomalies
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* Yulon Motor's Energy Saving Objectives

Sinco the Erergy Saving Commuttes was pus info offical cperaton in 2007, Yulon botor has set enongy management improvamant tangeds every yoor
1o rpoch thie clpective of saving 6% annuaily by improving diffenen] aspects. The main torgelod enorngy incledos abecfricity and maturd e e 20279, e
Company’s energy uso iotmled 16 300,000 kWh a reduction by 9% compared o 2320). The alectricty consurmption was 15,000,000 kiéh [sooounting
for 82% ) mnd 1he notural gos consampbon was 1, 3000000 KWh (acoounting Tor B3|

« Effectiveness of Yulon Motor's Energy Saving Improvements over the Past Years

e | e | s, o e | S
Year linkage or update | P farnp { peaiad) | pump ¥ improvement
008 18 a o 1 o =] Q
okl =0 o) [ i o Q Q
2010 18 BTG Fr] g in o Q
mn 4 2585 138 o B ] a
2012 & 83 418 2 o 1 g
2013 12 1340 " o [ 8 8
e 13 1548 25 2 o 2 =]
Fith 10 &S & i | 1 o
Faehl- 17 T Fia 3 B Q o
T 2d iTd3 & 4 o 2 =]
2018 ar 485 z 5 o o o
018 4 ira 4 3 o 3 o
2020 15 &3 o ] o o 1
2021 75 130 20 2 1 o 1
Toaal 303 LT a7 e 2 8 z
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« Main Energy Saving Measures « Yulon Motor's Renewable Energy Production — Solar Power

Sclar ongrgy is the mest plentiful ensegy scurte sl human beings can make use of, and solar poser 18 @ Typo of clean enengy, Thore ts an endloss
#upply of scior endegy in T oMot with aoeguats sunlighl, ond e uilizelion process producos NG environmeninl pollubon nor GHG emissions, Uing

Low investment {50,000 ) | Medium mvestment [50,000-300,000) High investment (300,0007)

E t 0. (vasiabis | salar powar i placs of o erstrgy hiips raduce e giobal grepnhouss efiect
i Maching startup tme shortsmng Insialiation of P mvertors. | pamp, windmil, cm:urﬁli;ll:::h:;ffcm;;" In 2017, wo laursked the solar posar salup pian &) e plant The gonoraisd power msdo up 52% of Mo posesr consumplion in 2029, and is prpociod
oonyoyeor, ofo ) high EEE, phe.| I Pruion wip 100 of tha povear consumpliion in 3022
Lioswit ceperaton condiiom s
& B Basare, Wmpdaie, (umns. Update of ald squipmant unis {malar. sr-fan-  Aadnonal squeenent (hadl pump Solar power setup plan
v, st ity L], Pl gxgFanger, obe ) refrigaration wl. ol ) Soltr power systemkw) Genamiad pewer Percentage n (ho iokal
W Y "
{10,000 kWhivear power consurmption {%)
Equipment with rolayout closare & reductionon  Enhancement of the leval of heat -
3 Equipmant mainhranco i e M il Wit Tkt Acoumulatod o of 20168 233 &2 3
Accumulaled ae of 2015 510 ED8 35
Insiallatos of sensors &nd Gmars Implaenontation of LED larmps Irplemonindon of nabaral gas boilons
1
= e of vahies B closm of T | Accumulatnd as of 2020 518 2] al
ufrssdad arass [
Accumulaiod o of 2028 T580 &80 52
Orna-Rrss nacovery (spils, hoat Infraducion ol EMS & [zl ) )
-] I TreaLTE AN AL | Epniergrmipnl of ritaerkorg Leant ol Accumidated as of the and of 2022 (ostimaled) 13875 1.587 100%

« Yulon Motor's Solar Power Setup

« (ther Indoor Energy Saving Actions

el b e
Benalils il |.Il'.l!l"'hr;:'.ﬁ"'1"‘i|l|ﬂ
[
Improvements [Reduced
kg-CO2MY)
Surfaen coatrg B Satich controd improvemsn] reduced steam sugply Bmes by T2minday
1 Gas low-ternperature E) Autormiaiod lunch-hour swiich conirol 58T
Fvil-t @ Optimized kow-temparaturn hot-akr, losnrod saiting from B0°C b 775G
1 Swnch conmnal imprevama feduced saam supaly Tme By SSmniday
5 = Inferadists Coating Eﬁﬁm e dints CONHNG chambor bEmparsiung, easrod satting from 21°C 27 412 .
er-conciioning ) Lowemd tan molor frequancy from 4 1HZ ip 3547 and acjusied sxbmus fam .i =
mater Trequancy fram 51HT fo 45HZ
Dohuadtior for a1 Dohusmidfiar opamizaten, adjusiod samng from 55% 10 T0%
3 Powar Baaiing S slerags B Degmaly dabumidfiars aperalod A (ma in off Bours sddod Pty tanaor 4,504
oy for sulomaten |ass-Sin 8l T5% of highar, Buts-slop &1 85% or lewer |
€} HTO Fan stad-Sme setting doloyed (from 7:00 = 7:36)
Fl Bower | RTOFan i3 Verded RTO Tank wanr-up capability. ot 400°C |+ 12°Cimin,, 400°C {; E*Clmin 4187
Ao Sohacded o schomabc for Fam-sinn-ime (lonk enorsiunn v sine-bms)
o £ ED UF Cirgulation Crptrmubed apsratmg frequncy fer ED UF Coculation Purmp; iowarsd requendy
R | P sulling fram SOHZ to 35HZT (ner-production o) 13201
i Added TIMER for shutiing off the pump sulomaScally of the end of loakages best
) Optimiznd instaliation locaton of pump imarber maved rerters from (5] el
] Poriwar :T“mpm#“ rirn it Aran-A 1o 4] fes! rooms 0 Aroa-B TR
) Optrniznd oporaton frequency of variabie-spead pumps; Iowered B freguoncy
e S0.5HZ 1o STHI
i Shut of ROBOT powar 81 nor-productian hours
y Poinr | DOGT SO0kl 8 Cptirized ROBOT travel speed: affusied tavel speed of 2 Robals from 85% lo B
ROBOT =8 0%
Waber Chillas for Opfimeed Ismpeatrs soSing of cooling Yower, adistment mods from 245 jo 30°C
& Perwar Fatair Licss Alr-con Ophimized Ston-lempomatune of YWalor Chifer: unil would onfy nun when room T EEG
T, L S ftomperahin oseded 2690
& Porar RING FRL 810-8180 n bt Coninad Pannl &Pl off in de-producton i T
Canvayo H Ciptirrod Foguency of Comvimes msdar levwonsd Treen BOHET b S0HT
RING Side Plates .
Soparmbed PLC i T 1 Ehit ol
= =l En Ui par poaer Supply o oqulpmant power SUppy oquipmani 4380
Saaragn Pt SLpenly 34 non-oroeducion hours
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« Energy Saving Results and Safety Inspections/Audits of Suppliers
over the Past Years Based on Yulon Motor's Guidance
Enen 2012, Yulan MMeloe has lurther axpandsd the 0p0 ol enatgy saving based on ik ralovant pxpoaneris
16 Pcludd the scipphbida, & lolal of 18 suppheii hiave Bebn guded ahd complelad 850 eHbigy aining
impreraenants. The Company Pabd tha "Yulon Grecs Enalgy Savieg FICKOFF in 2092, the "Enargy Sving
Riiedl Prasentalion of B Wulpn Group's Supsbers” i 2014, “Enengy Saving Resut Pressntation of 13 Yulon
Metar's Supghon” in 3015, *Edueation and Traineg o Energy Saving lot Supplien® and “Ersngy Saning
Rl Prasanimbon of 23 Yulon Molor's Sugpiers” in 2018 In 201E. wa evan ewlablished the " ol Crhim
Coenmition of Thrd-Farly Supplisia™ b form relavant beasns (o help the supplion reduce coabi and COF
Bl EiGr
In 3031, Yidkn Molor provided gusdascs o thie supplers, Yuski vdusingl Co, Lid, And Uni Aule Pars
Maruitacture Co., Lid, ko mako mprovanen|s it eneiGy consarabon o farben roduction We ahared the
rdifad of “MNiid ShEde 1o Enddgy Saving” and s3apid audiman? pirelr-onolf Mmandgenanl SHbmmEation
of Eyupenanl piareder seings and bensfll Fardsnance mMechayam b ceabs gres] Banefin with low
P L
With our gusdance, Yuki indusitial completed 18 ered gy senving peograms in 2021, The anengy coat of NTD
2004 per product unl in J020 has Boon redess b NTD 16,8 par precuet unl in 2021; 18% of the enangy
cail, namely NTD 3.9 millisn, s saved, A far Lind Aulo Pans, ey eompliled 37 angngy 3aving programs
nnd ased NTD 570,000 of enengy ecol in 2021 basad on sur g

Azide from including the suppiers inhs he scops of energy saving based an our oxpanence, we hava
oppeoindod bmams responsiole for environmantsl protection, safety and hoalth, and guabty o visit and
axchangs information with the suppiem penodicaly snce 2018, with tho axperienoe and casos of
Improvemants in ervircnmental profection, safety and haafth, and guaily enared. In 202, wa audiod tho
safoty of our aight main supplions and fnished comocting & ot of 19 safety mspoction doficerncios,
reaching an irproverrsent rate of H0%:. For the year of 2023 we intend make plans for the saiety audits
of ring sunpbers

£2.3.2 Water Saving 8

= Yulon Motor's Major Water Saving Measures and the Effectiveness Thereof

Al T coal thes cleaner washicsg wmist for yehicls
ﬂm?ﬂmulnmu&lumwhﬂ

ching singe. A3 Ten maagine nicioacey e BT
E:.ﬂd-mnum;w:m mmﬁu*&!mn‘n::mmd

wiakny I8 SCOONGnERY HIved Beeny Fam

—

By {Fy Prdmonlg rhn-r-ﬂmh'mm‘ % For the 580 matric ons ol waler used o

A, tanks, the wals qualty has been snhanced whils the walsr -l-ﬂnlp-nlwhtﬁl‘mrndﬂdhrm and

1 ehirrgin] fi ey ol Lanks bum Dinn ceciesbed, waler & used in e
mhlmu»mm—mhwmm lrml‘lﬂw-llll ulﬂ-lllﬂ mlllltll:u'l-l- Wlar i AStereRn{hy

3 oar “Mlﬂﬁ'jﬂ
%, The sedimenision §her o0k hos besn induded. in
) Ior the lonk fest of firishad weohicls. o reoss [ they wacely

& m Ihe waslvanis foopding rale machas S8%, E‘, ik m"ﬁul hnbs.nhl-'mu'. md'?ﬁ!

m%ﬁlﬂﬁmmmlulmumﬁw“ﬂd torm o water m scrordnghy Lavnd Svnny yeal

In recent years, the Company has replaced the waber for industria! use and roplonishmant with effiuents for the process at o paint sclidifcabon pool
of coanng shop, ot up Aller syslom and croulsticn Dipes Tor the ook 1osl prooess of vefuclo assombly shop, obc, B0 recyche T prodess waler and AC
washerarater for rewse. Af least 58 450 m* of procoss waler is saved ewvery yoar. in 2018, o Company was even dovoled o the mass producton of the
greon process equipment with brand nos design for the main waler-COMELMIRG PrOCRLEDS=="hody pro-Feaimont and pnrer EO0 ol o coatng
shop —which saves amound 21,280 metric tons of sater ewery year. in 2021, the lap waler consurption was 2,771 metric tons and the groundwalar
oonsumpion wos 328575 mednc tons

With the regular laak inspection of the plant's groundwaler pipes by using buid fevel morstoring method and stethoscopa, e updato of comoded and
lpnking pipes, the regular updabe of the main oontnod warlor saive and other smprovemonts, it s estimabed that 345 m® of water is sreed from pipo loaks
oviry year. Tho rarrsaber sliorage machaniam is olso tokon inbo sccourt for the fubure.
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{ Wwaler sayving mnstance of tha m.11|1Fprm:E5:=. :'_,

& Purposs - To @chsewe 2000 condentad wasiewalor discharged Bom Be purn: walor procuction oy adophing tse methods of neducticn from ihe sourno
and recycling for reose

# Cumerd a2nius © Thie pure water manufaclurng oowpmonl discharges 10 1ons of condensod wastewaber bo ine washesator innalmant plant per hour

s Lipthods

1. Feduction from the sounca E-rudil:luqu.lﬂrnlmrtmmm
wader of pore waler ogiipmssnl, and have Tha vondes coesduel

program lasting o enhance Bw woler peoduction ralm
2. Fwcyckng for rolise © the condensed wrstrwaior foe kegal

coti-eSaciuansss ofter checking s quoliy

{a) Confirmn the capabyivtios of pure welsr squipms, ard recyclo
partinl condensed wasiowaler based on the reviow ho reproduco
pura walor

MopCanfirn the waber guakty requiremants of the pro-iroatmet
and find the sustabde supporting stafions o adopt the recyoled
condanssd washrvator.

¢ Targot: O dschangs {10 - O jon'h of condensod washewater dischasgod
fo the woslewstor sroatmant plont)
& Hanpfii . The cost of woatewater troatmenl can be reduced by NTD

BB0,000 por yeat

» Impact of Water Use on the Stakeholders

Tha waler Tor tha Campany's proceases mainly comes bom the groundwales i Hemchu and Misak srounced by e Wolsr Rescoioss Agency
(pansumplon SOZCKMD), and he drirking walor comsss rom e wiler (condumpten: SCMD) The curmant waler cenbamplion s lew (302 CMD), stable
and morsiorod Based on e Bgud laval of the groondwater, wa have no sgnficant impsst on this walsr sourese

Wit the aMusnds orsd gasas Pom (e preducion picceased dacharged of amitied basad cn the inspeclcn as pof the anvirahmanial regulations, Yulon
KMopbars plant dogs nol chuks polontial o nagative mpact of the srvinsnmast of Sang Tewnihp. Furthor, the Campany actiasly poiforms irmsgular
Enmpling Fipkcton an the sl gnd groundyalad ol the pland Shsd, shdodadring 1o arairs thad B Company desa i haim 16 e eavingnmand and has
nE averen TPt 60 T oML

« Water Saving Performance in 2021

Treough the waler-saving moosufes such os improving B syslem designs. adopting high-efficency walor-saving equipment and mtreducing
operational cnergy-saving approaches, Yulbon Molor hos achiewed the wabter saving objective {amnual reduction by 2% in total waler consamption))
affectively. Yialon Molod's vwaler consumpiicn n 2021 ahows a reducton of 23, 087 {ons companed o the waled consumplion n 2020 (355 443 fans —
32 %46 fons)

« Effluanis In-:-‘.pe-nieﬁ by an External Unit In 2021

I'r Trle wakiby le all tha .'.ra.E»l-Hwatnr comaspondad :u:. the lagal E-ldﬂIJ-:Irl:'E-
q 0 i

i Effuent standures from 2021 | 9"_':‘_'",'_"'}'_"_"_':“1-“"' Dwcgmbaor T) At
st (MRpraved water volume » 150CMD) | Wastewatsr T o0 oo ooy s

BT e unilt) T8 T4
35°C (104} 35°C [(May S Sophember) 2z ma Compliant
100 mgil a4 53
30 mgil =1, =110 3
30 rrgiL 24 <10 0
400 fre unif) <25 =35 0
2.0y o 03 -0 42
150mg/L feom 2021; 120maL fom 2024 ons M) =01 00
1.5mgl MO <0004 W . Do
0.02 mgiL HD < 0001 MO <0001
0.7 mgiL 0:152 <0020
1.5 mgil HE <0005 <0020
Spacilic 0,005 mgil ND =0 00015 MO = 000015 [
waler 0.5mgiL WO < 0003 D < 0003 .
guality (1} 0,35 g/l M =0 0003 MO =0, 0003
3. EangfL o3 0184
1,0 gl HD = D002 WDy ). DO
50 mgiL 384 267
15 mpiL 2.8 018
10 gL <1.0 =10
.35 mpil. MDD <0007 MO <i.0074
10maL Eam 2024 5 OmgL from 2027 N <0018 NO <0018
2.0 mgl RO <0017 WG =037
0.8 mgilL = 030 WDy ol Do
Assassmant critedia: O e thaen 50% of e slandard vakee: 0 51=100% of ihe standard valoe: x: highei Than e slandecd valus




(2.3.3 Greenhouse Gas Reduction ,

Slicking & the natisnal pabey of COT reduciion. Yuled Messr has baan divolad 1o Te roduction of GHG emmaians. The Company has eskabished &
“gearihouse §as FrvieTiory lnam” 1o daal wilh e Menification, invenleny and resucion of geenhouse gases. W have signad the “Declarstcn of GHG
Invanssry and Volunlary Reducter” in 2006, and sal Ba GHG mdicion abjectves fod aaih deparimen o cud COZ emitsions, Minging cirwalves o
the irsplemaniation of GHG mducicn madsuros

Yulan Maler condects GHEG nvenlery, data callechion, omisson calcuabon, decurmsntirion and reduttion plan for sach plan i sccordance with
glandacd prodedunes of FI0 14054, Alsa, wo periaim I DHG emiidion Frveaiony of Isp deparimants ielated 1o planl affairs, gaally rdpecion, produs-
lian managesnen]. manufscheing and admiriratioe duppon, and pramebs the reduction acicns The Cempany’'s CO2 emisalana par vahicls v 2021
wilh 43 4% lovwnr than thi numeser in 2007, whech i beiter thas th iniisl reduchon mged of 40%

= The Result of Greenhouse Gas Reduction

5inoe tho establishmen of Sho “Enengy Saving Commithes” in 2007, we have reduoced tho carbon emissions from $80 kg-C O vehicle to 328 kg-CO2Aa-
hiche in 3021 at a reduction rale of 43.4%, The Company has continuously reduced e carbon omissions with o mducton rabe of 2% ewery poar s the
goal. Tho annual iotal emissions betweoon 2017 ond 2031 weve reduced froen 1.602 1ons-C02 100568 tons-CO2. making o coninbautcn o T misgaton
of B globad warming. The impravomant measisos for anengy saving has beon incorporaled in the annual impravomant prossct wndar the 150 14001
Envsonment Marsgemen] System. Evedy doparimant of $ha Compary B meaponsile o the imglanstabion. & medting foousing on saving of te
enargy ks hold every wook and every departnent fegarts their improvemand measunes and practces al the mesSng, such as aplimizaton of tha procoss,
miclces equipmen with additianal frecuioncy comveriers. roplacement of corwentonal TH lamps with LEDs. recovesy ol wasle heat and nabsal gos
bailer. deploymant of the EMS sysiom, and other solubons.

¢ Other Indirect GHG Emissions Inventory and Carbon Emissions

Scope 1: Mrect GHG emisslons

iFTl'.'HI'I ihe direct sounces that are owned or controdled by the organ@zation)

Year 2016 2017 2018 2019 200 2021

Carbon emissions — ons-002 8023 5540 4,169 3,600 3,334 2 605

Carbon emissions per vehicle
{iotal emissionsfotal number

103 101 =l a5 848 BB
of vehicles produced)
KG-CO2Nehicle
Kumissr of vehitles produced 57627 54 887 A2 405 37,899 38,061 30 461

Scope 2 OHG ermissions

(Indirsct GHG emisslons from purchased electricity, heat or Steam)

Year 2016 2017 2018 2018 2020 2021

Carbon emissions = tons-CO2 10,6590 10,825 8450 H.063 B.O30 7181
Garbon emissions per vehicie

(=] EMUSEIN il

e 166 107 199 213 211 238
KG-CO2Nvehiclo

Murnber of vehiclas produced BT 627 4. 887 42 405 AT 99 38,061 30, 461
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Seope 3 Other indifrect GHG emiszions
Emisaions Invenion

Yoar 2016 2017 2018 2018 2020 2021

Carbon emissions — tons-CO2 408 475 31 303 303 154
E&rﬁm BITRESA0YE p-ian'and-a

gmissionsftoial numbar

. a8 a6 an 4.0 8.0 4
of vehiclas uced
HG—C-OZN-&EEE-
humber of vehicles producad L7827 4 88T 42 405 a7 .aon 36 061 20461

Yole  Th ifoniary includas T fusl for (he Soengany BB BT Bmphoy o Liel by Bulinels insed

« Historical GHG Emissions Intensity

Ifr"|"||ll:-'l Modor's GHG Emissions fom 2018 o 202 '-:I

Annual Tolal Emissions Emizsians Vehicle

Year {Tons!Year) (Tons/Vehicle)

e e ___

Tt Emergy Consumption 13474 4 WWhiyens 1,211,500 m*yeat

O8R5 . 7 tharm

Ermergy Consumplion per Vehicle 342 3 HIWENERIEE 41.6 mvehicka

— e —— — i
Total Energy Conssmpton 100,45 KL ywar 286 KLiyear 10.5 Tiyear

{f8d 1hasnv 247 Jmerm (&5 Sharmi
Eneogy Consumpbion por Vehichs 3.28 Livehiche 9= Livahicle 0,34 kgfvahicie
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"2.3.4 Honor from Energy Saving , - 72.3.5 Disposal of Waste and Recycle of Resources , 5

W wers presenied with tho “Supedor Aword for Enangy
Comgervabion” by $he Mty of Eccromic Afain for our
oulstanding enagy saving performanca in 2008, roconaed the
Enegy Saving and Carbon Resthicion Action Mark” bomy the
Envirgnmental Proloction Admirssiration in 2010, and won tha
Dutstanding Performance Award & Enengy Saving Serdice
Toam" of the RMenistry of Economic Affairs lor our outstancing
parfarmance i savang eneigy 0 2015 as wall as B “Enargy
Saving Performance Awand” in 2078 and the “Silver Award Tor
Enargy Saving Banchmark” in 2017, Wa have boan recognined
by o Miristry of Economic Affairs for cur enongy saving ond
caibsn mechicion acivities for these condocubive yoars o
demiconsiraled our IMagn 88 3 Gredn COmMpany.

L+

To reduwcs potential damage bo B environmaent Broaght about by the wasto, wie have been dedicated fo the reduction of wasie and rocyclo of esouces
o maryy yearcs by mplemaning managemand progetly freem the plichase a8 & souce of the waste, uvie o the manulaclhuring prodess bG the dsposal
Tha company reducas tha waste and incrooses the bonefit from B necycls by sceting B wnale and reducing the cotput of tho gerenl wasis

« Wastle Disposal Aclions

To reduce prlanbal demnage b the emearonmenl brought sboif by ths wosio, we ofo Sedicated o taducing the sufput of
T wvabe ANG BET T il reSounted By iridmaniing mEnbgemen] prapercty from i purchoss 05 8 Seueco of B wikbs,
g in Tha marmulaciunng process to e daposal Theough agaronnale managemen and sorting, wo dride washy inio frve
Bevdl BuriPeled PIS Fiired COLBDOTIEE of QIO4S, WOKID PAPAT, NN £8N, BILAFLET C3M, WELIE PAMDE CONLE, Blumminum foil,
paper conisirpr, fosd wogie, ard others (lood packoging bagioy, dity plasiis bag, wasio cloth maberial, edc | in ™o hops
o reduds thi wass and incralen the Benalil of recycla

i B0 MOARETE. W SRhEncE T /Man BEo T DUriLanT b2 i ~Y ulon Moler indusinial 'Wase Manageenan! Ragulatens, ™ .
and "Yulon Malor Indusidal Wadle Tracing Praseding” and s i compliance +& sgpiicablh |y and fagalalicnd on
chaarup of wasy and recyche of IISoUrcal

e take follow-up acSon and roview e wasts manasgement resull of cach deparfment. and gove assimtancs n tha
implamsentation o the bes! Teasible lchhigues thal can faciale Bw reducton of wasle and recyche of resources, i the
Fecip B0 s pispaegy and rescorcas mode affectvely and reduco o impadct on the envirorsmant ansing fom product or
marvch activilion

This wasios genergiod by the Compary aro mainty shdge. wasio poinl. waste metal, ron'aluminem Sings, wasle beming
material, domestc wasie, wasio oil, and oo wasies. Al of Shom oo cobbected in a termporary sioage area

T gchidrs T poal of susiaina®ie uie of ssurcos, we &0 Shdearind bo Feducing the washs snd furring I inls dcucce
Fof this, wd formmsscn dombiic mmouroes mcyeling service prosddon 50 usa e wails genarated by dur plants n the
prpduction al meycled products. All e wisiis s dispossd of domastically without being iraniparied ateoad for dapesal

Il ¥ Fy gl WRIN The statistics in 2018 showed o rocycle voluma of about & 420 tans at a recyelo ralo of BT 4%, 97.4% in 2018, 98.9% in
b o ol e 1 4 0 il RENTR HEIREM 2017, 100% in 2018, 100% in 2019, 100% in 2020 and 100% b the amount of about 2,558 tons in 2021, The
e e porfomrancs i both improvement of tha wasie peneraton and regensmation of rescwTes was romarkabis
pt 4L e R ot ] Halfi [ g
athw! AN W= -
o
aar

* Historical Waste Disposal Result
« Subscription to Green Power in Response to the Policy of the Government

Gonoration of Wastes from 3041 to 2021

To suppor the “Voluntsry Gresn Power Pricing Systen™ of the Minsiry of Econcmec Affairs ” the Company subsonbed o 5. BSkWh of grosn power in
2014 and becama the first vohicie manufachsor i Taksan that has subsoribed ko green power. YW aiso subsoribed fo 0.8MWh of gresn power in 20017 [ Wood il | Shidgs |

e | 201 1ATAD BW0. 1580 67 30390 B0 B0 1530 228 oo 2150 1388
2012 P92 TO1A IO 83 22580 23 1232 W70 28 WO 2270 182

1003 M43 BMAS 628 B8 23510 76 @32 1TRi 22 Bo  HWen 830

2014 9650 BESO  TE9 70 28160 182 &7 M2 259 0o 2150 1483

2015 10790 1OSTG B0 36 2730 18 14D 1920 45 Do 1835 7RO

W06 11200 B180 820 M8 2540 26 o0 1583 208 oo o E70

2017 B13  SE38 BST 150 22700 54 1285 828 275 Bol 134 308

018 LMSE B8R0 2130 00 2130 18 1057 a0 z89 po B8O 341

MMisch Couriby Magisirats, Hi, ¥o-Chan, semeded e 200 13070 BS540 2004 Go 4150 130 1068 TR 177 Bo| 42T 306
8 3 o 14 ComparUes havig dutstandng ety i e e St et 2020 15840 10020, 9D 87 5720 42 583 w428 104 on 435 BAn
e ' . 202 LU0 1OM0 1295 00 330 58 TBE 1230 59 po| 358 BT

Bn 2021, YES-Eneegy Service Co., LTD.. an a®Mhsted cormgany of e Vukon Motor Group, worked with Xun b Pholoslocine Co., Lbd., a pariner of tha
Company. to bulld & solar court in @ brand-new pholoslecinical mode. This i the find cowrt using solor pareds on 8 campus in Pinglung with a iotel
instalied capacity of $23%W and on expeched power generaton of 0EFMWh ewery year bo reduce 825 tons of carbon anraaly
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((2.2.6 Recycle of Resources J§

T rudiuzg e corpumption of natueal maolrees. MSgate e laad o the eminea- = Lise of Recycled Raw Materials
mard, and Bl our corpornin socinl eparsibiliy, wa ore deciceiod 0 reducieg the
wisite o g RED), dwaign, mansiacturs, produchon and sales stages snd by curbest Of SXAMA, ha painiing shop of tha Company i many

ip pedLes B bapd b Bho orrdresemant Bnd guoid srwiremantst palidion In ndation engaged in the salvenl apsaying work. We 1B 0 reory
b apely regpelablo plastes i all $he madpl, wo mack the pacs wifh maje matengls systam ond b hooling and comdensalion prncipls %o
and addsyes i secendaned with tha EU "Pan Mol Engravieg Diroclive™ io collpd] rocyciod solverd and uss il jo dean B Spray
inpraye thair recycio rale sgqupmont o rossl # o scivan! suppliers. This way, we
Borssdns This, Wi mokn assassonan of e environmseinl pofomanos &) the produst rirdisce than ooest of e material, ovoed unnecessary wasie of
daaign and RAD stages. The geals are sed specilally and siagasman is made in a , ard reduca the YOCR, The solven! recivedy
lorms of e ervinonmantsl prodachon 10 araurn ils implamgrialion in B respect of role was BI% [(cumulstve dishilade collscted cumulative
lochnical innovaten and RAD of products. The Company acta in compliance with seivont puechased™ I00%) im 2070, An the sbatatics show,
Artela 12, Poragmph 2 of e "Rescurod Recycing A7 and ihe "Veduntasy Reguls- 24l B ko of cumulative distilvie coliecied were reusad
fians on Prameten of Recyeing and FReuse of Matarial in the Autamelive Indusiry.” extemally during B poried from 2008 1o 2021,

Instmmcs cr[ Sluggusli Mﬂlenal and Scrap Disposal Aclions and Benefits

[ I'_ l'_'| | ..'ItJl!-IlI‘.'.l the '\hn‘:-ll: .I:’.lll.'l"iul I'I':-l_ﬁ'l

Effectiveness and

Improvement Result
{including: Instance)

1. High-density foam = Locking ko recycling opporiunities and ’
Radiusctici af wasls irying o discuss wilh B cauntry of ongin bs ehango the moleris! Creda agained tha FAIE OaEiyear
packaging materials | 2 Becsfing wasto packaging materials for rouse in salos and packaging foe {535,000 of the i v
E ssrvicas by 5350,000'yoar  from sale of paked carbon Danisp
e Parlormanece in 2021 6.0 year
e againel Soring propedty and Zeroing recyciable rescoroas out of ash 107 89 reduced {13.4% higher than ha prosed
process wasie i B2 ST{NTD ekl geal of 531063 yaar]
Porformance in 2021 513,108 year
Creda agalnet impégenaniaton of irash soriing and Zercing rocyclabl OSOURCES 2 47 e 1o 2.0 {188% highar than S prassl
domestic wasie | s ol sk {NTD akiche) ot of B80T iyast|
Bacl aula paris Changing sale in batch o safe by matenal (ron‘ahaminamivests
at high price wire/plastcs ) bo mcraoss the value ol recychng A i
1.Emngilaying rira recyclo sondoe providaers 1o creato price
. compangon afect ard moroass e ISS0LPLD MBDOWITY pHCE
Reascnsbie 7 Ronogeaaing e pred with Meyess wniss plevidars baf i $1.500.000 §2.450.000
TRCIrary oy resounces for which no recovery peics is availatie, and changing
grafufious recoeery 1o rading ugsan conselanson

* Reselling waste packaging materials for reuse in sales and services

Wiasie Paper angle bood Plastic paliet Fallet carbon bax

- -.-.

Fheda

Alflei akRnaamenl

1 ADIVA, export
AD3-400 e Fesalo for a profe
il AT wng ;
Aprplsnathon H ""uwm ACH ,*D;;::-IW ading Packaging for sakes o 530peacs in acdnon
Z.5anii. m disfrioutor &0t Saribis [T E

in Teewan, tronspord

Sinctainatbs e Cane andd

Enidronmaent

g": 2.4 Pollution Control Management Measure )
©2.4.1 Air Pollution Control ,

Tho ar polutants of tho Company are mainly tha WO, $00, N and THE genssated from the paining shop. In addfion to inslalaton of te Rogenom-
trve Thermal Codizer (RTO), we Faree talen dferond air polfufion confrol measures in recent years 1o prévent the ompioyees from being afecied by o
air podlubon, profect o hoadth of the rosdents orcund e plant, nndﬂn:umﬂ'm-nirquu]m’almuuumm

The environme related regulstions. reqaire mone affort in the control of polluting emissions. and the oficency of tha corirol oquiprment. Wa wil b
decicated 0 tha management of tha air polutars and e reduciion of thesr smissions

« Historical Emissions of Pollutants in the Recent Ten Years (tonsiyear)

Suspended Porticles Sulfur Dxides Hitrogen Ouwldes
Year | Pollutant IF'm'fl MI IH{}:'I

2011 1.18 8.51 7.91 419.90
2012 | .43 B2 440
2013 0. B6 8.0

2014 . 778

2015 F 8,73

2018 B .50

2017 3 415

2018 83 ek |

2018 J 2.08

2020 0.23 154

2021 ] O.74

TP o o oo [0 Wt pabd b pleced in o sheiler house o geoiect { fom being exposed \o T rmen,shikch may
Inatances an reducton of polluted rOcess | 1y ) mors weight. The water contont i contrllsd 1o 25% o belw prior 10 CBarANGS.
\, Wasie | SUCgn ond Wakte pani) S 2 A wahe drp b ussd i redisos the il conmant of v slsfge and irsson its weighl
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Air Pollution b5 W il & rirtalt Efmmprnanadi gertaralud S painl e dhome
¥ i‘ﬂlm Amplny e indialee te reniar P gualiy of the Bus gas amisees ganoryted Irom
Control Actions _jilserepsseton s Sl i
-tﬂl-p'rlpucl aa oonbel [ pombusbon offcssnoy of tho VOC combuston fumoon, baosber
ohnn oA o iegular baes




("2.4.2 Water Pollution Control

Thip wiisitdevalad ahd funcl watis of S Cafmpany am dischaigsd hidugh Sedicited inpas. Thiy i fot podiote Jignifean] mpacl of i waler By,
habilat emdnanmen] and Bodaaeraity

Tho wass coafing water dikchaepe by the plant usually coriam feh aipanis poliutanis and IFe mordcring of B walar qualily fesusdd marly on B
Chamesl Oxpgen Damand (COD, Suspanded Sold |B5) and haavy malal The waliater pallutian sanlrpl Maasures o the planl i 51 feduissen o
the wakleranaied ol The sourca amd durneg hi process, sefanaio Hestmant of rarraatis and sevags, seiup of rasrsaber Teberion faclites. sxpansicn and
maintgnancy af xEEng Waklie e inpatreen] Bysterdg, and mpkempnlalion of waslawslor rpcycls. We condud regular mpasunament againg! $®aner
Wil Uity hdicatan ond dea 8 iof chadl lof Facking puspedi B dfded W maRlaln B Ban! aperalen BIEIUE. IMmphave T wadlowaler [Hblmse
afficsensy, and achiove the goabs of anengy aving and caban neduction

Thin proCgis wasbiwiier B ditchargad a%er Birng Foddsd 81 T wsbFvaler Weatmont plont (CODKS, 19maL; Nl tdmgiL) The gualy af the weiiiwe-
fof dischargad i@ mech BEtoF Than whal b slluent slandand fmgalnes | 100mGL]. The wadlewvalad & dachanged fram the drain &1 the Gate thrdugh he
Daan Rneer %9 the walers. Thaea is no concann obot mmpact on P waler soiron dug o withdrgwal of 'waler

12.4.2 Soil and Groundwater Pollution Control ,
WWe hava 18kon medsuses & the undargreund pioeines and relsiod (nclities thad may Beng sbout pallulion io sl snd greundwsten, such o (ke antipar:
alratian PLL apll die snd cil-wadid Sepaiaton devican, o pul the prinspls ol ‘pravontion i batbe tham resmadinton” inhs gricten

* Soil and Groundwater Pollution Control Actions

= Dipdicated ditches for mimiater ae sed up and sepaiabid from the pipefines of wastowaler

= Exlomal service providors o commssionod to sempio the groundeater overy year b monior $he pollubion stobes af She plant locabon
= Troes ore planted on tw sde shops amcand the plend o avold loss of soll. msecicados ane profibded.

= Tho guaily monitorng nesult of th groundwater in 2021 & described Dok
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2.4 4 Management of Toxic Chemical Substances, -

According i the Texic Chermcal Subslandes Conlrel A28 and 4 sub-lavs of i Environmenial Prodeclion Admintstragen, the Company Rbs nol uisd
conirdlind Mot chamacal ubitanons and Fdid wbehis 1 he sstourdsd dakage limtalshs dnce Apet 15410

©2.4.5 Management of Ozone Depleting Substances P

Trrd QR deploling subdtardi Lt wo uss indeded halon e eatinguishers for the fing corftel purpose, Ta B2 in ke with the polices and awa of e
gevarnmand, wa prohibil ihe e o halon fee axlinguishors end replacs tham with FR-200. Far adher lasliteds thal may producs c2ane deplebng gases
Bf SUBELENCEE. Sich 06 WO, B0 &nhd & smoll armount of (ingeant. wo makes st in the uegimde ol the sguipmont 0nd pYocass Wchnolagy 3o ohduns
o pifermancs EBetler than whal e atandards af the Emdnonmenial Protection Adminainglian requile

W haria Ingrul rescurcns and efforts in thae prodection af the snviéenmipnl for many yiars. In 2001, ihere wone ro reccrds or cases showing vislaBion of
arviremmanial regulstons & any Sbvedn IMpact on e eermnanment cuos b fardpiaton. Mo anvieonmsnial pelhtom incideniy wilh respsst o b
mansgaitsnd of effiuant and wasts accurred and thare wene hio (esceds al pocuniary purishman dua 1o vielabon of ervifenmontal lrss and regulations
The Cempany did not harnde of scbor ary cosos of envirenmenial mrpact hat hav been regioned for iInvesligation ihrough an alfichal complaing
macharEsm e will contnusd makeg seatmenl in upgiass of grrdronments’ probhchon eoquigeient (D rmanrad Sul ermaranmonisl pofammancs

* Environmental Expenditure and Investment Actions in 2021

Expersditre and

B 0 iRL"
Hiniasetrvmi LRTE 207 2018 bbb |

Alr pafuiion conimol 5,709 | 10NN 27,103 30 32418

Wader pollution conbro

':T"‘-ﬁﬂ o,00F . dds

Wasie disposal {incliding A S i
BCating aend othar A 3517 . @ f {1 500
mprayemenis| I.. >

pﬂ-[."r'&lll.dr pollutian caniiod 1. [
|y, (i pollulon. ol polution s 1,764 I 742 | 148 5688 15488 10 4282
£,

Cifhar expenies (enedgy . N L L
savirg, snvironmeantal RLEL S b Lrs 4502 210
ARSEERMEan: #i0.]

Tatad (NTD thowsand) J00 I 548181 16893 GODES

» Expected Expenditure on Environmental Protection in the Next Three Years

The proposed pollution
preventian and canbal
sqaipmant and expandifure

Frveriirnenl in anddgy Rayeg IireRadmans in shangy Aaving [Frele ey Y BNaTgy RE VIR
onad poliufion cominal egupenont mnd podlulion conired aquipmand and peollulion contgl ooLipmant

In esmphiance with sfviranmantal In comglianco with snvitenmpnial | In campliancs aith ernirsnmanial

Extimated improvemsnt roguistions & inlemational ends  reguiatons & indemational kunds | regulations B inemabional trends

Estimaled ansedani

35,060 150040 35,000
{NTD ihousand)




= Expected Additional Expenditure on Environmental Protection in the Next Three Years

Wem/Yaar 2022 2023 2024 HO~2011) MPY(2010~2015)

Expendifiure Esibmabed Enwvranmonts fas Enyronmerial i Enveranmssinl oo
grmneet] (NTD (o s md) 14,000 14,000 14,000
Expanddure Estimated Maragemont fes Maragoment fea Karggemart foe
wmouE (NTD thausand) 13,500 13,500 12,500

In complinngs Bhd Bater than I cormrgiinnen and Bater than in campliance and batter than

Esfimated improvesnent BvdAREnETInl predecfion rogulsbsns  erdresenenial protocsen regulahany | enyvronmeial protecton regailatcns

Exlimated amoul 'n ¥ulion Mirlor and Forcann Technolagy Group focmiad Fasiren Vehicle Technoiogios Co . Lid, pintly m 3020, The Coempany made a contnba-
{HTD Thoissnd) 2,300 <7500 27,800 ton of WTD 732 {d6% i the sharehoidings) biion fo the capiial with the open platiorm as Bw investmont sssats, and Foxconn made a
cordribution of MTD T 844 bilicn o B cangad in cash £51% in the sharoholdings). In the fubere, Both partes will mplemont a now business
madal by pramatng shanng of the plasiam in e global sulsmatye indusiny and Miogratng the complamentary asvaniages of both partins
i e RAD of vehicles and the ICT induairy ko piovide tolal sobsdcrs for the teeget cuslomers.

["2.4.6 Respect for the Biodiversity ,

L E

ﬂle.rnl'l Veficlo Technclogios prasanied the firsl hies elecinic vehiche models of Madel C BUY, Modal E Sedan and Madal T EB in 2021, Wiih

¥ulan Mofor' s Sanyi Mant was ostablished in the 1870 H s localod on a plece of Class-C bulding land in an indusiial zonp ot Guai-Zi-Hu Sec, Sany those nire models developed on its oem, it demonatralod the determination b becoma a new powar in the global c marulactusing indusary
Township, Miaci Coanty. There are no habials that must bo prolecied or resiored in & profecion zona ancund tho plant. 150 famikes, 258 gonera ard Tha Model C is the finel SU devedoped on the apen EV platform. it s a pure elociic SUNW model of low corsumplion, lerge space. and high
47 species of plams wene recceded in sn soologécal survey ancund the leeation of the plant. Thaes were 287 species of nadie plants (71 19%), 22 pfmance., sfcency ond intelbgencs. The Model £ is an meovatve hi-lech sodon eguipped wilh high-performancs elociic dime and
spocios of enderic plants (.34% . £1 spocies of naberalzed plants {11.82%), and 37 specios of cuftivatied plants [ 10.67%) advanced dynamic conirol lechmalogy fral ensune & super high baltery e of 750km fa sodve the problem of slecinc wehicles in mileage. The
Wi attach importance to the nabsal scosystem. For this, woe have sysiomatcally planned mode than 88, 600 saplings in and amound tho Sanyi Pl Wodel T is a traneport-anented smart fashionabie urban bus. [k ke o vigid bady protection design ard a battery e of moes than 2{Hkm

wrse 2007 o abeorh mons tham 3,000 ioes of carban during this period. By doing 30, we nks sciions 5 um the plant infa o park snd o ooosyshem
thad are Tovonsbls lo reduce Sho temperatune of S planet. In sdd@on fo e Ervironmansal Education ardd Exponerce Camg” Shal we organized, B

Company is dedicabed ta taking carn of the diversity of the plants. and creatures a2 b plant. Funds ane budgoled for syslematic iroe planting every yoar « | jcanse Plate and Demonstrabtion Hesult

and organic fertitzens and other anvironmaent-friendly products e used 5o redite pollution and probect the faclory balding and sisrounding natisal

poological environment. Monitoring of rare specios, such o8 lnopard cats and civols, that have booan Sscovwensd amiund the pland s conducted Afar having been subjoctod 1o h" whole vehicle approval of B typo, safety,
pbacrve their sctivites. The responsible agricultural un® is informed whenever o protectod wid animal s found, oxhaust. noiss, onargy consumption, and and-theft identification number and

ursdeipone e cash e, e LUIGEMEW+IMPY, SV and CED) il Yulon
Meotar davolopad passsd Bwr nabonal compliance cadificalion in July 3010 and
bacamss the first efaciric vehicle for which a kconde plato woas recssad i Torean
Ta ast in ng Wil the "Smat Electric Vabiclo Pikd Pragram”™ ol b Indusing
Devalcpment Bureau, Minlety of Econamic Afsrs. wif 3000 smant elecine
vohicles domcrsSrating in fen dabricts, wa input roscurces in B Phase O program
[Fig. 4) for the Ao oxpostions 0 Mew Toipei Cily, Kaohsong City snd Tepes
City, and participated in mary domostic and ovorsaas scihvitios rolobed bo efreinon-
mar] ssues. Curonty, we have depléyed 585 charging stalors, previded 1,450
chargng gurs in Taiwan, and promobisd populacication and standacdicaton of
charging stations o provide thoem for lecal govemmants. slafeownod erdemprises
and private companios. in tha implamaoniation of theso practicos, we hops bo baild
i model and environmsnl voable 0 elechis vahiclos and craobe a e
milgitone for the dovelopmaent of the slecing vohicies in Taman

Ta suppont B “Smar Elecinc Vehiclo Pot Program” of the govesmonenl, wa work,
with the andbas n e puiblc and pavobe seclon: o promole greon-anangy Eve
friandy bs B onvirermant By praviling care Tor the oty and counly govermmenis
pnd The companies in e public and prambe sechors, in oddition ko the shubtie

sorvicos a1 e Ghzons.

Mary courdties are facing abnormal -
woathor as the grosrhouse elfect has Local WMI Wa picaided 18 MTTURBD and MTEV+ aman SV dufing the 20T Unhveriiade b borch raliy and athar den/ited, inclding e shullli ssrices fer

bacomes worss The oxtrerna |Bmpers 1 Bromotion of BV démonsiraions pid coscalons | conSERtanis, m concit with B thame of the garnes’ "Gieen Enargy Ens and Heatthy Ganecalion. " MPY EVe can ripducs SO emmaiona by 29000
fure, daeght and food hove boughl & hargng nirasiuciao kg overy 100, 000 klgmeben, sgunalont fo planting of 1,600 shady reos. Elocinie vehicips aro considerably frvambig 0 e ermananman] profpction in
chafgnges fo human Borgs and 3 Promotion and education o produce demoestration effiec tarms of g rgckeson al COF emmasans

Fj

ceatuns For thess, the govormments in

St e |, I
reduction of the COZ emissions, or e Wkt ¥

grigin of the geenhouse efeci The 1. Suspor Fwough cushams tanfs and | Manutachurers of vehichss, kavy oomponesis
‘enomgy saving and i redccion” repdntons el babiorkes. i e indosiny makng jpinl eforts

Z Sutrides and praferentisl marketing mn ewesimaent, RED snd mandactum
have become a global wsue and many mcanles 2 Expareion of mass peoducton i soonoms
leading car mawlaciuren are spepding 3 Incentives for BED of basio fechnologiss soade o reduce costs

up theer aciions in the development of fow

gnergy  vehickes feabaring fow or Zas

pmissore. The “smard olsclric wahickes” '.
have bocome o now momoentum for tha

groraih of the ssfametve indusiry

1 Bromobion of EY demaonatrefons and operaons
2 Charging infraalrucir o
3 Promobion and educalion fio produce demonsiraiion efect g
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= We participaled in the “"HKdnve” (EV sharing sysiem) program ol * Charging Stations in Taiwan
| | » - — -

the Kachsiung City Government in 2017 by ofenng about 100

Eve, including Luxgen 53, and a one-way rental service. Ve also

participated in the Ecomobility World Festival in Kachsiung by

Rirdyhesy Bramch of the Erviionments

& L L al = 11 - i = r -
1. arranging guests o T LLINGERSIEY » ealubition and frea ditving and exgserioncing achvitina Frabechicn Buresy of Tainan City GoverAmend

2. provndrsg shultle sericos for gussts. MTEY+ was the dedicried shute vohicln fof the mayer durng
tha Foslivad. 32 LUKGEN vehiches vwore arranged for the gessts duing the Fostrsal fram Seplesrber 50
e Oelobaer 5, 2017

= Wa worked with Fo Guang Shan i 2015 1o dive clecinc vehides in B paek of e Fo Guang Shan
Buddira Musoum and provido shultis services for Bha babiovems.

= 20§ o 3021 EVe wern umad a8 company can of the Yulon Growp, for tho iranspofatcon of the
empioyees, and for the community sscurfy servioe in Sargl Townahip, Mol County

= 20 E=-2034: EVs prowides supports Ao Yulon voluniser activiies, social care, and recnsbment of
M

L 2E=AT2 Y ENE wasre: s for tha ioorisss Bo ok tho townem faciory

= EVs" Greation of Synergy in the Automotive and Energy Indusiries

Wi Supper ths pelities af (he génnarmman] Bnd are ogrhmmie 5 Wi naw oty of man slecing vefuclas, Wish e a7 marmulaciunng comncapts of For
Tusl consurrgbion and Tens amibdions, wo inlegrale Bw resSurced of the induilrial and acsdemic Srclad and wavkl with Tm 1o form & Yighily Boundesd
and ilrdhg scoayabe laam AEl hask the meldd, divia b-\.'l:!I'.'I'r of Bhand chddgear, chaigng gl apd ku]- EaiT el l.r\.li.lll'lll"'a AR i marSeia H:,l
wirkrey withi the inam, 0 have develsood and manufseired dBores groon-anangy EVe of high pedeemanse and oficensy, The Company 18

transfaring the bisiness 1o assambly of EV Batiorios ard has inSally good pedformanss in tha operolion of Sha grean enangy Buinass YES O squars

« Papularization of Elactric Vehicles

= |nfesgrafion of tha fesources along the walse chain of slecinc
wohicios amd prosisson of charging services on on ntegrated platform
= Padodmance of public changing plathormn sehvices

T
G LT R A e

[
S URR A

Caan Pak OPT Xinyl Gas Statien

« Perfarmance of Public Gharging Flatform

' |
Services
L] inrechos Portablle EV ¢banme
Pubhis and pindale charging plisan: Thans ane 3600 chaiging gufn rall cannecl orlabile EV changper
if Tasvmn

_: aa ‘ i a Spla-type charguhg pile Tor Fast AC shardging piks
. 3 \ EaCireG scootersimoioacycles Tar shechric vehic ks
T

i - -"‘. = 15 AIENH champed accumulatively 1o rediuce 520 milicn bens of carban
B ﬂ_ . i s Z01-3021: Oparation performancs in Talwan Arna
i . _- AT T o Bc) riyieg Soscnd and tha mosl wiclly usad o o des
_‘_ . i pop At
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f’_ﬂ.ﬁ Management of Energy Storage and Renewable Energy .,

« | Manufacturing Technique of Energy Storage Container

W have the capabiliy e axperssncs n $he ssspmbly and produsclion of enargy siorage cordamons. and can provide ceatormaer with the services from
e of Battery oofl characiohslics, Baflery coll grouping, vweldrg of mothiles. dnd their assembly. 'We nlss have tha capabilfy of assembling
andd agling balttery packy, condralinte, loirensl Suslors. 0nd andipy Varags contaires. A complols produchon msums ik pvoilable lor cuploempn B
prove The megrated managemen] of Bw production with hill records of the processss ram the bafery ©el, modute. Ballory pack, oantral. terminal
chuitel io pnargy sbhirage conltainar, Wi provide bathery losting chrague and equipmen i bail the parformance of the ambien! lomperaturs and hurrsd-
Hy for i batinry coll, modide, batiery pach, ansrgy slorage containgr, and cfher Fgh-povwar Hrstomas, canduct changing and dischangrsg laets for large
perwet Balinres. and offer gl Iting sandicos.

+ | Production Features |

From assembly of containers with Egupmant and production field for modules,
energy storoge modules o hesting. batlery packs, contmoliers, Memminal chisterns
packaging ord dolary ond assembly of energy Horage containers

) @ mmm— )

« [Overview of Equipment in the Production Field ]

The FE0 2001 and S0 14001 qualfy corificates hove beon ecousred. Muiomabed convoyors am ovaiabio ot the production lines in the Tk that can
ensurn nfograted production of batlery modules, baliery packs and energy sforage confainars. The production line prosides an onnaal capadity of
highar than 1GW. We hawo s tochnigue and supenonos in the producion of batlery modules, batlery cells, controliers, onminal Clustors, onergy
siorago conlniners, ard 5o on, Can SSsis customss in the plarming of o assembly process [ enscre Conssiend producion siandands, thesr documan-
iation. optimizaton of producton, and planning of test designs. e ane experionced in the prodisciion of large povear batinries and can provide cusiom-
Brs with o total solution in th planning of producSon and Heo 1esl of guabty

Tha Caompary has parts storoge and logistics mannpgement sysbeens and can help cusiomes urcorstand tho stabus of the materisés foe e producton,
Tha capabitty of packaging, transport, and distribution of finished procucts s avaliable o provide cusiomes with full services in the parts storago
managomant, matonal recsving snd issuing along Bve supply chain, manufaciuring ord asssmbly of e products, packaging and dairary of finished
products, and 50 an,

Thao high-power 4KV sofid-stato laser weldding s o major manufiacture process of o anengy storoge equipment. 'Wa have Trumpd Licd sotid-state bser
weiding couipment made in Germany. # s used for weiding ‘of ™o shell structune o redice e senewe and tima nceded for Sgiiening e shall and
incroase tha fexibiity in o dosign. Tho impedancoe ooourring dunng i fighioning procoss can be roduced and the performance of the batiory modubs
can oo improved by applying laser weiding to the pole busbar of o bafiery cell. Other cell welding processos, such as prismatc coll and pouch call
proCESSEs. ars ol svadabés. In 3024, mn Al-based visual Montficaton systam was implementod after the laser wolding procass 10 detoct holes and
soider skips 10 pnsurn the quakty of he weldng boads,

« [ Energy Storage Product Inspection Equipment |

Ire aeheSEian 16 h dgupiinl and S5y 16 Pipec Eafeny Lellh, madules, ballery pedku, nargy slodage conlainaers, &% alhar vichs. o havi tha ACTH
s pguipresnl, Hips! st dynamcmsler maching, ardd ehangng and dscharging equipmas) for mipscion of the prddiust qually e
provimian of Bhe nformation on quolfy inspactoan snd prochictisn el

Battery productian and managomant neweme sysbom. We have the capabilty of scfwar devalsprmnl and can give ssshtance n the develspmaent of
cusdomized softwate and implementatcon of sfomated ol messwrpments malching, alocinical lostng, commerscation nSng. chafging and dischaig-
ing testing. and olber hanctons, The moasurement rosu®s can be mlegraled into 8 complebe: best resume documaent

« [Energy Storage Product ]

W ewported mone than 1,000 sets of enorgy sloroge containers in 2021 and st e goal b produce 1,468 sets of 33TMW in 2022, In addiion, we will
make use of the vacant iot in our Samp Plant for cross-industry collabaoraton and satup of onergy sloraga aguiprmien

T it SnaTgy BLsingss Tal wi hane bedn de0icatod 1o has Bioughl abeut concrain nesults, Signficantly, mons Bnd mons companian ae renawabie
anegy ond pebd more anddgy sionage fociltios to cope with géobal climate chango. In addfion to This dewelopmant, the tnend of cleciricsy Hoonatization
and tho commespanding ESG-ononted poalagical pralection oncournge the msballation of solar power BySherms OO &N ONGoING DRSS 1D inCredss B
pareeniogs of o groen anargy in tve povar consumplion of ®o Compary with e Pdp of She enengy shorags oouprrenl snd sysam. Furtharman,
Eagipd o B inhagrabon of the beoheddunt and rescuroed foe tha RED s sstambily of naw SHnngy v hichas gvar s Bl yaars, Wi Cullivals oue Diofes-
sl cove capatity in Mo marsdacture of onacgy om0 products and develos & gresn andcgy business plaslams 1o pramebs prefeisional colabain-
fian and civinion of work Bmong the Mratege parmaens along the value chain and croots o milesions Tor the SURERRbI coprbons of T assemotive
indusiry in Taksan
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(_’ e Management of Green Supply Chain i

2.7.1 Yulon Motor and Suppliers ,

It Iakons @ Mong ime b prodocs @ wvebicle friom dovelopmant, moss production i EOP (End of Production) and, thus, the manufschurer usiealy maintaing
a long-teem nelabonship with the supphess, We perform supedvision ad evaluaSen of Bhe supeier an a régular bass 4 érmura thay Keap comple
wilh gur QDD (Cuadity, Coat. Delrvary, Desglopmant) equiraments and Toene % nd egaficant o potential negative iImpact on the enmvironmssnd, laber
ponditions, human rights, and socety. i adddicon o eontrelirg the qualtly of the supplecs 0 @ sirct marmet, we supper tham in the imprevemant of B
production procass and produc] guality and comrarscale the mpotance of the gnien envingrment o them. We provide Tham with girdance for B
prdegy kavirsg and carbon mduscion madbures Bnd anmange sxpacienod sxchange events i Tha higa 1o cramio & win-win suasion of co-eaiklonce and
Go-prrodparciy Wilth 1ham

Far the supglior thal has hogatve impact an the humsn nghts or sccialy, we will downgade Il of inareder Bo conirac] 1o & second soirce pussuant i
Ihe supplier managemen| feguiators. Far the suppliar whost malavials ane fdl subatibasble & @ cortain aafenl, we will givo guidance Ter i dohcersias
and fovies Bhiad deficencios after the suppier propdsos Fmprowemenl Measuns o aaosl recurminds

From J020 18 naw, the suppiars along the viiue chain Rave rolsed 2 iotal of 135 improvemant propesals. 103 of tham have Been mplemented propary
ol an implamanialion rate of T4 1% We Rave kainied fve-lacol g i ensuis LRl improvemianl plans &0 halp supplass ganeraby regl img=evaman]
barfis in the prosessms freen tho meoming of malarials fo the delfrery of goods pursusnl 1o the pringiplo of PDCA Cycle and the procedura fiom
mersew with supghors. corfrmalion of procedurei'piccessos, analyes of dalaprobloms, proposition of Iimgrevemen] plans to implemeninion of
fedleraiip pcliahe, We 1ry 1o ave in-doplh undarstanding of their covdel mesiuros and mala copfirmalion proparly. find ool B feal causs of e
prablem, rane mutually beneficial improvemand plane. systomalicaly analyle B processng, managemend. malenal and oed finme in the avenll
production procoss thal have benofil i the mprovement of the cosl implemant optimization of managémant. and improve el profabilty and
parfarmance.

Cumulative improvement Benefit of Suppliers

(Ll NTO A0 Sousand| @ Enprgy saving '@ Salely @ Envireamantal

@ Deltory ton M Chasfity  peotection
4080
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In 2021, we canlinusd SUPSSTING SLPEIers B culivals Wie (ancopls of Guaity SRLUIENCE. pronaling the TR scthitis for Bhe indoperdont procnss af
he suppiiers, ard crenle & CAR AP techinology library 10/ improwe tha quality of the materials and proyvent recurrenca. In addtion, By supporting in the
implemantation of the 50K pars manageenont system, B5 suppliom wore upgraded by the koved of B+ at an achivemnant rate of 100% and 15 koy
BUPRHENE Wi dnoersgod 1o implament sollmanianing &nd sof-ovaluahion soivaas Lnder AR,

Cranton of QAR MAF Tor Parts
m m
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{12.7.2 Yulon Motor Association ,J§

For the sanogaemant of thind-party suppliens, we hove establahed the Baue Sales and Purchass Agresmant of Yerichy Pars ond Companonts and b
Sales and Purchase Agreamant of Vebiclo Malorals o dofino the tasis and gosss of tha thid-porty suppliens in beems of tho Cualkty (3), Cost (C),
Ddrvery (0) and Dervelopeent (Ov) in e with the Supplior Mansgeman RegulaBons, and poeriom e managemant and Quitkanis in CoOmarason with
redarar autherites. This pleenod gonls of ihg Company con ba aooomplshed only im S restricts Pranogenont mody

The “Yolorn Molor Associstion” is e cone for the inleroction botwosn the central and satelits plants 0nd tho consolidation of the eams. Wit tho
implomantaton of the Associabon & Scinvies, s Bird -party suppleds havo pionty ol resuls o 00 ennoncamssnl ol their sinengih, qussaty, and reduction
of wasio. As e ooemmumscabion o implemantatce of e oeninsl plaet s polices and the leedback fnom thea hirdkparty supplers and B sarnast ik
with Bom oim o croake @ ‘win-win sustion, both are sncoursgod and grow togothar io demonsirats o synengy of inam spint

To strengthan the TS5 swanenoss omong e hind-party supnbers. susininabilbponented gyents hove boen organged for the supplbers Tiowugh tho
garssrl ared regional mestngs of the Associaton with respect b the tecets of groon supplers, mprovemant of sadety ona health, snd implomontation
of laber rights. Diffarent dissarmination, oducsbon and training mabenaly oo issosd 1ot supplsss during the mostings

Discussion with third-party auppliers on the issues of labor rights

{12.7.3 Supply Chain Management System J§

The SCM [Supply Chain Managemant) syshem of e Company mainiy aims at the inlegration of the informasion notworks bebwoon e Company and
the susppbars. The major functons of the systom s desoribod koo

n- o Wb Plaiferm

Tha is the information syshern responsibls for The communcabon befwoen Yulon Motor and the suppiions of paris and components. ncicdng e vebeck
produchan stahes, e slatus of the debvery againsd the orders placed 15 these supphen, P gualty of & parls and componarls, the Fansdchsn and
econcliaton with tha supplers, and the raps transmession of e enginsering drawings o o supplicis

-ﬂ- Entoprise Hesciroo Planning (ERPT Syabem

Thia = #e information sysbermn on wivch the demands can be pud Terward o (e domesic and ovessoas supplen (Hd-party suppbers | of parts and
components with rospect to G purchase, deliry, order. qualty, and sendcn

'ﬂ' Dpien Spabeen

This s Tha informabion Sysiom inbegrabes with tha aptions of pats and componants for el cabamon

ﬂ Ansomdey Ling Control {ALC ) Syxiom

A procoss conled pord with inbegrated intormation on frished cars B 384 up & aoch shop (body spod welting, painting, engirt assemibly, and webick
assombly shops )

B Tr aeivhif] G e I red

Tha ALC. ERP and the diitrSuban fram he supphons of pais and o i 6 patabed i\ thi planiing of Be el recohing cperaliond on &n
OPFT {optonsd) netwar. Th purchas) order i B inenenmoed o b supplisn via the EDI [Elpcinonis Daitn inderchamga)

Material
supplicr
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*2.7.4 Interaction with Suppliers , I

W incorporate punchass of green mabeniak gs an imporiant referenos @sdcabor and sciively orcoovngs our bund-party suppiers o pass B 150 14001
cariifcabon. As for tha mlnnpumnl:u‘l the supphers, they must comply with tha Labor Stancsnds. Sct o assure the prodecion spechod in the luman
righis reguistons. The sgreemants with the supplars, corfractors and ot businoss parfners ano dasignad in complianca with domeste hsman rights
rogulalions. Thoy aro not Sitered purswiant o human righls regulations nor conioin any terma on buman righis.

W have o designated responsible uni for gudance and supenision of the supplars Ao their irgeovemel. Mullipls effective cormemunication and
imepenvomaen] acivilies iowand the suppdiens o perfonmed vea P deeclorsuporasns and genesnl mooings of th Yufon Molor Association [Feioinafer
rofeeresd 10 as the Assocason), exchongs setwites, sducalisn ond Fraining, vish ond leaming octhilies, ond conporalo workshops o reuze the ideals of
“complomeniary anvircnmonty profecton and eoonomic developmant for nmu:ahﬁ:amd:-n—pmpﬂﬂp'nmt:ﬂdﬂamllmlhrmhmmu proec-
Bon of 1ha eevinonmas

n 2021, the suppiior guidanoo project played an importont rolo in the improyvermen of o suppler's copabiity i Tho feoets of developmant and design
of products, improvernont of guakty, erhancomast of production bechrapass, and reduction of wasio o soféess tho goals in these respocis

W0 e suppliors our fong-tivm parfinars and work with thewn chosady o pursan susininable cporations and mutual growh. Molenals oo porchasod
eriaindy froe kooad supples in corsidarabon of tha Mesdbiddy inthe suppty of malenals, the assarasos of e mpd response, and the tacitaton of the
sfabie eoonomic dovelopment in Taswan. This way, we can provide employmant apporfunities for focal peopie, sfimaiase tho prosparisy of looal econo-
Ty, aarwe fansporiabon enorgy. and suppoet e supplees 0 mnlmpummnmﬂd Ihasr qualfy. enmvironmaendal aearoness, and rolabed capabidhios

» Percentage of the Parts Purchase Amount

The procunement wil piomates B lscaizabon of Iha pards i an acthe
mannas ko laciEaio the increasa of Tha ampicyed population and reduce
of tho cosl Tho purchass amount of the domestcally produced paris
pccuplond 35% ol the toinl punchase amourd of parts n 2021

Assistance
Tor E-Ll;‘.lpll-EI'E.

el Pairt Domasfic parts.  Overseas paris

LE R 1

purchass amount

[ 2.7.5 Management Mechanism of Green Suppliers_J§

« Implementation of Safety and Health Responsibility and Guidance Systems

Wi parforen ESH rpestien plans fwand SLgabors and Shed-pamy dupsbers |0 sddsen (o valialing he appeopracenoss of e spf-gyvaluabion mady
By e lkird-party suppliem, we ghe guidances sod asssiancs ot Hems hat am scord Bad as indicated in he sefflavalaation. Ba ihe glabaleation
Fas ealidnced e Faarahasd of 1he gean managemon! mechannm, wi mguasl 1he suppliem & B2l iR bnd Wwith e Telladng reguliembnla 1o ba
Saderiipdd G hsarasd during the praduclion procaki and within Be managemin) machanism in & slep-by-slep manrss

Suppdars mus! cbesarve the regurements of the
air poftution. walar pallution, wasie managemont
ard oo relidad resgulitions of e govammant
arsd shall subm# an impidvemand plan for the
yialators. if &y

Suppiors &hall rder 1o the "Lebor Satety
arsd Hepalkth Scf’ ong obther requeomeis o
ainblish & quinmons salety mMarsjaman
procass thal conining the slops reodod for
ponbnucus cpeeaticn of o oeguprant o
angisrn the sadoly of B porscniesl and

AR

[ T TR DT O

e T T Maberisl suppliers on fegurod 1o mako

w’ifg theit piaducts do ol coriain The

|
M,E:f-f,!:..'ﬁ,'_.,,, pubstancon harnlul o fhe smdranmee) and
Pk iz bk v g i prohqibed wlamalonalty B onaur thay
anel Redewant il thi faguinemants of inlernabisna Lows

Insructbons and regulabons

F o - — - — = |
| upphers sholl mesl Tho meguramants of B |
applicablo ‘wasbte disposal and mesourca recyclng |
laes, and shall be dedicated o rechiceg the
I:m and bamning it inlo resources

Supplors shal pbserve ™o bor-refafed s and

regiations of e competent sathonty, including
| prorebdbon of orid lebor, complianca with tha

- reguiations on working hoawrs, and prohingion af
dscnmenation
ih' @ Sustainable Ervirgnment | BT




W communicale our onvipnmenial polices o the thind-party supplions, drec! madenal supplens and equpment sapplars when making assessman]
hehnrel S Wahen aasasaing a few Berd-paity supplien, Mo precutemant urel paye an an-sio visil fer he sssasemant W an-slln vul s mmpassibie fer
practcal meascni. il may b replaced »ith an emvirsnmenr] quesliannams survey. The sasesiment i rot nieded & the suppion hal have scquind the
150 14001 corbficain o had culstanding performanss in environmental grobecion

Wi confnigs mmplementing sistanable deveicpmant picjocts for sugplers. The praciices A the managemant ard aperatian are described bolos,

* Management

btern Degcription

Promoticn | The key supplons are cassitod o Management pursunnt (o Se siemational 50 14001 cerification sandant. Tho supgplers B

of hit Eeiired h clrifcats & clissifed ndo Grade &, Poss thal ke slarisd 1o managiessnl OEaraSon Dl nol sospsned T
green | cwrihcain yet oo cassdod into Grada 8, and e Pt e 0ot shirisd B manageessnt opeestons are cassibed inte Grads ©We

suppliers will corddinius ghang guidanco and asshlancs n P romotion of elevant operalions i ta kops thal B P aupplon cas Ml B

| requenments of e amionMETS Requisions and make mplossmenl 00 & cAgeieg basls G make tha beai coniribution 1o B
STV HONTHENT Dhal wa frcn mach Impeianos on

Imm The bty supplan aro -classifisd for managesssnl puisuant o Tha memational OHEAS 1BOIT cestficatisn standard or depandieg on #
of safety and the salnly sl ool wok, s haye Been submellad 1o the compeliet authonly lor mlemnos. The supiion: Bl Bave atqured B
haatt DRBAS TH certlicailn or regisiened the salely and Fealfh woik niss am dassfied eo Grads A thine Bl heve salatdished &
eafely atarctand ing it fnished the relerencn regedraton are dassfied iofo Gretn @, and Bems tun have rol sslabishert o wafuly
sandord o cassilied ito Cenda ©. ¥Wa pedom tha insgscicn al the location of the sopeder in complancs with loes and egulsdinne

Implarmentation T by supplon e cassifed T managemen? pursuart o S e end regalatons of e goveremant. The suppiess thol el beflar
ol | t:'ﬁ'ﬂhﬁ aan what tha s and reguiabiond refuns and Farm sound aysiems e classilied nfo Geades &, Poos Pl sl sadanos soms of T
sysiame oo cassfied inlo Grade B, and those thal may siclals e lows ond toguialiors. and neod o bngrosve the sysieme e
classilied oo Sade ©. W conbnue implenmeing B mansgamaon] and 1equasiiog of B sopplens 5o oo moomplanos il ho lass

and regulatons ol the gowsmummem
Managemen Confick minsents am thosa sxploded dunng armed conBic! o in viakibion of human rghin. Thaie e must be msided. We parficioals
of confict in the giaba green prooursment pokicy ond regoes! koy sopplion o sgn e “Supplers. Decamtion of Coporate Socisl Responuibiny
minarals Commimmihi” & ausd pordass o 3T (B, alahes ngeier goid) metal salerais from ths condicl fenm
« Operation
ftemi Descriplion
Prowmatian of | Ve give pudlanos @nd pomols sty S Bnd cartbon feduthon oolivilies emang e supploms. [Reter & the meal sectios for

gresn suppliers | detals.j

| “Tﬂ lmmumdmmmmmmmmmwmmm
sharing caperinnos in e practioss of cocupafional safesy and rebevant cases.

1rqﬂ=efm'|tﬂhn T sugepdies @i pevandied 35 improyve thie meamnoss of abor nghts and prodect B ighes, of thi employiris by shaning T cases of
of labor rights wialiimn in laber apection. Thi Compaey proviss edustional rasing by faung e Snkemason on liber regulstons” o mmiesd

SLspibeen i pay AlDnlEn e fs sew nlomakon oh Bbor regulnlinns s ha key pEnts of thei mplomasnion, in B hopa 1o &0l in
il with U lews dndg regpuatons ahd jproloot B b sighta This ey, the supflrs con reder tr b Sl tral et
SO b P gy have ancounbiorsd s lindd ool tha Dl eodilens

H:anammmt Wia ivasiiapale o by Sugshees 10 Sk sule i did ol o P mats) ieteal fam e onlbel 2ote A1 P wopplisr Tun Sighed
of confict et “Sepplesrs Deciaration of Corpoewly Soclsl Responsbdaly Commrmanin” b gustanies thal they sofuse i purchasa mais
minarals rstlnriais fom @ corlicl pone cortonihy and in the lubure,

L]

Enargy Saving and Carbon  Praise of outstanding
Reduction Activities of the perfarmance

Suppliers Praise supgiiars for
The snnusl goal of carbon reduction in Butstarsing satben
2021 was achisved mainly by perorming  TovCton performiance
ewbon  eMiENons  ivecdonion,  caran

reduchon guksnco, rovilw of ImpITYe-

mants, amd prale of | cubstanding
PRriITREND 10 SODOUNEGD Rty ARG

Carbon amissions
inventory

idantilty supple
gonaraling high carbon
amigsiens

saving and

carbon
reduoction

Reviow of Carbon reduction
mnd earban reduction among tha suppler. i - guid
Ravwimw supplar's Gasdance wilh the
Fnprovesmant romils sugxpord ol aixdarnal
resgularly oaparts
B8 | 2022 SUSTAINABILITY REPORT i L i

ull

3 ol feerene

i -Empioyer Care and
ol He i pary

[Rerwedczpamienit

In 2021, wo worked with axiemal ESH asports to make assesemant in threo respects of carbon reducion, impovemend rabe, and mprove methad One
suspher wan splasted (0 botal of e vapplens ) bem aach aassssmant reapss! and phoes wedn Meardad 19 entcorags ol auppiars o laarm fom
tham

The dolaits of each respect ane doscribod below:

Carbon reduction The supplor that had the highost reducion of corbon emsscns in 2021
Improvement rate The supplior thas nad the Nighest mprovemant rote in e carbon emissens in 2021
Improsvement method The scorn wiks givan in four fanets of imnovaiivenoss, iechnicality, RO efficioncy, and mathod.

Carbon emissions inveniony:

Fax the enengy saving and carbon niduction, 57 supplisrs undanyant S carbon emisgions inventory in J0321 srd guidence was givan 1o S
supplion that gersrabed high carbon oriasena. We will conlinis srganieng enongy saving snd earken redocion achviies every year i reduco
Cortan GRS

Carbon reduction guidance:

Tho paal of carkon reduction was st bo 208% in 2021, An arnunl gosl of corbon reduction fs e for e soppiers that genarato high cafsan
BrERRE. A DRengy Iving aysiemn was pilobished in 20021 mainly for thee mabsl prosSoct manutactuners, 8 gukdsnco beam was fornod with
the suppt of the sxlemal experts to anhancs e Swarsnass of the oarbon redusction. reduce mons carbon smasons pononted from e
contral planis i dfennd industries, ond impeova the management approaches

= The resulls of the guidance activities in 2021

Guidance for suppliers

o have made uso of B industrial enongy saving guidance resources of the Industrial Developmaes Buea, Minstry of Economic Aftain, and
tho Foundotion of Taiwan indusiny Serdos since 2008, As.of 2030, 35 thid-porty suppilors tha engaged in eresgy saving &nd carbon redochon
wohites hane particpaied in the puidanos and ocled as-o benchonark for thee increase end mprovement of the enengy efficiency in the hape o
cornet to tho energy saving systam as o resull of the pariner chestering efect. Based on the POCA Cyole, we axiond the anergy saving and
carbon reduction acivibes fo the six facebs. including management of olecirical anergy. heat onesgy sysiom, process sysiom. air conditonar
syslom, compressed s sysiem. and rolabion sysiom

in 2021, savon mone supplies thad geramted high cabon omissons socepted Bhe suppording resounces from an oxtomal axport foam. Thay
paid onesibe wisis, conduciod dagnoss of anargy saving and carbon reduchion, periomaed baseling invantories for onongy saving and carbon
reducton. analyzed problems, conduced oquipmeniisystem measunemant. assessed the potential for reduction, visit suppliens, and hold work
cordpnenoe reguiay.

Review of improvemants
Tha achiovamand mse of carben reductian in 2021 was 2. 7E% ard highar [han whad he govednmdnl requined by 1% Ve will keep ceganizing

anedgy saviesy pnd carbon rrduction sctivilins gvory year and rovieing B improrasment plans and implemon laton rosults of the supoliers an
& regulnr bass o schvs B goal of carbon mdazion

Pralse of outstanding performance Suppliers winning mwands In 2021

ﬂ‘l.lrjllﬂ-dlﬂg- suppdier in reduciion af emissiens Tue K Industreal

Cutstanding supplier in the improvement rate of the carbon emissions Uni-Calnanie

Chutstanding supplies in the improvement methed

In reolni yaar, morn consyms fnd hal companess shall be Eabla for fha supervision of ther aupplers, i the croumslancon, = woik with B
BUPPIRS 10 establah 0 ko esponubity syslam favorable 16 sustanablo aparstons This net crly Gnabios th Supplies 1o predide mess sataly
protBctan 1oe Iheir SMpIoVo0s BNG BURHERS BEsatens, Bt BHG MRS Bur COMEBttive Sergth on the global markol Wi wil perfonn on-sie sudn
oF thes afetekald maltes 10 make 80 mioaecent 150 rolatod dafibneis, buikd & green supaly chain togathe: wilh 1he supplibns, And rae contbutions
ke Tl MR ool of the plarnl




Employee Care and Development )

) hil.:-m_i. tho oducation and training on cccupabonal safoly worD
. mhlﬂimpﬂ ard iotaled 3 TED homen

s 2021, B Lipoint program b been camied oul o enhanco
e bonefis for the employses and croato @ fhappy workplaos
Employees

Being an enlorpiss Hal mcorporoies e
came ol Sw ampdo
off=guby dary” “mo-me

Occupational Safety and Working
Enwvironment

The susininoble devolopment and growth of the Company reques the
Health and Care of the Employess sorviced and contrioubane of #e emplayeos. Thay are rmparke assety of the
Comgany and we “Inpal tham as o custaman.” For both fecnsfment and
F : dophayment of talenis, wa cary o« fair and apen procedunes and hio fham
Ei:?:ﬁfng;ﬁg;?n Policy and ‘:I'IZJ'I'l r.v.rr-m:nr: fioids on lhe princple of “in-dep! dovelopment”™ mibet than
pragmatsm ° All e employess ane treaied ationtivedy m the Bope hot ey

can form o momanhan for the long-tern grotsths ol the Company:

Development and Training of Talenis

LATANABILITY REPOAET W Employes Care and Development | T1




(3.1 Occupational Safety and Working Environment , o

* Creation of a Safe, Healthy and Happy Workplace

The sccupabionad salfely is the foundabom of the postsnabls opornlions and & cons valus on wheh wi placo much enporiancs, In sddice 1o peoviding
richoanead and raineg, + Emphasiae scoupaliansl sately and hasis snd complisncs wiih the reguinsmianes. of B rgulatans Suing (e precass froes
diralgn, consinielion, proskaction o sendes. By implomesting tha POTA Cyde. e Company conlmues making enpravemnont foe the ek thal sy ooeur
Io by miplavon, aguipenanl and environmas], Praventon of damage and peomation of omployee’s physcal ond mseial hoalth are alaays 8 conopm of
tha Compmany, & Tha safety and Ranl™ play & conn nold in B cperabicn of gur Budnks. I adSlon, Wi arn Mg condarmad aboul Ba Bvanness of
walaly arong e ampleyasd and b 10 schievs e geal of parfod sctugaliannl 1atety enl Befa cecupalionsl nocadpnis iogehes with the employees
Wilh these commimants, wo can oreads 8 sale, Realihy and happy werkplats

13.1.1 Occupational Health and Safety ,

To pnsune ameath prostuction and prded! tha e and properdy of the ampioyoes. wo are comimitiad i carrying oul our mbsians and fulfling our respan-
mklny for e Aluly and Baalth of all lhe emplayees and slakshcldars

I Sl 1o provieEng Mdourci and FRINRG, W@ amphaiite ccaupational dalety and Realth and compiance Witk Thi requinsmoentd of T regulstiang
durssg The proceds fnoe T dosagn, Eonalruchon, produchon B sevice of all B predhucs. By maplemanting the PDCA Cycle sbiclly, ™e Company
cantinuirs making mprevesnant fer The nek hal may oocur I the emplayes, eguipment and envirgamant. Pravenbion of damage and poomoion of
pmpityde’s physical and monial Raalth ang alwags & condedn of the Company. ard e safety ard bbaBh play o &g iole in thi oparation of sur bisinoss
We are cancamed aboud the awancess o salely amoeng B emplioyeses ard hope o scharve B goal of 2om cotupational oocidenits fogathe with e
argheie

W have ransdomesd o become a company subjec %o the giobally consmben
180 45001 Decupstenal Health and Salely Maragement Syatems and
passed the TOSHME Cesgalisnal baalth ad Salely Managaement Syesbern
caiificabon. Wo rcomid the aeard grarted By he Ministsy of Labor o
puliiandrsg bukinss anBtios o Takaain o we implomenied OHSD manage-
maerd sciviled on an engoing bash &nd acquined sgrificant res®s in this
[ 2= ]

= Labor Safety and Health Commitieea

Wa have astabliibed the Laber Safuly anhd Haa®h Commelips” wilh 18 mambpa mcluding & salety and BEEIF mandagdmanl specials], an orf-850
physizion, &0 occupabionol heatih surse, snd o momboars froen diflpren] okds . S of Tho mesnbors ane S represaedaiiees of Thi labor uniom oF B
labaien, ooty ol thied of the lotsl mambers. Thi W03 MOnSSEMant seby 58 0% Managhmant repreenintieg of s "Lober Saleby and Haoks
Coammition,” 1L s Bnal gty ond inslructicns on 0w Haued ralilod 10 e arvdronmant, Bookh and safoly of th Comparny and Molds o moddng
PRy uahed (o P The progrons of T woek, In adaktion, B Commisbn conducly S3onbnatien and proposed necoimmendatons on the labor satety
and haaltl poicars and soll-managermenl plan, provides & roper on e quanrkeily resuils of e OHS waik and the changes of the axlamal sfmdranman
aid gl FQIc T Mhekiuhes based o T SEaGUE Quo of B anviierenent, equpment &l cpdational comnSbions

Thb "Labsr Safaly &nd Hoalth Coammiieg” sibhghis comirale pramabsn pline foe nohisinl sofety, indusivusl hoafh afsiresmontsl Hrotoetes 5
fearminalan of hanlh, B holds medtngt an & fegulle Baus ard (he resclilions org LAGd 8 B guesh fof the malemaentates of e Campany’s Labaly
and haaith wark, Tha argioyees of the Compdey who i0 engoged in Tha wark rals%od 1o ks safely &nd health hive obblned regqured osnses. On
an iroguidr basis. we dspatch pirsonngl o pabcnals in the workshops of conferancas (Rl T govarmnmen] aulhcilies oF ocademnic inulmudions
Ghganine 1o arviure prolecling the saloly and Reslkh of e employess

* Protection Moasures and Managemant Programs for the Personal Safety of the Employess

In wigew of the imporiance of sately prolaclion measunes of working evivironmant and for employess. Based on the 150 120010 {cerificabon ofechve
2030M11/28=202311/27) & 150 43001 [cerifcabon afactive 20217 Z5=2004/T24 ), risk coninod on maor eminonmanial considorybons\oooupatanal
salpby ard FabaBh was oxeculng with tenped pnd program managoerent (o prceTiee enproweemont, whilh opsasons with lowar nels. ane managod Wi
epecntional conired mathoots, snd all #e messres havn Ban improveed o resdll in significant ooevined sfeacy. Major goals and manogemant programs
ang A Tolles

Dbjective | Target P asm Current Status ""'"""fl_"{:'l'z';""""'"

Regular @mplemeniatom of 53

4 Inpiry Eosos o [ TreoLagM vAOUS MU0 IRSBOCTSNE AN IMPAOVETERES

T
paard [casen/yanr) :mﬁﬁﬁmjﬂhﬁﬂ b TG (e QLTTNCE Of Ty T caavaliman)
Egupnont safelty Bavelop aubamalic inspechon maethod The on-#te opera¥on unkt perlorms tho safely hunciion
fmction effeciiveness o perfomm sadoly function st of tast of e oqupmen| during the cpomadcon o onsura the 100 %
100 M%) equipment in daly Usd opemabon harmal funcban ard feduce the cccurencd of hazandu
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« Management of Protection Measures for the Personal Safety of the Employaes

Far day, mighl arsd holiday, saturily comparsas am hited i makrdais ke secuiily of the taciory and ataf dormilotion around the dock and sat up
ursmifance sysinms

In accordanco with ths Fire Servicos. Low. the on-sile units will inspect tha firefighting tacifes on Bl own overy month, and then appoint exbarnal
hrafighSng agenced b carry dul inspection and reporing very quarier, FRegiular (daily, woekly, moniqiy quately, semi-armually, @nnually) mainke-
nance @nd inepecticn of mackines (oranss. slevalon, prosses. ofc | of equipment (bofers. high and lvw volage slacinical oquipmsent. obs)

In accordance wilh e “Emssgency Preparsdness and Contingarcy Manasgomery FegulaScorn.” the rosponaibiibies of sach redeward wnil,
contingemcy maanses, noffication procedures, lask cordents, atc., are claady defined and drils ane conduciod bwice o year

; physical axamination of new recnats. The reguiar labor foroe penodically undergoss emploves health examinafices. in
nooordancs with labor salaty and heatth protecton rides. Specal opembors undego @ spocial medical pxaminaton onco o yoar.
¥ empioy faciany doclors and occupatioral dochors to provide clinica sorvices bvice a moni (ncluding ) {conber
pm-ﬁ:rﬂm and troafmsent of cocupational injunas ond dscases ond gonoral injures and disesses, boalih consulston and first sed and cmargency
disposal. health oducation, health promofcon and healkh guidance, #dc )
| Mak-poary implementation of vecior mosquito control and dairfscton in thi plent
1! Specily smoking ban in indoor ploces and Emil smoking 1o dosignated sroa (20 ploces & the wholo faciory)

» Industrial Safety Inspection System

Vo aftnch importance fo e safety and hoakh of the smployoss and controcions and pororms oocupational safety sudd schively, such os fo manoge-
manTs MEWA { Monasgomant by YWalirg Angund], profresionad salely inspoction, safaly rspection of s buildings, and grade-based safety inspoction
conduched by B suporvsons at all levels. The deficloncies idenafied are racked via the informabion sysiem up b cormpfeon of tho mprovements. The
nmpacton locuses on the identication of unsale ermdnonmard ang behaywce in adance o prevweni ocosmence of sooidents

Tha Safeby and Hoahh Ofco has established the cccupafonal safely inspection guidelines and other resgulations. in addition 1o the inspection conduct-
od by the safety inspocton joam (o Hwe ung concernod. il ™o units ane roquaeshed io porform inlomal sadoty inspection on Az oan. The Company
implomanss EME periomanco evaluation, prosides managenal officers with raining on safety and grade-based inspoctions. and crganizos sadoly
gissermnmation achvibies to taach he employoes ol oll lovels the conoopis of salo behovior and e safety obseration prooodunes ond Rems. Ve ono
dedkcabed fo ensunng a ‘workplaos of safe behavecr and commified bo providing o mechanism of conlinucas iImprovemand 10 enhanco our pordsmmanca
of eccupational satoty.

Wa hawe ostablshed the "Emergency Response Gudeines® and “Emergoncy Fesponse Oril and implementation Guidelnes’ (also appiicable to
conlraciars and visBon), and organized negulsr exeroses lo becoma famslar with S0 nesponso proosdunes (o awsd sproad of the demage and reduoe
thiz: loss of e personnel and eguipmaent whon &n ocoden] ooouns

Ench wnt designates mn EME spocialsl o nszsl with By promoton ond enplemanisson of satety ord haalth policias, including Rolding a mooting of
EHSE spocialists overy quarior, parferming o 55 advanced inspoction every monih, and meporting @ near miss every month. 'Wa have ostablished o
EHS Spscinlist Mooting Prooeduns and Sanyl Plant 85 Implemontabon Regulations, and cragiod an incidant reporting systesn pursasat 1o the Oooups
tonal Safety and Hea®h Monagomant Plan

= Contractor safelty Management

Far the can kalaty manag .we eenphasies a complabe coniral syutem and the imperiance of tho salely swarehess. For thake, wa have
patablishad e “Conbracier Salely and Hoahh Managemeni Rogulations ™ “Werk Poarme Contnel Qusdshnes,” and athar nidean nbgulations. Thi
parssnnal of v contrsctor o maniged puetsuant b the sams standands Bl o applizatis fo the empleyeos o the Compasy, and the Kandardy ane
implamansed siricty. Thin sjury Sccidanty ooouirireg 1 o porscnnol of e cortractor ang Seomod s those socurring 1o th omployoss of the Company:
Thiey aee sutpect o the rvestigasion, improvamant, recanding, ard Ballow-up petians, fn addlon, wa have fermed o caninastion inspection biam i
parfern unarmounced Napection Bf thi s af e comptruction on &n iregular bass

* Major Enhancement Measures for Contractor Satety Manageament
Eiricsy roquast the pomcenel of the commelor 1 pefoem consiniction in acccedancs with The S0P Bnd conSruchion sequence

This OHS parsonnad of the ontrachor shall Bg phiien) ol B condinudian e Tor supardeian of the aafedy and health mafion svesy day
The coratruchion shall Be sispended dunng the period when the 0HS percnnel ang nol prosant

The comtracies sholl Waike dadely and Mealh training End poss ihe besd OfNetwisn, B cohinestaf is nol allowed 19 onte he plard for
crrmbructian

The sicess of he coriracter to e construcion sfo s confrolled via a computer. The hoad of each uni shall pay atlontsn B the vwerks in
#ho plant and the rumber of e coniraciors ol oy fme.

The canstruchon ahad be graded dependerg on the sewerilty of B rak, The: supsdiicr shall fully superdes te constnusson of high risk
Tha eosnpiruction is suipended on holiday, n princigle. Ciheradss, the head of the responibie unl shall be presant for suparisan of ihe
W

Tha chaeier (2nired o ingpechan shad bo snhantsd, The coniraband dehd fh Waols of SThor trings. that are nol compliserl 1o ™ saitely Peguln-
Boris shall nol be carried into tha plant. The parson whd Cames. cipanstos and lghions wiihoul parmission of smokes ol o placo otk than
o apocied ana shall nol B abcwd [0 work b IFe Company BRymord ofde Juch a2t aro idanahiod

The scopo of the works and responsibies shall be specified in e constnction coniract explioy. Tha contracicor shall sgn a sately
affedanit fo enguns the safety during the conséruction
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« Equipment Safaty Managament

We impleman risk managemant and mecharscal injogrsy by estabdshng an equipmont safety manageenent procoss. Tha cofmosion circuit of o
opuprant b detormmed doperckng on B conbenis and oparation condiions. Equipmend clossfication i performed based on the Fesk Base inspectiosn
[RBl) The maintenanco sysbem & plenned for the plant doparading on tha criticakty of the sgquipmant. The squiprsni of higher fo B subject o mon
dietaslod inspoctn ioensure the safoby of 25 opsmaton. The cperator sholl perform sef-rspotions, tegat inspections and job ook dusng tha period
of usa, ard shadl apply fo tho lsbor inspecbon auiharty for regular inspection within the bms frome specifed m e kw. The equipment shall niot b vesed
unil & possss B inspoobicn

In i quipmant aed, e safely management regulabons raised o erdorn the safety of peoplo, events, plaoos snd things shal be controtled pursusent
o robveard 508w, such as e contol prooedune dor ocoess b the resinciod (axplosion-proali oroa, lockong'marking managomen] procedure, and
poaver inbarnapbon/resticmbon procodire. Thass salaty work rogulations are not dinecfly relabed fo the souiprnent or the chemicals of bgh risk, bof have
direct relobonship with the safety of the persomnal of b plant and o oparation of the eguipmant. That s why Bsese regulabons most be avadable ol
The plari.

According fo e "Occupabonad Sadety and Health Act” and "Ocoupabonal Safety and Haalth Managesmaont RegulasSors.” the Company formulaobes the
sofi-ingpoction plan prce o Bss beginning of o yeas. and coordinalos with the adminasirabion depanment o esioblish o sef-nspontion plan for o
machanical and sloctncal equipment of the ofice buiidng. The anrual sel-nspecbons am porformod accordng fo thaso plans. The spocificalions
drawings, manienance siofuses and inspechon doia are enbered in the sysiom for manageman! purposos. An cquipmant sxloty managemand procass
& astnblahed 1o govem the stops needed for condiraous cpesabon of B ogupmont. Tha Company provides Triaining for the moinlenance perscnna
ord porionms nspechon, festerg ond smproveoment of the cquipment 10 assure the safety of e porscnnol ord oguipmssl, increase the peodachnty of
the piaerl. and achese The gool of moohanical ndegrity

 Education. Training and Dissemination of Industrial Safoly

The oounsas cover ™o onticpaton of hazards; sado oporation behaviorn, case shudy of salety mansgoment practces; intrinsicady safe mechancal dosign
garies; Basic and advanced concegls of hadard prevention and mk masagement theory and prachice of re confrol and eecue. orgamznbon ol
praegency reapanse leams (ERTe)L tmining of team membors. and routing deil; ard deseminafon of road raffc sofely

Performance of Industrial Safety Education and Training in the Recent Thiee Years

20149

Fire control

Fire CO2 system testing

Elevated cperation

Fire CO2 system testing

A& Beil-dofenss fire arganization and &l

T4 | 2003 SLUSTAINABILITY REPORT

* |ndusirial safely Perfonmance

To awodd occupalicnal safety accidents and reduce tho loss arsing Fom themy we worked wih the Cendral Sccupabional Safely and Heafth Cenfor of
I Cocupatona Eatoty and Hoalth Administrobon, Miniziry of Labor, in July 2009 to imcorporalo tha oquipmand sataty grade ond rish fschor inspaction
slonclsmds i tho 2ero accidend msnogaemonl goals of b plant. This way, we alminaio the pebental sources of tho oocddenis in advanca by implennnting
rak anhopaton managemant and inspacting working enviremment and bekunior fo achioyve the goal of om0 soodanis

= [nvashigation Statistics and Reports of Oecupational Accidents

W horve eslabiisked the Accedent Handling and Imvestipation Managameni Regulastions 1o inconporado he amargency actions lakan far the scckdoaniy
cocuiring 1o s employocs of oniackors and the subsegquant investgalion measwes Do mansgomant 1o reduca the rosuliant loss snd prewvend
recumonca of similar pocidenis. The Aegulatons are mplementesd peopserly and rocords are prepaned sccordingty. We mabo use of resources (a.g
maoening marbng, spoecalists’ mooting. mad, and Ling) o conduct conbnucus safety education and disssmination 1o ormploytss ond enhancs Bhoer
[ B8 [t 1 E ]

Th cooupational safely is tha foundation of e sustsnablo operalions and a cons vaiss on which we place much mpoianca. inadditan o provdieg
resouces and baining, wo emphasize cooupational safely and Realh and compianca with e mgeremants of tho egulalions dunng B process friom
design, constructon, producion 1o sendon. By implementing the POCA Cyche, the Company canlinuas making impromemant b the fsk thad may oocur
tizs e mmphoyoe, equpsment and enveonmaenl. Precessntion of demage ard promodion of srmpicyes s physcal and menial health are ohsays a concem ol

Company

Fbrn | Year 2015 2016 2007 2018 2014 2020 2021

Days of disability
{Day) 2 71 518 33 2 80 a

Cases of disability
(Case) i 2 B 3 i 1 o

Numbaer of deaths
{Person)

Rk

Wa hove made graal oot and input lols of Fesdunces B INpnee T warking avansnmiant Sor e amployees. sineg 2007 and Pares irgrovad 5] ilems
i 1o e, Vi wH coeiiea imipaoning De cambet in the wordng eervinoniment Tar Thit aricyid

Fumnd
Result Improvement ¥l
: Sarlup of @ hooll exfhaust fan in sido dinecton above the Ring=3 anea in the body shop q.0
Temperaturs
roducad Fotup of @ heat exhausl fan sbave the decomnlion anka in Hio vohide smsembly shep 15.0
h'!" 1°C Sortip of o hoad efmusd Tan above the Si8-1 chases araa in e velclo assembly shop 15,0
Gotup of o hoat oxhaus fan abava the Sift-3 chazes area in the vehicle nesomkly shop 15.0
Satup of an addtonal lange hoat edhoust fan in e Ard suppor depat (D=05 and F-0% pAam) 10.0
Sariup of an addibonal naftural convecton srchacss dovion ok tho inket of B owen for the giuing work in o painting 150
shaip i
Selup of on midbonal largo vonlilaticon cage of o sodarn sheiol motsl weork lino in the Body abop 120
Sotup of Sour axhaus! Tans in e ama of the enging producton lino io improve air cormclion ZB.D
Sarlup of molar pareds on e roof of o Ind wusnant depot for kea inoudston 300.0
Sotup of an addlicnal exbaest fan of e we-lGnd wrapping papoer ing fo the grinding growp in e painking ahep 120
Safup of an addbon extimist fan in the PO area 10.0
Tempearaturs
reduced Solup of an addbcnal insulation layet i tho cuted plate al the durTacar dvwen 30.0
by 2°C
¥ Sorlup of an insulaticon boots a1 thi coted of the ghiing owen and i $ho front socton of the glorg ine 11.0
Sotup of an addmonal alomizeng ey hasd ol te outlat of o RY top coating ovan for roduction of Tha body 57 7
RO Eratne of
Parirg shop = rencvabon and improvement of ihe booth errsiommant 150
Agagmibly shep — Setug of 8 hed axhaus! [an abovn the detoraton ama 20.0
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~vurm

Result Imprevement JNTG 10
Batuin of an additional slecinig tan in the Ring-4 anea of the bady shop - _--1.';'3
Satun of on electnc fan ot @ nos peodsction ine in the jowed oparatisn aroa .0
Sabug'of an addilion sleciric fan in e V5 conversion asea for gluing cperalicn 0.5
Satup of an sddrional alectic tan in the Bnmming ond UNWTIEOIRG ares 0.6
mmaﬂm;-mwﬁmuummﬂlummm-lhm"mumnm 1.0
Sabup of an additional axial fan in the timming oreo 3.0
Sotup of an addiional alessne lan o Mo fuel lank cop siaton af e Smming line 0.6
Setap of an additional abocing tan bo $he 5-05 stabon of the assembly kne in e lowed operabion shop 0.6
) : L Sotup af 41 additional sisctne fans = total m different wosk aneas 120
E;'E?Emmre S atad Satup of an addiional ar condibones in the bont secton of the tmmg ne - 40.2
Satug of om poditonal cansn in v Fing-4 ores of b body shop 18.0
Sabup af an additional ant-dusd cartain in the ROLLER HEM j[ig aran 30.0
Satug of om dditonal anl-dued coinin in (ke ROLLER HEM work sroa 30.0
Reduction of disst Biody shop - Robal sutomation af Sho WIS line - 4100.0
Reduction of Eulangion amd inprevernont of the guther Bannd the restioom in the body shop - a0
R S Setap of addsioral winslalion shulbeds in the badal on the side of Be E03 door in e lowed operation shop 2.0
Raonavation and piowemont of e eilel on Bve sade of (e <07 doar in 0 lewad opeabon shop A4Z.0
Betup of an additional alectric tan in the imming and waning a&na 0.6
Eahug of am odditonal slecttic tan in the rimming and black shoke panng aes 0.6
Satm of a balfie plale o e threshold at the enirancoinicl of the surfacar spepiping mam en the wesl side 5.0
Sehap of mer mcdtional fan T Aclid s thes i of e EDY coor n s imwsd cpacalion shop. || 0.8
.E-l'l:l.ﬂ.uht'i pdditian Bxhaiual (B @ the PO aroa . 1 i:l_l:l
Bithap o e sclfcmial aieyciics far e Kk o toe gl frvan ™ o0h
Babup of an sdditianal alpetne tan in the #3 ED Bowing and wipgng oiea 03
Setap of an additional okeoing fan of the oubiat of the surfacer oven 1.5
Reduciion af remaining [
::-:I-r'j:!nah SRl Sotup of an additional sxhaust fan jo o skylight on the south side of tha die repair anea in the squeezing shop 50
:fgfﬂﬂﬂ';:;fgﬂigﬁ.i Planting of tress in @ vacant ot bohind the restroom in 1o body shop Y

|""_'3.2 Health and Care of the Employees 8

i sdidition b ke ouil labe insurancs according b the taw, we affect group insurance for the argileniis amd Bheir spousas and children and the Compa-
Fiy Baars & ke ot &f Iha insuranca TS biks carp of The emplaysss and e haalth, The Campaty silablahed an "anployes RIS &6 8 &onlnscied
A parasry Undsr Mo rateasl hoalh insursncs. Tho el provises madenl, sangenl, amaiing cessalion sordces and VENSuS mediesl edueatinn arsd
COrLLILANGR SErvaid T e dnploneboea

in ndditisn 1o the regular haalliy chackup provided avary yoor 1o pratoct [he hasi of the smslayses, o Company 0mrghoys. § spociaiel in sooupotiannl
rrvidicing and Bals up & medical clive to Wik cate of The cocupaticnal safety Bnd healh far hi amployoas. A program of cams fof individusl snplayees
ahd thisir pralection & avadable i odes to prowide e el with o sale and Bl weathing wnBhl Yo updass e Sro aningd anganiraten
and Ira g avery yoar 1o ardiues implemeniation of Bre panitrel diils and enhance B amergency rpanss capabilty of the employess

We aitsel much PESTAnsE 10 WD praieal Bnd senil ResEn of the eMpEybEL and AFG3E oL eourset on SMerenl Maues, Inckudng aenalisnnl
FAROEETONT ARG KiTets fehal, preveedon of iInees. and PREERES'S . B BR IFoguinr Badis The Campany oviends The Earm o (e Moy ol B anglasons
By Brpaniseg Bchee courses for parenty and childien, providing comprelansin Realh managenont Tor B amployesd, 1aking cor of hair famidy
mambars, and Paadng &l of thom as ted iamily mambars of Yalen kole
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¢ PFraomation of Health at the Workplace and the Goals

n Integmtion: Tho awaronoss of the muBple docave fBscion aflecting the Bealth of e employoos s reguined for @ hoalthy workplace. A safio
haalthy and supporive working envieonmenl is crealed through misgrascn to inclitale the chango of the thoughts, concepts ond behavior of tha
prganization and e individual

E A workplacs cullue with a bolanced health and work relabonshp equeas proveson of planme=d managemend [e.g. @nual bea® checkup and
prganization of haalth promoicn everis] ond cooperabon with rolated deparfments 1o help empioyess noach a siaio of balanced body. mind and
piril while susiainmg the siress rom the work

ﬂ Tho obibty of Sho employees bo manags their hoolth cn Sheir ovn shall bo onbanced and imgeoved bo pocomplsh B optimal haalth status

= impiemantation steps of nealth promotion activities

Entanimh & Rl prommaste Bobey GNGT CPROANE 0F (hd infee MArod o B0 ARGmASaL Senlihd dunmg P hoohh chachug and (he SL0ELMONE of s
ompioyoa’s domands

n Cedonmine the major point and design of the ocinity; assess tha oxpociod benofit

ﬂ SHAR e @RS 3rd G0 O 8 PN mar TEeriis 1 1ha Rearn of s amplopoes
€) Aszos the offoctvenoes and resut

) Evaluain and meriter ros moahh mevies

) Rreview and adust the hoalth promation disaction.

« Hieglth checkup resource

GeEnnral Health Health Chockup for Haallh Checkup Tor Health Chackup Fod

Chinskup Mmm Spacial Work Spacinl Work Tosp Managmmeant

Marpgenmse] aboug Mmanagee

HWopw employoe B ASE
T, slonce mannger
arget Existing emploryes Erghcyee LAt maryick oy Expairista
Pirer farraplcysiien i by 1aking
H"H‘,MF effica |domiading b lam) Ragular chockup avory year | Paguisr checkup every year 1-2 chockims a yoar

| B svigskinns | iceeiniieg do b

« Employee clinlc sarvices

Wi haye an employes chnic femmed By on oresde medical
speciaisl and bwo full-bme nuries. The dinic @ located al
b mowrth gate of the Company. Employess can soo Tha
goctcr. saok hoalth advice, or take amergency Broabmeni
dizring e work time. in oddition ba the medical senvice. tho
gosicr provices health checkup servce Tor e employoes
piarsuant So lawe and reguiatons and impiorserts hiararchi-
cal haalth mamagarmenl

& Yidor Molor emploves chrg A& Facitss of the eoployess cfinig

* Follow-up management of health checkup results

Tha sccupabional haasith rurse canaulis with physesal oxaminalicn and madical instifuliona and relers 62 e changsd in the prevolonce rato of iFreas in
Tarawan 1o gaisbi=h a Mecarchical el manageresnt sandand lorm aod A loalels e hoalih educabion sceordingly 1o provide employees with
aporoprinie inflormabon of reder Tom bo & hospial

Grade/Typo Healthy Employen Sub-healthy Employoo High-Risk Group
Honis » Provide Sppiograle Dot odues- ® [sgu0 he Spaciman Abnoemalily sod ® lRaLs Il Soocenen Asanrmally and
raragemsl By Infarmasen ir 8 tirmoly manner Fpaxamination Falics | el ferm) Resxdrmirnaton Nolics (nad Marm)
Ap gl & Erceatges pamicEalan « i fouanh » Provice apgiegdiole healllh pduea- ® Holfp ernpdoryoos Wao Frecical Fuainend
Mpeturis prawided iy o cecupation- tan infarmatien 598 sardea o mrange Sisim: Tor Rl consUiiation
ol bl nurss & Armange medeal consulaion e Weih & coniniched coctar wilhin. Fishar
LOreD Fous
POl Far Thi emaalayss @ neod . = kil oD
BNBGETIN]
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* Physiological working enviranment

Prewerdve gnd comeciie maasunes b poloniial socunatienal dissnss:
Tl PRGASLNSS Bo mrpkemanied pursuand b Ariclo 5-3 of the Decupational Safaty and Hoealth Act. The sywiem procedung @ uplasdad b e Sooumanks-
than conirol gysiam b signabsre gnd approval, and ten anrounced Tor snplemankaton sithin tha plaed,

|
Procedure Ergonomic Hazard Onverwork . Maternity Protection Workplace Hl.lhlil'lﬂll
SRl e Hazard Sreion VBness Sggered by Winripiace Malsmity Ew‘mhw
regulations irvstricsion stnormal workdoad Prosection Instruction o '"',E%
Implerianial s
Subject iEn’hrwn whe hive abicrmal hoall | Ths aengloyess wind have Fafnaie aimgioyess who Rogulilions, Gowring
‘m::"::ml'mhnr e opiicns | 10N sk ol sbnormeal st ot Ui £ Bsaiting Pt vt 2 gl
R e e = gt Iinhimgemant dudieg
axtarrdanl I iag bt <of b i
'I'Errlph.rrwn- whis ot sigeciesd 4o hove j
muscinakoielnl Funek o rogeried by
e Pkl Gf the  deparinenl of P
Fuuserusn fishowioR So artmirn
ARSoEEMHEnl i & Colipctlion of The health lﬁ;ﬂmmfr" during | liekipiar prodectien
‘r’n'l:lu{l |'||.",'I il > Era mmeigeon nfaimaton al the Bma ol w =4 ¥ Ihﬂm‘bﬂﬁlﬂ!
mp"“‘“‘ﬁj"‘"'" thir andual Pl i gnnun! heolh checkop | sagsssman: beaast
checkug il P amdgebon. | SUERESON peoeided

Wa have estoblished an oooapational satety and hoalih managament unil fo assist the cccupabonal health nsrsa ‘aith 1he iderSficaiion and ossessmani
of e working erdronment and e hazards in the work, make plsns and raiss proposals on o iImprovemant of the saloty ond haalth taoiftes in tho
working onvironmont, ond oessl with tha invastigabon of T connacbon Bartaasan the oakih siahes of tho laboes and Bapr work. 'I'hurrwwnfr-arrlun.ﬂ
also conducts haallh rek pssossmenl for The labar of Fegh hoaith rsk and taks preventine Scoons and hoalh promobon Moasures, § NoOCEsEany.

Tho Cormpany has sof up @n emphoyes clini foemed by ong spoeciabst in family and emengenoy medicing snd twa fulktme nurses, Employecs Can soo
the docior, seek health advice. or take omergency hoatmend during the 'work time. The Company employs o specialis? in ocoapatiohal medecing and o
nurse engaged in labor health sersices to provide an-site healh senvices onoe overy manth (Twee hours every tma)

* Pesychosocial working environment

Regardng all the employoes as the Company's mosd pssential pssel, we are commitied 1o Sha majce goal of baing a woll-baing enlopise. We have
baen awarded tha Werk-Lile Balance Sward by the Minisiry of Labar In addition 1o madtiple communication channels and a safe and comicriablo
werkng ehvironmenl, we provide comprehanshe wellame measures, ncluding regular Fealh chackups and additanal amployes meumancs, B o
omplsyoed. Edwcalion and training ane providod depending on the dépaiment. duly. ahd mak. Thaso help Yelan Modar and e empkiioos grow logeth-
of and arcourage tham b demensirabs amselves in e wcrk

The appsintman and divresal o padormed from the viewsoe of the amployes conserned. wi give the mast reasonablo pay bo the emalayses and
prodec their rights. We cbserve tho laber laws and e regulsions of the compelent auihoibes, esiablinh work rules and relevan| mansgement mguls-
tane, and ke ot group Piuance ke all Be amployees. Employees are recruiled. selecled and appeinied based on the principies of Eirneas, piticn,
apannais,. and redasonabhingis wihoul ary dhsreminalory ineatmant invahing endad, bexudl orlaalion, s, Sge. rank, mbgken, marisge. Tamdly,
dmabdily. of olhad [aciers, Wa andune multipls and Bouithve axchanges in an anvirenms of gander equality

We uphald the prnciplos of " workplass apan o all talenty” and “the fght pemson i e fighl place.” and appoint Wderts in cormidoration of e Tavel
ol professicnaien” and "professicnal aftade.” Wilh the “oo-gxistence and co-proapariy with the omplayees” in the mind., we tnsal e smployoss i oo
family mesmbors and fHonds and provics tham with comprabansn/n healthcars sarviced ang ralvng coursal. The wallafe ard pay ao dasigned in
cansdsation of thelr demands ad freem their pos of view rather than e Serests of e Company. GCurmard®y The averags sanisd of the employeos 5
10 ba 15 yaars, indcabing el The employens She gisd 1o be & mamdel o Yulon Malor and grow ogathes wilh the Campany

[ implementation of the punciual off-duty day |

In cedir 1@ promte work-le balance, B HR depanment imgismants &
“punciual eff-duly day” in whech each producton bre B schaduled o
have 8 hewrs of produstivity and ra overins work is schaduled om tal
day. Wi hepa Ihat our ompleyues con amangs lamity scthaes,
Bl grow coutins and sparts activitios

[ implamentation of the no-mesting day |

T provonl doparimes) BRI BOM pAICPATG N 1P MO
meolings oroessieRy, Tho Company Mpomants No=-Mmasing days ey
monih and no depariman] hoods e arangod for tho bop mansgemaent
moatings on thess days, en which deparimant hoods and smploysns
can oo b B producton ond RAD Solds o visd oustomors 50 expans
n0d (he ORBaNoTS THONS i person
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[ implementation of the growth day

Ti cuitivinio the Sroughts of B dopartmant Faads 1 raming employoes
and impeova leir professional capabtion, the Company implemants
grewth days gvery maonth and no meatings & scheduled on hoso
days, or which doparimant hesds are requested 1o arangs training
ratated pctniiog

Tﬁh'npm-.rn i wnifars ang Bubs & hoppy mmm P Uil STipR i,
i Upcind progeaim has Beon implomended snce 2021 in additon (o s
exaiing wellars, Tho omployoes wha parcipaie in the internal ociribics
prvihusinstenlly, pass te intemaed cerfcalion, ke cane af newoomers
mary, Duy o oar, e, can recaba Upsint bonuses @nd may exchangs
mem for inbemal and aiemal products and gif vowchers. A jolal of mone
muan 300 ddflprend producis ane sslecinbly.

ol the Compary

« Lonsulfation channals

T put hurranistic concorms info peactios, wo provide emplopees with hearbwamming care and o comioriablo workpleos, desominate and promcio mongas
hiaalth, mitigale cumulaiive nogaite amobon, ond improve s sdagiobon cepabilly of e amobopess. Wo wors with Taoyuen Lifeling Agsonason o
implamand on employoes asssinneg program overy yoor It focuses on three facols of “work,” ife,” and “heallh.” The “work” conlaing management
simfegies; work adoplafion, design, and adjustmant. pesformance avaluation, and miendee. The ‘ds” stands for he assisinnce 1o tha employoes in
Eoltving thoir personal probleens hal sy afect thadr waork, such o imenpersonal nelaSonship, marriags and pansnd-chid reatonstap, famdy caro, monay
managemant, and legal acvicn, Uindar the “hoalin,” medical @nd health facilBos of sendces e peoveded of o workplace o psest thae amployoes with
prodection of thesr healih and mproveenont of Tl work and life guasty. in ol of fese throe facelts, the probisens of tho employees a0 solved and Ineir
officiercy and productnaty ane imgrceed Dy iNbEQratng the inlernol and sabemal resounces of ™o organizaton,

« Promotion of mental kealth

T P v Brpiye-s. UNOOrIIEng ety domands and fed (g resocrcos eiased |s B consullohon omd guidarss ThaL Bsby need we wil promods tha

afEl dyd FLELANCH Pragram itraugh AMerancs dddoninaon charmol Doldile o dogerksd bolow

..P-I:lln'l-llﬂ and mals: Prosent IBe corfents of the seivice wsing viod pesiars and maft. Cacds ame prnlid Tor promatian purposos i Falp e
oamployass in need atquine rescurces

“ Ragaids loihe 1ty Previde requited servces and the infermation on B appleaSon ior alicwancs on e otcasion af weddings, fanaral, joyous
CpiaTrean ik, and hgalivale

EER Ficien al axtarmal faicurens. Provide rguiis inlarmalion en & Sae-by-oie bais

« implamentation Process for Promaotion of Health

Leadership and planning of strategies

In additean to the healthcane activities crganized ai the healthy workplace, the Company plans the health policy and makes use of the resources and
margawer with e pravenson of disesss”™ and “promoticn ol health™ as the coroe.

| 1. Personnel are designaied ior the prevention of the occupational disease and the promobion of the health. |

Madical porsonnel @ arfanged b provids hoalth sordces o the employoes in dccordance with o comrgrebenuive plan o inchease T ompleyos
haaltheara fale and facibbate tha cordlruclen & 5 hadlth vworkplase. Onae apecialial in Wamily Snd amargansy maditine and bwd LI pumsos We
apparded. The qualfisd pralessicnal nuries 561 o8 B heath managemend praciicoen of the Company. Thay ane respans®is for the planning and
inplamantaban ol smpleied haal® chatkupd, haallh promalon profects, IBelingd fed dadaminatsn of hoalth adusalion and phvertye hiathoas,
disssrmration of baccd hazands préventian, dissimination and managament of infecicis deooss pravonton. rel-aad falaled madsures. and 55 on
In additen o B basic squipmen), incudng the sphygmomandmaler, weighing scals, fraumaSe ard bad, axypen and ather finl-aid devicss o
aviilaid in T arployed chinic B2 buid & healthy and fandy workplace

II. e hawe invited ceciapalional medicine physicians fram the confraciad 1eachang hosphal lor on-gibe sarvioes since 2004
They work wiih the nurses o build a healthy workplace for the Company and promate the health of the employees

n T aveid sotupational erlely acciderts and niduch the lose arising from hom, we wirined with the Ceniral Decupational Safety and Heallh Cender
of the Duxupatonal Safely and Healh Administration. Minityy of LaBar in July 2008 io néorperaln the squipmen] aafety grade and fex facier
Inspachan standands in ihe Perg acciden] managamant goals of the plard. This way, we eliminabe B polenbal gouces of the sccidenis in schiencs
By implomanting fisk anlisipatien managemant and gechrg werking emvirenman ard Sohaviar 39 schitve the goal &f fern sccidont

B Contributions te B cammunities and share of madical msources: We parcoate in the Famiy Docior Integmted Care Progeam — Xinsanyi Farily

Doctars Integrated Hpalth Delvary Bystem, This i an integrated hoalthears Syshim with “he patiert a8 M corg ard T Tamily @8 & unil wkin
poaph o thi Gomrehly,”
Viin prodect the heait of the emplcyees and other poaphs jeinlly and share comprebeniive modical reecurces 1 Belp e pecpis in She romebe
AFDAE Béquink pramusn modical denaced. By lahing mollipls healthaars mesiires, wa protes the health ol 1he phople comprahendhaly and
provads the residants in Sanyi anal @il tha sccossibilty and convanienca b madical senaces. Thoso ana Reipful bor th reductan of b machenl
couls Brising iom worss daaase symplorns We ore fameus 68 8 stonghcld of fhe medeal veluniesns i Banyl Beih S consulialian and
e pency roabrsent iies and bow and the refaral of Senontio pateets Rove bosn mods o consecutive paank

.11, Arrangement of employees for healih checkups svery year

Ragular and special haalth chacks as wall o8 inapecton of e worling sermananmend o conducied 10 provide emplayeos Wil a salo and haallhy
wirkplags, The Campany further anhancis the capabiiies of hoalth managesnent and atatslical analysis, and reakes use of Tharm os & basis &r ihy
hagith managomeed of the amployeed. In addibon 1o The pholeisional treining on ossupational safety, the Company warks with rolated sulhcibes 1o
organips haalith dsspminalion aciivims for the smployees e peolct hem and impnive Bor health, The Cormpany conlinues organizing healih relaied
oients, guch s blood danalisn, on-ihe mibdcal sorvicn and advice, @nd d®pnacd leciunes. The lateds] haalthcars ndarmaton s provided evary weak and
ey ah-diln matcal sprodip & arranged eniny Mo in i hepe 1o improve the Baalh of B omplopaas and anharnss Mpir Pvansnass af hpalth

In pdditean ko prévading health chackup and manageenon i suialing emplayens, we care fer the haalth of e gpocial aparglon by ananging pocial
haalth ehpchups them and implamantng heash Tellva-up managemanl 'Wa implomss I Socupabions] dhasis manpgomas! asd roporing meechs-
nieme A pccardancs with Tha requiremants o ha labar protecicn reguintisng o protest The emplavees Tram Being attecknd by ccoupnlianal disaass
Dosugpalional madicind physhciang ang ongoged 1o prénds an-Silo Realth cormullafion srvicod o omployesd. The redul of o hoallh checkup and the
iffaiFnalien on e migecticn af e warking mlpben S cbed a8 Baai B0 B abikars] and propsiiion
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anagemeani o infactious diseases in normal times

In sadifcn to cooperaling with fo gersarnmand s respact o $he preventon of B opdarsc [such
us disinfection af the workplace and inffuenes waconation | tha Company conducts deseminabion
and arangs haalth educatsn potivitios i the seascn and regicn of the apitemic concamed, Fas
examphe. influsnza b the desass for wingh the Compary condudts dssominobon ey year
V. Managemsant o the iInfectious disease that mey become a pandemic

If eahddiaalion 1hal 4 havel paTogan. sueh & BARS, avian inlluangs, HINE, COVID-19. &f a
gersnl siahisdy imlechous daoddd may Decome pravakshl ool the ahos couniry wiFen a
Epacis paricd of B, e dosupational health nurees colisct the damealic ard oversoas Néama-
ligsfi, B AeelaiiancEESTE ol Ul WHOQ, &5 he propaials Falied by ha proleidiing phoydicians
gf e Tarvan Canlan & Ddaais Conlral n chaige ol eplderic prinvisnlian, ard prepane opidam-

it prevonbon nosources based on tho nfoction moded, prognostc ststus, and potental impact. Thoy ane rosponsibla for o implemoniabon of o
apiderec pravenban meddures upen approal of the Company, the sdisiment of these moasures depanding on tho dovwelopre of the epedemic
tha closa of e peoject upon miligalion or elimination of tho apidemic. Thoy shal retain relovan documants and pss them ae 3 nedprence for tho opidem:-
ic prevantion m e fubsg

1. Managems
[eheckup)

Thas Compmny plans and aranges a hoalth chackup for the erployees overy
yeaf and provides mero chackiup Bems than whsd the b regquings. Al the
annual health checkup. the cecupaticral oo rurses plan a sevies of Fealih
pioemabion actyvities and ETange profoseony medcal consutaton sarvoos
1o Fwip lhe ampicyees undorsiand $ha Bonafil of ks hoalth chechun @ad
pnharse Bar gwancness of hoalthcarg

Tha heallh checkup ilams ncluds soreening for metabalic wwndeme and
neer onad the Biood el The emphoyaes can sedect the itorrs: they need and
tho rumos. balke Tollow-up and manageTen | schars ior ancmaiios b reduce
tha nek of dingss 3nd profect B moafh of the HTploFesE N 0 compreharsive
manrst, NG amployis Farad aiiManid Irom oy oicupatcral dpgss thares
o thi comprefoneswe Reaih checoup ond managemant mghaniems

item o A  Health

Tirme FPaning shopioncs & par Cinco a yeor

Al pmpicyaesionos avey threo yaars (201 820182021
Cualification Mow empioyvos ( existng emiplcyoo Emgloyes @l ipocad wark slabon
Spacial work — manganoes

Spul;.;.'.'. O — CrenereG, ook
Sipacinl work — nicke

Special work — nplas
Special woik — dusl
Gpacial work — bantansg

Hﬂ‘-i"h: ﬂl:l;nl:a::. pinschl eEammatian. roulnge Bec e8], s
chl-l:-hup Fhasrm tesd, Fver funciion Test, Blood sugar Besl kidney' functon
Sl uhg poad ekl dignal H-|.1:,' P rEmEnG

Annwal health chackup dala

Analysis of the Employee’s Property |

Work Analysis Enviranmental Analysis

# Tolal numbar of ha employpess 1,141
= Aversgs ago of the smpiopees: 35
= Maig to fomale ratia

Male: 92%: lomale: B%

# Yghiche manufachoring process = Spacinl warkplace, Molss, dus!, spesipl

& Werk e Work oresk par dg:.- A s ehamitali (Matqafiass, fRckel| n-Haxaras
» |Mplamadnialion  of andanreeinl | and
s wor'E INSEHCINNE Proarklinns 10 R

aral fafrSfirm
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Carmmarnt

on of the tendancy indicated in the health chechup results and identification of the nesds in health

(1) Intesmal' extarmal resources 81 the workpiacs

La)
=]

[ch

12} Implementabon of health promoation actvit

The particoation mée of the hoalth promofion octvities can be improved by making use of méomalenternal resources

Dowgn of momad octivities; The achvales oro porformmed in growps. Thoy ane desigrad in diferont foems. and tha winmar is prased oponly
Smal, sleganl gifts are prowided durkng Bhe actibos

Uss of exiornad mescurces: Public Mealth Conter of Sanyi Township — weight mducion, second genoration smoking cossation, and
o isen of epsdesec provengon edommabicn; Meakin Promobon Adminisiraton — compotrbens and lechure sctnvles cegarszed i oompl-
anon wolih B peobicy of Hee gosernment conlracted Fosoedsl = hoalth checiup and on-silo madecol servicos prosnded by oooupabonal aakh
[=aps Hr=

A comor separaie from ofher arces & solocled os o smoaing orea A e pland. Smoking proibcbon reguiahors. ame annoursoed oxplicilly
in thee Company. Mo butls e fFeown aboul. and no ashes ane found in and amand the plont The information on bobaooo hazaeds proes
bon s commisnacabed 1o the employors. Tha eafies showing "guin of smoking for beler Fealiy™ and "smoking cassalion Tor your Froalth™
& altached consprouwously in tho ouldoor smoiing arpn. To holp B employers cooso smoiing and beep sway Som iobasooo hazonds:
succasshilly, the physician aranges sultabio rootmenls ord implamaents desemina®on and educabon of smoaing cessabon o bre with
e smndices of the Health Promobon Sdminisiabon and depending on the pariiodarnes of indeddual ampioyoes

Thig Coenpany providas CPR+AED [Famhifg Sougas ey yasr o & negulsT Basis 5o enluf Bvory erephayss Pel s capabiily of spamis.
of Tewl aid @ Palp T amplapbes dewland i imporiandg and lsarming rolevant dkils, The Comanny Fod
st DelEwilsne | AE D e JO15 an pd thed il Ty Te ol Sune I Turchions normaly. This

FelbliE M aShNEE 11 B
winl up e &ubenaied Bt

sessori af CPR ooursed in 3021, Asoursd 50 o 120 errphdyid Bl SEasion paricipabid in B courss
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Wi have demonsiralod the corpodabe cane and shareg spnt of B Company by oganaing blood donabion octiities for the publc wallons and
indofinio axiension of tha il Tho biood donation activity has andened i fifth yoar, It has bean Mghty supporiad by the sEmploysss ond more han
200 of B P doraied e Blosd 1o a tofad of e than 250 bogs, Prcr b2 ihe donaton of the blood, the occopobional haafh nurees of B
rfemary reiing e ampioyoes about caroful sssasement ol their hoalth condiiors Wa emails or Line groups, and the employeos rury decess i
thawy arg suiksinde for domnafon of tho biood in aoooedarcs with o "slancdwoos on Asseszing Doror Suiobibsy for Sccd Donation” oriablishaed by tha
Minisory of Health and ‘Welfore, Eveostive Yuan, This woy, the hoa®h of Bho donor cam o prodechsd, Tha recsiyer 5 assuned 1o reosihye ooty biood
withoad tha concom of infeciion duo 10 blood trensfuson, and onsuro this sl conimbabon con eocorpish o higher value of Ile. 7T bags of biood
waie colecied during no fisd seasion of blood donabion in May 2021, 100 bags of blood were collecied during ™o second sekson of Biood
donabon in Soplombor as & esull of o onceavor of o oppicysss who demonsirsiod e haartwaeming love

1 b B vry long Uene dur] the: progeaney and s axpoacinng malhar may hatd 8 COmplieased and mingd mosd of joy. srmaty, GRprahengion b
mipaciabon. Frognan women neod the suppaort of har family mesmbars and fnonds whon ihoir body and appeamnce chang obsicoshy dunng B
pregnancy:. The Company pays monge atienbon 10 the mabtesnity cang and spaoes ko offon in e oreaton of & workng envinnment fiendly 1ot
mothens. For ™o b and paneating, the Company provides the seenvices from the cane and work afusimani of i isbial siage of tha prograncy
haaithcars durng the prognsnoy, health sducation, peychological coursaling aSer S childbinih, oned coraitalion on broastiosding

Fo suppon o bressfeading policy of the goesmimsin] and the spint of the Aot of Gemdor Egiadty in Erpdoymnt, the Coempany has ocirealy
croadpd besasifesding oavitormant & the worplsce snd B0l & sysiee thal supporis bresstoeding in the warlong ermironmaet, A Broasiesding
renim: Mk Bson sl U With an ccoupatonal haalh norss responsbls o tha managemond and manbonanos

Theno @ holwaler jackels, oool ions and koo pocks, manual broast mall coflonions, fesdng Doitlos, hot compross bags, and ofhar things provickoed
alimrively and neo of charge in tha breasteeding room, This is 8 private, comionabls and reiacing room orly for mothars, so thad Shaoy can breast
foaed g colbect Foir milk shor robeming Back o the workplacs

I s fos B friorey hasrcwane, diffpresd magarings. sbout bring-up of & baby, broastHosding, Realth, B motheer's hardbook compliod by B
ocoupabonal Fean NUreEs, and othor Dreast milk relsied hoath oducabon Books and MagoznGs ane avalabbe in tho broastieedng mom. Thooo
hilp B ervisloyens Mam mora informabon abouf brosstosding, biing-up of thaer bakbees, and Foalih dunng bvoastfesding ard colschon ol desr
mikc W design ;e space of the broastipading rocm wilth the Fomo & the concepd and provide many commnodites and devices afentive lo the
mothen o ensue oy hove o cordoriesbs amenonmnl for breasSesding and collection of Sl broast mils
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Emmioyes Care
e

$‘IF

T hinailh Sissa-nimsled ofaimatess in difarenl thermats larme o povded araually 1o mes Te demands of b employons and thair Py
marbnra for thair Peakn. The Pdaresien oElises Proivenbon of Epdare wileen Sissking of o Cope win Lol idoctan; What is Chadestargl?
AN Ohiiviara' of [l Soibpaanca; Praventon of Epadeenis willsoul Slecking off-for & Sale and Sounsd China Mg Yaarm How 10 Diaindect ihe Suemound
ings? and tha informabion absul weaning long-sieavwe shirls and fousers whan sisiing o grase ol the Qingreing Festival fo prevent miles

3.3 Pandemic Prevention Policy and Crisis Management ,

« Pandemic Prevention Stralegy and Structurs

A& lhe wrhipaton ol e pardamic has :.llnﬁqnd Wl Py Bl [ preveeden medsirad and podsas e 1Fe seiis mAsdSicon daadas and B
marige al ko -rlrrlpl::.lrlu-_._ dppatrspais and wisicrs

. rsis Manageiment |

Wi hdud foemed & CPAis MBNSGEYION! BROURS 10 copd Wi thi pamdomic sRectyaly THE 1080 6M0 BEgee] 18 Bdridual mambers 1o bhEuns B
IMplamoriyinn of ad pASdomic pravonhon mecharem Af aridensy GSmng mechdt-im nos boon odlablidarsd Tho greans dro compneed af &
Cfiel Manspimeny] Mam and an smanpdacy ispanse lears Th Criss mandgamant 0o, of CWT, i reapsrddia or eollptting B iriamalon on oiEis
piualiane, mauing of decsions, and making sisleman] Femaly and sctemnally on bahal ol the Comparry, The Prétidenst acls & hae CMT commander
anad givos inSmctoe s bt beam 1o lake actons for tho prevention of o pandemnic. Tho emangency response inam, or ERT, s respensibie for mandling
amaagos] males arnd colecting @ lolesl infermabion. An asaisisnt manoger = designoled o 30t o ha ERT comenander, wiv shall mpoet B
iInplemerAEian PSS 15 he CTMT ahdmidr Racodnnry Mootngh o0 hald &n B eJulss Basis 40 Hisrias passemie pravanton taks and dinedes
LSS MedUres with rpssect 1o srspociod and confirmod infechisn coses

= In simenLan 1 of Panogemic Prevention NMoeasunes

:,'._"_"" T R O e P e T T L T T R M P TR =.:|
b by i p e et d e et v, _ ok Loy s gt 08

'-.T.'_';' To copss with Hwe SOVID-18 pandarsc, wo hovo tokon conired mossures bor fha

amployo, the conracion thal respd fo work of T plenl fer e long peeiod of tma

B unllmr:\.l sarfdich phovidars, amnd changed e pandaret PevBndo’ Eracisia

dynamicaly in corporabion with tha Caniral Epidemic Command Conior

L Sufzignt 75% aleahol ts avalable @ he workplacs H 6 provided &l cifferant
el OF in MapeSng roms 10 ar &go Tho a0 b Tl AR
cheadn and kygenic

) The pondesne prondanlion fode one eofdemed wilh The Roeadm atstus of tha
amployeed. They reporl S Body arparsiung, symplom and TOCC via EIF
opry doy, S0 thad ihe pardema peowenbon feam Can srderatond thesr Lot
haatth sirtus and make refaral of the ampleyoes whe suffer reen any Ssondorns (o
thd SYiRdryish clinie for edsaaamant el cang

-,.i;- Whan mn employes has o lever or &y respirsiony symphom, hoalth msnogeenont
modduras shal Bo loken i 1he sredoped &% i workdlees &5 haikha missl
LAY NBOMa Ul P RyTEROm i Mnpioved

B0 T babest information on the provention ond develcpmant siahs of B pandges
t tranamifiod o al B Grpdoyeds vis smails or Lims
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¢ |nformation security and Pproieclion measuras

ﬁ The office enviroemnont s cloaned regulary and tha indoor vesiiaton & onsunsd of any
Information
socurity

Birna

Ap gubdoosr quaranting S 5 201 g ot tho emploEed clire D ardure B ormplaeens af
Pigh Piak com e Mmodien] URSTONT WUl Bonoam

EI Tho Company provides expainaies with pandemic provention dovices. (solobion gown
mEtk, poohol, shoo covers, gloes, and 80 .0n). Thets allow TwHm [0 work o the ploca o
which Shoy ang dispaichied withoul conoom

[V} Anlisvines saftwane hos been irstaflod and sclivated i tha compulens of The emplnsos 50 BREUAD [T SECURSY in LS
[Z1 The updassd Windaws wamian has baon acivaiod in tha campotern af ihe omplcyses 1o srsury the personal oparating
EySEEeT i i e Lsies] profection stajus

{3} Onding cperobon Foubes &0 FOCOMS,

Remols
ACCEES

{1} Oding opsbralion s only opdn ta the guakfied comgilers $hal have pasded the cerffication of B Compary

[} Acoess b the dafa and sysiems of the Company 8 provided fod the employees workng fram home via VPR
(AL The Compary chacks the raffic mecord avary day and odilsis the bandwadsh emibly 1o ansure the gualiy of fho
connechion

* Megsures for the eamplaoyees and plants

For thie employess in Tafsan and @ the Sangl Planl, the Company o estabiishod the panderic provontion mechansms for the employees and
wiors. In addton o the implemsemabon of the sel-managemenl and the disseminabon of the preventon from prevalent infectons, managomant of the
aocess bo the commube and work arcas is performed io conirol the punching indced locations and routes: Yor reducton af e contacls. For the visstors,
the redl-nameé systom @ enhanced by regisbering The name of the visior and the Focl-brd pérsonnel dre roguesied by controd the access 15 the phanl

{1 The Compary provides the Webox videa moobng sysiom for the employoos 1o hold cniine moetings
(2} Acssunis have bean kol up and implemanted foe aach deparimant, sachisn, and lsam

and ofca proas.

Govarnmant's
regulations

Yulon Motor
access control

Supporting
Measures

Engireeri
and
administration

]
Techniclan

Application for
alowance from
govermmeni

Conflirmed case

Elay ot Fome o soven days =
Sall-management of Faakh for
L R

Accens o B plank iv alidwod sfie
Sirvin days ol guarasting ¥ tha
Qe Sd APran A g irired gl

Ascaad o Bo pladl is anly alcewved
il thay rapid tawl concacsed al e
lemary dhara 8 regalnag neaul
baloen Eairg &n disy

1 WFH ([ Taking Sl & Rl Bipgded
Bt @ repadrt Mt B subimilied, )

& Annusd logve | laaie ofteet | ek
nfve § parkanal mave

Annizsl loasnd | e offiet |
sk loave | paswonal leave

Applization for snd injurgiingss
payiran under |sbar FRuancs s
abcwed feom tho 3t doy after s
ol el work mbeity

Family member as a
confirmed case

1. Al tho throo dosos of waccing
mjpeciesd. Sell-guaranisw for 04T days
4. Less than thros doses of waccne
Fpeche=d. Slay-at-hoeme quaranfne for
lhree days + Sef-guaranting for four
days

| Goverrmont's neguiators

1. A rapid besl st bo conckuched al
home bafore going o work

2. Tho haad of sach shop plans a
dectcatod rest aroa Hhat i soparated
frasm the resl aroos for the emiployeos
of ofner shifts. Tho smoking orea mast

| also bo soparated

i, WFH {Taking leave i r naoded

[ Bist @ repo i bo submtio )
|- Annusd leave | lesee oftsed | parsanal

e

lanwva

3. M WIFH s impoasiie, The femiy cans |

lnpva funpaid) B aRoTHOr aption

L. Annua loaveieaye oot porsonad
lEave

2 Family care loave (unpaid] dor 110 3
days

A Loave for convaiesca of hame from

tha 4%h day (half paid)
I s 3+ schemes ane aelocine T

| first theoi days 8fn warkdays
| Applicaton can be flod b B

gevarnimand for &n ahswaned of
51, 000:day in caso of fammdy cone Wame

Farmily member or close
contact having contact with
a confirmed case

Canooiatcn of control

The fodirering appdoabion: pan e fed o
take caude of o shid wndes 12 whoss olass
[T

¥, WFH [Takong feavn @ rol neadesd bul @

1 FWEH s Fopossbls. ety com
| b (i} & mncrtheer opbon.

The fediaraing ioplcation can be lied
be ke care of & ehid undar 12 whose

Elass s suspanded;
1 Arwual leave | loove | paesanal lnove
2 Fomily cara lnave funpaid)

hio nfowancn from poressmmani

Hofe : The requirpmastis al the Yulon Modor Samd Mant Pandomic Preverdon Confral (ver. May 2022 ) will be areended dyramically i lina wish The

policy of tha govermmand
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Online
health
survey

(1) A syuiom & doveioped for aning rporting of Tho besdy emparaiurg i th ramng Snd ARemecn oy day,
(21 A daily sl srvoy mechanism i devaloped
(3L A wyniam is devuloped for anine TOCT conlact irssing

Pandemic Prevention and Rescue Mechanism

- %

. ¥¥hete any family mambes of an ampioyes of any local merdant in Sany hae 8 suspectod smplom and collechan and taabrsg of e BHacrmen
are nagded {he Company aishts Wi the ssusnes of the COVID- 11 mderral lomr # S ampicyse cline pssessss and confirma (e noed for such
palgction and lagling. Hesth sdosben will be provdaed lar the parsan contarnad b urge himhar b g0 b the spacknan eolpchan and lisling
pinipr of e cornmunily for mgdical servioy B S00n 58 Doepble within 24 hours

1. Sufican] aleahal i avaiabie 81 the anirance and axil Ter tha Tarmdy mambsrs of the espliyses and the lecal maidents who Sne seeking madesl
BYICRE

Manpower Control of the Company

.- v

Wo simulate o worse of ™o pandomic and s provanion Mechanism in aovancs 1o ansuro sulicent manpowor nasded for normal cpamfon ol
the Compay, In sddmon o sdentilying the units and personmse! Sl o sutstls for work in giferont arens, feakie wirk ormangament of WrH amd
provicing o SuppOing rocources Yor Thosn purposes, wo deaignabe the comtact persans of each deparimaen, proparo o lis? of emongencees hal
e redateed 1o L By Sres opesom and must be reported, and perdorm pessonned control ol 1hs Sl momaeer 1o slop tee speasd of [he pandamse
offectivety.

For the cversoas expalnolos, we taos oul additonal ovwrsons el irsurnnce and modical insurance for stalutorny nfecious disaasas to o group
nsuranoe that the Company offects for @il Bhe smployood; we a'so proside a comprehansive heatth chockup very yodr, establish o haaithcare
machansm and implemant it sccordingly, undersiand tha hoalth stohus and demond of the employees, ond provide nequirod pandomic prevenian
ressurces and assistnnces

Fandemic Prevenfion Performance

WV

Tho crsis mansgoment Q&A aiming at the chalengo of o pandomic i doweioped o the wookly moobng. It containg e miarmal and external
Fandamic fisk control and the pregaration for the pandemic B enhanced wishin the suthonbes and responaibiflies of individieal departmants. such
s dessgnabon of a mealing versd and mplementation of acoess comnol, solisp of a guarnica ansa af B employoe cinic, installation of an anling
itenng ayatem for T saleloma. dwinfechon and ckome-olf of pubic ands. contrgl of publs areas and company cin. 80d cempiafion of pandomeg
phovestlion kandbocks. This way, e Company can enste suiceashil contral of the pandemic. nedhics the ek 1o which B employess may ba
axposed & Fe workplace and ansyre fed canfimsed cosos axisl amersg th emplcyoes, and protect the produdicn kngs from baing boeld back o
sispended dun b5 e pondemic. Wa el contirmin preveniing the pandanic as comprehenshve &8 possible o keep e dutstanding recard ol “znra
eonfirmed coses™ 04 shawn i 2021

&
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[3.4 Development and Training of Talents .}

3.4.1 Development of Human Resources ,

I|

« People-Driented Approach

The susiainable development and growth of the Company reqidne the sohvdces and conttibutions of the omgloyees. Thay o mportand assobs of tha
Company and we “treal thom as our cusiomess.” For both mecnslment and deployrment of Exlerts. wo canry out fair and opsn procedures and hire Sham
from ciffarent Seids on the principle of “in-dept devolopmant” mthes han “pragmatism ® All the employess are reatod atientvely in the kopa thal they
gan ferm @ momentum for the lBeg-term geowth al the Company.

Irs cediger bo incroasn amplones happiness ond o koop smployoss in o happy orvircesment. @o Company shcks b the “posple-onanted” appronch. W
make a friorsdly, high-guokty workplace and offer compesiive paymeel and welfars at work. W olso provide omployoos with S highest level of carn,
diversified training ard ceeer devalopmenl, laking overy camne of every empioyes. The Company belinves that by trvrg % make a “warm” work
arvamoremiant and Eringing the amplcyees hapgimess, the Company can keep the employoes closar and make Tham entoy Thair wark, Turdher imprave the
Company's porfiommancs

Ag the keador of Bho automalive induslry, the Company canes obesd the ompleydes, providing them with respectiul ord equal resfments. YWa onedurage
e @mployeas o parsun forthes pducalicn and imgrove Faeer gl B increase employes valuee The Comaany striclly compdes with & labod s, Wa
nod orly prowvidis warking conditions under the labor laws prd rogulalions, buf also provices ways b fiks complaints angtime if tho employess aro trealod
unfzrty o if their nghts ane vicloled. I the employees viclatn the working pobcy. daciplinaty achions will ba lakan according o the vworking condiions
In 2021, She Company did nol ke public o logal issuos ndaled o ity dacriminabon nor warn we Fvadvied 6 the infrrgemed upoa the rights of
locE communitios

The Cosnpany anscainges e omployees to engage n propor rocreabenal actvibes. The employens can alie eslabish o paricpate n organicalcns
i Tnir freo wil, such a8 forming o labor oo, wnfed wolfdre commifloe of lobdr—managemen] oumcl. The Campany ondy selects supplers who

comply with t Lobor Slarcards Act or laws of human nghts in the country where the plard B locatod. The unicn moetngs wono hald gussrtery in 2021,

= ] = - -
« Empioymeant of Employees

i pedar 40 peobect the arrployeas legal nighis, e Company sticks io fhe “peoplo-crioniod, logal and fair policy on aiaf aMuy such os Rirng, proenolion,
PeETarmarid evaluolon, PayTrn|, Susalien and PR oF eramant. W 008 nol Sngaged i Sy SEEmnnlney Banmess relabed S Fnod, Qenses, 538,
AElnakly or redgion. We aso sinclly eomnply Wil the Labor Swendards Al and o0 not sllow chld lobor. The Compary provides negulslang and
procedurns. Bor necrulbeg oF appoiniing odemimisirathie enginesnng parsonnel snd lochnicions. The reonadimsnl s conduciod B eccondance with
FRguireenanis of i ing Ll and appoiniment egulstions. The slaiing woge fof pes rodubies with & Bachslar s Segrad & of lexat NTD 38.000; fo
rri grsdunles with 8 masiors degroe. Bt laas] NTD 24,000 Tha final approved woga will B rassd eccording 1o e parscnal adperance and ha
sullnbdby with tha position

Howewer, hp indusing masnly refics on gn-sile manufachure onits, and s resclling in 8 highor proponion of mals employees, The mals jo fomale b
of Sur SmpEyReE B 51 Moreoser, oR-gie Dosiond arn maindy fod by looal residonts; up 80 58% af the oh-shio ompieyded arp looal people, This way,
win offor @ Pigher job ssabdfly and suppon focal sconomic dovelspmant. im 2021, the Company hired 5 ingigenous peopho and 16 paopie with dsabilSas
winpch was 1% moro than fhe mandoiory standand

tarmior of full-time employees: 1,248 Yoo | Hing Rain in the Underprsleged

Employee amover mde: 11.3%

Humminor of fioed-beem emplayoes: 82 2078 | 23%
Hinng rate of the employveos i Misol County: apan 18
L1 ;
T ratio of woges botvwoon make ond faraie Hi Rals I Bee 2021 17%
The Emplayment  empioyeds of tha Company: 1:1 L R )
Situation in 2021  Employee engagement rade; 100% u“dwﬂ r::‘u 1ErT: - "5"7':““"?:"' growp i
(A=l dvkd

Total Number of the Emplojees in the Recent Three Years

hem | 2018 ! 2020 | 2021
Mo of Pecpie . 1,080 | 1248
Tibfdved Rate £ 0% £ 05 | 11,35

Tlaid 3 Fasmale Mals Fomaie Male Female X P Poonaie
Rt 1. T A% Bl BN A.4% 91 3% BT%

HOTE The fotal number of employeos in 2027 includes 38 cooporaiive educalion students
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Rem
Z1~30 yoors obd
11-20 yoars oid
41-580 yoars oid

DOver 51 years ofd

Educaticnal Background Ratio of the Employeas in the Recent Three Years

12.8%

5. d%

5.0%

21.1%

10.6%

XA

oAk

24.0%

Ir.I%

il

0%

20.4%

Functional S{ructure of the Employees in the Recenl Three Years

em

Top maragemand

Asdistan managed
Eblon el

Foremanilaam bpador

Engimsaring and
sdministration stafl

Teehniaan

2019

1.0%

4.6%

6%

I1.4%

554

2020

1.5%

S

3%

FE Rl

G55

2021
1.

bR

18k

TR

Wiala prapoctsan

Famaly propartion

TR

12.5%

B3 5%

15.1%
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Tumovar rabe 4.5% o 5% 11, 3%
Invsetrlumany: Turna |
s 0,0%% 0.0% o3%
* Challenges in the Expafiriation of Employees

Thir Compary prowdon Rl aidilancd Gl axhamdted 0 addl to local syl and find weilong efrarsnmard. I scctmdancd wilh Bhid Bulimads
requianenle, v dispaich B ompidyodd 10 B axpairistpd fof & business [np baforahang o ks ovgr Tho wiork froen [ha omployeed whis Ruree Bads
axparigod ko ™ specled sie. They alsd provids Jper and B thi new Sxpalriates sdapd 5o Beal cdling and Moslyie S8 02 5% posslis

Tha expalrisies’ aepasshcos ans Fangible nowladon askets of the cogarisation. Thus, ke Cempany sspocialy vakios ™o sxperiehcs handaver and
podition arangeenont of repainaton Ve ook o reguind potitions for expatrintan and nepalriaten rogularty IT tiva H ey vocancy b expcutives, B
icpalriatng Wil b conaedohed o o pravily bor promction O, Wil fak theen dabem Lo thsr oniginal agoncins Snd 1ake ¢ of dpariancs handoass malbes
Eithar way, tho axpalrigine don'l s lo wairy about job poslicn maues aflles luimeng

I ceder 1o o e chafion ol gefing fusty alter rehiming, tho Companry' keess in closs aolac wilh P axpairates, alowving momBan 1o laarn ok
e Eampany SAAILE aiplims Wi slaying abrosd, The Company providd ampleyod staislancs progiam Tor sdpatistos b makg tham ok o teer
poditiand withaul soncamie A rogisssl 3 ba elnl b axpalrision abaul whalhee thay would kg i Bring famdy membss wilh tham, and the family
maeAbars Whd SRay I Taewan &ill et propar siamiancs frees e Comaony, such as educalishal sesisiancs for chilnes snd amargency Sle-vancas
Thids ey, el agpalriates can By devohs Thomslves 10 wodiing withe wermos

Dee (2 ths COVID-10 pandormic sutbies B T padd s paans, e Company has Bpin fly cahonmes okl te physeal and mnial hesfth of S
pregheess abenad, Wa alngady prcindo Pavel insuranco iy Busingss Lips abrood ared Tull pRypesiosl sxdeningon, and Hire W furthoer prosdide pandamic
s &nd lasling alraances. Thd Com@any i ensciaghs srmplsniii 5o Wik From R of ralurm e Tabaan Bre work cmling, enmcsing that B
grpalnalie mathlaih pessd TEN

['3.4.2 Labor-Management Relations ,

The Company implemsents ragular labsr—managemen] moatings 10 bulid hdl cormmunicalian babwesn managamant ansd labsr 1o dscuss 80 hinds af
Haugs ard auablah impesdaments, Repropiniatieas of the Company tegulsty stand e ufmn Sinptyg 8l Suparasdry meslengt 1o undgraiand and
fedpaid ko e UnlGR'S dembhde and promatd labor manigimenl haimdny, The Ciapany rapiibbnlalives 3led digh dollditivng hangainrmg aghsdman|
wtlh en adon afor decuksing aboul laber-coliiod issves. We aled negulaly conmill @hd distuiss rolivan] isiees with lalbar Sdminisiration cficials.
arpas, sthaliis, of comduiars. The Company combrasusly sirangisens laber sducaton, 8o Thal managemonl &nd labsr oo have Mord condisian|
wdohi. Tha Comrdany adlabldhed B omplovde corgling Randbfg s3ata m ofdad 15 pedvidd alblancs fof orepiopied I fiislvh Wik difcullai &hi
o prodedt oy fights, The Compary alia enhancs the concepts of managemanrt anmang the execultives. making them tomdan b B cullurg ol Tha
Commpany. Wo buld congansus By holding axeculing consgnaus svante, ko masls and Gymrehiivmsd with unisn bbdars, provids mamagensil and
labhai Waining ard coniiigd abonil humbh fghti

The Company compies with the L0 Conventoni and forbide any form of fercsd laber. I the ampityaoed work overbme dod 1o capacily mequimimants,
thoy arg onliled lfor svartime pay of compansrion Haves, I opbrafon lsopl dramatic changs Bnd could afect labar fghie. B Company makies
Sfifduhbamand i aandd Btrding 16 he LabeT Standands A BAd ShoT Malinvail Iegulafcnii b probpet Witk ights. I & job ranaler i 1l iedded,
the Company imploments & acooiding o B labor confracis, the Labce Siandards Act and othor relevand regulatione. Tha employses Can sook
aalance 8nd rEs0 R Prough ths Campany's indaimal reporting syatem IF they dooply Teel vislated or Bl their sights one being infrirged upon, In
2021, tha Commpany Rl Bd el doerpliind walandel

The Company dstabishes communicabon platherms fer ampl noSdder 1 Eitve ampioyed interachons &nd ston B the slall, We ssl up the
“Erpiiyge Inflermalion Pertal” aystem iy 2021, alevng amploinies b kol for anmauncaimsnts, cammen DEAL, e Mpaiting fyslem "Bay SomatFmg”
and diddd om thi pEEL A8 & fosull, e Gmpioyedd &hi Sk 1o e Baudl Shafyinelaly abeid By SEpects, abch & 1ood, clithing. houskng,
tranipaitaten, adiuscation and entortarmant withoul consarna. The relponebis unil will hand 5o bawes over ko reldyant units 16 gvo & repsy ard ke
lolicw-uip aclions, BRAUrng thal B arpicyies Son reolve specific fep it ah r siefils, Vi Sinchnely ceal with B amplopess’ Aales
Tha Wiy wa bl with oo 6w, lviling up the |BECE—PShBg | e 58 Moty

« Employes Wellare
T ¥

Tho Company always strives o crests o happy workplace, $o tho salary of employens does nof differ because of gonder, race. miligon, poltcal
sinndport, mariago siafus of DRaRNzaton. Yie dedermmine salary 1or employoos scoonding B0 educational background, professional knowlodgo ond skl
professcnal pepenerce and indvidual performance. The sty for mafo and famalo ermployees of equal tiile or rank oro the same. in addSon 1o tho
basic salary and tho bonuses Tor the throe fostvals, the Company offors fiexibla pay occording o tho operating condbion ooch yeae, inclading
parformance bonuses, profil shanng ard sddfonal srnual bonuses o ancowoge employess and keop ouisioncing staff. Tho Company conssdes
making annual salary adjusimnds Based on faciors ncducing prost and prce.

= Newcomer Welcome Actiwity Explained

Thig Campaty holds reetomar Wwilkioms activily annually 1o wiloame Hiry amgleyass of ths mar Wa ineSs @eculivis 1o warded i naleg with B
nsenomars, and quickly Fiagraio the rees asployeads inko B big Tamity theough morectve gomses, shovwing ths spint of feamwork ond innavaton. We
ales wwlcome nraly mamed emmployes this yesr, plossos share the joy ora happingss sith cf
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 varse Employes Welfare llems

~— Food -, Clothing -
+ Comrsnis shops 1
+ Blul calplere, ofals ared dody ajsciais !
+ Siniches, B This Girgio s wieking el -,
. T s for armgilerpoi 1o winnm hiindobod o 0 e eimgues el Talls i

1270 e i wnder . Iramsoortation

e, o

e | wider undormes e sadely shoas

|"\:|||.|l'..||.'
I + BV shule bus hor cormerainrs afed regraar hoimeso
+ Desveridiry with 24T saoarpy 1w frae e lranspoiis
y ik T il . 4 e T, weialay i + Wedding car (compbary car | sereon Tor oot o
T Tin TR i T e e i . pelabrals their wesding

Education and Entertainment

Chib acivviies * Competticns of afl kKivds ol spoits « Cofebratsons o the Dragon Boal Fostival
- & o i oorpoe D tarely Oy + ST bl Baak for 7-8 dags e Bl dnen Festanl
= ‘Wear-gand banguedts nred mfBes + Bingles. wvends lor rlved employoss - drnual leave her eyt s ex oefeeni
WOUTHRET SErvns B BClwiTen + ACor LS on e Irlemaronal Workens Dy pETTmEnCE
- ML el Do (el s + Earmr=ai naabaibal atipn A areskopeei crikdnen
Health
+ Manihiy “punchsal off-diuty day™ noivities ¢ Cooparation with ths Lifeine Association 1o provide & smplopee
' HAppPEss lechiey S0 Smployees 50 IMpeove wilk Jifs batancs FeSWONDORCAl COUNSELN SErKas and Prglemend Empioss Assatorog
' Aegutsr safely and hestth sducabion and heafth chedups for employoss Program (EAP)
+ Employee Qink” as o confraciod clinis undaer the ha¥anal haakh i Group irsmrancs Tor employiess, in acoordanos with his law, Sovening
InsUTancs e MpioseEs (hieTRohos. (MF Spouses ana chidion, ol T snpenss
' Aegutar fommation on medcal henthoses and hoakh promaotion of thay Comipaesy

mctyie, fOr By

Birth and Parenting Care

« Betup of breastseding oo « mplesmeniation of the wempamound Berth and peaeering cans solhate
+ Bing coraidarats of the moorwanmncs of working lor pregnani berals {prepnarcy -« daliveny -« parenting |, inciuding procucing oo
smplrpres and peovision of dedicalod packing spaces n the plant for kandbook for pragnant moFes, sebesdising eel-frded pretalal
pregnan wismen chockigps, holding birth and parenging semars, handing oul neevbon
 Erdering info agressmants with B kindwroariens. m Talchung and Mook congemlifation geis by e genemi manage:s, and holdng "Baky Day”
o act ga conlacied kndagariens and prevision of special chidoars ofen sharing achvifies

far the Moy

~— Bonuses and Allowances -

Biarraaay cake - Dlividared & fod aimepbrsse - P bk grandnd lor tha dary of B child's
+ Bariaday cash gifis ~ Bonusas o Peoe lesinoks i e schood, the childs mamiags, s
* Prrfomanca bonas + Budeiinrsnad andiind Do i slding's windding day
Famisy v subtdes + Trowi] Subiies 1o bEnie amgioyhs
* Car purchnss sobaadiorg « Trovel subsdes tor cuisionding ompieywmes

| * Al Westrenl subsides + ] oty e el cfuca@on o Hab omrosiels and T chlom

Hafilid swimming pocd i ha
darmsany aren

Lsguid vigalabla Gisden
i the Sariley aned

Fitrspns. facikios i the The reading raom in the

darmitory anea darntary area Yoar-erd party A photo of the Christmas pard
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FEmaEnt ecurrty

In oogher bo profecd ompioyees ponsaon nghis and mieresis, (e Company maies: regular coninbubons 1o labosr persions. in scoordance wigh the Lobor
Slardards Aol and e Labor Penaian Acl and ofhor relevant regulaticns

(1) The pansion system under the Labor Pension Act (new scheme) |s subject to the following regutations.

'f:_'i' Employeas of e Company who stated worsing on or slor Sufy 1. 2008 are subjoc o @ pansion systom of B Labor Parshon &t

lg':s- in sooordance with Articlo 14 of the Labor Pension Act, The Company shall confributn &% of the montidy salary of tho employoes uncer tho
nerw schamss 1o 0 personal pansion account estabishod in the Bunsay of Lakor Insurance, wiich i ownieed by thi erplopen, The amployers
may slso mako voluniary condributions o ol persions wikin §% of their monthly salany

(2) The pansion system under the Labor Standards Act (old scheme) is subject to the following regulations.

|!-"I'_t Afior the Labor Pongion Act came inle efect on July 1, 2005, if on omployos choosss o continue & be under the ponsion provsions of B
Labor Stardands Act (the old schemo) or chooses o be under the poension system of the Labor Pension Al [the nevs schema) @and roinins
b &f har yoars of service i the obd scherma, his o hor penskon bersafEa for his or her years. of senace in o old schome shall bé goveired
by tha provaions of o Lobor Slandarcs Act

i} In socordance with Articie 581} of the Laber Standands Act, She Company coniributes 7% of the monthiy salary of the employeos for thelr
yeusin ol seraite wandar the old scheme to the Labod Retieman] Resorie Fund. which shall be degesited in a spocad account for th axchasive
use and is oaned by the Company, and the Bank of Talwan {Trust Department ) is. responsils Tor the receipl, custody and wse of Ewa fund
¥hen an employes wilth yoars of service urder tho cid scherna applies for o pension. the Company withdrrss from S spocial socount Tor
fho Labof Retiremant Fesedrve Fund and pays the penson to the employéa

L In pcocordance with Paragraph 2 of Aricle 56 of the Labor Standeeds Act and 1A5 18, the Corpany reviews tho balance of the Labor
Ratiremant Resersa Fund bofore the end of the year b soo H & is suSiciont o suppor! the old schamo refiromend appicabions for T foliowing
your @ submil o Bhe Labes Retramen] Resarve Fund Supssvisery CommiSien of Bhe Company for reviow, @ The baladce s mafficient, e
Company shall makes o lump sum make-up of the d8pence bolom the end of March of S following yoor

&) The Company has establshed the “Lobor Retrement Resere Fund Supervsory Commiltes,” which consists of threo representatives from
mandgemant and sx mprasentitvis fom erplopees, and holds guadely meetngs o jordly wpenise the e of the mbiremont eserve
fund

E‘;’ Tha sfandard for calculating penisions for empioyens in accordance with the Labor Standords Act is a3 folows

« Two basos will ba awarded for each yvoad of serdcs. Hovavet, for sach year of sarvice in encass ol 15 yeam. o base ks ghwen far each
yoaar of sdrvic, up 10 o maxirsim of 45 badad. Sanvicid leas Than hall & yedr aca couried as half & vhar. denicss man than hall a yoar
are crunied a8 ann yoar

« I am employes reives dies o maontsl cr phypsical deabibty 0s a rosul of porforming hisof ket dutea. Fa or she sball be pald 20% more n
potoidandy with the pircoding parsgragh

« Tha slandard of pensscn basa refers o the average manihly salary al the b ol appmovnd ralinemant

I!:':'ir Employees may apply fof mdramerd an fhalt own in one of the E::I' Errgdopees shall not be compsiled to relire wriiess one of ke
Ialicrwing ercumslancas Pedliwing apphas
Thosd wiho havt worked for the Company for ol leasl 15 yoan Aged 65 of cldar

and are ot beast 55 yoars old Llantally oo pFrysicaly ncapacisted for wirk
Thoss wha hive woiked ol e Company lor al loasl 15 yoars
Theaiad wha have warkid % T Campany far @ leas! 10 yean

and are &l least B0 yoars obd

: 2NCer SOquUain

Platirmg impoiants o6 T rights of e fomaln ampdoyids ot s workpines omd BUSSENG 4 sultablo werkeg arveonmnl for Som have beoord o
Iersdnncy ] i Companos m B workd ore pursieng. The Compasy Spants nd ¢Sorts 1o budidd & working andinsamant Iresdly ot femaks employses
and pigrddn g Bpds of Mard (aveoradd 1 the workl egupity maatuned. Thotd ank fes snmplayees applymg for unpaid parantal loaws in 2031, ona of
whiaim b cuemantly on thi loas

Thir Cormnpany hes eifabished ™o Fulos for Cormplants and Diecspling of Magsures 10 Preven! Soxual Hemasmend i the Werkplase™ i scoardensn
willy e "2 of Gender Eguaily n Emphdymenl” and announdad LR P plenl In addiban, a hellne with an axlensson af 3820 & provded Tor B
comploinis agairal sexual harasamant o tho plant, and Bho logos ored shogans Tor prewenian of B saxual harsssmonl oo pul up Sroid the offics
Bidld B warking anvingemnant of gonder eqiafly and il reapsct To nplamsen] the “Ae) of Gendes Equasly s Esnplaymant” the Compay st up a
braagtiosdng nam B he fomale employbes in meed, promated T concepd of brésiSeading, and eniors 70 Sheemanis wEh s Kndargakens n
Tazkeing ard Misok b acl as the conbracled kindenganoena Tor tha smplogyess

Tha Corpany hias modified the rukss on giader esualty in ing with tha amandmants of the "Az of Gander Eganity @ Emplopmnnt” 0o probiss s rghls
ol lha evniploideni. For anampla, the emgdeyar gracs five days of leavs fel pragnancy shtkupd during ths pregnancy o tho emplayes and |o pregnhan-
£y chadehup leave misy Be calculaiad vwith Thiny minuSes 25 o unl, for which S eage shal ba paid os ssull (o condibion baSer P whad the appiicabls
Lo Paguine |, 08 fed [P Bregnancy cPbEiig poeoempaniman] bass and plamisy loave, T armgieyae muy ko [ for o parisd ef sevan days aul of B
cumulalive 15 days of ke that may D EEn during Thi pragRancy Shil on oF &Rer e day of chldbuth of ks spouss, and the wage sl B pald as
usual; any henals omployos who has dficully wardidng on The day of mensirugbisn maios lake mansiruaion Baye ofog & moans

Wa implarsta] araparound birth arsd parenting cons, and provide sianlive oo o oach FBgE (pregnancy — delsary — parenling], wsh oE preducisgy
B fm handbsak for prognacs methern, subaitizing soll-honded chbohups, haldng i sl perenbng ekminamn, handng oul frebom cangrabulasen
gifls by this genaral rranoges, and Robdng "Baby Day™ sharng activibes
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Type

Tolal nerrer of ompioyses. sligide for
wrpae narenial ieave B 2029

Forcanings
LTt
Tha nuenbor of smgsoyess Wwhio actuly
ol AT ol poramal nse n 2021

. Lrpaed O B I
Tha nusnbar of empioyees whio octuatly '
rerurmied from wepoid porcnial leove n 2021

Paercontoge

205

Fermabe

A%

Tokal

161

.

1005

1oL
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3.4.3 Talent Training and Education ,

Yilon Mator's human nesclrce managemsenl aystem focimos oo compatence developmeen] and performance managemenl ard is closaly tied b other
MR funciicrs. The competencies. of corworklonos is mmpnowed on an on-going basis Bvowgh continuous performance management and a wide range ol
compatancs develsomant pidgrama. The cansal develspment and remunecabion of aur employoes depend on B pereanal parfaimanca and compa-
toncies. Thorelors, wi actively offed The ermployeds @ leaning and dovelspmant emvironmend and relevan! assislancs 1o slimulale thedir uncoasing
@iewth arsa coninbySon o the ergarstabion

b Corrolafcs

Human Resources Management and Developmant System

* Encouragemeant of Self-learning

Te ingrain our larresg culuie in our employess, I HR departme inboipornled & sysiam thal s halphul b5 foim 8 sall-sarning Fabd w The desige al
e @ripnbatn for i empayens, When Sy aMicially report 1S work, By ane provided Wl présdriabion medeiaki, soeeh as the Company's Peofila, &
Fera LB in Yulen = Onboanfing. Leaming and Geowth, Local e, An Infrocuetion to e HR Sysiom, ard A Broakoown of Infcematen Securiy, aliewing
e fa plery an undeswianding of tha Company in § syslomase mannes. [ will this b et for The now employsds o bacomg oecimatized 1o tha
zorporato CuRute and form (e habil of sell-lsarning sinp By siep

Tha HR doparimerd ssdists all doparimant in creaing thoe profosseonal Book deposnones and e deparimonis soleci Books and online coumas
ridmind b e job funcions. Yitthin b Thiee-manih probation ol P @eiployees Bfior thoy joird o e, the sericr omphoyoes and ha Paad
discaris tha job duiies of the now employeos and deign oxdusive mading plars for tham 1o paEs an Sl expafiencas 1o the niw mambers hough
reading, ferking, dscussion. and shanng

= Lamprehensive [alent Trammng system

In addion 1o tha corpomse cufune of ‘innovaiion, speed. and feam,” “fearming” & @ cone valuss ossential for Yulon Molor's employeos. Our smpioyoos
gnhanod Their professional or maragement skills ot work theough on-tha-job taining.

Yulon Blolor conducts alent training and developmaent in bre wish fhe four guidmg principles of “Liolong Learning, Dwvenilied Developmeni, Deep
Cuftivation Speil, and Human Ordentation ® W adieely provide a loom rig and cevedopmant environenont for our employeos ond encouRoe Fom
improve the skills requeed for thair jobs Peough various learming chanmels, including on-the-job Iraming. spprenticeships, job otylion, projec-bueesd
practcn, on-the-job confinuing sducation, efc. . enablng tham o grow confinuowsly and apply what thoy haove loomod of vwark

According to Bho skils required for work, we provids goneral, professional ond managemant traring cowrses. Tho total fraining costs in 2021 amounted
15 abowd NTD 1,800 thousarsd and the overmgo Saining costs par employes wore about NTD 1,450 Tho framing howrs Sotaled 118970, The training
courses prownded by the Company include:
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Comman training cowrses drocied 1o

ol our ermployess, inclockng job kil
iraning. tha Foemaed chaes of the |
Happirmss i Yulon seres, and
lechoras o mvosiment ond woalth
maragomerg

i T Iy

.'-J'-l:l\. I'n...

Troining with Wardus managoemant Famss
Planrsd basged on he managermen! capalkil-
es reguined for morsgomand af diffengnt
lpvali, incluthng modyvaicnal consonsus
camgsd Tor maddd and Soniar Punage e
ranagernl Sl coirsas and leclunes on
TEnG Rl Draciont hod mmisddl o g-
resletil; BN Sn-Bibd M bl kil Conirkgs
P @rsrse-loval MONEZGMant YN

m— — Py Famgs e

Ganaral  irpinmg  cogamiEed  Tor

naweomars 10 help tham  quickly Languoge courses onganized Bo

Bocoms lamilarzed with the Compa- improve the languzage skils of the
ny's oovpornle Culurs Bnd workieg smpicyees. & branch oul inberna-
anypament and vahics danssembly

nd BBl Esseenbly COUTERE prEndded banally, such as inlenshva TOEIC
ler o ney omployoos of i RAD, kslening courssd. We oven Lise

produciion, and qualily mansgirment
doparimanis o ghee [haen o Baflor langiage skils as one of the
undeesionding of e owondl velicls nacossany requirsmess for promao-
abrasturg and he relationship Bataean tian.

pans and ComEanEnts

Bl Frofessional training B

Teaining courses with the aim of pnkancing professienal skils, including
courses o CATLA 30 drawing Sechwigues, mesticemsnl sysieen analyes
: P MEAYL faull g anstyais (FTAL Taguehi snahais, why-why snstes, taiure
] rsdy and $®esd analysie (FMEAL advanced product qualily planning i

' 1 APOP] sialingcal prossas eanlnal (P, werk fey managimoent, sngifpal-
. H ing capabiity analysis, finamca, human esourch managomend, producton i
o] manidsciunng, prodscton menageenant, and labor saluty and hoahth

&  |nfensive TOEIC cowrse m 2021 @ Technical trsiming in 2021 = Why-why

analysis application iechnkpaces

I
Training for newcomars in 2021 ®  Trasning for newcomess i 2021
Engine disassambly practice Group compelition
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« [mplemeantation of Education and Training in 2021

The Company deedoped 8 TTOE -Basad fraining sysiom and lornulsied sducatisn and remng progrems acconding bo the Company’s vilan-basgd
mediusm-to-long 1oom sralegec plans. Tha nenéng caioomas waro avaiusted of the reaction level and through pro-Sraining and post-irining action plans
W will plal condiniaous efors 1o promobs employes leaming. The omployess may uss our rotation sysiom o develop various professional skids in vialon
Mosor, the ceersoas imeesied comparees (iR Ghina and the Prilippines |, and the Ronzonially snd verBcally invesied sulomobil-rolaied businesses

v i
1 | k] L . =
A
&

« Implemeniation of Basic Generic Skill Tralning Courses

Thishe &fé plnty ol lsarfing chanfei fof Yulen Mebsr's emlayia. |h 230860 B the Dompany s comiman ohe Sonifmbs Tof the emipliyei s 13 shancs
Ihair gahenc akile, w9 dniicp a echrecal Baming carbficabon program Bated &n T funclidng of aach depaciment i Bas! Ter proletbicnal skl Tha
aropicynadd &a 3G ancowigid 10 angage in Iraieng Solries erganifed by xiernal onganizabons of on-the-job continuing education

» Tratning Sysiem
» Credhl programs

» Fo-davalopmnnl
» Expatriabe Faining

» Profeasional Traming
» Annual Thermned trainrg

¥ Trainkng for seniar management

R 5 : - * Profpssiorad aining appeoaches
Implementation of Education and Tralning In 2021 s Training by Lavel . E flats Training . Tr B R
; 3 - f

Comman taining 258 BFE i 138 # (0T skils & Crpdit programs & Spoczal skill training Wanagens and tho manogomant ol highsr lrvels
p WTE 1,840 thousand # Thomeesd lectums & Profeasional skl # Iraoraco oducalion programes Asmissan! managersdeison cheefs
I T E54 1,214 8832 # COmputer coUrsss # LAnguago courses Genoral employens

ey MNTD 1,480 por parson onavamgo h | y
Tesinl 3,110 2088 1,87 - — .

& Tachnical Training
« M-YESD carufesiion
« Coartification llems By Link

& Cualily wapecson coriihoaton
o Raview of B progtots of diisiont
« Ennancomard of analyhes] skils far TPM

* Evaluadon {Get corfiSad io be abgible for proengbon |
* Implomendation of Basic Generc Skil Traring Courses

Evaluation
(Gat cartifted to ba aligible for promation)

Carlification llems by Unit

Enhancament Cruaiity gerery
dlm mEspecion J ; iechnology
aklisfor TPM . certification ks projects

Menegers snd the Assistant managars General
.- management at highes P sl implementation of Basic Generic Skill Training Courses

4 Training System + Implementation of Basic Generic Skill

Training Courses
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1 | Madsirn TPM lalent Baining program
Raspainisabiio
- ol s All v daparmsnis

g'l-"n.pmnnrJ:.ﬂm panod: January 1, 3018 up o now
Appicabilty. New emplayess within ohg e
) Frojoci purposa: "Leaming” is an essontal core walue of our omployees in addfion to the “inncvabon, Speed and Toam ®
TPM @ ane of tha masee heads of e Corrpany. The urdeniandeg of the TP 3pint and the sahancamsen] of e TEA s
lopstic conmepls ane imprved Frough TR activitios.
3 | Pregram Projec! obiictivg: Tram hibw amplososs afd halh 1hae® saki B TRPM cartfcatan
Participan!: Mo arngioyes, TP CommiSios, managansnt consulting fim
Trairsrg fmolhed
a. Thes Company discussoed Wil the instnachor of Bhd managoman oonsufing fem about the oullirs of the counsa to snsuns it
was complianl with Bhe TPM spii.
b. The omployoes wiha have Rnished tho fradning accepbed the subseguent puedance from the TP Committes and Vies
Proaidont
o The employess who hiove ncoopied the guidance sucoassiuly made publication togoether with the Prosident.

L1

P Mumbar of sengdoysie fconing The sasstamnie: 30 in 2021

GE.‘.'M on tha Company: The stischsod tinking of the new empioyees ard their rsareness of problems were enhancod
snd their abily 1o sobve problems wos improved 33 o resull. New ompéoyees wene rained 1o make e of TEW) steps for
B | Banafit fhok work performanca
) Assoszment of the social mpac
n".l'-ll'l 1o ¥ ulon Molor's towism tactory: Infrodiaction of the plard and tha TPW ringration of the Yukon Mebor wane conduciod
o halp new empioyoes understand how to connect e s=man producton ines and mplement systom inlegrabon. Now
employos viewnd B manudsciure in tho fisld and undershood the inbegrated planning of tho control and drive sysioms

ltem Descriplion

1 | Measurs QWCE talant tralning program

2 Pesponalbls e departments

) impiomentation poriod: January 1, 2019 up o roe

3 Program €) Appicobikty All tho srpioyees of tha Company
) Purpoas: Help the employees undessiond SVEE activibes theough fraining projects and lsam the verdication of the
roasonanisneas in tha osioblishenent of tho eszentinl and coraesuentiol ioctars bo orpioye B capabibty of ENo BRgINGETS.

Obgmctivae Merg than TDS of iks amployois pass he OVOE cortfeatian
Pamicipant: 3 instrucior and 18 smplayers

.Trn-n-g mathed: T inkining was provided based on M-TES in combination with practesl vinilficalion of ewsenial and
cormegquential Tactors: iraines wone dividod inte grocss with cne greap Tormed By bvo irainees lor o doll |inchasing Cpl
siaSaiicn] and publicabion of verilicalion of the syMematic OVEG probiems an o few Bf Mass producien caf

Propect rosult Tha a1 of The ompdoyess who havo pass the OWCC centificason in 2021 (7 employess from the produoion
ITEWmBNESIn | mchrology dopasiment, B ompioyoes bomn the quality inspoohon department, 2 eemployecs from e equigment dovolopment
it gepartment, 1 employos from the shops 12 employsos passod B cortfication gnd 1 employos acguired B gualification Tor
the instrucior. {As for the scom, 16 of Bho Irenees ooquined 8 points or higher |

(1]

B Efocd on Tie Company Wao provide 8 OVCC earbSealion fropsst 1o i seed troinees and insiruchon gvary panr. Tha Tanmar
shasas ihe spril and skils of e OVEC educabion and irameng with B armpicyees wishin the deapasment. A study group s
Paresd om The manifly Grenstty Doy o imprave the avorsl saskylie and sgistic copatsifes of ihe onginssrs amnd (heer

5 | Banei FaamwaTk spinl in deveiop the Company' &5 & Raming cegameaion

) fasasamant of th ssclal impast
&, ukan Modor paerfoems an intgemship project during The SUMMMET wCoBon Svedy yaar. Th e can jein e OWCC sdudy
preus Bnd e P and skils o the 0VOC sdoeated and Faining are shaned wil Bem b imgeoun e capabilbes
B Vuban Mot holds 0 supplr confedance iraguiarty, in addign 1o the Sscusalon abonl the deveicpenont rond of e EEG
mnd the goal of the carton neulrakty, wo shane our TMP and OWOC spint duning tha conferencg and lesen oguthar w1l B
Suppiars 15 creats muba anahis for Bolh of us
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= Performance Managameni

The Company creaied tha performance svaluabon mochanism i P beGels of nimess and imponslily and devedoped tho pariomaanc oyvaiusion
regulntisng and ayeians (Komed Dbjoctyves Managomant], & the begirning of eveay year, tha Congany gools ore S0 and porsonal goois ans dolormensd
gocardngly. Wa keop track of s goals ond iolow thelr progress on @ regular bass guning b ywear and rovees ond ovaliale e schisvaemaent ol e
end of thi year io make sure that o jobs and tasks of Mo empicyees aro linked o e Company’s porformance. Through o face-to-face parfommance
reniE machamsm, o ermplcyess ane abio i gain an understanding of Their achewemont af 'work and recolve spocific personalzed Tecoback, which
Cal SO7vE BS 0 bagis for oonleuous. iImprovemant and enhancamant. in 2021, 88 our full-lime empioyess woro svaluabed. (Moo Mow omploypos wio
WD wthen Bhile finsk Bregs maniha of o Company wone nol incheded in the snnual parformancy evaluabon)

Evaluatisn rosuhs e bed clagedy bo the parsonad rerunaralan, promotion, conss dovelopmant of B amployoss. Weo condusl regolar leannery
CUfcomD Ivaluatons and medkeas, and oraw up annual irening plans bosod on e EmpoyseE’ nesds. peEformance Snluaton resuls. and Caroor
OO PeqUHnemIs,

« Code of Conduct or Ethics for Employeas

In erdes b claarty Foguiate the rghls and sblpstant bolwesn e amployesd snd [he mansgomant and 09 ansure 4 robual seganzalion snd ealabish
0 rEnagemenl sysbeen, the Campary has tabished varcus miemal work negulsiions acconding bs tho relewand laws and regulations 1o provide
fudding prdiphes o the Campam't and e amployoss’ siSone. Fof the abdve purpodes. the Company hak

-
[}l Davelosped nukes and reguiations for promobion, pedformance evaluabion, attendance snd sabsry mansgomant, sl refaded rdomsl ‘II
condrol proedunes., in ofder to ensune Bhal ol employoes undersiand and comply with Bhem J

02 | Saq work rules for empicyees: Procedures and rogulations for the hiring, salary, eave, owertime, rewands and pursshments of the
Compary's omployees 08 wal ba relaiod offca regulsbions hase besen coarly speoifiod 1o reguians 1ha Bermvanr of our smployst

Fagquingd tho smgioydds b 4ign & "Declaralion on s Prokbition of B Use of Mlogal Sofwan Uss™ 8/ o "Agiesnent on |o ASibe- |
son of Inlalisctinl Prapery Rights and Confidentalily” and made manthly annoustemants an infarmabtion secundy ler the srmplon'ess
Sinera 10, 20 a8 30 ansune insenall nadvor safety, mansgs aur inomol rescuicos, respect inballociual praparty rorils, and manbsin e
Camparny's COMponytn imagn, Now employest S50 &0 sgraeemnenl on the usd of Eae persoral mlormalion whar they repadt 1o werk
whibeh covmiphs with th laws and megulatens relaled 1o the prolecticn of parsenal dala __.-"

Fomrailzied the ‘Documara Management Mossros” s guidelimes for vomal docusmant mansgoment, dxin formulstion and reviow
inlemnal cpedating procedarnes and regulations, thorely mproving the Company's nlomal procsdunes continuousty and minforoing ths
|0k management systam. Momsover, %0 snswee that the Cormpany's comfidential information or others' confdential informatbon held by the
Ciompany & protecied snd rmanaged in tho same manner used for our bitinoss soonefs, we have osinbimhed the “Conficertisl
Dwacusnont Managemont Maasures” for ail our omployees to dofiow and implesnont

= E mployeea [.lll',:_‘:lr_llul'!.?

Fiohor Mator ks ampheyad dietplng axtnirely ol and slnctly prohibii corrupton. Backmail, embaZEacen] or e in any Torm. New emplkyoees
ang informed of @l norma of bakuver and he regulations redsted bo fewands and punist s anee with the work naies whan thay reper &
wark. I pddSen o spaclying the nomrne of bohavior and the rigulat lilad by punis L i e wark nades, the Company carmios oo regular
Friainal and axleinagd pudds and plars and provides @ whisSe-blowing rmalbox and hefing lo alioe the amployess ko reper! any milcorduc] ananymous-
¥

With e aim of ensuning th sorpbance ol e amphcyess »ih liwd and rgulabons as woell as Yidon Meles's harmia, new amployiss s foguined o
lakn Faining coukns on lmve, scsupatianal sahely, and informalion setuily afted oy rapor] o woek. Alis whenovat o aew L' oF @ rew fule of B
Cormpany @ 16 bo mplementsd, 'we make sums Fal ol emgleyees deadly undomntarsd Bhal they shauld folow the rolovanl niles By anncuncing and
dissarreryieg tham and olaiing ralinvant sducehen and Faining AN our emplapeas 5re angeged in pradustion it Steordancs witgh [he fegulaions with
0 consoenious and down-io-aath atituds

In cawe of cormupbian, blackmal, ambersiomant of thef in any form, § shall ba handled pursuand bo thae relaled regulations in e work niles. The Reward
and Punishman] Commilies, il nesded, Sanvenim i e redevard sugoescrs and rrageds and punishmants are approved based an the apgrasal
mtharity
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« Anfi-cormuption Principle

I cand of corupsien, BAackmail, ambezziamant of ™all i any S, it ahall b Randisd pursiusn] 1o the nedated regulatons in ha wark iios. The Rwad
and Punisemant Commiting, i needed, convanes 1o gve rlovant suggestions and rewards and punifenants ane aponevnd based on e Bpproval
muthenty. Ta rpuate the sccaplance and sfedng of gifa, we lamwisiod relsted rules with reference 1o B “Yulos Group Managemsni Rieguisting o
B D¥aiing and Acsesdandcs of G " From Decembaer 3-10, 2021, & coisin, "Pravaenlian of Inssder Trading,” was H1g d i tha Coampaery, Il ddrdind
o slemants af inkidar Yading. intder Irading regulaScr. (he delinilian ol wieimal matennl infcimatcn, e pafiallies fed Sommifling walder Fading, olc..
and uaad TWEE s sl Sim, “Préwvesyton of riider Troding,” 10 imeeovn i ITSnbas” urdorsiardirg of insider rading and prgyant tham S vielabing
i s, In 2037, & flalof 109 Foineas participaiad in s coung, Tha "Provention of Insider Trading™ eouns wis included in lhe oning sducaton and
FRining coures dar revw amgkeyees i Q3 2021, Since e, Bl Aew smployeis have akon e fouris

Appleabie o the Company's direcions (ncluding independant drocions), suponisons, manogens ofcers (nduding o pregdent and positions at
equisaient lovels, vwon presidonts end positions of equivalent levels, pssisae vioe presidonts and posfions al equiasent lovess, ™o Paad of finonce
o head of noccunting, and any omer authorzed signatornios invoived n The Compary’s adminsirative afloes). and off employess (incisding Semporary
perscnrel and lempotaeily ransfoned perscoee|.

‘Operating guidelines
EI The Company s deeclors. supeviscrs, managenal oficars, prd employees shall adhorm o e sirichest moml code which, m penciple, prohibits
ha atcaptance o glomng of any gilft cr cash gt that affech narmal Busndss migbonihed and deciiacr

m Mufunl gift-giving batweon campanies in T Group and betesen employess in the Company @& not alowed. Hoswear, in eshssdemtion of socal
customs and sccinl obiquate, gift-giving for weddings and bersavemesis 1o supplion, cusiomens, and employeos & specified soparalaly,

m G receipt | forbidden when there i 2 business relabionahip Gifts confarming o social siquafie may be recetved cnily I e markol prices
e o] @xdesd NTD 3 000, Tha vahee of gifts wish the irédemse of the gif-ghing company shall nol excaesd WTD 6,000, The tetal value of gifts
risgmevrd Mo e same of greer i @ yoor #hal it axssed NTD 10,000

= 1-3- 1 For all gifts with g valkue exceiding Te spetifiod Bl which any sccopbid dop fo misgivings aboud dechning 1 actept e ofts. regand-
len o whather thero in-a conflict of interast at work, o gt sccepiance form shall be congileled and submitied b the Bng manages within threo
working dags after the date of acteplance and the HR vl ahal be wlamed of sisch malter: The gfts shall be Randed avet 1S e HR st ko
handing

m If gift-gring ks risquinesd & maintain/build busness nelabormbipa. 8 proe nolics & noeded. An applcation shall b Sled for approval based an tha
prigral reembursamnent autherily. Gits with the Coampany’s loga or rademark. aro prforrad. A gifts shall condaim o ganorad budineis el
it v shall ot bo overly sppneve o offerod o requently, praventing large of unNECESSaTY BNEBONSON

= d-4-1 Tha valus of gfta 3o be offared shail be brebed to HTD 3000 or s equivalent. The valug of gfts w& the Company's fnsdemark s
lmitesd 4o WITD &,000 oF its aquivalonl

m- VWihain: frrployeas @i e abour whbthir Thist Bahayvess or the sfushon whens oy ane m coriphes wilh B Company’s regulabans for tha
pesaplanse and offerng of gits, ey shall avaluabe S legitmacy of the Behavior o situabhen atcarding b the falkniving phincpiaes:
& J-3- 1 Doaa the dackaus of the relabonship of Behavie® cowne @ negalive mpact on the Compary's mpedation?
= 1-5-3 W shlenng Hlo. the relatcrship or boing éngaged I the bohavior imorpeeled as an offec] on the impartal performance of duties o
mersing profassionnl deckions?

mﬁhml shall stay aleit b ary bebwanor Thal wiclates the prafedsonal code of 9% ics, Thiy have The resSonsielily IO mais & repcc 5o thed

managars if By have any doull o fnd any belavier that wolates the professional codo of ethics

& 2B | B nechieary, B omployeds may make a reper dimctly o the intemal diadt oficas of thrsagh the whislebiowar mpoting systam

& 2oB. 3 The Company shall probect ernployeps who fepast any Behavice vickafing the guidelings from unfsr retaliabon or rpatmend resulting
hacalrom arsd keep confidensal the rrrestigabon procoss paricipdled in By o omplicyeds.

s F-B-3 The ascuiad patdan ghall lern @ B 9t accoplad efaly 1o the Compary's HR unil. Il the Commpany imdurs & koas dus 19 The
pecaplangs of the gfts_ the Compary wil hald e parson socountable civilly and criminally and imposs punitfemant &h the pemen acsceding
b B work nados.

= Employee Satisfaction Survey Result

I vy of theg mmportancs of Waken raming @d relenten 15 comparses. 'wi baliivg [hat wa should Concanirate our hescurcas on tha anaiyss of and
respinee B9 the neods of piar employeos from B sourse. Yulon Meiar condutts an employes safsfaction survey ovory two yoears. The resulls of e
mmd recand throe surveys remaingd roughly stable (She mosd recenl survey was carnied out i G 20201 The Company feviows whad can B Rarthar
impraved B he Comaany s dpilem ndm ouF amplovedd’ porEpRcive IRRSUGH VARGUE communiiaton and Sofvdisalion channals &hd Linve 3B
implamied any posaible Fprdeemenl medsis, I mprovements canncl Ba mado in 8 Whad pahod of lime o $he ampldyoas’ SUSEeLEcrs ar uinviahlo,
Wil give The enployees an eaplanabon o dveid urnecessany misundersianding and negatneg mpacts on thes morale whide allowing T emphoyses i
pareeind thei conbrButions 16 the Cormpany. M Ropad ! o this way. smplkyes cohadion can B botalad ellecinely, Sonby laciirbng labdr—man-
agemant collaboration i meving ferward and erualing a futura
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. Description of the Improvemeant of the Satisfaction of Administrative Engineering Personnel
| e X X
throughout the Company

Employss Porlmimancs Edhucalcn

-rw'mnrrrﬂ lmﬂfr W'-rrﬂmnql-m walinin invahupbion ar i .n.---'nl

Aspoct Hem Ho.! Measure

—

Emplayeas wilh promeolicnsl nesds wado provided with lechnical cartficaban couriei
Caraar 2 Pramalan and lrifealion craein lor Ay Empleyios wen oot

SRR The “parates” develapment of the maragemant syster s grpen Fpstem s et S belp the smplspres
L=

|. Description of the Improvement of the Satisfaction of Technicians throughout the Campany

LLLLLLL

El.'r;ll;l Parice s Eckzalin [
||.||I'qnl'g|l 1n||;l:l'|.lhi'|'r r.nrrhm.n'rr_ﬁ'l:l:m Leateralip g dnaluwition mnd Wiiang rr_nu:n

Improvement Meoasures for the Aspect with Which the Technicians Were Least Satisfied

1 Salat paeih vwons rritallegd o ey plarts. eBocttely lowarmg the Menporsiune » e plants by 3<5°C
Elacirie forkiifts have gradunlly replaced dwsed forkliis {the former sccounied for B3%). roducing exhaust gas
Work salely Baliufom i oo plants
3 Cecupations medicing physacians wor sngage o provide on-aite health consultabion serdoes b amployoes an
i mondly badis.

= An Enterprise Incorporating the Goncapt of "Homea
¥uborl Miotor's long-term offorts ond fulfiimen of the soca
responsaddy of susininable dsveiopment sinca e Company
wars eatablished have led bo cur scale and ochiovemant boday.
Tho Company ofiers the employess on excailant working
pveommant, fakos good cors of thom, and akows them to
derniop thesr canssns stably, loyeng o sobd isundaSon tor o iifo
of weikbeing. The m-Charman, Konneth Yen, once said,
“Ordy with hoppy omployiis, Can 0 oompany sSriado o
corporato cufbon of decpine.” Hernos, our management
philosophy focimes on the gosal of creatirg aon endorpanss of
woll-Berng and wo haree Doon prossing on with Bho goal
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Yulsr Mioksd 1§ e paredl comgany of The Qroup, pual ke parenls In & tamily. We alic Mehia & IHe lnaded of lana of aMaakad in Ta Grolp a6d of tha
indusley vadua chain, Over B B yoars since the eitabbahmant of Yulcn Molor. e Company ansured slable ingama and e sacunty fef theuaands o
e tars of housands of farrslied m e sutomotsle gy, Yulor Matar Fai @ iy Bewen Ty ihcusliry Behchmare Both ncs @nd gulsicie the Gu:l:ll'l
P.'.1.-r|| ol pur ompldyeed akarind haar tamies had chidren. and rolingd aainng thair canenns @ Yulah Wotor parang el mosl aciie yoacs in tha
Cormpany. We ollar tham & kng-taimm Slasis growih arvironmant whens [hay can sa0be deram aovdl are paid amdogh bo afond househeld sepsnisis

Yulon Mobor pays afiention fo the balanced developenant of the employess’ work, §fe and famiy. Thereforn, we crganize o sevies of varois acthities
rcluding Famidy Day avents, summer camps, gowp festval activiies, domesSc and internatonal rigs. friendy mabches between chubs, atc. Exchangs
and sharng in these actrties can faciiEate The inleracion between amployees from differend units, imprese the boam atmosphone and relabionship, and
balance work and e The ermplopees are alzo abée o maintain good hoakh ond femify bamony outside of work. To give employees. who ane singls

merg cRporiuni

3 1o shep cul and mas naew frends, Wa el only femburse B empioyeet W partapate n e Mreslcy f Siama A hirii Y
gvent for $he regetration log, but also prowide freo movie Sckets in suppcat of the evert, o encourage single ampicyees & sign up for S avent, faciitat-
g ‘thawr hoppinoss

Furthsemorn, wolcome acisiies. mansgomand consonsus comps. ona refromard ovents ane organized for employses af diforesd ages and leeels o
butkd emipkoyed cofsrsion Ihrough vertcal and honzona commurscabon ong mioracson befwoan e emokonyers i Thoso SCEYEes from o momen]
winen thay first emier Yulon Moior and give thom a chaa grasp of [Pt Tutirn cansar dovolopmand and post-refromant planning

Various Activities for Employees in 2021

ypa Mo, BActivity Title
hClyities .y .
LR ! Kotner's Day Colobration with Carnalion
organized by The
WaHare
Commithae 2 Yoar-and gt fof prgioyass
|
E"I'-Dﬂfu‘EE 1 Tha Ministry of imfomol Alfairs’ “YoulMo Fogedhor sirghes maoor im 20210
relation
aelnben L
2 Taifight Stage”™ weltome acinily in 2021
3 Paronbtng Experisnos Sharmg Workshop i 2021
& Manpgarsien Contonius Carg m 2020
o Yulon Motor's Stadight Boad Bunning Everd in 2021
Volunbeer Clubs 1 Onia sassion of Bad “Lowe Unstoppalile” Bood donaton ssmpagn was hold @ May ons Seplambssr, respoctaialy
achivities
2 NTD 350,000 was donalod bo e “Misoli County Supply (Food) Banking Program” under the Pandomic Emenpency
Folof Projoct hosted by S Soocial Affain Doparimant. Misob County Goversmant in July
5 A danatien of BTD 35,000 was made to “Sanyl Warm Story Hal® in Augost for i 19 purchass kicherraare for ds
cooking aroo
The “rearerd Hesd-Warring Donaton™ fundrsising actity was lawrched i Decembor, and the bodal of NTD
i T8 B0 ramed was fully donaled b Miocl Guangai Mouse ol Cormchon, Youan Houvss of Cormecion, Muashan
Foundation, Mingds House of Cormection, Genesis Socal Welforo Foundation, Dongji Public ‘Welans. and Happy
Diag Fatway Hoose Axsociafion
- A dcital of 13 merbon of Bhe Yulan Volunseer Club have obisined wolunises cerfificates through onling soluniops
= Irarimg Courses
|
L DTN ey rpa v rLrance
Lochumns on | A Corne Briakdcan af
| wed-being

2 Waight Loss Divis and Tips for Eating Out

3 Tachnology-batod Finois Toslng
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Darrwid e n

Bepcn Claogrsg
i Howdorg in 2021 |

| Blood canalion campaisn in 2021

ke o wall-baing
Wesghd Lose and Eafing Dud

Faranbng Eapaiiance | |
Gharing Wonshop in 2031
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Ensuring Social Engagement )
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4.4 Membership in Organizations imalime i s i e s el

L ﬂl'ld- |I"I“|‘EII'H'E'= oo of achiewing  graatol praftabsly, bt alsd Githes fufflimens - of Ths
#poclibang of itdehildan. Hwifg Bodk b sty and St ie'sig co-aidaea-
fy ard conratenos wilh § ane alsh sssanial. Dimean By the tome phileesohy of

4.2 Social Care and Neighborliness ‘P, yehicls aod ifo” the E3G Commeties consimling of B Prosidis. whe
Erhune o the csehvpner. o (e repheserdalees of dll depadtmems hos bean
lormad 16 boop (raca of and manags The Bosirmi actyibon msiving acenisic.,
unvirprmenial, ard wods isues. fepd B handeng coprmas 19 tha mansge-
ol peffoceally mnd e spaclhe asfrcioul st Wil deenonyirata the
Frgany & BRentRdm i e slakeholdans
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4.1 Membership in Organizations and Initiatives ,

rE

Thili Comipany Rt DOOn i Sosd coopaian wiTh D Sduginy. Wi had jaingd rolgvant domeasie and iNLEManorsl indusyy 05 E00S0AE SN LT b
v e Up-ln-anln AEWs eough inloroehon snd CoTabaniion Wil ofser mambarg ond duroby Keep up with (e indugiry Yulon Mafor et poreipat-
od in redevand Yode FECCINIons, UNIONS, And Gl BrOUuRs B pENERI0nT. pUrsUant I |pwe ard sctvaly Maken Ban in ntonal and gkobal irtinihes on
putcenobile ndustyy development, vohicke safely, gualty management, labor sadely, eeninonmentsl protection, «ic. We hove aiso rocorved severnl
MW B heon rcograznd for ol o onion porkonTEnes

e

Taeon Trmnaportabion Yohicls Mansfackonrs Assocaton W L'
Car Safely Associabon W W
Crorsicids Matignal Fedaratan of FHdustries WV
Chirsis Mational Assccialion of Indusiry and Commanss. Takwvan W
Taiean Errrommantai Management Accoambng Asscciation W W
Chiness Excetien] Management Association v
Minaodi County Indusinal Association ¥
Taipni Auscenobibe Dintibutors ASSociton W
SAE Talpe! Socton ¥
Tahan Corponats Govamancs Assocaton ¥

Wo encowroge our employoos fo actively woio for the man sutable for public posts. to fuffill hal responsbilSes os cizons. Alo. e Company’s sonior
managamen tokes advaniage of the visis of aulomobie indusiry associations and govemment personnal o give sugpestions and show ther concem
aboat any mmpact on automcbde industry or relovant pubic affairs

In leema of Yiakon Molee's engagemont in public afaks, we airficlly pbide By the Salawing maih prindipla; conceniraling an e big picliag and takrsg 540
pEeaunl e stancei and sscial reaperaibiiling of all stakehaklanm Wil URing corparats Maieila &4 B anly conaideralian

Wi Rl wiihidd duilemind winbick Shd saraced. To fully contral the sales and wantanty gualty of aur Seinibitsi, Yulsh Mokl had Svelopid mulbpl
salod and sorvice regulations, Far oxample, e servics ikaborm dRall pubicly Secidas Thod mardenance b and pafl peices. All indaimalicn must B
Irahspaned @ndl qualnd prices musd be ghven in advance. Mainlenancs shall ned be parfarmned without (he oonsenl of B car cvmad. Allhciagh o
Pracichd. spmT 0o Do Rormal, & gap May Se 0 asnvics qualty dus 1o the ren-Shorsugh implememiation of B pracicos

fﬂ#ﬂmhmm o eco-frishily greon

i I.HHI_nrHl:I hﬂ?ﬂrmMnﬂumth

L Iﬂhm“hhﬂhuwlmumj'ﬂu
W :,.. e w Sgndards.” "Afai-Bales Gerdrn Coman
et P x "h FiH B toRameTE - in soheng protiema

- I'rd precedurns mre fegadacty mlnwed ad rov
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3 Erplten Care and

Piewelmamier

« Sirict Product Quality Conlrol

Process. managomend aystoms ame developsd fo enmife slabie guail. We alsd documant e prodacion history of 8 vehicle (ncluding o imgortand part
information, of-kre senice recond, hissoncal qualy record. and so forth), wiech con be used for subseguen! vehicle mardenance and nefum

-

I o ot bo implomaent quality manogoment and document the: production and marilfaciuning Risiory of vehickes, cur plont in Sanyi

dervedcped an M {integradion Coalty Managermanll system in 2010 ond cfically adopted il in 2012 The syslom covers the
incoming af matenals from suppiiers as well os tho process $rom assembly io VES festing for finlshed cars. In 2021, the Company
bramchesd ouf o o producion oo for owr afternabvo enengy busmess and stariod jo esgoge in the Bonzonal dversiflicaton of our
mualhty procodurs Manageman

(
2

Tha B0 sysiam uses the struciure of an MES fa brk ingothes B produciion infermation from tho manufecharing procosses ol the
Saegi plard in o Foal-Bras marser and enablo aman guakty manngarss ol bey quality checkpoinin o gnaurs s complotien of all
IEhE AR SasnpeleniEil GUBEDY ManRing

Fulon Motar infegrates the cloud-bassd 10M ayslem with the IoT
lechnclogy for Bw real-time managemoent of cn-sde infermalion
o.G on T procods agupment B oporatian, the cuality of pars
ond compannnts, assembly guakty, and siock Tho fransicermation
of process informaSon into the history of products enablos
reaklime fessdoack management and diversdcaion snabysi
Thesr measures Tuly demaniirate Yulon Malors detemenaton
and oorts B alriclly conirol manufactring quaiily

Iri remponas o B indukicy 4.0 trend wharo nevw fachnology o
wad o drivie Sofperaly trardliormaSon, Yidon Molor haa activily
promated digital procies menagament in recent yoars. 'Wa have
integrated gur mlarmabon sysbem (IT) with e 0T lschnology 1o
msniar gred 100 imporiand prodds MSnagEmen pefarsia
Dogtal diaglays havo baen Walalked &l 1he weskahaia 16 acluabis
witiblp marulacluing procesias and Haripenn managemant
afactivaly Fmprove equipment officency and- gualily viedd, and
reduct enongy Wee. Ve will take @ futifar sbep 1o inves] in the Al
sppicabon feld theroby usng big dala analyeie and cloud
eorrgniing platiaims o Waidags dats b s WBmosl valug, make
eptenil daciions wilh nasl data, snd achiave U Walkege goahi
off pmafl manufaciusing amd diglsl cerporats ranefamnatian
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« Truthfulness and Detatled Labelling

For vehicle odvorimenent, we nof only sdbsene bo our main ponciphe ? ;
,gl:m]m-n-: and truthhd adveriaing of our vebiclos. bl alss convay th:mu“ data in diephayed property on. e
| our vafue of “poople ' yohicle + life” through' ot FumMan-oemionesd s ProdQucts Ko, CRaaly o e comeume
adverisaments ad our phioscphiss of being Kendly B Bha ers. The insfrucions for the products are
environment and protecing the Earth. Our advertising coront snd spetifiod in $ho gener's manual 1o give e
approachas comply with o govesnment’s laws afsd: regulabons consumens 3l understanding of tholr spacii-

and car advertisements are froe of exsggenaton J catons. funclicns, and instnacions. ‘

' i Tha wtimate goal of NIGDAN, a brond ursipd (ha belt of
Wulan Mobar did nal incur any violalions of laws and regula- Wiior, B A5 Rhorowe cuniomer saliscsen i terma of
bona @ our woluniany prndiples. relaled o mafkaling and *ou i

produc! design, RAD. makefing, and sarvices and fo
promobon (including adverisemenl, merchandising. and urcaasingly ral i o praducts and sordcos %
sponsorstspl in 2021 The Company uphoikds fhe prindpies becst the corsumens’ Busl and recagnition.- LUBIGEM, a
of inbegrity, tarmnass, and openmess in induiinal compatition bignd craalid By Yilsa Molsd @ divaled 5 SMerng
ond cbssrves the roisiod lows ond rogeiations of Eho differeritiated produdts bayond e consumens’ srpoctalions
govammant. tn 2021, we ware alo oot irvelved iInoany ond dalraivsj Bar humah-conddied lechndlsgias i lha

anti-compatitree, anitnasl and mohapaly atefties l with fla beind spict of “pre-planning o beyond sxpechs- I

fiahn.”

= Free 24-hour Service Hotlines

Tha brands under Yulon Malars balt Rae frep 24-hour senice hollnes in plaoe B lowing #ssistance, mquinas aboul the busniies and sorvice
locutions of cur disiribulcrs a8 well 3 new car, cuslomar-nequosied osswlance, suggesion and complunt handing. To affar B cusbores bother
BFribEs. felevand Sualsmar sifice managoment macharisms hawe beon develcped 1o make regular mprevemants i e cullamor seics hotlinng,
update Wformaltion. and trein B8 We oan alke meiive cale through B fres 0800 sarvics hotings of our distibitan 1o pravide compraherdive
chanmaly, for the corumnan to make ngquinas abeud their righta

With the & of prinading B SSRsUmMan with more Iheeough senices, NISEAN. & Brand unihir Yolen Malar. ks 11 Salibism, TT bulireiid. localiong,
and &5 peince ataicas arours] Taewan, whede manienance sarvices am piovided alsd durimg nighllima and on weslends. The salf-oaned band
LUGEM funk fvo dintriuions, 48 butingss lecalions and 26 sbrviod 188004 aorcas i founiry and aims 10 offor s cormirssins ] whimneng sardces
|hal o Bdycel B axpdalabani. We highly vakae Infidemalion colaciad [hrough BUBtOMT aaliitacton Suraipl nd e 1 BUMOMEA" ofnded a4
driving feroe for birioring our prodiachs and ssnvices. Al cusiamar satalacticn sursey results o repiried bo the seaicd managemen]. Fof foms that e
EURMAMArs e unaaliiied with accordmg 1o (he Buivey FERUSS, B redenacy unil shall dide up cormespanding Improvamant plans 1o canhinusuily
ankanil cuiaimad Satefaiban

I @ atbeenpl bo Julll] {he values recognined by the cusiomars. médt Tholr needs, and upgrade 5o brand ascvice quakly, NISSAN and LUKGEN undar
Waikar Moo condhict 8 CAF oAt salialachon RURGY Baary pear, whith covers the aies and sarics procedunes, The soldvant unes & Tan asked %
Termiulali impravimant pland and mdks Sdialimehli Baved oh tha cullomsr Latiliction wifiey liends and the suggedlions Ineen he Sulbamiom 15 e
oy expocialions. Comirnicous offerts 'will b mads & achivg & win-win gufcomm and Buld leng-lasting customar felaticnships.

* Respact for Gustomer Privacy

Tha Comparyy iaes Sullcmal piivecy coriiderably sadously. To enaura 1B guivacy o e colsaman., wi 8ide by e “Forianal Data Profectcn A"
and pther Folated B and regulations and inceds pereanal data proloclion a8 a key ilem Tor malancing cocperaln gavamancs, Wia 5ok indo &a Ido
eyelo of parsanal dals whish invelved il soquisiion. hending, Wariled, dorags, archiving and desligning &t woll gs parsonal dala pccass contol
threugh the aralysn of our Businede plocodurne Sl inSematon syitem M ceme uh with e cptimal pessanal dala prosecten solulion and theraby
Iheroughly protect Cushomal prvaty. Thaod vwans mo camplaints rolaled o persanal Rdomalion eekage, cusamer privasy infingement. the loss &l
cuslamars’ dala, oF gihad viclabena = 2021 Ak ra aignificen] esmplaeds Tl weuld cause pocal impachs scgusied, Rlarmalion an sublkeguend Randling
prd fesslulian Wil unayailahis

4.2 Social Care and Neighborliness

Yidion Miotor is led by an outslanding managemeant ieam. The Company has conlinuocwusly groen and developed in leems of innovative Seckanology, tha
fulfiiment of the green commements, ard contribubion b socioby. makng us bocome the best model rodomezed company m e comeentional industry.
Tha Company has pid long-lesm efcrts in vadous chantable and sotal wellsie acihilies in a low-iéy manner. such @s promoting Basiadhall and
woadcardng afs and cultures in Talwain, making donabions a8 casualy insurance bonafits for iempoary cloaners, and 3o on. Our long-lasting and
persisiont dedication lo arts and cuSianes, sports, commun&y care, socisl benaffls and welfars, foundabons, and unions ond assciations best demon:
sirafes our condributions b5 social walfare. We e to bemp pecple a bethes ring errvrenmand with our power &8 @ enberprise
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The Company is regstered in Samy and i Bhe larges! enterpise in the lowrsbip. 'We affer pleniihul job oppsvbarsbies in the ama and aboul B5H of gur
fphiyddd ST oM Miaal and Sanyl, In addiban, boF carmmunily Sonlrlnitians, vwo Rivg Been Righly davobid ba grong Back 15 and dividaping e
pammunBy, Far inslance, 'we open parl of B plant e louriss visling Safy fof i parking on wooekandd, Yulon Moled's preplcyes chric is SpEh %
renidants mn ey wd providies: [Feem with complimantany regisdralicn feos

Ta indoipsabe the philogaphy of CER in the Company’s palicgs, wi combing GSR Wil our KPh 0 mplemant specific plans fof achiaving Zono-dedec]
prodlustian, srewling A friendly srvirenmend, cemonbng eommunity filaticns, refining employes sennces, and Impreving cusiomer sabislaction

» Development of A Scholarship System for Local Studenis

[Yulen Sanyi Scholarship]
AS a contritution o thi Iovwnship and e hod e Beal community, B [Yulsn Sang
Scholarihip] had kahg bean provided 1o the students fram alemantany, junkar Righ ard s ~.
winisr high schasls in Spnyi Towsabg, Batwaen 3015 and 2000, thi scholarihig wae B i

axlareded & inckide coliege WMuderds &hd gradudts Budents wha have Pogistensd
parmarsg] eakdancs in Sanyl, ancouraging them o be Sligenl i marming. Evedy
yoar, owar 420 studerts receive the scholorbep, In 3027, o lctal of NTD 385,000 was
awandid t mond Than J60 sludents for the Yo Sany Scholarmbip. benelElng a
wide Fangs af Kludarts

[Yulen Motor Youth Training Scholarship]
I aidia b5 cultvrabs lalants in Mo stomobile induslry and encourage young piopke
& dhady mechanics, aletSomechanics. slechionics, and oiver ralaled anginsanng
subjscts. the Company 8ot up the “Yuos Moeber Youth Traning Scholambip” in 2020
o meward high schoolvecadional high schodd sthudanés n Macll County whe are
adligd bo the sulemabis-relaled epammanis of dosighald echadli i e
graduafing yoar &nd, &l the Lo o, SAcouTage the ritipionis o velundeor e
BaroRE b0 socksty. A olal of seven shadenils recehed M acholacihip in 2031
arrcnirriing 1o NTD 50000 adach

Hosting the [Yulon Motor Design Experience Camp]

Tia a%cw dbudinti i Dany Tewnship b kit aboul autpmabile doign snd divalapims procaasal, v hald the [Vulsn Mesler Dakgn Expariance Camg]
pyary yoar fram 2016 ja 2020 The sinior slidenia fram elemantany schocln in Sanyi Toardabip s invilod to e cand lar Inge duning tThalt winlar
vacalion B gve Bem a glimpsd inga he process of delgning, denslping and mardactuimg auiemobiles and provide a basc understanding of e
putamobile inchaslry amang the sludents in Bamy Absut 45 studertt in Sanyl Townsbip aitendad The [Yulkan Maler Dosign Expatenca Gamrg] ey yodd
The camp moluded sctiviias ollanrg enlenaring educstan and combined DY sesiorm wilh comnal games, wiech wers popular ameng e leeal
Bludpnds
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= Crganizing the [Yulon Weoodcanding Camgp]

Snce 2021, wo have hosiod Sho “Yoion YWoodtandng Camp” durrg every winter vocabon and @ngoged profossacrial s
carvers. The camp was open 1o junior ond senior high school students in Sanyl who ore inleresied in woodcaning for fren
Eightt students from puréor high schocis in Miach and Sanyl signed wip for the camp in 3022, Buing the course, the shudenls
maodie i covvn woosd scuipbuims based an the hama of Mini Watermelon, thereby simulatng their ndenest in wood caring

i 2007, Duecior Po-in Thi wnfortie The Company mads a donalion of HTD 1 | A lige aardhquaks ot in
Funlnly el in @ Telcnplel cradh milic i supper] and wponsce the “Public | Huaban o D060 18, causing
chaing incaton seouling in the e ke @ Trudl Fislightng Foed lor the Wedthcal | devastafing  damage.  Yulon
warqoil, Bayorsd Bawaty; Tafwan fom Sarvice and Com ke Fienfighlen™ loundied | Malor s fown companiss. made @

Al BT 15 Pe Aol liewcis Bl oy Sy Wnniptry o brbernnd Affpers i 2018 B | jeeni] docilion of NTD 5 pasllin |
“Bayand Boauty, Tarwary From Abavs, " Gve e compeahannnn cite 19 parson e thrptar rulia| - | |I'I ]
Yoish Mot donaled WTD 125 el mxscyting Srefightng opomborns. and e l;'_‘_i"".'
renllidis iy hisk Larrely thair Innul=s R S

$2018/04/22 4 2018 r-

On  FI0E.  Highway Policn I 2018, Feis Crspany ajitnaned
Oficers  Chan-Haung  Kess  snd e cxmnbrassticen of o dafy sodm ot
Chin-Han ek undartunaiely disd inthe Mgl Comanily Samy  Fiinl-asl
T 3 sty v thisk aged parenin Aasadaion by donabmg NTD
and young chikben. Yulon Biokor 220000 30 prowide o place for
Sk donabed NTD 600 00 v tha (amdes i Ban 40 amengancy firel-asd
e Y ef s affrscy b ol onchrsrics il et 3 el By el reel

* Hodding the [Yulon Sanyl Children’s Baskethall Summer Camgp]

RN 2019 ) 2021 )

NTD 1 millecn was donaled o par? o | In 202, Yobkon Whebsd mads ol | 4 donnlon of NTD 1.25 mallesn
thap EBsbrpfite wrelar (e “Eraploper's | donaSon of BTD 1 millon ea tha | ead s o 2021 e e
Irdwininlly  Inebreios”™ pobkoy 6 2018 bafmdin  under e “Emplover’s | Taiokn Expiis raen daceiles

We ales donatéd 400 LED reflecive | Indewally Indisasde” polcy 15 tha

WWa hove Boen promosing basksihal in Tahwan Tor B long G, Tha [Yuleng Sanyl Children's Baskolball Sumener Camg] has
Boan cIpENENG HUNNG DRy SLITIMBT varator wrog 2005 11 is availakie for fee enrolmes by olominiory schosl shudenis
ini Saryt Townaship, The playess of the “Yuslen Lurgen Bascethal Toam” servod s cooches @ G acbvities duning the comp io
tapsh thi local shedenls progor Baakoibel knowietgs and baakolbal akily. Tha SEnp prontded B students with hapivy amd

miaxing recraaionn Bciiviled during their ILH'I'I.I'HHIII vaeation O hondned siudents from olemeértary schools im Sany wealn Ao e Dabisiman o Efniion | Deparmeil: - of - Brvesnmeniel
Township paricipated in the [¥ulon Samy Children's. Boskethall Summaer Coampj overy yoar. Duanng the two-day comp, il mantal Pioiocion, Tapel City Do | Prolection, Tapsl City  Govern-
Bl wane codmched and led by B plagees of (he Yuolen Lurgen Baskeiball Toam sand @-peveon damansiabond wees ales rrani, ba ensure B aslely of the caren | man, aourng e salely of ha
prevdded Crer 10 Yulsn Luagen Spaiemal Toam players ond s wors vahod i 5o comp S havo invesidd mee trhas wetkaty of B Deparimerd of Emien- | alifen wiskers ol the Depaitman|
MTO 1.9 mmilllon ard wp b SO0 shudenss Have olsnded the boskeshal rradfilnl Pretacten and redote the rak | ol Emererrmaninl Paoheclisn  and

5 up b of niasaniuing ssekdania lervaring tha ik of Scesdert al

woik ke thinm

* A Donation of Millions of NT Dollars as Benefits e *Employer's Lishility Inssimnee” peliey for
for Temporary Citizen Workers e it Taipat for & long period of lime

The Company has provided conbnuous caro for the emporary c8zen workers
of the Depariman of Emvirenmontasl Probecton, Teps Cily Governmand
Daring 13382003, MTD 1 milion was donaed an an anral Basle. Afer alon
Mofot undérwent a corporale demeiges 0 2003, the Company and Yalon
Missan Moior made a jcint donabon of HTD 1 milllon every year. Weo have
laken oul "Employer's Liabikly insurance” for She lemporany ofizon workers
dibgan in kpeping tha city cloan o neduce thair e burdens and Bhe impacis on
Folon Zangd Chilgnaocy Gasoeibal Jeemimar Canp thair fives dun 1o Eopetied acoderts. W & hoped that tha can offes Them
micen wirk and e secunty. Up 15 now, Yialor Motos has denated ever NTD 15
milien sros 1000, In 2018, addtonal NTD 200,000 was donabed 1o make 200
LED rafleclive wesls for the esmporaty cfsan workers of the Deparimant of
Environmental Profection, Tepes Oy Gowernmment, o furthar ansurs  thir
saleby ot wark

So far, @ botal of ervar 31, 500 crilben worsss al the Depafmant of Enviterenan-
3l Prolicbon have been nmined Tewmive of lhese workes wdaitunately
passed aaay dus o acodents, thres wess mamed in accdenis; four hisdned
recered banafis lor acciderdal injunas. The fotal claims settted amouréed o
abood NTD 1407 mullcn. All fomporary cilizen workom: who huares bonafbed
fram the insurance appreciaie ow long-lenm assisiance in emengency cars
Morpovar, fram 2004 % 2021, in arde jo give back o e terabip the
Company made arnual donabcns as the bonefils under B Emplayer's
Linbilty numircs”™ polcy for $a cloaning toam in Sam Tewnship bo proveds
thern with work and Gfe secunty,

= Sponsorship for [“Respect for the Elderly” Activities in Seven Communities in Sanyl Township]

Tha Cotmpary Fan helpad Sama Townahip lake cane of B Scal aldardy ence 1015 o ahow rospect Yor lham. We spshear the
“Respict for The Elderly” petivilios i Soven commumites in Sanyi Towribep by makiag an annisal aanation of NTD 180,000
Haarky MTD T millon has boon donated banafiting over 400 peopla,
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« Yulon Motor's Automobile Tourism Factory = Yulon Experience Center’'s Milestones

¢ Integration of Industry Development Policies for the Cultivation of Smart Mechanical Talent

T e e be-Chmolcegy regquined for the promodcn of Indugary 4.0 in tha autcmobis industry, the Company has nfinied indusine-acadarsa programs

iogether with benchmank sosdemic ono lochnicsd schocls in recond yoars, inclucing Nabonal Tarean Univarsily, Molional Tamsan Univeesity of Sceenos

and Technelogy, Matonnl Unfled Uniseraby, Mobonal Chin=Yl Unbversify of Tochnology, ofc The sisdents ane vweolkoomns o viall cur plants for peojoct s 'm
rgseanch. We algs ofior infeenships during summeaeiwinbes vocobion of semeshers i onder Ao e studonts 1o Qoin eeporsncs in on-aile oporatans. W =%

havi §Xparis banee B nosns profossionsl aklls and pay tham U pay. Inbens wha Sre Rol oS oy sfply for Staying in the Company's Inoa dommtory I 2020 - Th b | I -
3 <A NLIErY - i RUMDEr of vIisHors
and ongoy our swimming pool, gym ard ather recroatonal ixcllBas. Students with eoceflent pofcrmanoe dunng thodr infemahips &1l ba given amply- 'F h
- reached 20,000 February-June 2020

Mg priorsy afor Sy gredualo

Fobrnaarg=Juna 2020 Sdditsanal equiprent
wak ingtalled omd the internal faciibos
wore malnlained. Course developmend
Wt initiohod

« Setting Up "Yulon Experience Center” to Pass On Our Vehicle Manufacturing Technology

Ire D023, e “Yigler Expirincd Canlor efeds guided bayurs and the poSie i wolicmae o includs Bse Corder in U Arsiories

Thio Carger passod the Ministny ol Escnamic Alfaim’ ioarien faciony Bopnaa rersanl avakisiion in 2021, e wiedcrs maknly cluds. acadomic insliitians
anberpries, Iamdion, Snd incenEnoen! 1ounEts in the foim of [miles Mol visian ook & rewsrvation snling on B Centir s beoking websne

Thio Corfed fecusin on Uncsvaring B protass of manuiaciunng & vahicks, The VBN can gain 8 bebel ursimlarsng of hire & cor is piodudis
Ihraugh guided oo given By our profosscnd guedes nd by 1ooking amsund cur peadustion plang

TV

- | [ g the sl A r M x
Dn e of thal, Yulon Rlosars car-making histary i dacioied in B Corder and the S mapss aulenabils manulssiomng procesiss [AaMpiIng. voldng [ B |
palniing, assamily engrs sisambly) aco pressviod thraugh the |nber 4R oy, Tha Canlar s allera new channals o anieraining atacs- o
L, Biaih & pduciliongl g K the sbudivhls oM aatdmebile-ralalid dafarimanti. dgpbienssl Woikehopd, penantial chmps 5o Sladvni, ard &5
Terth

Sinza 2018, M Caninr has QaliEn BoguBining with indusirisl and soenmareinl b by oparaling Bnd promalng (s ieorem faciory ond thenoby
sorqed a8 & plaiform for the interaction Among srdepeies and (he delivory of inam-baspd lechnical coliabontion opporiunitios. For inslancs, Chinesn

Talal Proeduction Managemant Assssabon (CTPM], rdustial and comenancial dovelapmant BRissabons and manufscbsing fasocasont have vialed =
iha Company tor inbiraction and axchangs May_ IY 202.“

Moy=July 2050 Yulon Mobtors bassdbal loom
wisked o Ceror and tho “Lithe Scldiors” amd
“Animal Mewtup® actvites woro organized

NS
Griamssy
Peavembaer 2030 & YLN-B03 car gathading
Wi Mk

December 2020 )

Decembar 2020 & DIY aslivily was
ergarzod for tho sludenis and DRCHOE
from Maponal Misoli Special Sehoo

- i

; |
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« [The Pioneer of Automobile Manufacturing in Taiwan]

Wulan Moior has néd only spearhesded indusiral develepmand in Taiwan, bul el advanced e stomobile manulaclurng chnology of T coursny
s e Compasy was engaged in the aubbrabis manufacturing industty in: 18535 Afee §7 yaan, Yidon Moldr has branchoed oul inle louram 1o caavey
pur vahicls marsdlacturing philascghy as the plonsed i the insdustry in Takean e more consumes, Che Yalon Expecgnce Centar has wnderdaken e
misshon of commurdcating tha philsscahy lo tourists theough the enpediontial Snacared. and counses. since § was formaed

May—August 2027 Preparednass wirk was
camod o Tor the boerws mrrsal ovakia-
o The Cenler olso maintainad Ads
edpupminl &5 diveloped hirw prodhucss

walding. sary parling, angird assombly, vemeln Fssomidy, and gualily mepecion) are axolirssd duing ™ puitked
iours. The QIOCESSEE AE Ao SRON i ViR

:I le' Tha Company' s prodect quality conirol mechansm and flve mogor processes (shoot mebtsl siamping, body spot

8 "'l{ii

i ¥

= Presluclbon |ins guldsd Bour = Proceat viall and production line guldsd

S idEiits taut — Corpaials sinployens

November 2021

= . |
"y |
Movember 2021 The Confer nooponed. N organged d In 2024, wo exhibiod & car which ondareent the loughest NCAS car aafaty crash lost, in sddition ie the physical car
an exchange with Matsu Lobor Urien and hald an bodly, we piayed & domonstration sidoo on on iFod and sol up an information board. This axhibit wos ones of s most

i Terahii of Caeil i e
ouchange on trafc saloby foaching matenals with don e b o s Bl Bobioki
Chiayl Motce VeFicles Office and Heimchu Molor

Yihicles Offica

Sopbembar 2021 The
Cemilor passod  the
Minisary of Economic
Affairs’ lournm faciory
lcorae ronewal evalls-
fion ond obianod o
barge laked

P il e B
_:-Iﬂ:nl.lllll.l't“l!l
CIE TN AR LT R R AR
AmRsEEcEETERES - GDEEE
CEw EE S prnSTeERIECe

& Thie erastied U 2ar Bady v Ther dartiisi st din = The irfermation and ERA board

Binca Jaruary 2022, wisbers whe Bookl 0 wsi o Bha
Carior musl roceie fewo dosas of COVID-19
yaoinaton of presenl prool of b negalve resulls
of ey anbgen tesls Waken within eos days

{ March 2022

Mardh 3023 The regairahan of s Canlers hies
oy aciery moge Inedemans (Grandps Jedp,
Girndimia Seebied, Uncle Sulloy, from el o right)
Wil EppTcive

ﬁ | ' R ELL S J

-|,| J Vishors can particpate in guided fours ot the Conter. During the tours, videcos prowiding a bewl inbroducton o Yuksn
Kobor and explnining ciur fve major processoes along with B Story Wal naxd o the monitor can shaps the mape of
1hi Gompadty in Bho ayes of e visson

Middle of April2022 B

Midchie ol Aprl 2023 Tho inbeenal fscios wone
musrased and updaied ard noe mosk-eoo hghlgis

E=25
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Migw procluces wied reseased in 2021, including hardmace koyohoms with & design intograted with tha Grondpa Joep fogo
BN NCVELEGE Masuing Dpsss desgned basad on all models of o produced by Yulon Mobae, Thoso prodocts wals highly
LT By visiinrs

hanacs-on saparesnoo ond ks their work FBomo 8 & SoUraaer

Thi Corfer currenly hag 3,545 lellodsey an 58 Facebock Ton pagh, BE raling on Googie Magd is 4 55 ard e frumbsd

&f Falings wilh 4 akas or mere i sbll nersauing “Yulsh Expenerce Canbed”™ can be sadrched on Facobosi \Dasgle

TR R,
o

"y il i |
1 .l‘:1fm

Videos have boen made and put on e Center's Facobool fan page. The Cenber shares digrialzaton videos and
toaching Aoologe with the public on s 1an page not oniy for the purposes. of advevtisng and promoSon, bul oleo n fho
haget ol giving vioeess a bather undesstanding of wekeche manufaciunng ond ncroasrsg Sher knowiedge af and mberasi
in the suiomobde indushry

Lo W ey L Bl | = 6 R S T A8 R

a e

ST EENE 6 SR N SRR

[ Videa LIAL © Fitps Urewil.osW ladme « hitgs: réurl oo GaDE8Y

o — -— i =

T offor wiashors oxpaniantial lsnrmirg Brcugh anternining education, & ree DY program:
s lounchod in X022, The program offen four cowrses whore e visfors can gaén

—

*

Whpine assembly

Ydon hlctor 8 baskplball mam s wdialy posrilar among haskolbadl farm Tasvan figs rempinod domingns
pircg 84 fermaban = 195 Tha (@ Bk Sampated m aabend nd fileimgbanal GaieBal Hurmarssis Ang
mads rumargus Hustnogs achiavemands Wi e biggesl noresleE suppadt Ingm Yol balce B BHa sl 57
vaars. By spomonng baskehal sctrtie, the Company hopas o promals the developmant and inkeriancs of
paskistball and “igams fed all” cullunes 1 e eouhlr ¥ &l [ran laléntlad athiolos for Tarsian

Ta gred b plirpaes 0 good Famng anverdarmenl, ¥oaos bgtor rveasilag ARy 5 DUtcEng @ Ty o 3 Fie hedical-
od & Yulon Matars baskelball team. The gy m well squipped and air concklinirs with heaters are instalied n
e Soerminaly fer tha ||L::,-r\-'.~_ Gfduring B ol :|u.|:‘_. rgt Boe hern ceilirds & éormpaldcen and practen grd

bpaping thaer lochnical akos and pireslcnl corglbon m @ good stafe

d!

WE= !‘I‘.'

s g 47

1 has baemn gvor hall 8 cenbury since Yulon Motoe's boskolball foom was founded, W have boon cedicated 1o
fapditating the devakspmand and inharsanca of baskotbasl ard “sports for 517 culhures in Taman

é oL
& i 8 | RErT
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+ Promotion of Local Sports Activities

In mesporse o Bha uimost eforis of the Misgl Cownty Gosamenant 310 promois
sporis for o, Yuion Molor hos asssled tho gowernmant 0 oiganizing sporis
acimvitias in recand yoors 1o gather sports lowers in th community 1o axorcisa
ond stimulobe the puble owareress of axorcso. & hopod that hese spovis
pelivibios ard compelifons can help peopds be sngaged in peops: ecrestisnal
aclvibas snd sporis and ordures posiive socisl oihes, fheesby anpagimg
Dyorycnd in recroatonal sporis and buslkding o ress haavy o

= In 2018, we donafed HTD 2 mlion to Maol County o sponsc e nsning of
oxcolent sports iearms ond ars ond cuftural growups

& ln 208, NTD 700 000 was donated fo the Miacd Cocmity o sponsor tha [2018
Cilirons Sporis Gamos]

« Promotion of Basketball Activities

With the @ of allowing baskotball o becomo more unnsorsal ond mousing chiscron's mlorest in baskotbald, the Company has hoslod Bwa “Yokon Samyi
Craldresn's Baskotball Summisr Camp” every yoar in Mow Talpel City ondg in Sarr Tosnahip, Mool Coanty, whons Yulon Riotor s ineaded, by sadounsgs
tha childngn lo pasrticipato in healthy sports and develop o sfeong body while promobing basicesball nsarsaly i Tho countng

Ini agcktion, Yuson Molor has supported o baskeshall activities and competitions of elkementary and aevice high schaoaly i Mol County, incduding Dakm
Junior High School, Mrgen Junice High School, ard Jareong Elementany Schocd. Ovar NTD 300,080 has been mvesiad in compotbons and NTD 2
mifign has beon budgeted for T raining of eacolient sporis tearns and ans and culurad groeps. In 2619, Mingron Junmior High Schoal and Mingren
Juniar High Sorool won the men s and woman s champsanships in e Junior High School Basketball League (JHBL]. B eas Tha Brasd e harl Meacdi
Ciounty captured bosh tho resn’s ard womon's chasmpionshps n B JHBL
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« Popularization of Woodcarving Arts and Cultures for the Heritage to Take Root

Tho woodcorsng nduséry in Talean was all B0 rage dunng 1966=1311 ‘Woodoarying products expoed to Eoropaan codrvinos and Amonon wong
shot supply ot Tl ime. Howswor, after e peas was ovor. The market condBons changed., leading 1o ho decing of the industy. in 1585, due o T
policy of “faciony amd offce inhegrabon,” tha Comparsy mowed from Xnckam o Sanyl. bn vimw of the Tact thad B soodoanang mdusing has gons dosrinil
In Gangl which was & stronghodd of woodosving in Tokwan and thal o farmslies of many of our employoos run woodcarsing busnesses, Yolon Moloe
cannct baar bo seo B farmdlise of tho locals and our empfoyoss in Sany bong impecied by the cedining woodcarsing industry, and hence, wi have
Tiadedh i AT e B0 SLDiport Bhi inedustny Yukon Mobor has organirea B [YValon 'Wiosd Carving ireoyviation Award] on an annuad basls for 17 yoars sinco
1637, o offer high prize money 1o encourage woadocarvers in Sanyi and ofher oroas snownd Toiwan and thersby revie the woodcarsing indusiry,
prospar businossos in Sonyl, @nd ensune mons [de securdy for $ho omployeas. Smoe S18, o pass on woodcaryving orls and oulires and fram promisang
wondoanvors, we hawe donoted mone $han KTD 300,000 o Sany Senkor Megh Sohool i suppord ol the desslopenent of woodcorving clubs and coursos
and Trasned ovwesr 100 poophs

+ Facilitating the Internationalization of Taiwan's Woodcarving Arts

As of 2014, we have decided b coonbed OUr FESOURES Wil Bhoso of the Culune @nd Toursm Bursau, Miaoh Sounty Gosvernment, which has aiso bean
dedicabed o The promoton of the woodcorving culbures. in Sanyi. Thereforn, the Company has shified the funding for the esnnually hossed ~Yulon ¥ood
Carving innovabon Aword” 1o ithe Culure and Tourism Bumaa's “Towan intemational WWood Sosplane Competbon” Thal fokes place every year. in
addition 1o on onmanl sponsorship of NTD 2 millon for $ho acivly, the “Yulon Wood Canvng innovation Awand” and “Yulon 'Wood Canving Hentoga
Awvard” have boen sof up in tho compotiticn. A prize of WTD 300 000 is geven o the wirmer of ooch of B awards, theveby resarding oufstanding sood
carying artisis ;m Tassvan and around the sorid. Locad cultberal characienshcs gre proooled Sooagh the colfabomaéon bebvoon pivaln busnessos and
local govarnmonss g0 thad the offectvenoss and soopo of such acviies can bo improved. We provide longetorm bisck-up sunport of sioodiness and
soldness for o “Taowan intomaticnal Wood Scilplure Competihon” and various inhernational woodcarsng axchanges and irstiabe widar imlemational
pxchanges in tha hope of actualzing ihe imMomationalzation of Tawan's woodcarsing ans

The grade oponing of the awacd coromony for o “2021 Torean Intermabional Weosd Sculplure Competition” ook ploce on Oclober 8, 2021, in fronk of
Sonyl ‘Wood Soulpture Musoum. Yulon Mobor's Vico Presidont L represented the Company b afend the ceramony o prosont prizes 1o the tvwo winnes
winning tha “rudon Wood Cardng Hergage Awand” and “Yulon Wood Caning lnnovation Swand ® The wireers, Wei-Chung, Pan. ard Chun-Wisl, Lae won
the aveards for their ploces tfed in nature snd Bossom, respoctiashy. Emch of tha winners reooved o prics of BT 300, 000 aflered by Yulon Mobor, NTD
BO0O0 in Lok

B e e

Yuion Weood Canving Infoeaton Awvan
winmar Wia-Churg, Pan waraner Shun=VWei, Lad

“Yulon Wicod Carving Hentage Awand”

ir palune = Wo-Chung, Ban Bigssom = Chun-Wei, Lm
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fﬁ.E.E Social Contributions and Services ,

« Social Contributions

Lintvaeniy and Madional Cheng Kung Univessly o promois fonvarnd-laiong engnbefing bechadiogy rssanch and deneopmant and

@I [Wen Teg L ndusiial Dovelopmend Foundatsn] wod etsbishod o combing the seadesic and human fascuecos of Mabonal Taman
indusiry-peademia cocpprabicn. 10 ™al induinal bechnolegy can (ke reol dewnwasd and dovelop waard,

= Yen Tjing Ling Indusirial Development Foundation's Cooperafion Programs

Program Perod

Dopartmest of kischarscal Enginsenng, Natonal | Calculaiion and Maragamani of o Heal Moduse Fiow Fisld e
1 Tarwan Leiversity of Solencn nnd Techinology

Ermrgy Slorape Syslome
Eosraatia. Nt

ol Elacyical thw “Enfirmation Techneiogy” for the SOCS0H of A
2 Mﬂm#m wmmm 20221 1-20221 2031

1 mmmww.nm :-;W ﬁmmm!mhm O - 202120

‘wﬂwmﬂm : el ot

Dt of Maschanical Enginsanng, Mational
] Cheng Fiumg Uievereily

2022101-20227131

20220 M-202211 203

Paramaters for G of
. tol ihee Dhgriad mton of improve- | 202211 /12022112131

| Shudy on i of Thastmal Diffuseon amd. Elecircal
B w Mn-h:hm-dhﬁ-r wnn%ummmmnﬂ 20221 M1-202211 2131
'.' Wﬂ:m Engineating. Mationsl | Quanttative Vehicle Noise Testing and e Esabistment of & | 0009:21.202%5/1/31

@ [ven Ting Ling Medicnl Foursation] was psiablished o provide schelamships for sacelleni declom bo sludy abraod and B conduc

@ [VTVLAMWL JOURMALISKM AWARD FOUNDATION] was founded to revwand cutstanding joumadists ond 1o sdive o5 an imisizbe
mind-nefreshing force o croote positve sooal sthos. The tolnl przes owsrmded amowrded bo NTO 8.3 millon.

* Winning Pieces in the 2021 VIVIANWU JOURNALISM AWARD

Remarks

The Truth Abeut the Govsenment's Fand Judges fom TRA's Case 1450 Uniiod Diaky News

| Tha Election. Coup, Eight Campreharsive Coverage of Turbutenca in Myanmar | The Reperter
s “History and Present”: 100th Anniversary of the CCF's Founding mm

-, Eirst:Person View on the Front Ling of Dsaster Relial i

Whore dogs the Garbage Go DaAl TV

The island and the ity PTS

[¥¥u Bhun=Wen's indusirial Dowedopment and Freestment Promoton Commies| was formed o enhance the exchamge of
information batwoon domesic and fongign govommant agences and bobwoon acadomic and business seciors and haip
facilifato the dovelopment of indusinal and commescial enlerprises, in order %o promobs domaestic indusirial marstactuning
copabiites. Improve peoduct quably. and boosd The imags of domeste manulociunen
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D453 Pasaant and
Frigndly Trip

B33 Frooadly Travobe
= 2048 Smie Bamb

Q48] Acouaible

Transportaton Sordoo
Innovation Frogram

8453 "Enny Brick
Jeumay” in Ghanghisa

Yulom Group’s Hapey
‘Whoal Wallana Projoct
al South Link

Fivd] K S

d01810

201810

2018 12
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+ Yulon Group's Happy Wheel Project and 3453 Program Culcomes

e workod with Carplus Aulo Leasing Cofporabon 1o add VT whesichair neceisible b bo s Tiesl with the
WT Happy Whae! proct

The Company sponsoned the nps of 30 famiies from eight social wellare onganizaticns on Christmas Eve.

I ecllaboration with Carlilylove, Agocod. Do you 4 Fiavoer, and Hsin Chid Lan Serdcn Assocalon, we used
ha VT whosichair asccessible taxi of Motro Taxi and Crown Toxl ko taloe e mombaes of Hein Chu Lun Sensice
Asxsaciation cul for a feanin dinner through Bhe YT Happy Whes! project. Wi alse invited the Hein Cha Lun
Service Assotalion fo organize a charity barast wilh us

Yulon pirchosed and donaied 150 fckets to 1he firsd misical with @ Beme of accossible ranspoitaton in
Tadwan = "Accossibity for Love = The Angol's Smile” in support of the ewend.

Winrking fogothe: with DurCEyLowe, Survmako Guliunes Foundston and The Plooo, weiook tho lead 10 mitiohe
tha frst Company ing aiming 1o respect senior senploy'ees in the coundry on The weekond prior b Doublo Minthy
Fostival in 2018 [a Wuky yoaor). The famidies of S0 ernployees paned tha .

The B3453 Friendly Traveder 2018 isswe is NTD 100 0ach. Yulon Groop purchased 12,000 oopkes and pul them
mﬂhmmmmmﬂmmmmmmmm AR
o sarmings wers donaled for charky, Smies wong also mised from e public for encoumgemant

Tha Miniatry of Esonomic Aflars homled e awad Siwarmony of The 3nd “Buying Pawer — Seclal Inncvation
Proauct and Berios Procuremant Rewand Mechamam”® o encourage enipprises o dnve sesial innevabon
WiTh Iispansble contumplion Yol Group eombinbd the maoin businoss and B CISF resourcns 10 promobs
i AT Frisndly Traveks — Acorkiible Transpenation Sendics Innavalion Pregram jeently with QunCaylcwe
and won tha frst prize ond special prze in the 2088 "Buying Powar = Social Innovadon Product and Senice
Frecuramant Rowand

Wa artanged the *One Gar One Family” Inp with cur Luxgen URX(S+1) cars, “Love Transport.* the accossibie
sido-nading platiom developed by the Seil and Wator Comservation Buress, Counce of Agrculture. and the
insstue of Transpartation. MOTE. snd HOCHIN Congtuction's “Hochin Cohousing Compound.” The famities
ol 50 armployees partcipaind in the g

‘Whon impdemanting the Happy Whoal weblat project al South Link, we fook sdvantoge of our exporiise in
tha aulsmoble mdustiy and intreduced a sccial Mbem an Fvestmenl (SR04 asesamacd plan n kne with
inbematonal tronds. The SR0I pesesament was conducied from Agril 2018 b Masch 2027 and the SR
walve ‘was 15 T8 In other words, Yulon Group “could creale recreate o secinl redum of NTD 13,78 for ovory
NTD 1 invesiod. ©




+ Accessible Trips

Sl and Water Consenation Bureay's accossible couniryside sies in 2017 —Toursm Bureau’s 100 socessibie asractions
I 2018 — Traveed agesnis” 30 nccassdds fours in 2018

Sinca 21T, the Company has coflabacated with B Sodl and YWhales Comervation Bureau, Councl of Agricubuite, Executive

Yuam. in combinimg our LUXGEMN VT TURED ECD HYPER wehicles with on otcossble transporiation service 1o dosign

ID L-Ir i [ shirl g drweiacies o i Sounifpssde siled wilh special faabuies In Morfhem, Cantgral and Soultham Tobadn, araurieg
i asccessbslty duning the whoke journey

LUKGEN & "7 Hapey VWhasl™ beam and OurCEyLowe’s “BSY leam pially pubinhed the Tre] Bsus of 153 Frgadly Traved-
8 whch was (he find maganne kol accesaihle tamiy Wips o Tabean. We ples nilialed ard apoacded family Savel
programa for disadvanioged Tamilas

I 2018, thigugh Tha 2453 Friendly Traveler project. DutClyLows imnmad peaple with dikabiibies as the ipechl guists, &2
B B galivi Fsh modl prochica and deliled information on dcchslble Minorangs ond oxpanencad. [Maisly piomaling
ccoisbia farndy rigd in Taswan, Owet the year, 180 altFactons wand visited, inchiding the 100 muat-son stias in Tobwan a5d
efabory Wlands, wilh mers Man 5,000 velunlsers moblged. Thraugh the relouicd Inom ardaiprisss and socal wellfars
eegarsgabions, avar 50 fHondly VT 1axi driveds ardund The courdsy privided Bandperiabon soracel. enabling mems than 200
brigri 15 laki il Th SSof-jo-3oar rsbiires 5l axparenlis) gctrilies omiuring Sicosibdity during i whols jGurmay
incranisd this prefilabildy and sarite capabibly of accmisbis amipoiahon and Ibusiem

I May 2018, e Company launched B 8453 Frondly Trp profoct jointly wabh OwrCityLove in nesponso 1o the Asia Pacfic
Sodial Entevprse Bummil We and our sifabegic parrees DharCitilove supported the grand internabonad evedd for bia
conseculive years with the aim of fullling the comporate social responsibdiSes. Yulon Group invied guests atterding tha
avard and organiZatons fof pecple with disabilfes b e 2453 Friandly Trip prosect ko unvesd 1o the: vwodd Tarean's achisve-
mienis in pccossblo transporkation and foursm, indigenous commuinity devsiopment. social innovabtion. ard local revlaken-
b

2019

‘e mrmnpod the "2883 Egsy Brck” rip n Chamghua with "Love Trarsport,” tho soopssibie nde-hailing platform: denedopsed
by the Soil and Walsr Consoration Buroau, Counel of Agriculiure, and the irslide of Transporaton, MOTC, HOCH®
Conslnichon's "Hoohn Cohousing Compound,” @and oor Lusigen URX(S+1) camn in Decernbor 2020, Tho famibes of 50
ermplayens ook par in the

The Compasry Bunfesr used the weifare valiciss aBared i Talwan Taxl Acagesny Aseociafon and lesmed up wilh ths Yilen
County Govemmenl, Teipei Evergrean Acodenyy, and our social welfore partnens io prowvide seniondnendy inps and
implarged rursl irenssorabon inliatyes and sensced. b 2021, Yulon arangsd o tolal of 12 shon g for social wallano
orparezatons and one achivity for the Group's employoos

« In 208, Irips for expressing gralifude and
(s pcd for the slderly were o rganieed urnichor
our incontive travel program for employeas'
respite from long-ferm caregiving, We arranged
faur sessiona of the “Romantic Gratitude Trip
fer the Eldery to Frendly Villages Without
Accessibify damiers” for the fmmilles of the
Group's omployess during the *“Romantic
Route 3 Arts Festival” promolted by the Cowncil

far Hakka AfTairs, Exsculive Yuan
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« Company Trip for Respect for Senior Employees

Collabadnling with DuiCityl ove. Sunimake Culiiigs Foundaicn and Tha Plade, Yiden wiid the Al i Sighhiite T “P453 Plaaiant and Frendly THig" 8
cOMmpaTy [rE Diming 1o Show (eEpecd for Senos amployoes m Taran We tsok tha lomikes of our 50 arglopies. with b ol age of abeut 1000, &2
Fstional Conter for Troditonal Afs B hive & happy INp ersunng “endiness and reaoston” ihroughoul e jourray. 1L was the RSt company Sia
showrg fespact kv aanior amployoas & 1he ceuniny

* Accessible Respite Trips = Travelling Friendly Villages in Changhua on Dragon Boat Festival

Cantimiing the promation of accessible respite tips. the Company cdaperabed with car strabégic partner CurCityLove and the Manlow Branch of tha Sol
o Wader Consarvation Burcau agen cegarized the 053 Accessiblo Respds Trip dunng e kong Dragon Boat Fosthval weekend wsh the keip of tha
Bwspartment of Public Management and Policy, Tunghat Uiniverssty. and Yuds Socinl ‘Wetare Foundaticn in Toichung. Senions with demontia were taken
I3 vilages o axponancs the fmendindgss. (hire ard have a meaninghd Deagan Boat Festivad

* The First Musical with A Theme of Accessible Transportation in Tamwan

The Company purchased and donated 1ha tickats 15 the muscal i ancourage o empicyses and T pubic 1o pay albenion 15 senced ransporiatian
etiezs. The ibrelio was wrten based on scoosaibifty mauas 1o speak o about “deabilty culiune developrmenl” “socal empathy sducaton,” and “eaual
participation of pacpiles with disabiities” Isswes for manlally and physcally challenged pacplo
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Clown Grandpa Shih-bMing Chang used his signalure rod noss smies S0 orouss friendliness in pooplo, A
amide rEsing progrem = Smie Bomb sond Out Love ckod off. Wa inybed Logisiabors L-Chan Uin,
YieJdon Heu, Bau-Yad Wu ard Wan-Ju Yu, former Legislator Yu-Hse Yang. and many onlerpnse parinass
o olered the capnpaign with srilos i the kopo of promoting ond cominbufing Bo scoossibilo Insnsnortation
im Tatwam through the e of sho oroved

= Winning Multiple Prizes in International Awards

¥¥'e mnd Our siralogeo partrer CurCiyLove unged io implemans innowatvs aooessibin onveonment and ranspiadon serdcos Brough the 3453 Frandly
Travalar” progct for advoosoy Of Sccessinle ransporiolion son/icos and linorames, i 2018, Yulon was reccgnzsd as an optimal axampla ol secial
EonmECion inrdaiicn i AFECs policy ressarch repar and swarded the Duissanding Social Erdarpeise Award by e BCCT, e SYAYAM Accessibiity
Ayvard, snd ofver muliple inlernationall swards in B sama yoor

Vulsn Group combined e man bt ond fe ES0 resoroos o pramebs tha “9453 Friamdy Travestd - Acoeasibln Tramsatytes Sardod innowva-
tior Frogram” jointly weth OwCityLove and waon the first przo and special peize in the Jed Suying Power = Social fnovation Produet snd Serdics
Erocuremant Boward Mechanism” organzod bo encoursgs onsprsaes o dnve socdal innoyabon win nsporsible consumgtion s 2019

(3

Croating Mn scologicsl networkioolaboration Bofween INOUSiTy, QOVErNMent, and Academia has BoEn produsily
An . ernpbed Feough CER sses. With the halp of Karma, ATHome, Tahean Acsdamy of Phiysical Maedicine and
Ecological |r=ehesie ol Indusiry opdnicn laders, Yulon has boon engagad in chanty and social woiars as
Network wall ma the promolion ol sockal inncvabion In collaboratan with TEWC. & benchmark comparry,

Rural moedical and ransporiation servicos have bpn provicsd in the Scuth Link aroa. Thanks 1o TEMC's
SESAMANCE, NEsounces and influance in sasial welfans, our passengerfnandy vehicles have beorn inlegeal-
od iFio @ st vahicie managomss Sysiom unden dovelopren 30 build o smar welfan wehicio ride-sRar-
iy platerm, schisiing beth lochnology Inncvabon anel himan-ceemionsd care. This platfomrn sores o &
irnovativg solubion (0 ™a reods Tor renl medical ond Fansporiabon sorices and unkocks he opporLnity
for soecinl cooparation in doing good, meannghil and righls things and “sending cul keve,”

= South Link Happy Wheel Service Project

« Smart Rural Transportation Services in the South Link Area
in Taftung

The rescurces of Yulon, Luxgon, TEMC, CPC, Corplus Auto Loasing Compomtion, DunCiyloee
and the Asscciation of South-Link Heathcare Promotion for Tasbung County have boen combined
fo popo with irsuficient pulbiic and privado ransporiston rescurces in remobs Sress in Bha South
Link area in Tebaong Soundy, including Doren and Do, The Company' has oven provided free
LUNGEHN W7 weffarn vehiches 1o meat tha noods of the aldorky i S respoctvo inbes, pheypsically
and merdaly chaofengod peopie. and elamentary and pereor high school students for medical
schocd ond omengency iransporaton. To addmas tho Bk of iarmponaton rEsources andg e
domand for omergency assisiance in rural oreas, The Group's affilobes. social enterprises and the
#Azsociation of Ssuth-Link Hoalthcare Promobion tor Taiturg County o waell s fiondly drvars o
the oroas have besmed up %o cory out the "Easy Transpotation in the South Link Aroa”

sooiol welare solubon, so oa do 8l e Saraportabon gap in romolo smess. croado o social
mysistance reteork for B disodvonisged, and give residents in rural aress acooss toomedical
schocl. amd govormmant Servecos
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Fram Agdl 2018 te December 2021, excluding naficnal Faldays and special senvice
aukpanlion perads. e projpct served 16828 passengars in the Soulh Link &od
(with %e weficion ot full GEpadcty making two Tuns o day} end achiovoed a o5l
drivinig distance of over B40.000 km (approaimately equrialent 1o fraveling ardund
Thtwemh 538 limas, with edach eaf hining & monthly redeage of about 5000 k)
alkgwing 433 cldar and sick pacpie farcad ba be cocsonad ol home k7 & long panod
of tima 4G k= woen

Whah mplemantng fe Higey Wheesl wallbie Broiict 8l Sauth Link, e 2ok advan-
Lago afl enif giparig in the aubomoabile indusiry ard introdeced 8 social hehai on
investmant (SROI) adspsament plan in ine with nlemabtonal ronds. The SR
Eisasimant &k cerdpcted fram Azl 2010 15 Masch 2031 sad the SR vahia «ai
15,70 In ot words, Yidon Group "could ceatd rociedte a odal foluen of NTD
15,78 for gvmry NTD T invosiod
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« [nnovative Uperabons of Mew Falpel City's Long-term LCare Kide-hmling Platform

In considaraton of the fact thad most long-term caee irensportation feed oporatons did not hove @ large onough scolo do buld theer cwn nde-haibieg
sysberme or plationrs. and apps, MNow Toipoi City has oieated o sharod front-ond ride-haling system and alcwed the comirached operalons ko have theer
own Coll contess ond bock-ond fiesl marmgoment sysiems. snablimg the operatons ko offor their respective iong-teem coro ransporiation sordicos. Tha
maode was monly sesigred by " Tasvan Tao Acodesy Assooabon™ for New Taipal Cry. Yulon Group s cooparaled win the Mow Tapes CRy Gosemn
mant through the sssociaton o form the Yulon Long-lerm Came Transportation Floot consssting of used wehicles for rentad and onganics reablomand
trips. Through CSR-basod sirslogic cooparation, the Company has improved long=lerm cane transpotasion jointy with the Deparsment of Health, Mow
Toippi City Gaoreesmursgant, and the s socaticn

The Tew Taipet City Long-team Caore Transportation Sardce Project” achisved a botal mileags of 38300 kicmeters and beradBed 18053 people from

Apnil 2020 1o Deoember 2021; 6% of the poople wene wheelchair users

& S0Cial ".'_:" rvice — Forming Yulon Voluntes
Tha [Fuden Mobse amd Fulsn Msesn Volunioer Clol] wad palalikahed with &
motie of “local o, thamabe dervess” o ol eforis in “carg Ter the
d ridod wa i ol ‘e fof chielan," ahd "okt i e anviicamant” aRd
ancdurifl oul impkiidad IS g cafd IS S5 Semimursbed Gl diipthvan-
laged graoups, o Fal thay S ol L Fus ||'r.1.-lr\-:|q,.| Il & imSrh BifFiasd
o give fhan 1o recaive m Tho pirocass &l cvodrs] IFemeptves 19 sccial

wwlone barabed

+» Evenits Organized by Yulon Volur

2 fﬂl 10 the "Miaoll County Bupphy (Faod) Banking Progenm” undar the Pardemic Emprgency Rigkal
msu:um-‘ Deparfmont i July I.n wibsichrn rnnn:'rql'.l.tﬂd househoids. and oy

lﬂ'hw for It _h-p.lh:-l:l-i chermnm dot # coolong aren. and the ssnun

ving alane in Sanyi Tevenship o G0 same acities and dne

3 {rining courses

m’hm.lﬂvﬂ} wiid Ipunches walfen Yuen Group o Decesmber, pna e edal of YO
mmumw Hiusa af Cortection Yewan Housa of Campcion HI_I'I.h.I:I'l Fﬂqnwm Mingda
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= Lare for the solitary elderly in sanyl ownship

The Yulon Yolunioer Slub and Sanyi Muashan Foundaton [ointly cegaréznd o "Oream Brihday Party” for Srandma Ohiu, who wees 55 yoars ofd and e
nkone in Sanyi Township, In addbon o the bitfday banguet and caka, wa aéo myvded Fer feighbors and old ferds fo [oin us and Bad childies frem
Sanyl Celobefty Kindsrgarien sing Hakia scngs and o¥fat warm birthday' wishes to Geandma Chia

3 kY % | o L] = |
* Beach cleanup in Howlong, Miaol

Tha Yiudon Volunbess Clul, joguibes with e amployees of Yulon Mokse's disinbedson partnes and supplers and ther familes, ictaling cver 110 people
hald a EBach claaring eviel ot Houkang Fishing Pod in Maall, with e Cempany's Presidect taling the lead. With the conceried eforts of eweryona, a
1otal of poary 450 kg of marre bibe was oollocisd Harl doy. of which about 140 kg wos recyclable rescurces, cantnboiing to anviionmental probechan

= Donation of englnge demonstration platforms for the benefit of vocahonal school students
T Tulfil tho cofpanaly fozinl rasporsibilly, grhance [ SSUcaTnal FeSoUrcid in TAhwan s yoCabonal dusebon Syl ord Wan Eant for the acloma-
ik inadustty, Yulan Mebs derated s sngne damensirabsn platferma (o the Depanmant of Aulcenabis of Dongikil Ireduiiial High Seheel for laching

g fadaareh Ui 0 Sopteenibor 2030

(L~

iFYl W
A |
» SRR s

« Donation of Transportation Resources and Supplies for Pandemic Prevention to New Talpel City

VW e e of Seperies] e lange-scaks panciemiz-pravdnlon gparalions of I M Taipa Cily Gonsamandnl, QUSMPeEng emocth mediss services
undddst tha Graan F'.lnh.;lgu fchagera, End Sakulifgg tho l|_1!|.ll:,' ef drivare and vihicled mobilzod Tor ranspomalion Suiifg pancssd preerTiash Peough
slonizaten, Yulsn Mooy and ol comparssd n Yulon Groug jombly danplad 10 Luggon vehilas snd pandemis provanDon supplias worty NTD 5
rifien in Suppart of o New Tapes City Glirvemor Pandgmic Preveniban Propest” s June 20321 and B dorsbans worth aver NTD 15 mills o tolal

Tho Luppsel danoled meluged protectvo aouprenl Tor drivors pondiped for panderne provenbon pemdomic Falrance waon oul for the deroees
BONEUMInG Squipmant b yikchp S5aikzation, panderrss prinvenlion Eits, apang slenlipess, ol forthes andirisg the Safety of the gonveimersbn] Slall amd

2T

Giving New Year's dishes and white rice
to the solitary elderly in Sanyi Township

Wit wisdfing (he elderty who weee lonoly ond e glona m
Sarmy Tewnwhip, tha Yulon Veluniper Clubs net only gave Hen
P fade B dmbes. Enetbed glowes and gther hessf-warmeg
gfts, b gizo help Byom pul up speing couplets: to Teal e Mow
Year s atmasghoems. The cob vialed hew-incoma famiias n
Saryl agan and gave them white fce ko axpress s concem. I
was worsh mantoning that the 60 klograma of wide rics Fal
|5p; ] f":nrrhr.rl:,' Puehasos wore ros grown m & way fandly %
loopatd cats lo profedct the onviforsmont and coneevo §ho
Ieopard cats. We hove supported oco-Fendly farming amd
Ipopatd cal cormervalion with sthunl actiors and tranomed
thee miention inhz cara fer tha cermmunity,

= Lther activibies for giving back to the community

Wi sponsoned o peromaance of “Paponandmill Theabe:™ in Sanyt Towrship 10 aflow
i hocals 0 walch Tt shosw for frag, Bhrelyy enahibng a grand or ovont bo tie placs
in 1his ownship and domonstraling our §Bans 10 gied BECH 10 the commuingy 1o the
local poopla. On top of that, Yulon sponsored The Blendoers peformanoe foor ond
perapn i Mash wiet given froe pocos 30 Tokol o the iour, S0 04 i give back o thae
locals
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“Appendix 1. Awards and Honors ,

* Tha Compary 'sas Fsarded the "Hatonal Cualty Awad” the highsst honor for
.[E}_ gualty in the Hepubdc of China, by the Exsautive Yusn
Yo Wil prosimied with iha "Ans & Business Awasts — Goid Prize” by the Councd
foer Cutiral Aflais

@ ( e won the “2nd Mational Public Service Award” )

* Yigden vens praseniod e Company with Fe “ndustrial Els Award™ by The Meisiny of
Economc Afnins

Tfon Molor was recognized Oy e Ministny of Economic Aairs as ona ol the indus.
trial Factores with Duistanding Performance in Wasts Reduction in Taiwan®
¢ Wo wore sefected by tho Ministry of Econcenic Afaivs os one of the “Most Encrgy
EMicnt Coenponias o 20017

+ Tha Cermpany pamed the 2007 Delinguishod Public Rolabans Awands — et
Community Relatisng Awand” fram Foundata fof Publc Relaioos

+ Yulsn wen Common'Westh Magading's “Ind Service Excsllancs sward” in 203,
damensiraling wids recogrition of T valun crealad by eur innoyative SoRdSEE

W ‘wees nicogrided as the lop berchmaark compary B $e trarspodt wihicle Bdusty
by Commoniaealth klagasne n 200
* The Company was preseniod with the “Fih Ards & Business Asards - Gold Prize” by
e Croungd] for Tuttural Afairs

@ = Yulon kolor wad gwandsd the 1 3id Awand for Induslial Technology Advanemant —
¥ alish Excelence Aweed”

@ - Wa recoioad e Sh Arts B Bugineses Awards = Gadd Prize” fram the Coureil dor
Culural Affairs
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Yulon sarnad the “Hh Ans & Buainoss Awards = Gold Prize” from the Courcl dor Culturad Afloin.
Tha Company received e prae lor sponsoning sporis teaens or athiolss from o Spods Afars
Coumcl, Exsoutive Yuan
e ware prosonbed with the “Outstanding Enangy Efciency Award” by the Buroaw of Enongy, Minstry
al Econome: Aftars
« Wulsn Moloe aamed tha first prge undor he Tradibonol industry calogery i e "dth Global Yiews
Gorporolo Sociol Resporsibity Awond”

Thes Compaey vwon the five-star prize under tha Traditicmal Endustry calegory in the "5t Global Views
@ Corpodate Socal Mesponublsy Asard”™

Yilon wias awarded fhe fist prize undes the Traditanal bdustry calegory in the “6th Global Views
Corporale Social Besponsbidty Award”
The Sompany edrnad the “10th Aits & Business Swands — Gold Prige”™ from the Councl for Culhusal
Aflgirs
@ B + e veare presarded with ihe “Energy Saving and Carbon Reduaction Acton Mark” by tha Enaionmen-
1nl Profecton Administraton, Expcuts Yuan
Yulon Molor was owarded tha “Esnviranmedtal Hero Award” by Glabal ieres Mordhiy
W mecomved e “Award for OutsSanding Corporabe Padomance in Enargy Saving” bom the Buroou
of Enavgy. Mirvstry of Economic ANairs

|

LUEGEN was recogrized 4 ono of the “Tohwan's Top 100 Bransds”
LUEGERS SUY Evs was selocied as the “Groen Car of b Year™ by B Erironmcnial Protecion
Administrabon in 2011

LS

Tha Comaany wan tha “Grsen Sustsnassliy Awnrd” frem HIMA Foungaten Taiwan bosoed © Taoai
City
Wa Fecaniid the "CIR Award” i Néw Taiga City's Excallont Erdpiprtis Awand

| S—

LURGEHN 5 Ssdan samed the “Taswan Excelencs Gold Award”
We wane preseried with the *Energy Saving and Carbon Reducion Acton Mark”™ by the Envieormon-
3 1al Profecton Admnistration, Expcutras Yuan

| S—

MISEAN SUPER SENTRA was rocogrizod as the "Domesteally produced hid-szo Car of the Year®
in 2014

LUEGEN was rabed “Distinguished” in MANAGERioday's “Most iInfuential Brands 3014° survoy

LUXGEN LS TURBD was salecied a8 the "Car of tha Yoear® in 2004

MIEEAN HEVW MARCH was recogniced as The “Groen Gar of the Year® in 2004

The Compary was raied throo siars by tha Toipoi City Govemment in the “dith Haoppy Erterprise
Award
Yulon was sslected as one of Fie top 20 nnovative enterprisos by Boginess Hest™ in 2004

Wia wore placed among the lop 20 innovalve orierprises by "Busness Moxl® for the second tma in
204%
Yulon wos presenied with the “Outstanding Energy Saving Team Performance Asard Among

Entarprisa Groups™ by e Bureau of Eresgy. Minstry of Economic Afars
Yulon Motor ranked amorg the “Top 3% in the 18t Comporate Governance Evatuation for TWSETPEx
Lisked Companios” of tha Finanoi Supenvisany Commission
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Wi wone onoe again among The “Top 5% inthe 2rd Corporaie Govermance Evaluaton for TWSETPE:
Lited Companips” of the Financial Sugsryviiory Commission

Tha Company wird presentad wih Tho award undet the categones of Relaxation af Work and Hapoy
Famnily Life in the “Work-Life Batance Awand” from the Minetry of Lobor

- Yulan samed e 2018 1Spert Carifcation” fram the Minairy of Education

Wa wanp dwdrdad tha 1 Tth Mational Standacdization Svacd” by B Minkiny ol Econoimic A%ars

Wulan Mofor recoived the " Aeasd for Outstanding Corporalo Perdformance in Erergy Sanng” ogain from
the Birnayu of Energy, Ministry of Econcemic Affaimn

- LUXGEN ¥7 TURBD ECO HYPER wor #ha “Taéwan Excsllancs Sitvee Award™ in 2017
- Wiskan was prosonted with tha “Awand Tor Energy Savng Berchmnk’ by B Miniilry of Economic Afsrn
i 20T e wid B ofily Seasd wWineee 0 e aulemabils indsey
- Tha Comparry ranked amang this “Top 5% in he 300 Corparsse Gowsnancs Evalusten for TWSETPEs
Linted Copmpanion” of tha Fnancal Supeiveory Commitaioh agsn

Wi were placed among the “Top 5% in the dth Comporate Governance Evaluation for TWSETPE: Listed
Companies™ of the Finandal Supervisory Commission consacutivedy

Yulon was recognided da a0 opbinial axamgle o sodal conneclion innovaton m APEC s policy resparch
it

Wi roophved the Social Enlerprise Avward of BOCT daintly watly SurCibyLowe)

+ The Company wal presented with the Best Prachce Awasds of the SVAYAM Accosstldy Seards {jomity

with CrunC tylowa )

LUCGEN 55 won tha “Torean Excellenco Sévor Avwand in 2018

Top 13 n the Ladge Erdeipriss Cabégory of Bhe Common'eaths Coporabe CEfarship Swands.

The Company was soleched a8 a constiuont of TWSE's Taiwan Sustamabibty Indox

—
Our corporbe govesmanos system was corfiod as “Standard” by the Tamvan Copornbe Governaros
Axanciation
Yulon Molor rankod among tha “Top 5% n e 58 Componbte Govormance. Evaliaton for TWSETPEx
Listed Companias” of the Financal Supendsory Commission
+ Top 11 in the Larnge Enterprizse Calogory af the Comman®ealth's Comporate Citrensfip Aavards.

Fangonn and Yiubon emoned infa a joint venlure agresment o form o company (o collabomts in promoing
tho fransformabon, upgrading. and develcpmaont of the industies in Tarsan

Tha Company was again armnong e “Top 5% in e Gth Corporate Govemancs Evalaation for TWSET.
PEx Lsied Companies” of Bha Finencial Supsnsscry Commission

< Wi Fonkod corscusvaly among To “Top 5% in io T Conporgs Goamanct Evalistsn for TWSET-
PEx Lsigd Companies” of fa Fimsnzinl Suparviory Commssion
¥ulon was seiocled s one of tha lop 50 carbon reduction companies

Wulon Modor won the honoe of “Top 3% in Corpovnie Sovernance Evaluaion for TWSETPES Lisiod
Corpanios” of Tie Fimanoial Supanssory Comeission foe the Bth consooutive yoar

We rocehed the Giobal Views Monthly's Modal Asard urder the cafegory of Romarkable Program =
Eocial inraovaton in 2022
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GAl 102 Goreral Discicaurns 1021 fMoma of tho ceganizabon P11
GR1 102 Gidrsleral harsod g 103-2 Activiias, brands, prodocts, ard Barneied P12-13
GRi 102 Clornl ksdosuras 1023 Liozaren af eadgquariars gl
aRd 102 Gersval Disciokuros 1024 Locaton af cpartions P12
GRd 102 Goreral Desciosuros 102458 Cwmorahip and bsgal fomm P10
GAl 132 Gorenl Disdosures | 10248 Markobs soraed P12+P13
GA 102 Gemeral Descicsens  102-7 Scalo of the organizalicn P10
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| Description

GR 103 Ganaral Disclosunes 10248  Chargos o mpaling - GRIWS  Emssssmn I05-2  Erseyy indingsd (Soape 1 GHG omisissns FE2-P53 - PSO
R a2 Gonersl Disclosures 102-50. Papording penod 2 GRIOS | Eresscas 53 Ober indirect (Scopa 3} GHG aressons PS2-P53 - PSA
R 102 Gonaral Declosunes 1I2-51 Date of mcal recent roper P3 GRS Ermssons -4 GG emssions Rlensfy P52-P5Y - BS0
GRG0 Gonaral Disclosunes 102-52 Reporting cyche a2 GRIIEE  Eresians W5-53 Reduction of GG pmiriions PR-PER - PR
GRI 102 Ganarnl Disclosunm T02-53 Cortact painl for queslions regarding The ropen Lo GRIIGS Emasans Hi5-6  Emasom al atone-dopiobing substances (OD5) PET
GRIE  General Disclosures 02-54 | Claims of reporing in socordance with the GRI Standards P2 GRIJES  Ermsions | Do cikaa (HCOML SUlel coiies (YOI, S Olie sghlicant ok | D
GRI 02 Ganaral Dinclosune 102-55 ORI contesy! indax P GRI0E  Efventy snd Wasie A06-1  Waber dischange by quality snd deslinalion FSO-P&2
R0 Goneral Disclosures 102-56 Exforrsd sssurance P2 GRS EMuscds and Waslo 308-2 | Waslne By bype and disposal metcd Lo
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PE-FT GRI3GE Effuents and Wasln JoE-4 | Tearmpod of haranaous waste PS5-FSE

PELDYE GRI3GE EMuants and Wania 306-53  Waber bodlien a¥ectnd by water dischanges andicr nonall -
R | Mespauiet Spprouch RS ] T renageTiinl Apgrch s Rk compasenc PP GRIIOT - Ervirahments! Compliance WT-1 | Mon-complance with sfwirenmenial lows and regulations 5T
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GRIZ01  Economic perdormance 2091 Direct economic value generaled snd distributed 1 GRI401  Employment 401-1  New emplayen hires and omployee fumover PT6-PTT - PBE-PES
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GRIL 201 Ecangmic performanco 201-3°  Dwefined bonefi plan abigatcrs and olhes reliramen| plans FEp-Pe0 GRIADT  Employmant d01-3  Pasontad loave FEZ - FR0-F
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GRI 02  Enargy 4025  Redussens in eneigy mequireenants of plodusty and sarvices PET-P5R GRI41E Lossl Commaniing 4133 Opeabons with sgnficant schl and polendal regatie mpacts o D08 | pag pap
GRI 303 | Witer 3051 interocions with water o & dhaned nescucce PSP - PSA GRI414 Soppler Soca! ARl did-1  Bew speiors Tl wens seriennd wling soctal crteda P34-PAT
GRIMIY  YWaler 3032 Management of water dacharge-telrled impacts PEPS - PSE GRI44  TSuopier Social Assepsran] #14-7  Mogative social impacts in the susply chain and actisns taken PP
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“ Appendix 4. Questionnaire Survey of Stakeholders

YULON MOTOR CO., LTD. Corporate Social Responsibility (CSR) Report
Feedback on Stakeholders' Level of Concern

Thanh you for oo support of YULON MOTOR ©0. LTD. (heresratior foficned & as ®e Company) With this quesbonnaion, we bapn 1o urdamland e
suggestions and commants of the slakoholders abcut the suslainabilty mpei and present tho isies By ane concenod abait in S neport

i, Wit i your slahs 7
Miftipla chojce: DEMmployen WCorporam: cuinms [Missas Mot D Corpoenrs oo (Lisogan Momr) D Sharghoidar Touppier OO ihiutos
CCammunty imaident'schoo

# How much am you conommed aboui the fonraton and opemsion of the Bonrd of Direcior e funcional commitiess of the Compary ¥

Mudhiplo choice; Very concamed DlCorcamod TIFar G Unconcomod T ary Lsonosarmaed

3 Hew mmuch ane Yo caneoired sl he Compamy's valusl, princske. dtandands and norma of Benavisr (a.g. coos ol eandusl. lawiyl Sshaviar,
cada of gthics, and imlagrity of the orgaraation)?

MMudtipla shalcs: CVety concered DCorcemad DFak Unconcamed [TV ary ohionommed

4, HMow Fuch one you concomed aboul (he operating cost, remunoralion and waltane tor the ompioyess. dividends and tnx axpensas, impact of
ERFIE CNORGE. S SERTIRomE Pk of o Company T
Mtipln cholce: [DVery concorsd D Corcemaod CFar CUnconcomed Tl ary wnoonoamed

E, How riuch B you concamad absul the entablshimecd of (he susbsnsbe devalopment srabiges of B Company?
Mudlipls chides: CVery concered DComcermad DRy Unooncand CTVary Lot

B Fow much ang you concomed abdul the poicsrd. #andands. mathods &Od oo el on 1he seechon of Te sipplionT
Mutiple choite® [Weny concamsd: DS orcamad DFai cUnconcemed CVory nooncamed

T How much ang you conoomed obcsd the ik management of e Company, including the operational, snvirersnental ond social facets?
Futhple cholkce: iy conoemnd [ Corcomod CiFar O'Unoconcomed DN ary wnoonoamesd

B. Haw mush and pn coanceimed abou] financial alatis and invesimont gamioas of B Company, auch a5 the cpsdaling coal, invoaslman) fek, snd
praf and loas samius?
Mudliphs ehalze: e’y canchingd DiCersemad TIFas lnssncamad T ary uoisensmmad

& Mow much ane you concomed abosl tha air poliaiant control that B Company parforms?
Iuftipdo chwoe: T ery concemed. CDLoncernod DIFae oUnconcamod CIWory wnioonommsed

10 Hiw much an yau concpnied ol the prodina of the Cormpany i 1he dspedal and conpred of Rapshiius Lntancli
Multpe choica: Dy cancamed DCoreamad TIFay SUnconeamad CIVary unionommsd

11, Higrw miiach ane you foncenad aboul e managament ond rcyela of the sixipoed assels o gonaral wasls of the Company™
Muftipla chiites: OVely cantaned DCsatemad TIFad dUNSeRsdmad CIV ARy wnbohisnimed

12 How much ane you concarmmd about the indvéct and dric] anargy cansumplon. redushicn of the enegy comumplen, and deceass of tha
afdegy demnands faf the prodisty and seinded i and autidde he iganEalon of the Compay?
Mulhipls choite: O'Very tancaimed DCsrcamod DOFar olinconcomad TV ary ianisntmimisd

13 How much are you concerned aboul the waler mansgemenrd of the Comaany. e mpact on B waler sourcos due b withdrawal of water, and
warief Sootprrg?
Eeitiphs chokce: [Vety concemed [DCorcarned DFar clinconcemed DV ey wneonomsmed
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14, Hew mixh #te youl concemad about B impoc] of $we opedialing dctiviies of B Company on e suraursdng emironmenl and scosyalam™
Multple choice! DYy concerned DConseimed OFalr (Ursnoemed [WVery untancaired

15, How much arn you concacnnd aboul The Company's deciosure of o grepnhouss gas informalian, carbon feciptint, and gresnhcgma gas
redustion™®
Mk choice Dyery concernsd DIConoatied OF mf oUrscnssemid C'ary uncancani

18, Hébw mugh @6 you condiarngd abavl i Company's wirled poliuics anid wante &aninal, prdsdnbon ahd mahigaemianl alils?
Aifipls chace: DWery eoncamed TCansemed (IR i Lircercamad DVery uneonceimod

17 Wm“mmwh Coempany s uid of néesychd raw’ masenals sng (hae parcermsgo of T products S0 and pacisgng
miplirals thal mus? ba reeycled?
Muliple choice, CVary concenned DCaonsamed DFai oUstensened OVery unooncarmied

" 18, Hirw miszh 800 yois conigrnadd Sbout B parconingas of tha Compaery's supphbive tolobed basad o tha edmaranmaonisl siandards. ™l impact of
i NOGAEYE SN mantal SondSors of The supply choin, o tho implameeialion of B scton?
Mukiple choscs; D/ ary concarnod DConcamed OFair iLUirsomoeenad CNSery uncancommed

18, How mech afe you concerned abaut the number and percenioge of the niw eployers. the remrer of the employeos 'who fef the Compary, and
B lumbyer tale ol the Campam?
Whulipls chescp, Dtery concerned DConeeingd DFai lrtensesned OVery unionceiried

20, Hizvwr mich s yois concened about B omployes wollore of the Comgany, t rinilamehont & resenion rates after the parerial besve, iho
FateiuT el periads algaading oparatonal chagas. of th leel & Wl haurs dus B induity dhiguled, ditkos of Rckoute?
Mo choies: Dary conceriad TICondainad LFalr oLrsensssned CWery uheonoarmikd

21, Hivw mish gen jou foniaenid absul T Compony A The prevenson snd msnagamdl sinius of Mo jooderis, dHaslers pna soupatsnnl
EETTIETENS
Mukiple choes: DVary corcermed TCantamed RO Lirsemisrnad [TV unosncammed

piiformancs avabaton, and caroer dovalapmsnt?
Mubipde chaicn: Very cencamed ClCansamed Dl 1 Unscnsened [V ary unconcamad

23, Hiry mish @ you soncirned about Bhe percenlage of the Company's supphiars sebeited badod on the labor caondition standands, tha impact of tha
Pigiatha labor condBand of the Sugsly chain, and the Inplamenlaion of Bha aclians?
Muilspls choicn: Dery concarned DCondened OFall oUivgoasemad [Very uncancaised

2. Mo masch are you concerned about T offical complaint mechanism of The Company, e communicabion with tho siakoholders, and S niamber
of thi cases sohad?
MuBpls chace! Dery concernad DConopined CFaif olUissnsianad OVafy unconcared

25, How much arer you concened about Bha positive efioct, assessment or dovelapmant of the inberactions and mutual aids in locad communites ol tho
bmminsas locatione of the Company?
MuRiple cholce: Dvery concerned D Conoatnesd [1Fair oUnconoemed DYary unconcomed

2. How much afe you concemed about She issues on the Compary’s educational traimng in the anS-comuption and anti-graft. T counbermoasuroes,
mnd tha
Muibipie cheioe! [TWary concerned Ol Conoemesd CFnir oUinconsemed Cihery unconcemied

27T, How musch ara you concerned about Bhe percentoge of the Company’s supplers selacted basad on the soclal mpoct standards, the impact of the
nogaotive social impact condfions on o supply chain, and tha implemantaton of the sotonsT
i ieple choltn: CVery concemed DIConoemed TF air olUnoomoeened Chary unconcarried

28, How mch 3o you conoemed about B Coenpony's product sabedy and use siondards, producd crodits, and rokakday of qualityT
MuBipln choics! (Vary concarned DConemmaed TRl | Undommemad CVery unoonsamsd

28, How misch e you concerned about o customar satsfachon of the Company, such as the implemeniation of the customes services. soison of
gk, and aclions lakenT
AMLibple cheicn! [DV'ary concerned DlConcemed D alr Unsersemed DV ery uncancamed

30, Hiry misch i you soncerned about Bhe complaints of the Company’s cuslomass aver o infingamant uson thair privecy, Begsl Sscicaure of dala,
wnd otfes smiar noderds?
Milpis choico: Dery concarmed TCondened DFall olivgoncemad ['Very unconcaised

31, Hiswr it iete o sondecned about Ta R0 that Se Company condust for the mrcedtadn of ths prodicts and soracesT
Muligy chasce; (Very congamnead cCorcermaed CFar cUnconcamad (Wary uniontemgd

32, How much arp you concerned about Bhe oppiicaton of the gresn concopts- (0.9, 38 Reducn, Aeuse and Fecyclo) in the product design and
deveicpmant of the Comparny'™
Mullpls choloe: Yery concernad DConoemed TFair nrccnoened CYery untoncemied

A3, How much Ben you oonoemed about Bha Company in the estsbkshmes of s green proourement sysioams ond siandsms. as 8 bass for the

dovelopmant, selection ond assessment of the supplers os ‘well as for Mo promotion of green supply chaine and suppias?
Mutple choice: CVery concernad CiConoamesd CTFalr oUmoonoemad CWery unoonoamed
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